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Law Enforcement Labor Services

(General Duty Deputy - Special Duty Deputy)
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ARTICLE | PURPOSE

This Agreement is entered into between the County of Dakota, hereinafter called the
Employer, and Law Enforcement Labor Services Inc., hereinafter called the Union.

It is the intent and purpose of this Agreement to:

T Maintain and increase individual productivity and quality of service.

1.2 Provide an orderly procedure for the resolution of grievances.

1.8 Prevent any interruptions of work or interference with the efficient operation of the
Department.

1.4 Express the complete agreement between the parties on hours, wages, holidays,

vacations, health and welfare and conditions of employment.

The parties recognize that the agreement to be formulated is not intended to modify any of

the authority vested in the County of Dakota and/or the Sheriff by the statutes and laws of the

State of Minnesota.

ARTICLE I RECOGNITION

2.1 The Employer recognizes the Union as the exclusive representative under Minnesota
Statute §179A.03 subd. 8 for all employees in the Dakota County Sheriff's Office
classified as General Duty Deputy and Special Duty Deputy.

2.2 The Employer agrees that within ten (10) working days following the creation of a
new position classification the Union shall be notified of such action for purposes of
discussing the inclusion of such position classification in the bargaining unit, subject
to Article V of this Agreement. If no agreement can be reached the issue shall be
submitted to the Bureau of Mediation Services for determination.

ARTICLE Il DEFINITIONS

31 UNION: The Law Enforcement Labor Services Inc.

3.2 UNION MEMBER: A member of Law Enforcement Labor Services.

33 EMPLOYEE: A member of the exclusively recognized bargaining unit.

34 EMPLOYER: The County of Dakota.

3.5 DEPARTMENT: The Dakota County Sheriff's Office.

3.6 UNION OFFICER: Officer elected or appointed by the Law Enforcement Labor
Services Inc. (Local 213).

Dad OVERTIME: Work performed at the express authorization of the Employer in excess
of the employee's scheduled shift, as per Section 13.1.

3.8 SCHEDULED SHIFT: A consecutive work period including rest breaks.
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