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ARTICLE 1. PURPOSE

This Agreement is entered into as of January 1, 2018 between the County of Douglas,
hereinafter called the Employer, and Law Enforcement Labor Services, Inc., Local 378,
hereinafter called the Lfnion.

ARTICLE 2. RECOGNITION

2.1 The Employer recognizes the Union as the representative for the following
employees:

Deputy Sheriff Unit of the Douglas County Sheriffs Department,
Alexandria, Minnesota, who are public employees within the meaning of
Minnesota Statute §179A.03, Subd. 14, excluding supervisory, correctional
officer/dispatcher and confidential employees.

2.2 Neither the Union nor the Employer will discriminate under the provisions of this
Agreement on any basis prohibited by law.

ARTICLE 3. EMPLOYER SECURITY

3.1 The Union agrees that during the life of this Agreement, neither the Union, its
officers or agents, nor any of the employees covered by this Agreement, will
cause, encourage, participate in or support any strike, slowdown mass
absenteeism, mass resignation or other interruptions of or interference with, the
normal functions of the Employer.

3.2 The management of the Douglas County Sheriffs Department, including the full
and unrestricted right to establish functions and programs, to set and amend
budgets, to determine the utilization of technology, to establish and modify the
organizational structure, and to direct the working forces; and the operation of said
Department, including the hiring, promoting, demoting and the retiring of said
employees; the suspending, discharging or otherwise disciplining of employees,
the laying off and the calling back to work of the employees in connection with
reduction or increase in the working force and the scheduling of work; are the sole
function of the County Sheriff, subject to the control and direction of the County
Board, provided, however, that in the exercise of such functions, the Board or the
County Sheriff shall not alter any of the provisions of this Agreement.

3.3 Any term and condition of employment not specifically established or modified by
this Agreement shall remain solely within the discretion of the Employer to
modify, establish or eliminate.



ARTICLE 4. UNION SECURITY

4.1 The Union may designate employees from the bargaining unit to act as a Steward
and an alternate and shall inform the Employer in writing of such choice and
changes in the position of the Steward or alternate.

4.2 The Employer shall make space available on the Employer bulletin board for
posting Union notices and annoimcements. However, no matters pertaining to
grievances, poUtical items, or any criticism of County policies and County
practices shall be allowed.

4.3 An employee elected by the Union to serve on the negotiating committee
representing the Union, shall suffer no loss of pay if negotiations are held on
County time, nor shall be eligible for overtime if meetings are held on the
employee's own time. Not more than three (3) members shall be elected to this
committee.

4.4 Representatives of the Union shall notify the Employer of the representative's
presence and shall have access to the premises of the Employer at reasonable
times and subject to reasonable rules to investigate grievances and other problems
with which the representative is concerned.

4.5 The Union agrees to indemnify and hold the Employer harmless against
any and all claims, suits, orders, attomey's fees,or judgments brought or issued
against the Employer as a result of any action taken or not taken by the Employer
in regards to Union dues or fair share deduction. Only attomey's fees incurred
after the Union's General Counsel is made aware of the specific course of action
being brought forward are subject to indemnification pursuant to this Section.

ARTICLE 5. EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE

5.1 DEFINITION OF A GRIEVANCE

A grievance is defined as a dispute or disagreement as to the interpretation or
application of the specific terms and conditions of this Agreement.

5.2 UNION REPRESENTATIVES

The Employer will recognize representatives designated by the Union as the
grievance representatives of the bargaining unit having the duties and
responsibilities established by this Article. The Union shall notify the Employer,
in writing, of the names of such Union representatives and of their successors.



5.3 PROCESSING OF A GRIEVANCE

It is recognized and accepted by the Union and the Employer that the processing
of grievances as hereinafter provided is hmited by the job duties and
responsibilities of the employees and shall, therefore, be accomplished during
normal working hours only when consistent with such employee duties and
responsibilities. The aggrieved employee and a Union representative shall be
allowed a reasonable amount of time without loss in pay when a grievance is
investigated and presented to the Employer during normal working hours,
provided that the employee and the Union representative have notified and
received the approval of the designated supervisor who has determined that such
absence is reasonable and would not be detrimental to the work programs of the
Employer.

An employee serving as union steward or the employee making a grievance report
shall not lose any pay while handling a grievance. During working hours, not
more than one union steward with or without the employee, shall handle the
grievance report, and time spent should not exceed one (1) hour per day.

5.4 PROCEDURE

Grievances, as defined by Section 5.1, shall be resolved in conformance with the
following procedure:

STEP 1. An employee claiming a violation concerning the interpretation or
appHcation of this Agreement shall, within twenty-one (21) calendar days after
such alleged violation has occurred, present such grievance to the Sheriff. The
Sheriff will diseuss and give an answer to such Step I grievance within ten (10)
calendar days after receipt. A grievance not resolved in Step 1 and appealed to
Step 2 shall be placed in writing setting forth the nature of the grievance, the facts
on which it is based, the provision or provisions of the Agreement allegedly
violated, the remedy requested and shall be appealed to Step 2 within ten (10)
calendar days after the Sheriffs final answer in Step I. Any grievance not
appealed in writing to Step 2 by the Union within ten (10) ealendar days shall be
considered waived.

STEP 2. If appealed, the written grievance shall be presented by the Union and
discussed with the Douglas County Coordinator. The Coordinator shall give the
Union the Employer's Step 2 answer in writing within ten (10) calendar days after
receipt of such Step 2 grievance. A grievance not resolved in Step 2 may be
appealed to Step 3 or Step 4 within ten (10) calendar days following the County
Coordinator's final Step 2 answer. Any grievance not appealed in writing to Step
3 or Step 4 by the Union within ten (10) calendar days shall be considered waived.


