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ARTICLE 1: PURPOSE OF AGREEMENT

This AGREEMENT is made and entered into between the City of East Grand Forks, Minnesota,
and the Law Enforcement Labor Services, Inc. Pursuant to Minnesota Statutes, the intent and
purpose of this AGREEMENT is as follows:

Section 1.1 To establish and memorialize the parties' AGREEMENT concerning wages and
other terms and conditions of employment for the duration of such
AGREEMENT; and

Section 1.2 To establish procedures for the resolution of disputes concerning this
AGREEMENT'S interpretation and/or application.

ARTICLE 2: DEFINITIONS

Section 2.1 CALENDAR DAYS; Calendar days, excluding Saturdays, Sundays, and
legal holidays as defined by Minnesota Statutes, Section 645.44 (2006).

Section 2.2 DEPARTMENT; The Police Department of the EMPLOYER.

Section 2.3 EMERGENCY: An unforeseen combination of circumstances or
conditions that are reasonably expected to endanger life or property
as determined by the EMPLOYER and require immediate action
by the EMPLOYER.

Section 2.4 EMPLOYER: The City of East Grand Forks, Minnesota, a municipal
corporation organized under laws of the State of Minnesota.

Section 2.5 EMPLOYEE: A member of the bargaining unit.

Section 2.6 IMMEDIATE FAMILY: The EMPLOYEE'S spouse, and the children,
grandchildren, step children, parents, grandparents, step parents, brothers, and
sisters of the EMPLOYEE and the EMPLOYEE'S spouse, and any other
member of the employee's household living with the employee.

Section 2.7 UNION: Law Enforcement Labor Services, Inc.

Section 2.8 UNION REPRESENTATIVE: EMPLOYEES of the UNION.

Section 2.9 WORKING DAY(S): A day in which an EMPLOYEE is regularly scheduled
for work.

Section 2.10 WORKING HOURS(S): The hours in a WORKING DAY in which an
EMPLOYEE is regularly scheduled for work.



ARTICLE 3: RECOGNITION

The EMPLOYER recognizes the UNION as the exclusive representative under Minnesota
Statutes, Section 179A.03, Subdivision 8, for all EMPLOYEES included in Schedule A of this
AGREEMENT. All EMPLOYEES in job classifications not listed in Schedule A are excluded
from this AGREEMENT, unless otherwise agreed to in writing by the EMPLOYER and
UNION, or unless otherwise ordered by the Minnesota Bureau of Mediation Services pursuant to
a unit determination or clarification order made in accordance with Minnesota Statutes, Chapter
I79A. The UNION shall have the right to negotiate any new job classification and wage scale in
the DEPARTMENT that is established by the EMPLOYER.

ARTICLE 4: EMPLOYER AUTHORITY

Section 4.1

Section 4.2

Section 4.3

The EMPLOYER retains the full and unrestricted right to operate and manage all
manpower, facilities, and equipment; to establish functions and programs; to set
and amend budgets; to determine the utilization of technology; to establish and
modify the organizational structure; to select, direct and determine the number of
personnel; to establish work schedules, to take any and all actions necessary to
carry out the operations of the EMPLOYER in situations involving a disaster or
EMERGENCY consistent with the terms and conditions listed in this
AGREEMENT to the extent practicable; to make and enforce reasonable rules
and regulations; to hire, promote, assign, and transfer employees; to demote,
suspend, discipline and discharge employees; to lay off employees; to assign
duties, tasks, jobs, and overtime to employees; and to perform any inherent
managerial function not specifically limited by this AGREEMENT.

Any term and condition of employment not specifically established or modified
by this AGREEMENT shall remain solely within the discretion of the
EMPLOYER to modify, establish or eliminate.

Subcontracting. The Employer agrees to negotiate with the Union, in good faith,
the subject of subcontracting employee work should such subject arise during the
term of this agreement.

ARTICLE 5: UNION RIGHTS

Section 5.1 Pavroll Deduction.

Each EMPLOYEE will have the right to request and be allowed dues check off for the
UNION. Upon receipt of a properly executed authorization card from an EMPLOYEE, the
EMPLOYER will deduct from the EMPLOYEE'S paycheck the monthly dues that the
EMPLOYEE has agreed to pay the UNION. All such sums so deducted from the
EMPLOYEE'S paycheck shall be remitted to the UNION. The UNION shall furnish the
EMPLOYER with a list of those EMPLOYEES who are certified members of said UNION.



Section 5.2 Payroll Savings.

EMPLOYER agrees to deduct an amount pre-arranged by the EMPLOYEE for the
EMPLOYEE'S savings. The amount to be deducted for the EMPLOYEE'S savings will be
remitted to any bank so deemed by the EMPLOYEE.

Section 5.3 Facilities.

The EMPLOYER shall make available to the UNION REPRESENTATIVE mutually agreed
upon facilities at reasonable times for the purposes of conducting Union business.

Section 5.4 Bulletin Board.

The EMPLOYER shall make space available on an EMPLOYEE bulletin board for posting
UNION notices and announcements. Such notices and announcements shall not be political in
nature, nor detrimental to the EMPLOYER.

Section 5.5 Indemnification.

The UNION agrees to indemnify and hold the EMPLOYER harmless against any and all claims,
suits, orders or judgments brought or issued against the EMPLOYER as a result of action taken by
the EMPLOYER under all provisions of Section 5.1 if the UNION is at fault.

ARTICLE 6: GRIEVANCE PROCEDURE

Section 6.1 Definition of a Grievance.

A grievance is defined as a dispute or disagreement as to the interpretation or application of the
specific terms and conditions of this AGREEMENT.

Section 6.2 Union Representatives.

The EMPLOYER will recognize representatives designated by the UNION as the grievance
representatives of the bargaining unit having the duties and responsibilities established by this
Article. The UNION shall notify the EMPLOYER in writing of the names of such grievance
representatives and of their successors when so designated.

Section 6.3 Processing of a Grievances.

It is recognized and accepted by the UNION and the EMPLOYER that the processing of grievances
as hereinafter provided is limited by the job duties and responsibilities of the EMPLOYEES and
shall therefore be accomplished during normal working hours only when consistent with such
EMPLOYEE duties and responsibilities. The aggrieved EMPLOYEE and the UNION
REPRESENTATIVE shall be allowed a reasonable amount of time without loss in pay when a
grievance is investigated and presented to the EMPLOYER during normal working hours provided


