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LABOR AGREEMENT

BETWEEN

THE CITY OF CHATFIBLB
AND

LAW ENFORCEMENT LABOR SERVICES

ARTICLE i- PURPOSE OF AGREEMENT

This Agrecnienl is entci'ed into bctweoii the City of Cliatfleld liofeinaftcr called the Employer,
and die Law Eiifofccinent Labor ScitIcos, Inc., Iieroiiiafler called the Union.
It is the intent and jnupose ofthis Agieement to:

l.l Assm-e sound and miniially beneficial working and economical relationships
between the parties lieicto;

10. 'Bstahlish procedures for the resolution of disputes concerning this Agreement's
interpretation and/or a])pUcntion; and.

1.3 Place in written form tlie parties' agreement upon terms and conditions of employment
for the dumtioii of tiiis Agreement.

The Employer and the Union, thi'ough this Agveeinejit, .sliaii continue tJieir dedioation to tiie
higiiest quality Police service and protection to the residents of the City of Cliatfleld. Both parlies
recognize this Agrcomont a.s aplcdgeof tliis dedioation.

ARTICI.E 2" RECOGNITION

2.1 The Employer recognizes the Union as the exclusive represoutative, under tlio Public
Binploymcnt Labor Relations Act for all employees in the following unit;

All essential licensed employees of the CImtfield Police Dcpailment, Chatfield,
Minnesota, who are public employees \vilhln the meaning of Mum. Stat. 179A.03,
subd. 14, excluding supervisory and confidential employees.

2.2 In the event the Employer and the Union arc unable to agi"cc as to the inclusion or
exclusion of a newer modified job class; tlie issue shall be submitted to the Biu'cau of
Mediation Services for dolermlnaflon.



ARTICLK 3" DRFINmONS

3.1 UNION: Law Eiifoiceiiie»t Labor Seivlces, Jhc.

3.2 UNION MEMBER: A member of Law Enforcement Labor Services, Local
No. 290

3.3 EMPLOYBB: A member of llie exclusively i-ecogiiized bargaining utdt.

3.4 DEPARTMENT: The Clmtfield Police Department.

3.5 EMPLOYER: The City of Cliatfield, or its designated represenlalive.

3.6 UNION OFFICER: OHicer elected or a]>pointed by Law Enforcement Labor Services,
Ttio.

3.7 CHIEF: Tile Chief of the City of Cbatfieid Polico Department.

3.8 DEPARTMENT ITBAD: Tlie Cliief.

ARTICLE 4 - EMPLOYER SECURITY

The Union agrees tliat dnrlngthe life of ttii.s Agreement it will not cause, encoumge, partlciimte
in or support any sliike, slow-down or other interruption of or Interference witli the normal
Ainction.s of tlie Employer. Tn exchange for the above provision, the Employer agrees to not lock
out empioyeOvS, nor subcontract tiie work of employees.

ARTICLE 5 ~ EMPLOYER AUTHORITY

The Employer lelaiiis the full and unrestricted right to operate and manage all manpower,
facilitie.s and equlpjnent; to jilan, direct, establish, change, eliminate, and control all operations,
fimctions, ]U*ograins, work mles, and personnel policies; to set and amend budgets; to determine
the utilization of technologies; to establish and modify the organizational stiuoture; to select,
direct, and determiiie tlic juiinber of personnel; to establish work schedules, and to peiforni any
inheient managerial function not sjiecirically limited by this Agreement.



AimCLK 6 UNION SECURITY

6.1.1 The Employer simll <ie<luct Jhe wages of employees who authorize such a deduction
m writing an amount necessary to cover rnoutiily Union dues. Such mojiies shall bo
leinitted as dhccted by the Union,

6.2 Wiien retpiested to do so by the Union, the Employer shall deduct each monthfiom the
■  pay of those employees not mejnbers of the Ujiion, a fah sfliare fliat shall not exceed that

piovlded by the Public Employincjit Labor Relations Act.

6.3 The Union may designate employees from the bargaining union to act as a steward and
shall inform the Employer in writing of sucli choice and changes in the position of
stewaid.

6.4 The Employer shall make space avfthablc on the employee bulletin board for posting
Union notices aiul aniiouncentonts.

6.5 Tiic Union agrees to indenmiCy and hold the Employer harmless against at\y aJici all
claims, sulls, orders, or Judgments brought or issued ogamst the Employer as a result of
any action taken or iiot taken by the Employer under the provisions of this Ailiolo.

ARTICLE 7 - EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE

7.1 DEFJNrnOH OF A GRIEVANCE
A grievance isdeflned as a dispute or disagreement as to the hiterpretalion or a^lplication
oftlie specific terms and conditions of tlu.s Agreejncnt.

7.2 UNION REPRESENTATIVES
Tiro Employer will recognize Representallves designated by the Union as the grievance

■  representatives of the bargaining unlthavhig the duties ajid responsibilities established by
this Article. The Union slial 1 notify the Employer in writing of the names of auch Union
Representatives and of their successors when so designated, as provided by Atllole 6,3 of
this Agreement.

7.3 PROCESSING OF A GRIEVANCE
It is iccognizerl and accepted by lite Unioii and the Employer that the proce.ss of
grievances as hereinafter provided is limited by the job duties and responsibilities of the
employees and shall (hereforo, be uccoinpUshed durhig normal worlclng hours only when
consistent with such employee duties and responsibilities. Tire aggrieved employee and
Union Representative will be released flojn work, without loss in pay, to hivestlgate a
grievance and to attend nxcetings or licarlngs pursuant to tlris Ai'licle provided the
employee and the Union Representative have notified and rooolved ilie approval of the


