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2016 - 2017 LELS/Shenff’s Supervisors Unit

ARTICLE 1. PURPOSE OF AGREEMENT

1.1  Generally. This Agreement is entered into as of January 1, 2016, between the County of
Carlton hereinafter called the Employer, and the Law Enforcement Labor Services, Inc. (Local No.
374) hereinafter called the Union. It is the intent and purpose of this Agreement to:

1. Assure sound and mutually beneficial working and economic relationships
between the parties hereto;
2. Establish procedures for the resolution of disputes concerning the A gfeement’s

interpretation and/or application; and

% Place in written form the parties' agreement upon terms and conditions of
employment for the duration of this Agreement. The Employer and the Union through
this Agreement shall continue their dedication to the highest quality law enforcement
service and protection of the residents of Carlton County. Both parties recognize this
Agreement as a pledge of this dedication.

ARTICLE 2. RECOGNITION

2.1  Exclusive Representative. The Employer recognizes the Union as the exclusive
representative for all essential supervisory employees of the Carlton County Sheriff’s
Office, Carlton, MN, who are public employees within the meaning of Minn. Stat.
179A.03, Subd. 14, excluding elected officials and all other employees.

2.2 Job Class Issues. In the event the Employer and the Union are unable to agree to the

inclusion or exclusion of a new or modified job class, the issue shall be submitted to the
Bureau of Mediation Services for determination.

ARTICLE 3. UNION SECURITY

3.1  Generally. Inrecognition of the Union as the exclusive representative:

1 The Employer shall deduct an amount sufficient to provide the payment of regular
dues established by the Union from the wages of all employees authoriaing, in
writing, such deduction in a form mutually agreed upon by the Employer and
Union; and the Employer shall remit such deductions to the appropriate designated
officer of the Union with a list of the names of the employees from whose wages
deductions were made; and

2 The Union shall certify to the Employer, in writing, the current amount of regular
dues to be withheld; and 1
3. All employees who are covered by this Agreement and who are not members of the

Union may be required by the Union to contribute a fair share fee for services
rendered by the Union; and the Employer, upon notification in writing by the Union
of such employees, shall be obligated to check off said fee from the eamings of the
employee and transmit the same to the Union. In no instance shall the required
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