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LABOR AGREEMENT
BETWEEN
THE CITY OF CHATFIELD
AND
LAW ENFORCEMENT LABOR SERVICES

ARTICLE, 1- PURPOSE OF AGREEMENT

This Agreement is entered info between the City of Chatfield hereinafter called the Employer,
and the Law Enforcement Labor Services, Inc,, hereinafier called the Union.
1t is the intent and putpose of this Agreement to:

(.1 Assure sound and mutually beneficial working and economical relationships
between the parties hereto;

1.2 Tstablish proccdurosr for the resolution of dispufes concerning this Agrecment's
interpretation and/or application; and

1.3 Place in written form the pacties' agreement upon terms and conditions of employment
for the duration of this Agreement.

The Entployer and the Union, through this Agreement, shall continue their dedioation fo the
highest quality Police service and protection to the residents of the City of Chatfield, Both parties
recoghize this Agreoment as a pledge of this dedioation.

ARTICLE 2- RECOGNITION

2.1 The Employer recognizes the Union as (he exclusive representative, under the Public
Bmployment Labor Relations Act for all employees in the following vnit:

- All essontial licensed employees of the Chatfield Police Department, Chatfield,
Minnesota, who are public omployees within the moeaning of Minn. Stat, 179A.03,
subd. 14, excluding supervisory and confidential employees.

2.2 Inthe event the Employer and the Union are unable to agree as to the inclusion or

exclusion of a new or modified job class; the issue shall be submitted to the Bureau of
Mediation Services for determination,
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ARTICLE 3- DEFINITIONS

3.1 UNION: Law Enforcement Labot Services, Inc.

32  UNION MEMBER: A member of Law Enforcement Labor Services, Local
No. 290 ’

33 BMPLOYEE: A member of the exclusively recognized bargaining wnit,
34  DEPARTMENT: The Chatfield Police Department,
3.5  EMPLOYER: The City of Chatfield, or its designated representative.

3.6  UNION OFFICER: Officer elected or appointed by Law Enforcement Labor Services,
Ino,

3,7 CHIBE: The Chief of the City of Chatfield Polico Department.

3.8  DEPARTMENT HEAD: The Chief.

ARTICLE 4 - EMPLOYER SECURITY

The Union agrees that duving the life of this Agreement it will not cause, encourage, participate
in or support any strike, slow-down or other interruption of or inferforence with the normal
functions of the Bmployer, In exchange for the above provision, the Employer agrees to not lock
out employees, nor subcontract the work of employees,

ARTICLE 5~ XMPLOYER AUTHORITY

The Employer retains the full and uncestricted right to operate and manage all manpower,
facilities and equipment; to plan, direct, establish, change, eliminate, and control all operations,
functions, programs, work rules, and pegsonnel policies; to set and amend budgets; to determine
the ulilization of technologles; to establish and modify the organizational structure; to select,
direot, and determine the number of personnel; to establish work schedules, and to perform any
inherent managerial function not specifically limited by this Agreement,







