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LABOR AGREEMENT BETWEEN
THE CITY OF BLUE EARTH
AND
LAW ENFORCEMENT LABOR SERVICES, INC.
LOCAL #250

ARTICLE 1 -- PURPOSE

This Agreement is entered into between the City of Blue Earth, hereinafter called the
EMPLOYER, and Law Enforcement Labor Services, Inc., hereinafter called the UNION.

1.1

1.2

1.3

1.4

The intent and purpose of this Agreement is to:
Establish certain hours, wages, and other conditions of employment;

Establish procedures for the resolution of disputes concerning this AGREEMENT’S
interpretation and/or application;

Specify the full and complete understanding of the parties; and

Place in written form the parties’ full agreement upon terms and conditions of
employment for the duration of this AGREEMENT.

The EMPLOYER and the UNION, through this Agreement, continue their dedication to the
highest quality of public service. Both parties recognize this Agreement as a pledge of this
dedication.

ARTICLE 2 -- RECOGNITION

2.1

2.2

The EMPLOYER recognizes the UNION as the exclusive representative under
Minnesota Statutes for all employees certified by the State of Minnesota Bureau of
Mediation Services Case No. 98-PCE-1547 as:

All sworn police personnel employed by the Blue Earth Police Department, Blue
Earth, Minnesota, who are public employees within the meaning of the Minn.
Stat. 179A.03, sub.14, excluding supervisory, confidential, and all other
employees.

In the event the EMPLOYER and the UNION are unable to agree as to the inclusion or
exclusion of a new or modified job class, the matter shall be submitted to the Bureau of
Mediation Services for determination.



ARTICLE 3 -- DEFINITIONS
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3.3
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3.5

3.6
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3.8

3.9

3.10

3:11
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3.13

UNION: Law Enforcement Labor Services, Inc., Local No. 250.
EMPLOYER: The City of Blue Earth.

UNION MEMBERS: A member of Law Enforcement Labor Services, Inc.,
Local No. 250.

EMPLOYEE: A member of the exclusively recognized bargaining unit.

DEPARTMENT: The City of Blue Earth Police Department.

CHIEF: The Chief of Police of the City of Blue Earth Police Department.

IMMEDIATE FAMILY: Immediate family shall include the employee’s spouse,
children, grandchildren, parents, spouse’s parents and/or a ward of the employee’s
household, or other family member as described in Minn. Stat. 181.9413 for purposes of
sick leave use.

DAYS: Unless otherwise indicated, mean calendar days.

OVERTIME: Work performed at the express authorization of the EMPLOYER in excess
of an employee’s scheduled shift.

CALL BACK: Return of an employee to a specified work site to perform assigned duties
at the express authorization of the EMPLOYER at a time other than a scheduled shift.
An extension of or early report to a scheduled shift is not a call back.

RESIGNATION IN GOOD STANDING: An employee leaving service with the
Employer after giving a two week notice, providing they have not been discharged for
misconduct.

PROMOTION: A change of an employee from a position in one work classification to a
position in another work classification within the bargaining unit with more responsibility
or duties and higher compensation.

TRANSFER: A change of employee from one position to another position in the same
work classification or to another work classification, in the same compensation range
within the bargaining unit, usually involving the performance of similar duties and
requiring essentially the same basic qualifications.

ARTICLE 4 -- UNION SECURITY

In recognition of the UNION as the exclusive representative the EMPLOYER shall:

2.






