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2016-2017 LELS/Sheriff*s Supervisors Unit

ARTICLE 1. PURPOSE OF AGREEMENT

1.1 Generally. This Agreement is entered into as of January 1, 2016, between the County of
Carlton hereinafter called the Employer, and the Law Enforcement Labor S^vices, Inc. (Local No.
374) hereinafter called the Union. It is the intent and purpose of this Agreement to:

1. Assure sound and mutually beneficial working and economic relationships
between the parties hereto;

2. Establish procedures for the resolution of disputes concerning the Agreement's
interpretation and/or application; and

3. Place in written form the parties' agreement upon terms and conditions of
employment for the duration of this Agreement The Employer and the Union through
this Agreement shall continue their dedication to the highest quality law enforcement
service and protection of the residents of Carlton County. Both parties recognize this '
Agreement as a pledge of this dedication.

ARTICLE 2. RECOGNITION

2.1 Exclusive Representative. The Employer recognizes the Union as the exclusive
representative for all essential supervisory employees of the Carlton County Sheriffs
Office, Carlton, MN, who ̂are public employees within the meaning of Minn. Stat
179A.03, Subd. 14, excluding elected officials and all other employees.

2.2 Job Class Issues. In the event the Employer and the Union are unable to agree to the
inclusion or exclusion of a new or modified job class, the issue shall be submitted to the
Bureau of Mediation Services for determination.

ARTICLES. UNION SECURITY

3.1 Generally. In recognition of the Union as the exclusive representative:

1. The Employer shall deduct an amount sufficient to provide the payment of regular
dues established by the Union from the wages of all employees authoriaing, in
writing, such deduction in a form mutually agreed upon by the Employer and
Union; and the Employer shall remit such deductions to the appropriate designated
officer of the Union with a list of the names of the employees from whose wages
deductions were made; and

2. The Union shall certify to the Employer, in writing, the current amount of regular
dues to be withheld; and

3. All employees who arecoveredbythis Agreement and who are not members of the
Union may be required by the Union to contribute a fair share fee for services
rendered by the Union; and the Employer, upon notification in writing by the Union
of such employees, shall be obligated to check off said fee from the earnings of the
employee and transmit the same to the Union. In no instance shall the required
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2016-2017 T .FT S/SherifPs Supervisors Unit

contribution exceed the liesser of 85% of the monthly Union dues or a pro-rata share
of the special expenses incurred for services rendered by the Union in relationship
to negotiations and administration of grievance procedures.

3.2 Indemnificatioii. The Union agrees to indemnify and hold the Employer harmless
against any and all claims, suits, orders or judgments brought or issued against the
Employer as a result of action taken by the Employer under all provisions ofArticle 3.1.

3.3 Stewards; Generally. The Union may designate certain employees from the bargaining
unit to act as stewards and shall, within five days of such designation, certify to the
Employer, in writing, such choice and the designation of successors to former stewards.
The Union shall also certify to the Employer a current list of any non-employee business
representative(s) upon execution of this Agreement

3.4 Stewards; Limitations. Ihe Employer agrees to recognize stewards certifiad by the
Union as provided in this section subject to the following stipulations:

1. There shall be no more than three (3) stewards.

2. The Employer agrees to allow stewards to interrupt their work.for a reasonable
amount of time for the purpose of Union business with approval of the Employer
and they shall notify the Employerupon resumption oftheirwork. Interruption of
work for Union business shall be limited to the investigation and presentation of
grievances to the Employer and negotiation sessions with the Employer relating to
subsequent contracts.

3. Stewards who are not on duty during quarterly Union/Management meetings, or
othermeetings authorized by the Sheriff, shall be paid at their regular rate of pay
for all time spent in attendance at such meetings.

3.5 Business Agents. Non-employee business representatives of the Union, previously
certified to the Employer as provided herein, may, with approval of the Employer, come on
the premises of the Employer for the purpose of negotiations or investigating and
presenting grievances. The Union may use the Employer's premises or facilities for
Union business with prior approval of the Employer.

3.6 Bulletin Boards. Ihe Employer agrees to allow the Union to use designated bulletin
boards for the purpose of posting notices of Union meetings. Union election, Union
election returns. Union appointments to office, and Union recreational.or social affairs and
other items specifically approved by the Employer.

ARTICLE 4. REPRESENTATION

4.1 Contracte; Agreements. Carlton County and the Carlton County Sheriff agree not to
enter into any contract or agreement with the employees covered by this Agreement,
individually or collectively, which in any way conflicts with the terms and provisions of
this Agreement.
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