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ARTICLE 1.

PURPOSE OF AGREEMENT

This Agreement Is entered into between Crow Wing County, hereinafter called Employer and the Law Enforcement
Labor Services, Inc., hereinafter called LELS. The intent of this Agreement Is to:
1.1

Establish procedures for the resolution of disputes concerning this Agreement's interpretation
and/or application;

1.2

Specify the full and complete understanding of the parties; and

1.3

Place in written form the parties' agreement upon terms and conditions of employment for the
duration of the Agreement.

ARTICLE2.

2.1

RECOGNITION

The Employer recognizes LELS as a sole and exclusive bargaining agent under Minnesota Statutes,

179a.03, Subd.8 for essential licensed employees in the Crow Wing County Sheriffs Office who
work more than fourteen (14) hours per week and sixty-seven (67) days per year, excluding
supervisory employees, confidential employees, and all other County employees.
2.2

In the event the Employer and the Union are unable to agree as to the inclusion or exclusion of a
new or modified job class, the issue shall be submitted to the Bureau of Mediation Services for
determination.

ARTICLES.

DEFINITIONS

3.1

LELS: The Law Enforcement Labor Services, Inc., the Exclusive Bargaining Agent.

3.2

EMPLOYER: Crow Wing County or its representatives.

3.3

LELS MEMBER: A member of LELS,

3.4

EMPLOYEE: A member of the bargaining unit covered by this Agreement.

3.5

REGULAR EMPLOYEE: Employee who has successfully completed the required probationary
period.

3.6

PROBATIONARY EMPLOYEE: Employee who has not completed the probationary period.

3.7

SENIORITY: Length of continuous service with the Employer

3.8

LELS OFFICER: Duly appointed or elected officer of LELS.

ARTICLE 4.

EMPLOYEE SECURITY

4.1

There shall be no discrimination against any Employee because of LELS membership or nonmembership.

4.2

The LELS may designate employees from the bargaining unit to act as stewards and shall inform
the Employer in writing of the names of such stewards.

4.3

The LELS with the consent of a Department Head, shall have access to the premises of the

Employer at reasonable times and subject to reasonable rules to investigate grievances and for
other reasonable purposes.

4.4

The Employer shall deduct from the first pay of each month,forthose employees who certify It In
writing the regular monthly dues, and forward such monies to the designated officer of the LELS.

4.5

When requested to do so by the LELS, the Employer shall deduct each month from the pay of
those employees not members of the LELS, a fair share that shall not exceed eighty-five (85)
percent of the regular monthly dues, and shall forward such monies to the designated officers of
the LELS.

4.6

The LELS agrees to Indemnify and hold the Employer harmless against any and all claims, suits,
orders, or judgments brought or issued against the County and all claims, suits, orders, or
judgments brought or issued against the County as a result of any action taken by the County
under the provisions of this Article.

4.7

The Employer agrees not to enter into any agreement with employees individually or collectively,
covered by this Agreement, which conflicts with the provisions of this Agreement.

4.8

The Employer agrees to make space available on the Employer bulletin board for the posting of
LELS notlce{s) and announcements and' to make space available on the Employer bulletin board
for meetings when It does not conflict with the operation of the department.

4.9

4.10

Any employee who is called in for an Internal Investigation may request and shall have the right
to have a representative of LELS present during any questioning. The Employer shall be under no
obligation to inform the Employee of this provision prior to questioning.

The Employer agrees to allow the officers and representatives of the bargaining unit reasonable
time off and leaves of absence, with prior approval, for the purpose of conducting LELS business
when such time will not unduly Interfere with the operations of the department.

4.11

Employees shall have the rights granted to all citizens by the Constitution of the United States and
the State of Minnesota.

ARTICLE 5.

5.1

EMPLOYER AUTHORITY

The Employer retains the full and unrestricted right to operate and manage all manpower,
facilities, and equipment; to establish functions and programs; to set and amend budgets; to
determine the utilization of technology; to establish and modify the organizational structure; to
select, direct, and determine the number of personnel; to establish work schedules, and to

perform any Inherent managerial function not specifically limited by this Agreement.
5.2

Any term and condition of employment not specifically established or modified by this Agreement
shall remain solely with the discretion of the Employer to modify, establish, or eliminate.

5.3

LELS specifically recognizes the right and obligation of the Employer to efficiently manage and
conduct the operation of the Sheriff's Department within Its legal limitations and the Employer's
primary obligation to protect the lives and property of persons within the County.

ARTICLE 6.

EMPLOYEE RIGHTS GRIEVANCE PROCEDURE

6.1

DEFINITION OF A GRIEVANCE: A grievance is defined as a dispute or disagreement as to the
interpretation or application of the specific terms and conditions of this Agreement.

6.2

UNION REPRESENTATIVE: The Employer will recognize Representatives designated by LELS as the
grievance representatives of the bargaining unit having the duties and responsibilities established
by this Article. The Union shall notify the Employer in writing of the names of such Union
representatives and of their successors when so designated.

6.3

PROCESSING OF A GRIEVANCE: It is recognized and accepted by LELS and the Employer that the
processing of grievances as hereinafter provided is limited by the job duties and responsibilities
of the Employees and shall therefore be accomplished during normal working hours only when
consistent with such employee duties and responsibilities. The aggrieved Employee and a
Representative shall be allowed a reasonable amount of time without loss in pay when a grievance
Is investigated and presented to the Employer during normal working hours provided that the
Employee and the Union Representative have notified and received the approval of the
designated supervisor who has determined that such absence is reasonable and would not be
detrimental to the work program of the Employer.

6.4

PROCEDURE: Grievances, as defined by Section 6.1, shall be resolved in conformance with the
following procedure.
Step 1. An Employee claiming a violation concerning the interpretation or
application of this Agreement shall, within fifteen (15) calendar days after
such alleged violation has occurred, present such grievance to the
Employee's supervisor as designated by the Employer. The Employerdesignated representative shall discuss and give an answer to such Step
1 grievance within ten (10) calendar days after receipt. A grievance not
resolved in Step 1 and appealed to Step 2 shall be placed in writing setting
forth the nature of the grievance, the facts on which it is based, the
provision or provisions of the agreement allegedly violated, the remedy

requested, and shall be appealed to Step 2 by the Union within ten (10)
calendar days. A grievance not appealed to Step 2 In ten (10) days shall
be considered waived.

Step 2. If appealed, the written grievance shall be presented by LELS and
discussed with the Employer-designated Step 2 representative. The
Employer-designated representative shall give LELS the Employers Step

2 answer in writing within ten (10) calendar days after receipt of such
Step 2 grievance. A grievance not resolved in Step 2 may be appealed to

Step 3 within ten (10) calendar days. A grievance not appealed in ten
(10) days shall be considered waived.

Step 3. If appealed, the written grievance shall be presented by LELS and
discussed with the Employer-designated Step 3 representative. The

Employer-designated representative shall give the Union the Employer's
answer in writing within ten (10)calendar days after receipt of such Step
3 grievance. A grievance not resolved in Step 3 may be appealed to Step
4 within ten (10) calendar days following the Employer-designated

representative's final answer in Step 3. Any grievance not appealed in
writing to Step 4 within ten (10) days shall be considered waived.
Step 4. Upon completion of the previous procedure and prior to requesting
arbitration, either the Union or the Employer may request mediation of
the grievance by the Bureau of Mediation Services. Such request must
be made within ten (10) working days following the decision In Step 3.

The time limit for requesting arbitration is tolled during mediation and
if mediation does not resolve the grievance within 30 days, arbitration

may commence as hereafter provided in Step 5.

Step 5. A grievance unresolved in Step 4 and appealed to Step 5 by LELS shall be
submitted to arbitration subject to the provisions of the Public
Employment Labor Relations Act of 1971. as amended^ The selection of
an arbitrator shall be made in accordance with the "Rules Governing the
Arbitration of Grievances" as established by the Bureau of Mediation
Services.

6.5

ARBITRATOR'S AUTHORITY;

A.

The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract
from the terms and conditions of this Agreement. The arbitrator shall consider and decide

B.

The arbitrator shall have no power to make decisions contrary to, or inconsistent with, or
modifying or varying in any way the application of laws, rules, or regulations having the
force and effect of law. The arbitrator's decision shall be submitted in writing within thirty
(30) days following close of the hearings or the submission of briefs by the parties,
whichever be later, unless the parties agree to an extension. The decision shall be binding
on both the Employer and LELS and shall be based solely on the arbitrator's interpretation
or application ofthe express terms of the Agreement in regard to the grievance submitted

only the specific issue(s) submitted in writing to him/her by the Employer and LELS.

to him.

C.

6.6

The fees and expenses for the arbitrator's services and proceedings shall be borne equally
by the Employer and LELS, provided that each party shall be responsible for compensating
its own representatives and witnesses. If either party desires a verbatim record of the
proceedings, it may cause such records to be made, providing it pays for the record. If
both parties desire a verbatim record of proceedings,the cost shall be shared equally.

WAIVER: If a grievance is not presented within the time limits set forth above, it shall be
considered "waived". If a grievance is not appealed to the next step within the specified time limit
or any agreed extension thereof, it shall be considered settled on the basis of the Employer's last

answer. If the Employer does not answer a grievance or an appeal thereof within the specified
time limits, LELS may elect to treat the grievance as denied at that step and immediately appeal
the grievance to the next step. The time limit in each step may be extended by mutual agreement
of the employer and the Union in each step.

6.7

POSTMARK: A grievance shall be considered to have been presented within the time limits set
forth in this Article if it is postmarked within the time limits specified.

ARTICLE 7.

7.1

WORK SCHEDULES

The County shall be the sole authority in determining work schedules.
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7.2

The normal work period shall be 28 consecutive days. The normal workweek shall be an average
of 40 hours per week or 160 hours in the consecutive day periods.

7.3

The normal work year shall consist of two thousand eighty (2,080) hours, accounted for by each
employee through:

a. Scheduled hours of work (including use of Personal Time Off(PTO));
b. Holidays;
c. Roll Call;

d. Training.

7.4

Nothing In this or any other Article shall be construed as a guarantee of a maximum or minimum
number of hours of work.

7.5

Voluntary shift switching may be arranged provided it is agreeable to the employee's immediate
supervisor and provided further such switching is not used as the basis for a claim of overtime.

7.6

Any training taken at the employer's expense which is not successfuiiy compieted, uniess beyond
the employee's control, shall be retaken within 18 months at the employee's expense.

ARTICLE 8.
8.1

OVERTIME/COMPENSATORY TIME
All hours worked by an employee in excess of a normally scheduled work shift shall be paid for at
the rate of one and one-half (11/2) times the employee's regular straight time rate of pay. In
computing overtime compensation,overtime hours shall not be pyramided,compounded,or paid
twice for the same hours worked.

Non-mandatory training or committee hours, for which the employee receives regular county
paid wages, is included in hours worked for the purpose of determining overtime when total hours
worked and/or paid exceed 171 hours in a 28 day period.
8.2

Overtime required by Subsection 8.1 may be in the form of equivalent compensatory time off,
provided:
8.2.1

It is agreed upon by the employee and his/her immediate supervisor,

8.2.2

Compensatory time off shall be limited to a maximum accumulation of forty (40) hours
at any onetime; and,

8.3

A change of shift does not qualify an employee for overtime under the provisions of this Article.

8.4

EMPLOYEE required to appear in court during their off duty hours shall receive a minimum of two
(2) hours pay at one and one-half[VA) times their regular straight time hourly rate. Employees
who are scheduled for court will receive a minimum of two (2) hours pay at the overtime rate if

court is cancelled without a twenty-four(24) hour notice prior to the date of the scheduled court.
If the court is scheduled on a Monday, notification must be made before 4:30 p.m. on the
preceding Friday.

8.5

Employees called back to work during their off duty hours shall be paid a minimum of two (2)
hours pay at one and one-half[VA)times their regular straight time hourly rate.

8.6

Overtime will be distributed based on bargaining unit seniority within the Deputy and Investigator
classifications to those employees who are qualified to perform the work.
Overtime available 72 hours or more before the scheduled shift shall be posted utilizing available
technology and remain open for posting for five days or until 72 hours prior to the available shift.
Overtime shifts available less than 72 hours before the scheduled shifts will be posted utilizing
available technology for a period of one hour, providing there is a minimum of six hours before
the start of the available shift. Overtime available less than six hours before the available shift

will be assigned at the sole discretion of the employer
Overtime refused by an employee shall, for record purposes, be considered as unpaid overtime
worked. For the purpose of computing overtime compensation, overtime hours worked shall not
be pyramided, compounded or paid twice for the same hours worked. Overtime will be calculated
to the nearest fifteen (15) minutes.
ARTICLE 9.

9.1

PERSONAL TIME OFF (PTO)
Regular Employees shall earn Personal Time Off on the following basis:

Years of Service

Accrual

0 through 3 years
4 through 5 years
6 through 7 years
8 through 15 years

14 hours per month
16 hours per month
18 hours per month
20 hours per month
22 hours per month

Over 15 years

(hours)

(days)

Annual

Annual

168

21

192

24

216

27

240

30

264

33

9.1-(a) Personal Time Off benefits for part-time employees shall be pro-rated as defined in
Appendix B of this agreement.
9.2

Personal Time Off may be accumulated up to a maximum of four hundred eighty (480) working
hours except that this maximum shall not apply when the Employer's actions prevent the use of
Personal Time Off.

9.3

Employees shall bid for PTO leave based on classification seniority by November 1st to become
effective January 1st of the following year.

9.4
ARTICLEIO.

10.1

Personal time off may be taken in not less than one half hour increments.
HOLIDAYS

The following days shall be paid holidays for all fuN-time.employees:
New Year's Day
Martin Luther King Day
President's Day
Memorial Day
Fourth of July

Labor Day
Veteran's Day
Thanksgiving Day

Day after Thanksgiving
Christmas Eve (4 hours)
Christmas Day
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10.2

A full-time employee who works on any of the above mentioned holidays shall receive pay for the
holiday plus pay at one and one-half (lYi) times his/her regular straight time hourly rate for all
such hours worked.

10.3

An Employee called into work or who works overtime, during a holiday, shall receive pay at two
(2) times his/her regular straight time hourly rate.

10.4

A part-time employee who works on any of the above mentioned holidays shall receive pay for
the holiday pro-rated according to the terms outlined in Appendix B of this agreement plus pay at
one and one-half{VA)times his/her regular straight time hourly rate for all hours actually worked
on such holidays.

10.5

In order for the employee to qualify for the holiday pay provided by this Article he/she must be
on pay status on his/her last scheduled work day immediately preceding the holiday, and his/her
first scheduled work day immediately following the holiday.

10.6
ARTICLE 11.

Designated Holiday: The day shall run from midnight to midnight for premium pay purposes.
EXTENDED LEAVE BANK

11.1

Sick leave of 120 hours or less may be converted to PTO on a one time basis effective 1/1/2008.

11.2

Sick leave balances are converted to Extended Leave Bank hours effective 1/1/2008.

11.3

Extended Leave Bank hours may be used for actual sickness and temporary physical disability
beginning on the fourth day of lost time.

11.4

Extended Leave Bank hours may be used in the event of serious illness, beginning on the fourth
day of lost time,to provide necessary care which cannot be obtained in another manner, requiring
the presence of the employee, in the immediate family of the employee. For purposes of this
Subsection, "immediate family" shall be construed to mean the employee's grandparents,
parents, spouse, children, grandchildren, brother, sister, or the spouse's parents.

11.5

After three (3) days of unplanned absence due to illness a doctor's certificate may be required to
substantiate the basis for the unplanned leave. Such a certificate may be required for unplanned
absences of less than three (3) days duration if the County has reason to believe that an abuse of
unplanned absences attributable to illness has occurred in the past, or is occurring at the time of
the claim.

11.6

Injury on duty: For employees receiving benefits under the Worker's Compensation Law, the

County shall pay the difference between the Worker's Compensation check and the employee's
base wage for a period of ninety (90) working days. Effective on the ninety-first day
compensatory time off accumulated pursuant to Article 8.2 may be used to make up the
difference between such benefits and the employee's normal net earnings for each period. After
all accumulated compensatory time is used. Extended Leave Bank hours may be used for absences
of four or more days or Personal Time Off hours may be used to make up the difference between
such benefit and the employee's normal net earnings each period.
11.8

Employees shall notify their supervisor by telephone or other means at the earliest opportunity
when they will be unable to report to work as scheduled because of illness. Such notice shall be

given at least four hours prior to the start of the shift which will be missed because of illness
whenever possible.

ARTICLE 12.
12.1

ARTICLE13.

BEREAVEMENT LEAVE

In the event of death in the Immediate family of a regular employee, the employee shall be
granted up to three (3) days bereavement leave with pay. For purposes of this Subsection,
"Immediate family" shall be construed to mean the employee's parent, spouse, child, brother,
sister, or spouse's parent, grandparents and grandchildren.
INSURANCE

13.1

Regular employees shall be provided with an insurance plan consisting of a term life Insurance
policy In the amount of fifty thousand dollars($50,000).

13.2

Group Health Insurance coverage will be available for all regular full-time and regular part-time

employees who are regularly scheduled to work 30 hours or more per week and their
dependents. Eligibility begins on the first of the month following thirty (30) days of qualifying
employment.
13.3

The monthly employer premium contribution is as follows:

VEBA + High Deductible ($2600/$5200) Health Plan: 80% of the monthly premium cost, inclusive
of the monthly VEBA contribution of $216.68 family or $125.00 single. Is employer paid.
HSA + High Deductible ($2700/$5400) Health Plan: 80% of the monthly premium cost. Inclusive
of the monthly HSA contribution of $225.00 family or $129.83 single, is employer paid.
Minimum Value Plan: 80% of the monthly premium cost Is employer paid.

13.4

Group Dental Insurance coverage will be available for all regular full-time and regular part-time
employees who are regularly scheduled to work 30 hours or more per week
dependents.

and their

The monthly employer dental premium contribution is 80%.
The monthly employee dental premium contribution Is 20%.

13.5

The Employer shall contribute toward the cost of the medlcal/surglcal/hospltal program provided
In Subsection 13.1 for retired regular employees through age sixty-five (65) who meet the

eligibility requirement for retirement under the Public Employee's Retirement Act on the
following basis:
a)

Employees with less than seven (7) years of continuous service Insured pays 100%
of the group rate.

b) Employees with seven (7) years of continuous service county pays one-third (1/3)
of the premium

c)

Employees with fifteen (15) years of continuous service county pays two-thirds
(2/3) of the premium

d) Employees with twenty-five (25) years of continuous service county pays the full
cost of the premium
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Employer agrees to offer the CMM plan option to existing eligible retirees as of 12/31/2017
providing such plan is available to the County. Enrollment in the county sponsored Medicare
Supplement Plan is mandatory for all Medicare eligible retirees receiving a premium subsidy from
the County.

The County's contribution to the payment of Health Insurance for retired full-time employees or
the employee's surviving spouse of this policy does not apply to any employee hired after March
09, 2005.

Effective May 14, 2018, no employee, having once qualified for retiree health insurance benefits
as defined, who maintains continuous qualifying service with the employer, shall experience an

increase or decrease in length of coverage, covered dependents and eligibility dates as a result of
promotion, transfer or demotion to a bargaining unit or non-contract classification which may
contain language that is different than the language used to establish their initial retiree health
insurance eligibility unless such changes are negotiated or implemented following May 14,2018.

Employees hired after March 09, 2005 will be eligible for a post-retirement Health Care Savings
Plan (HCSP)'that will be funded by the employer and the employee. The employer will contribute

twenty-five dollars ($25.00) per month and the employee will contribute $25.00 per month.
13.6

Short Term and Long Term Disability coverage will be available to regular full-time and regular
part-time employees who are regularly scheduled to work 30 hours or more per week and have
completed six-months of qualifying employment. Short Term and Long Term Disability Plan
benefit levels and coverage provisions are as defined in the plan document.

13.7

The Employer shall continue its present liability insurance plan.

13.8

Employees who are enrolled in Employer-sponsored group health plans are eligible to participate
in and complete Wellness Programs made available through the provider. Participation in the
Wellness Programs by employees is voluntary.

ARTICLE 14.
14.1

14.2

SENIORITY, PROBATIONARY PERIODS, DISCIPLINE, RETIREMENT, RESIGNATION
Newly hired or rehired employees shall be on probation for one (1) year. Probationary employees
may be terminated at the sole discretion of the Employer.
Probationary employees may use Personal Time Off benefits as they earned from the first day of
their continuous service.

14.3

Upon completion of the probationary period, employees shall become regular employees within
the meaning of this Agreement, and shall be credited with seniority dating from the first date of
continuous employment with the Employer.
14.3.1 The principles of seniority shall apply in layoffs, recalls, and transfers, provided however

no regular employee shall be laid off while probationary employees are working and
provided further the senior employee is qualified to perform the work available.
14.4

All department job openings and promotional opportunities shall be posted on the employee's
bulletin board, and employees shall have five (5) working days in which to apply.
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14.4.1 Qualified employees from the Department who apply for a position shall be interviewed.
In the event that qualifications are determined to be equal, seniority shall be the tie
breaker.

14.4.2 An employee selected to fill an opening shall be entitled to a trial period of ninety (90)
calendar days and may elect to return to his/her old position within that period without
loss of seniority. A determination by the Employer within that period that the employee
is not qualified shall be subject to the grievance procedure set forth in Article 6.
14.4.3 The ninety (90) day trial period provided by Subsection 14.4.2 may be extended by the
Employer if deemed necessary.
14.4.4 Notices of openings will be distributed electronically to employees absent from work
under any authorized leave, at the time such openings are posted.

14.4.5 Employees shall bid for shifts based on classification seniority by October 1", to become
effective the first pay period beginning on or after January 1" of the following year
providing the employee is qualified to perform the work.
14.4.6 When a vacancy occurs that is temporary in nature,the Sheriff may temporarily promote
an employee to that position without posting, provided that the expected vacancy is not
more than ninety (90) days in duration, and, that the position shall be posted as soon as

the vacancy becomes permanent or at the conclusion of the ninety (90) day temporary
promotion, whichever comes first.

14.5

Regular employees shall be disciplined for Just cause only and discipline may take any of the
following forms:

14.6

A.
B.
C.

Oral reprimand
Written reprimand
Suspension without pay

D.

Demotion

E.

Dismissal

Prior to demoting or suspending an employee as disciplinary action for an alleged violation of
published rules and/or regulations, the Employer shall prepare and serve a statement of charges
as outlined in this Article. If the intent is a demotion, the position to be demoted to shall be
identified: if the intent is a suspension,the intended time of suspension shall be identified.

14.7

The statement of charges shall be in written form and shall contain the allegations that will be
presented by the Employer at any hearing, to justify the intended action. The charges shall be
served personally upon the Employee or if requested by the employee, charges shall be mailed
by certified mail to the employee and first class mall to LELS.

14.9

Employer actions under Subsection 14.5 shall be subject to appeal under Article 6, provided that
in the case of a discharge the grievance, if any, may be introduced at Step 2.

14.10

If the Employer has reason to reprimand an employee, it shall be done in a manner that will not
embarrass the employee before other employees or the public. Employees disciplined by written
reprimand shall receive a copy of the reprimand.
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14.11 Personnel Record of Employees: The County shall maintain a personnel record of each employee.
It is the responsibility of each employee to check at least annually to insure that the date is correct,
and reflect current information about the employee. It shall be the employee's responsibility to
see that the following items are kept current at all times:
1. Correct home address and telephone number.
2. Changes in dependents.
3. Person to contact in case of emergency.

4. Beneficiary changes (Group Life Insurance Pension)
5. Legal change in name.

14.12 Personnel Records: Personnel records, including examinations, service rating reports, individual
personal records and histories, shall be open for inspection and review by the employee
concerned, his/her authorized representative, and County personnel authorized access to
employment records during office hours.
14.13 All information about an employee shall be accumulated and disseminated according to M.$.13.et
sea, commonlv called the Privacy Act.

14.14 Employees shall be furnished copies of the Department work rules and regulations.
ARTICLE 15.

15.1

OUTSIDE EMPLOYMENT

Employees shall obtain approval from the Employer before engaging in any outside employment

and shall not be allowed to hold an outside position if it is deemed incompatible with his/her
duties as a County employee. The required approval, or disapproval shall be given within a
reasonable time after it is requested. Such approval will not be unreasonably withheld. Lack of
response within seven calendar days shall be deemed to be approval of the request.
ARTICLE 16.

16.1

JOB SAFETY

It shall be the policy of the Employer that the safety of employees,the protection of work areas,
the adequate training in necessary safety practices, and the prevention of accidents are a
continuing and integral part of its everyday responsibilities. Toward this end,the Employer agrees
to comply with all Federal and State job safety requirements.

16.2

It shall also be the responsibility of all employees to cooperate in programs to promote safety to
themselves and the public and to comply with rules promulgated to insure safety. This employee

responsibility shall include the proper use of all safety devices in accordance with recognized
safety procedures.
ARTICLE 17.

17.1

SEVERANCE PAY

Regular employees shall receive their accumulated unused Extended Leave Bank hours, up to a
maximum of nine hundred sixty (960) hours, as severance pay upon retirement or if disabled and
unable to continue employment. In the event of an employee's death, severance pay earned
under this Article shall be paid to the employee's beneficiary as stated in connection with any
insurance policy Issued under the provisions of Article 13. Such pay shall be computed at the

employee's regular straight time hourly rate of pay at the time of his/her retirement, disability, or
death.

17.2

Employees wishing to resign shall provide two (2) weeks written notice.
13

17.3
ARTICLE 18.

18.1

New employees hired after January 1,1986, shall not be eligible for severance pay benefits.
WAGES

Wages - Step Progression See Appendix A: Existing employees hired prior to January 1,2018, In
step progression, shall move on January 1, 2018 and January 1, 2019 to the next higher step on
the step schedule.

Wages - Compensation System for Employees at the step maximum as of 12/31/2016 See
Appendix A: Existing employees at or above the maximum of the step schedule as of December
31,2016 shall be paid in accordance with the Crow Wing County Pay Plan and Performance Based
Pay Matrix and be eligible for a performance based pay adjustment effective January 1,2017. Any
portion of a wage adjustment that exceeds the maximum wage shall be paid as a lump sum. In
addition, the minimum salary of the Deputy Grade 150 is increased from $44,386 in 2017 to no
less than $50,710 for 2017,2018 and 2019, and the first quartile of salary $49,935 is increased to
no less than $50,710 for 2017, 2018 and 2019.

Existing employees at or above the maximum of the step schedule as of December 31, 2017 shall
be paid in accordance with the Crow Wing County Pay Plan and Performance Based Pay Matrix
and be eligible for a performance based pay adjustment effective January 1, 2018. Any portion
of a wage adjustment that exceeds the maximum wage shall be paid as a lump sum.

Existing employees at or above the maximum of the step schedule as of December 31, 2018 shall
be paid in accordance with the Crow Wing County Pay Plan and Performance Based Pay Matrix
and be eligible for a performance based pay adjustment effective January 1, 2019. Any portion
of a wage adjustment that exceeds the maximum wage shall be paid as a lump sum.

Wages Compensation System for Employees hired after 1/1/17 Appendix A: Employees hired
or promoted into the unit on or after January 1, 2018 shall be paid in accordance with the Crow
Wing County Pay Plan and Performance Based Pay Matrix and be eligible for a Performance Based
Pay adjustment effective January 1,2019 and January 1,2020. Any portion of a wage adjustment
that exceeds the maximum wage shall be paid as a lump sum.

18.2

New employees shall be furnished with uniforms, weapons, brass and leather, and thereafter shall
receive an annual clothing allowance of nine hundred fifty dollars ($950.00). Equipment issued in
accordance with this Subsection shall remain the property of the County,and shall be returned to

the County upon termination of Employment. Unacceptable uniforms shall be replaced at the
employee's expense if that employee's uniform allowance has been exhausted. Uniforms
damaged in the line of duty shall be replaced by the County.

18.2.1 Deputies working as investigators may use their uniform allowance to purchase clothing
appropriate for the position.(Plain clothes).

18.3

Employees shall receive their wages every two weeks. Said paychecks shall include base wages of
80 hours and all other appropriate holiday pay, overtime pay.

ARTICLE 19.

19.1

WAIVER

Any and all prior agreements, resolutions, practices, policies, rules and regulations regarding
terms and conditions of employment, to the extent inconsistent with the provisions of this
Agreement, are hereby superseded.
14

19.2

The parties mutually acknowledge that during the negotiations which resulted in this Agreement,
each had the right and opportunity to make demands and proposals with respect to any term or

condition of employment not removed by law from bargaining. All agreements and
understandings arrived at by the parties are set forth in writing in this Agreement for the
stipulated duration of this Agreement. The Employer and the Union each voluntarily and
unqualifiedly waive the right to meet and negotiate regarding any and all terms and conditions of

employment referred to or covered in this Agreement or with respect to any term or condition of
employment not specifically referred to or covered by this Agreement, even though such terms
or conditions may not have been within the knowledge or contemplation of either or both of the
parties at the time this Contract was negotiated or executed.
ARTICLE 20.

20.1

ARTICLE21.

21.1

SAVINGS CLAUSE

This Agreement is subject to the laws of the United States, the State of Minnesota and the County
of Crow Wing. In the event any provision of this Agreement shall be held to be contrary to law
by a court of competent jurisdiction from whose final judgment or decree no appeal has been
taken within the time provided, such provisions shall be voided. All other provisions of this
Agreement shall continue in full force and effect. The voided provisions may be renegotiated at
the written request of either party.
DURATION

Except as otherwise indicated,this Agreement shall be effective January 1,2017 and shall continue
in full force and effect until December 31, 2019, and shall continue thereafter until modified or
amended by mutual agreement of the parties. Either party desiring to amend, modify, or
terminate this Agreement shall notify the other in writing at least sixty (60) days prior to the
termination date or any anniversary thereof.
Remainder of page intentionally left blank.
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IN

WITNESS THEREOF,THE PARTIES HERETO have set their signatures on this __Qj^dayof A&JCV5-2018.

CROW WING COUNTY

LAW ENFORCEMENT LABOR SERVICES, INC.

BOARD OF COMMISSIONERS

REPRESENTING LOCAL 14(DEPUTIES)

Paul Thiede, Chair

Andy Ma^erman

Board of Commissioners

Business Agent

. JUN 1 2 2018

Date:

Date:

Tarrfra Laska

Pat Pickar

Human Resource Director

Steward

Date

Date:

Todd Dahl

EpfcStangler

Crow/Wing
Wing County Sheriff

Steward

,jD-Jh2M,

Date:

7

Date:

Interest Arbitration Award May 14. 2018
Timothy J. Houl
County Adrainistraer
Date

f

APPENDIX A

Step 1

Grade

Step 2

Step 4

Step 3

Step 6

Step 5

Step 8

Step 7

18

$

53,753

$

55,673

$

57,592

$

59,512

$

61,432

$

63,351

S

65,271

$

67,191

17

$

50,710

$

52,521

$

54,332

$

56,143

S

57,954

$

59,766

$

61,577

S

63,388

Position

Grade

Investigator

18

Deputy

17

APPENDIX A

January 1, 2017- December 31,2017 Pay Schedule (Deputy 150/Investigator 160)
MIN

1/4

1

MID

3/4

MAX

GRADE

GRADE
160

$49,713

$55,927

$62,141

$68,355

$74,569

160

150

$50,710

$50,710 .„5SS.483

$61,031

$66,580 _

150

2017 Performance Based Pay Matrix

PERFORMANCE

|MIN-1/4

MID-3/4

1/4-MID

3/4-MAX

4^2.00%

Out Performinfl
Performing

3.50%

3.00%

2.50%

2.00%

Under Performing

0.00%

0.00%

0.00%

0.00%

January 1, 2018- December 31,2018 Pay Schedule (Deputy 150/Investigator 160)
MIN

1/4

MID

3/4

MAX
GRADE

GRADE
160

$51,204

$57,605 "1 $64,005

$70,406

ISO

$50,710

$51,432 1 $57,147

$62,862

576,806 1

160

150

1

2018 Perfofmance Based Pay Matrix

MIN-1/4

PERFORMANCE

MID-3/4

1/4-MIO

Out Performing

3/4-MAX 1

+ 2 00%

Performing

3.50%

3.00%

2.50%

2.00%

Under Performing

o.oo%

o.oo%

0.00%

0.00%

January 1, 2019- December 31,2019 Pay Schedule (Deputy 150/Investigator 160)
MIN

1/4

MID

3/4

MAX

GRADE

GRADE
160

$52,741

$59,333

$65,926

$72,519

$79,111

160

150

$50,710

$52,977

$58,863

$64,749

$70,636

150

MID-3/4

3/4-MAX

2.50%

2.00%

2019 Performance Based Pay Matrix

PERFORMANCE

MIN-1/4

1/4-MID \

Out Performing
Performing

3.50%

Under Performing

ooo%

%.00%

1

9

9

APPENDIX B

1.

Shift Differential: Shift Differential shall be paid according to the following schedules:

6:00 p.m.- 6:00 a.m..

$.50 per hour

2.

Post License: The County shall pay POST License fees when due. This applies only to officers who have
completed their probation.

3.

Part-time Employee: Employee who works more than an average of 14 hours per week or sixty-seven
(67) days per year. Part-time employees shall receive benefits, for which they are eligible, based on the

following: Part-time employees regularly scheduled to work twenty (20) or more hours per week shall
receive a 50% prorated benefit level. Part-time employees regularly scheduled to work thirty (30) or

more hours per week shall receive a 75% prorated benefit level. Part-time employees shall be paid
according to the classification in which they are working.

Letter of Understanding
This Letter of Understanding is entered into between the County of Crow Wing (hereafter "County") and
Law Enforcement Labor Services, Inc. representing Local 14 (hereafter "Union"J.
WHEREAS,the County has experienced temporary staffing shortages due to unforeseen circumstances
including leaves of absence, special assignments and/or departures; and

WHEREAS the County and the Union have a mutual interest in ensuring a full staffing complement is
maintained whenever possible; and

WHEREAS the County and the Union are party to an agreement that allows the use of part-time employees;
and

WHEREAS the County and the Union have a mutual interest in ensuring part-time employees have
developmental opportunities to prepare them for future full-time assignments within the office;

NOW,THEREFORE,the parties agree to allow part-time employees to complete field training requirements
and to be available for temporary full-time employment as a field deputy when extended absences occur.

The temporary full-time assignments may be activated when the leave of absence is anticipated to be
eighty (80) hours or more in duration.

The temporary full-time assignments will be compensated at or above the minimum pay scale during field
training and thereafter.

The temporary full-time field deputy is eligible to fulfill overtime shifts not filled within 72 hours prior to the
start of the scheduled shift.

The position does not accrue full-time seniority due to the temporary nature of the assignment.

The County is the sole authority in governing the selection and assignment of part-time employees for field
training and temporary full-time field deputy assignments.

This Agreement constitutes the full and complete agreement regarding this matter.
Remainder of page intentionally left blank.

IN WITNESS WHEREOF,THE PARTIES HERETO HAVE CAUSED THIS Letter of Understanding to be executed
this
day of
2018.

CROW WING COUNTY

LAW ENFORCEMENT LABOR SERVICES, INC.

BOARD OF COMMISSIONERS

__

Paul Thiede, Chair
Board of Commissioners

Andy Master
Business Age

Date: JUN 1 2 2018

Date:^£:3Wr

lamra Laska

Pat Pickar

Human Resource Director

Steward

Date

Date:

fodd Dahl

irfcStangier

Crow Wing County Sheriff

Steward

Date

Date:

mothy J. Houie

County Adnynistra^r
Date:

Memorandum of Understanding
This Letter of Understanding is entered into between the County of Crow Wing (hereafter "County") and Law
Enforcement Labor Services, Inc. representing Local 14(hereafter "Union'V.
In recognition the desire to provide a safe workplace the County and the Union mutually agree to adopt the
following drug and alcohol testing policy:
General Procedures

Any alcohol and/or drug testing undertaken by the County shall be in accordance with Minnesota Statutes
181.950-.957, the Minnesota Drug and Alcohol Testing in the Workplace Act, as amended. Any employee who
has a confirmed positive drug or alcohol test may be removed from their position pending review by the County
and a decision regarding the employee's status. The first time an employee has a confirmed positive test result,
said employee will be given an opportunity to participate in either drug or alcohol counseling or a rehabilitation
program. The employee will be responsible for expenses incurred for the counseling or rehabilitation program.
The employee may be subject to disciplinary action up to and including termination of employment.
Data Disclosure

The County will not disclose the drug and/or alcohol test result reports and other information acquired in the drug
and alcohol testing process to another employer or to a third party individual, governmental agency, or private
organization without the written consent of the employee tested, unless permitted by law or court order.
Pre-Employment Testing

Applicants for positions shall be notified of the required drug and alcohol testing at the time of application for
employment. Pre-employment drug and alcohol testing will be given after a conditional offer of employment has
been made. Receipt of a negative drug test result is required prior to employment.
Reasonable Suspicion Testing

AH employees may be subject to drug and alcohol testing if the County has a reasonable suspicion that the
employee:
A. is under the influence of drugs or alcohol;

B. has violated the County's written work rules prohibiting the use, possession, sale, or transfer of drugs or
alcohol while the employee is working or while the employee is on the County's premises or operating
the County's vehicle, machinery, or equipment;

C. has sustained a personal injury arising out of and in the course of employment, or has caused another
employee to sustain a personal injury; or

D. has caused a work-related accident or was operating or helping to operate machinery, equipment, or
vehicles involved in a work-related accident.

A reasonable suspicion referral for testing will be made on the basis of specific facts and rational inferences drawn
from those facts.

Treatment Program Testing

The County may request or require an employee to undergo drug and alcohol testing if the employee has been
referred by the County for chemical dependency treatment or evaluation or is participating in a chemical

dependency treatment program under an employee benefit plan. In this case, the employee may be requested
or required to undergo drug or alcohol testing without prior notice during the evaluation or treatment period up
to two(2) years following completion of any prescribed chemical dependency treatment program.
Employee Rights During Drug and/or Alcohol Testing
If an employee or job applicant refuses to take an alcohol or drug test, no test shall be given. However, if an
employee refuses a test,they will be considered insubordinate and will be subject to disciplinary action, up to and
including termination of employment. A job applicant who refuses to take a drug or alcohol test shall be deemed
to have withdrawn their application for employment.

No employee or job applicant who refuses to undergo drug or alcohol testing of a blood sample upon religious
grounds shall be deemed to have refused unless the employee or job applicant also refuses to undergo drug or
alcohol testing of a urine sample.

Within three (3) working days after receipt of a test result report, the County will inform the employee or job
applicant of a negative test result on an initial screening test or of a negative or positive test result on a

confirmatory test, and of the employee's or job applicant's right to request and receive from the County a copy
of the test result report. An employee or job applicant who tests positive for drug use will be given written notice
of the right to explain the positive test, and the County may request that the employee or job applicant indicate
any over-the-counter or prescription medication that the individual is currently taking or has recently taken and
any other information relevant to the reliability of, or explanation for, a positive test result.
An employee or job applicant has a right to offer the County a written explanation of a positive test result on a
confirmatory test within three (3) working days after notice of the positive test result. They also have the right to
request within five (5) working days after notice of a positive test result a confirmatory retest of the original
sample at another licensed testing laboratory at the employee's or job applicant's own expense.
Consequences of Violations

An employee violating this policy may be referred to treatment and/or be subject to disciplinary action up to and
Including termination of employment. Each situation will be reviewed on a case-by-case basis evaluating the
severity and circumstances involved.

An employee will not be disciplined or discharged on the basis of a positive test result that has not been verified

by a confirmatory test. An employee will not be discharged based on the employee's first confirmed positive test
result unless: (1) the County has given the employee an opportunity to participate in either a drug or alcohol
counseling or rehabilitation program, whichever is appropriate; and (2) the employee has either refused to
participate in the counseling or rehabilitation program or has failed to successfully complete the program, as
evidenced by withdrawal from the program before its completion or by a confirmed positive test result after
completion of the program.
Employee Notification of this Policy
The County will post notice that this policy providing for drug and alcohol testing has been adopted, and the
County will provide a copy of this policy to every employee currently employed by the County. New employees
of the County will receive a copy of this policy with their orientation materials. Every job applicant subject to drug
and alcohol testing will be given a copy of this policy prior to any testing. Copies of this policy are available for
inspection during regular business hours.

Remainder of page intentionally left blank.

IN WITNESS WHEREOF,the parties hereto have caused this Memorandum of Agreement to be executed this
day of

2018.

CROW WING COUNTY

LAW ENFORCEMENT LABOR SERVICES, INC.

BOARD OF COMMISSIONERS
iivn.)oiui>icno ^

REPRESEwflNOLOG^L 14 6Db/uTIJ
Andrew Mastevnan

Paul Thiede, Chair

Business Age

Board of Commissioners

Date: ^5^-"~^l '1%^

JUN 1 2 201B
Date:

Pat Pickar, Dnlon Steward

Toddt)^!, Sheriff

■1/ - //-SI9A

Date:_

Date

22
Tamra Laska, Human Resource Director
Date:

Timothy J.Holile, C
Date:

dministrator

Erlc^^ngler, Union Stewar^

Date: ^

Letter of Understanding

This Letter of Understanding is entered into between the County of Crow Wing (hereafter
"County") and Law Enforcement Labor Services, Inc. representing Local 14(hereafter "Union";.
In recognition of the increasing demands for recreational enforcement including ATV,snowmobile

and boat & water enforcement, the County and the Union mutually agree to add the following
classification:

Regular part-time recreational/security specialist.

Assignments encompass duties associated with recreational enforcement, court security,
transports and civil process, prisoner guarding, event management and other assignments under
direction and control. These positions will not receive field training and will not be eligible for
patrol assignments.

NOW THEREFORE, the parties agree as follows effective January 1, 2017:

Senioritv: Part-time employees shall be on probation for one (1) year. Probationary employees
may be terminated at the sole discretion of the Employer. Part-time employees shall
accrue part-time seniority on the basis of hours worked. Part-time seniority is limited

to the part-time classification and is separate and distinct from full-time seniority which
can only be accrued through qualifying service as a regular full-time employee.
Any seniority accrued that is limited to the part-time classification shall not transfer

upon promotion or hire. However, hours of service shall transfer for purpose of PTO
accruals when there is no break in service in the transition to full-time employment.
Holidays: Eligible for paid holidays that occur during the regularly scheduled work week on the
same basis as defined in the labor agreement, subject to pro-rating as defined in
Appendix B.

PJO:

Eligible for PTO on the same basis as defined in the labor agreement, subject to pro
rating as defined in Appendix B.

Uniforms: Part-time employees shall be furnished with the initial issue of uniforms, weapons,
brass and leather. Thereafter, part-time employees will be eligible for a prorated
uniform allowance based on the proration schedule outlined in Appendix B. Equipment
furnished shall remain the property of the County, and shall be returned to the County
upon termination of employment.

Wages:

Wage schedule is 80% of fulltime deputy wage scale as outlined in Article 18 Wages and
Appendix A. Wage adjustments for part-time personnel occur following each increment

of 2080 hours of work including use of personal time off, holidays and training hours for
the duration of this contract. For the purpose of implementation, part-time
recreational specialists, hired prior to the effective date of this agreement, will receive
prior credit for hours worked in this classification from the most recent date of hire,for

determining placement on the wage scale as of January 1, 2017. Said employees will
receive back pay from January 1, 2017 to the date of implementation, as eligible.

Group Insurance. Part-time employees regularly scheduled to work 30 or more hours per week
will receive 75% ofemployer contribution towards the group insurance premiums as reflected in
the Insurance Article contained in the contract.

This Agreement constitutes the full and complete agreement regarding this matter.

IN WITNESS WHEREOF,THE PARTIES HERETO HAVE CAUSED THIS Letter of Understanding to be
executed this.^day of January 2018.

CROW WING COUNTY

MINNESOli^O

LAW ENFORCEMENT LABOR SERVICES INC
REPRESEN;RNGA0CAL 14

LA
Todd 0. Dahl

Andrew Masterman

Crow Wing County Sheriff

Business Agent

Tamra Laska

Steward

Human Resource Director

Timothy J. Houle

County AdminlstraW

^f^ard

