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1. ARTICLE 1. PURPOSE OF AGREEMENT

: 1 I

This Agreement is entered this 1st day of January, 2017, by and between the County of Clay, State
of Minnesota, hereinafter referred to as the Employer, and Law Enforcement Labor Services, Inc.,
hereinafter referred to as the Union. It is the intent and purpose of this Agreement to:

1.1.1.  Assure sound and mutually beneficial working and economic relationships between the
parties hereto;

1.1.2.  Establish procedures for the resolution of disputes concerning the Agreement's
interpretation and/or application; and

1.1.3.  Place in written form the parties' Agreement upon terms and conditions of employment
for the duration of this Agreement.

1.1.4. The Clay County Board of Commissioners and the Union, through this Agreement will
continue their dedication to the highest quality law enforcement service and protection
of the citizens and residents of Clay County. Both parties recognize this Agreement as a
pledge of this dedication.

2. ARTICLE 2. RECOGNITION

21

3.1

3.2,

3.3.

34,

3.5.

3.6.

3.7.

3.8.

The Employer recognizes the Union as the sole exclusive bargaining agent for all Non-Licensed
essential employees employed by the Clay County Sheriff's Department, Moorhead, Minnesota,
whose employment service exceeds the lesser of 14 hours per week or 35 percent of the normal
work week and more than 67 work days per year, excluding supervisory and confidential
employees.

. ARTICLE 3. DEFINITIONS

Union: Law Enforcement Labor Services, Inc.

Union Member: A member of Law Enforcement Labor Services, Inc. (Local #166).

Employee: A member of the exclusively recognized bargaining unit.

Department: The Clay County Sheriff's Department.

Regular Employee: Employee who has completed a twelve (12) month probationary period.
Probationary Employee: An at-will employee who has not completed the twelve {12) month
probationary period. Probationary employees may not avail themselves of the utilization of
Article 6, Grievance Procedure, to grieve a discharge.

Employer: Clay County.

Union Officer: Officer elected or appointed by Law Enforcement Labor Services, Inc., Local #166.



3:9.

3.10.

3.11.

Overtime: Overtime will be defined in Article 11 of this contract.
Full-time Employee: An employee who regularly works more than forty (40) hours per week.

Part-time Employee: An employee who regularly works a minimum of twenty (20) hours per week
and has completed the required probationary period.

ARTICLE 4. UNION SECURITY

4.1.

4.2.

4.3.

4.4.

4.5.

4.6.

The Employer will deduct from the wages of the employees who authorize a deduction in writing
an amount necessary to cover monthly Union dues. Such monies will be remitted as directed by
the Unian.

The Union may designate employees from the bargaining unit to act as stewards and will inform
the Employer in writing of the choices and changes in the position of the steward.

The Employer will make space available on the employee's bulletin board for the posting of the
Union notices and announcements.

The Union agrees to indemnify and hold the Employer harmless against any and all claims, suits,
orders or judgments brought or issued against the Employer as a result of any action taken or not
by the Employer under the provisions of this Article.

The Employer will deduct from the wages of the Sheriff’s Department employees who are eligible
to be members of LELS, but who have elected not to join the local an amount equal to the “fair
share" contribution as specified by the Union within the parameters of Minnesota Statutes.

The Union agrees to represent all employees in the unit fairly and without regards to Union
membership, non-membership, or other factor,

ARTICLE 5. EMPLOYER AUTHORITY

5.1.

52

53.

It is recognized that, except as expressly stated herein, the Employer will retain whatever rights
and authority are necessary for it to operate and direct the affairs of Clay County in all of its
various aspects including, but not limited to, the right to direct the working forces; to plan, direct
and control all the operations and services of the County; to determine the methods, means,
organization and number of personnel by which such operations and services are to be
conducted; to assign and transfer employees; to schedule working hours and to assign overtime;
to hire, promote, demote, suspend, discipline, discharge or relieve employees due to lack of work
or other legitimate reasons; to make and enforce rules and regulations; and to change or
eliminate existing methods, equipment or facilities.

Any term or condition of employment not specifically established or modified by this Agreement
shall remain solely within the discretion of the Employer to modify, establish, or eliminate.

Nothing in this agreement will limit or prohibit the right of the Employer to subcontract work
performed by employees covered by this Agreement.






