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LAW ENFORCEMENT LABOR SERVICES

This AGREEMENT is entered into between the City of Brainerd, hereinafter called the
EMPLOYER, and Law Enforcement Labor Services, Inc., hereinafter called LELS.

The intent and purpose of this Agreement is to:

1. Establish procedures for the resolution of disputes concerning this Agreement's
interpretation and/or application; and

2. Place in written form the parties' agreement on the terms and conditions of employment
for the duration of this agreement.

ARTICLE 1 - RECOGNITION

1.1 The EMPLOYER recognizes LELS as the exclusive representative under Minnesota
Statutes, Section 179A.03, subd. 8 for an appropriate unit described by the Minnesota
Bureau of Mediation Services as:

All peace officers subject to licensor employed by the City of Brainerd who are public
employees within the meaning of Minn. stat. 179A.03, subd.l4, excluding supervisory,
confidential, and all other employees.

ARTICLE U - EMPLOYER SECURITY

LELS agrees that during the life of this Agreement that LELS will not cause, encourage,
participate in or support any strike, slow-down or other interruption of or interference with the
normal functions of the EMPLOYER.

ARTICLE III - UNION SECURITY

3.1 The EMPLOYER shall deduct from the wages of employees who authorize such a
deduction in writing an amount necessary to cover LELS dues. Such monies shall be
remitted as directed by LELS.

3.2 LELS agrees to indemnify, and hold the EMPLOYER harmless against any and all
claims, suits, orders or judgments brought or issued against the EMPLOYER as a result
of any action taken or not taken by the EMPLOYER under the provisions of 3.1.



3.3 LELS shall inform the EMPLOYER of employees designated by LELS to act as
Stewards.

3.4 The EMPLOYER shall make space available on the employee bulletm board for posting
LELS notices and announcements.

ARTICLE IV-WAIVER

4.1 OBLIGATION TO BARGAIN. This Agreement represents the entire Agreement of the
parties and shall supersede all previous agreements written or verbal. The parties
acknowledge that during the negotiations which resulted in this Agreement each had the
unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining, and that all
of the understandings and agreements arrived at by the parties after the exercise of that
right and opportunity are set forth in the Agreement. Therefore, the EMPLOYER and
LELS, for the life of this agreement and any extension, each voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated to
bargain collectively with respect to any subject or matter referred to or covered in this
Agreement, or with respect to any subject or matter not specifically referred to or
covered in this Agreement, even though such subject or matter may not have been within
the knowledge or contemplation of either or both of the parties at the time that they
negotiated or signed this Agreement.

4.2 RIGHTS AND OBLIGATIONS OF EMPLOYER. The EMPLOYER is not required to
meet and negotiate on matters of inherent managerial policy, which include, but are not
limited to, such areas of discretion or policy as the functions and programs of the
EMPLOYER, its overall budget, utilization of technology, the organizational structure
and selection and direction and number of personnel.

4.3 This AGREEMENT is subject to the laws of the United States and the State of
Minnesota. In the event any provision of the AGREEMENT shall be held to be contrary
to law by a court of competent jurisdiction, or administrative ruling or is in violation of
legislation or administrative regulations, such provisions shall be void. All other
provisions of this AGREEMENT shall continue in full force and effect. The parties
agree to immediately meet and negotiate a substitute for the invalidated provision.

ARTICLE V - DISCIPLINE

5.1 The EMPLOYER will discipline employee for just cause only. Each overt act by an
employee warranting discipline shall be corrected by one form of discipline, from the
following list:

a) oral reprimand;
b) written reprimand;



c) suspension;
d) demotion; or
e) discharge.

5.2 Suspensions, demotions and discharges will be in written form and will state the reasons
for the action taken. The number of hours without pay to be served as a suspension will
be designated when the suspension is issued. Grievances involving such discipline may
be initiated by LELS in Step 2 of the grievance procedure.

5.3 Written reprimands, notices of suspension, and notices of discharge which are to become
part of an employee's persoimel file shall be read and acknowledged by signature of the
employee. Employees and LELS will receive a copy of such reprimands and/or notices.

5.4 Employees may examine their own individual personnel files at reasonable times under
the direct supervision of the EMPLOYER.

5.5 The Employer agrees to abide by the terms of the Peace Officers Disciplinary Procedures
Act, Minn. Stat. 626.89 and the Government Data Practices Act.

ARTICLE VI - VACATIONS

6.1 All full-time employees shall earn paid vacation at the rate of:

During the first five years of service: 6.66 hours per full month worked
After completion of
5 years service - 10.00 hours per month
10 years service - 10.67 hours per month
11 years service -11.33 hours per month
12 years service -12.00 hours per month
13 years service - 12.67 hours per month
14 years service -13.33 hours per month
15 years service - 14.00 hours per month
16 years service -14.67 hours per month
17 years service -15.33 hours per month
18 years service -16.00 hours per month
19 years service -16.67 hours per month
20 years service - 17.33 hours per month
21 years service -18.00 hours per month
22 years service -18.67 hours per month
23 years service -19.33 hours per month
24 years service - 20.00 hours per month

6.2 Employees may accumulate up to two hundred forty (240) hours of vacation.


