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This Agreement is entered into between the City of Coon Rapids, hereinafter called the
“Employer,” and Law Enforcement Labor Services Inc., Coon Rapids Police Department
Sergeants (Local #362) hereinafter called the “Union.”
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ARTICLE 1
PURPOSE

It is the intent and purpose of this Agreement to:

A. Establish procedures for the resolution of disputes concerning this Agreement’s
interpretation and/or application; and

B. Place in written form the parties’” agreement upon terms and conditions of employment

for the duration of this Agreement.

ARTICLE 2
RECOGNITION

The Employer recognizes Law Enforcement Labor Services, Inc. as the exclusive
representative for the bargaining unit certified on September 3, 2010, BMS Case No. 11-
PCE-0072 and described as:

All essential licensed employees in the classification of Sergeant employed by the
Coon Rapids Police Department, Coon Rapids, Minnesota, who are public
Employees within the meaning of Minn. Stat. 179A.03, subd. 14, excluding
confidential, supervisory, and all other employees.

In the event the Employer and the Union are unable to agree as to the inclusion or exclusion
of a new or modified job class, the issue shall be submitted to the Bureau of Mediation
Services for determination.

ARTICLE 3
DEFINITIONS

Union: Law Enforcement Labor Services, Inc., Local #362.

Union Member: A member of Law Enforcement Labor Services, Inc., Local #362.
Employee: A member of the exclusively recognized bargaining unit.

Department: The Coon Rapids Police Department.

Employer: The City of Coon Rapids.
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Chief: The Chief of the Coon Rapids Police Department.
Union Officer: Officer elected or appointed by the Union.
Scheduled Shift: A consecutive work period including rest breaks and a lunch break.

Rest Break: A period during the scheduled shift during which the employee remains on
continual duty and is responsible for assigned duties.

Lunch Break: A period during the scheduled shift during which the employee remains on
continual duty and is responsible for assigned duties.

Strike: Concerted action in failing to report for duty, the willful absence from one’s
position, the stoppage of work, slowdown, or abstinence in whole or in part from the full,
faithful, and proper performance of the duties of employment for the purposes of inducing,
influencing, or coercing a change in the conditions or compensation of the rights,
privileges, or obligations of employment.

Sergeants Overtime Rate: The overtime rate is calculated at time and a half on the Sergeants
Premium Rate and longevity pay.

ARTICLE 4
EMPLOYER SECURITY

The Union and its members agree that during the life of this Agreement they will not cause,
encourage, participate in, or support any strike, slowdown, or other interruption of or
interference with the normal functions of the Employer.

ARTICLE 5
EMPLOYER AUTHORITY

The Employer retains the full and unrestricted right to operate and manage all personnel,
facilities, and equipment; to establish functions and programs; to set and amend budgets;
to determine the utilization of technology; to establish and modify the organizational
structure; to select, direct, and determine the number of personnel; to establish work
schedules; and to perform any inherent managerial function not specifically limited to this
Agreement.

Any term and condition of employment not specifically established or modified by this
Agreement shall remain solely within the discretion of the Employer to modify, establish,
or eliminate.






