Labor Agreement
Between

Law Enforcement Labor Services, Inc.
(LELS Local #335)
And

The City of Becker

LABOR AGREEMENT
BETWEEN

THE CITY OF BECKER
and

LAW ENFORCEMENT LABOR SERVICES,INC.

Article 1- Purpose of Agreement:
1.1 This agreement is entered into between the City of Becker, Minnesota,
hereinafter referred to as the "Employer," and Local No. 335 of Law
Enforcement Labor Services, Inc., hereinafter referred to as the "Union."

1.2 The intent and purpose of this Agreement is to: Establish procedures for the
resolution of disputes concerning this Agreement's interpretation and/or
application; and
1.3 Place in written form the parties' full and complete agreement upon terms and
conditions of employment for the duration ofdiis Agreement.
Article 2- Recognition:

2.1. The Employer recognizes the Union as the exclusive bargaining
representative, under Minnesota Statutes, Section 179A.03, Subdivision 14,
as certified by the Bureau of Mediation Services on December 28,2006,
BMS Case No. 07-PTR-0567 and described as:

All essential employees employed by Becker Police Department, Becker,
Minnesota, who are Public employees within the meaning of Minn. Stat.
179A.03, subd. 14, excluding supervisory and confidential employees.
2.2. In the event that the Employer and the Union are unable to agree as to the
inclusion or exclusion of a new or modified job class the issue shall be
submitted to the Bureau of Mediation for determination.

Article 3 - Definitions:

3.1 Union: Law Enforcement Labor Services, Inc., Local No. 335.

3.2 Employer: The City of Becker.
3.3 Union Members: A member of Law Enforcement Labor Services, Inc., Local
335.

3.4 Employee: A member of the exclusively recognized bargaining unit.
3.5 Department: The City of Becker Police Department
3.6 Chief: The Chief ofthe City of Becker Police Department.

3.7 Days: Except as otherwise indicated, means calendar days
3.8 Promotion: Movement of an employee from one job classification to another
within the City where the maximum salary for the new classification is higher
than that for the former position.

3.9 Seniority. The continuous length of service with the City ofBecker since last
date of hire. Voluntary resignation, involuntary discharge, retirement, or failure
to return from a leave of absence will break seniority.

3.10 Transfer: Movement of an employee from one job classification to another
within the City where the maximum salary for the new classification is the
same as the former position.

3.11 Probation Period: The initial one (1) year of employment during which an
Employee is evaluated as to fitness, and the ability to perform duties ofthe
position held. An Employee may be dismissed at any time, with or without
cause, during probation, without such dismissal being subject to grievance.

3.12 Emergency. Is a condition, which in the opinion of the Employer or
Supervisor constitutes an imminent or actual threat to the peace, health,
safety, or welfare ofthe residents of the City of Becker.
Article 4- Union Security:

4.1 In recognition ofthe Union as the exclusive representative:

A.

The Employer shall deduct an amount sufficient to provide the payment of
regular dues established by the Union from the wages of all employees
authorizing, in writing, such deduction in a form mutually agreed upon by
the Employer and Union; and

B.

The Employer shall remit such deduction to the appropriate designated
officer of the Union with a list of the names of the employees from whose
wages deductions were made; and

C.

The Union shall certify to the Employer, in writing, the current amount of
regular dues to be withheld.

D.

Any "fair share" fee deducted shall be withheld in accordance with
Minnesota Statutes, Section 179A.06, Subd. 3.

4.2 Steward and Representative: The Union may designate one employee from the
bargaining unit to act as Steward and one employee from the bargaining unit
to act as an alternate Steward and shall inform the Employer in writing of
such choices and any changes in such choices. The Employer may designate
Employer Representatives and shall inform the Union in writing of such
choices and any changes in such choices.

4.3 The Union agrees to indemnify and hold the Employer harmless against any
and all claims, suits, orders orjudgments brought or issued against the
Employer as a result of action taken by the Employer under all provisions of
this Article.

Article 5-Employer Security: The Union agrees that during the life of this Agreement, it
will not cause, encourage, participate in, or support any strike, slowdown, other
interruption of, or interference with the normal functions ofthe Employer.

Article 6-Employer Authority:

6.1. The Union recognizes the prerogative of the Employer to operate and manage
its affairs in all respects in accordance with its management rights. The
prerogatives or authority which the Employer has not officially abridged,
delegated or modified by this Agreement are retained by the Employer.
6.2. Except as limited by the specific provisions ofthis Agreement, the Employer
shall retain whatever rights and authority are necessary for it to operate and
direct the affairs ofthe Employer in all ofits various aspects, including but
not limited to the right to operate and manage all facilities and equipment; to
establish or discontinue functions and programs; to set and amend budgets; to
determine the utilization of technology; to establish and modify the
organizational structure; to schedule working hours and assign overtime; to
select, direct and determine the number of personnel; to hire and promote
personnel; to lay off or relieve Employees due to lack of work or other
reasons; to contract with vendors or others for goods and/or services
including the right to subcontract any or all functions performed by members
of this bargaining unit, and to perform such other inherent managerial
function as set forth in the Minnesota Public Employee Labor Relations Act
of 1971, as amended.
6.3 The Employer's failure to exercise any right, prerogative, or function hereby
reserved to it, or the Employer's exercise of any such right, prerogative, or
function in a particular way, shall not be considered a waiver ofthe
Employer's right to exercise such right, prerogative, or function or preclude it
fi-om exercising the same in some other way not in conflict with the express
provisions of this Agreement.
6.4 The Employer may establish and enforce work rules that are not in conflict
with the provisions of this Agreement.

Article 7-Savings: This agreement is subject to the laws of the United States, the State of
Minnesota, and the City of Becker. In the event any provisions ofthis
agreement shall be held to be contrary to law by a court ofcompetent
jurisdiction or a state or federal administrative agency from whose final
judgment or decree no appeal has been taken within the time provided, such
provision shall be voided. All other provisions shall continue in full force and
effect.

Article 8 - Grievance Procedure:

8.1 Definition of a Grievance. A grievance is defined as a dispute or
disagreement as to the interpretation or application ofthe specific terms and
conditions of this Agreement.
8.2 Processing of a Grievance. It is recognized and accepted by the Union and the
Employer that the processing of grievances as hereinafter provided is limited
by the job duties and responsibilities of the employees and shall therefore be
accomplished during normal working hours only when consistent with such
employee duties and responsibilities. One aggrieved employee and a Union
representative shall be allowed a reasonable amount oftime without pay when
a grievance is investigated and presented to the Employer during normal
working hours provided that the employee and the Union representative have
notified and received the prior approval of the designated supervisor who has
determined that such absence is reasonable and would not be detrimental to

the work programs of the Employer.

8.3 Procedure. Grievances, as defined by Section 1, shall be resolved in
conformance with the following procedure:

Step 1.

An employee claiming a violation concerning the interpretation or
application ofthis Agreement shall, within fourteen (14) calendar
days after the occurrence of the first event constituting such alleged
violation, present such grievance to the Police Chief or designee.
The Police Chief or designee will discuss and give an answer to
such Step 1 grievance within ten(10) calendar days after receipt.
A grievance not resolved in Step 1 and appealed to Step 2 shall be
placed in writing setting forth the nature ofthe grievance, the facts
on which it is based,the provision or provisions of the Agreement
allegedly violated, the remedy requested, and shall be appealed to

Step 2 within ten(10)calendar days after the Police Chief or
designee's answer in Step 1. Any grievance not appealed in
writing to Step 2 by the Union within ten(10)calendar days shall
be considered waived.

Step 2.

Ifappealed, the written grievance shall be presented by the Union
and discussed with the Assistant City Administrator or Assistant
City Administrator designee. The Assistant City Administrator or
designee shall give the Union the Employer's Step 2 answer in
writing within ten(10)calendar days after receipt of such Step 2
grievance. A grievance not resolved in Step 2 may be appealed to
Step 3 within ten (10) calendar days following the Assistant City
Administrator or designee's Step 2 answer. Any grievance not
appealed in writing to Step 3 by the Union within ten(10)calendar
days shall be considered waived.

Step 3.

A grievance unresolved in Step 2 and appealed to Step 3 by the
Union shall be submitted to arbitration subject to the provisions of
the Public Employment Labor Relations Act within ten(10)
calendar days. The selection of an arbitrator shall be made in
accordance with the Rules and Regulations as established by the
Bureau of Mediation Services. The Union will contact the City
Administrator or designee within thirty (30) calendar days in an
effort to select an arbitrator to hear the grievance. Any failure to
contact the City Administrator or designee within thirty(30)
calendar days will constitute a waiver of the grievance.

8.4 Arbitrator's Authority:
1.

The arbitrator will have no right to amend, modify, nullify, ignore, add to
or subtract from the terms and conditions of this Agreement. The arbitrator
shall consider and decide only the specific issue(s) submitted in writing by
the Employer and the Union, and will have no authority to make a decision
on any other issue not so submitted.

2.

The arbitrator will be without power to make decisions contrary to or
inconsistent with, or modifying or varying in any way the application of
laws, rules or regulations having the force and effect of law. The
arbitrator's decision will be submitted in writing within thirty(30)days
following close ofthe hearing or the submission of briefs by the parties,
whichever be later, unless the parties agree to an extension. The decision
will be binding on both the Employer and the Union and will be based
solely on the arbitrator's interpretation or application ofthe express terms
of this contract and to the facts ofthe grievance presented.

3.

The fees and expenses for the arbitrator's services and proceedings will be
borne equally by the Employer and the Union provided that each party will
be responsible for compensating its own representatives and witnesses. If
either party desires a verbatim record of the proceedings, it may cause such
a record to be made, providing it pays for the record. If both parties desire
a verbatim record of the proceedings, the cost will be equally shared.

8.5. Waiver. If a grievance is not presented with the time limits set forth above, it
will be considered "waived." If a grievance is not appealed to the next step
within the specified time limit or any agreed extension thereof, it will be
considered settled on the basis of the Employer's last answer. Ifthe

Employer does not answer a grievance or an appeal thereof within the
specified time limits, the Union may elect to treat the grievance as denied at
that step and immediately appeal the grievance to the next step. The time
limit in each step may be extended by mutual agreement of the Employer
and the Union.

8.6. Choice of Remedy. It is specifically understood that any matters governed by
statutory or regulatory provisions, except as expressly provided for in this
agreement, shall not be considered grievances under this agreement. In the
event that more than one procedure is available for resolution ofa dispute
arising from any provisions covered by this agreement, the aggrieved
employee(s) shall be limited to one procedure through which remedy may be
sought. The aggrieved employee(s)shall indicate, in writing, which
procedure is to be utilized and shall sign a statement to the effect that the
choice of any one procedure precludes the aggrieved employee(s)from
making a subsequent appeal under any other procedure(s). Employees may
use both this grievance procedure and a statutory procedure to the extent that
it is required by state or federal law.

Article 9. Discipline:

9.1. For the purpose ofthis Article, an Employee shall be any regular employee
having successfully completed his or her initial hire probationary period.
9.2. The Employer will discipline Employees who have completed their initial
probationary period for just cause only. Discipline will be in one or more of
the following forms but does not need to be progressive:

c.

Oral reprimand
Written reprimand
Suspension

d.

Demotion

e.

Discharge

a.

b.

9.3 Written reprimands, suspensions, demotions, or discharges will be in
written form.

9.4 Written reprimands, notices of suspension and notices of discharge which
are to become a part of an Employee's personnel file shall be read and
acknowledged by signature of the Employee.

9.5 Oral reprimands are not subject to the grievance procedure.

Article 10- Hours of Work:

10.1. This Article is intended only to define the normal hours of work and normal
scheduling and to provide the basis for the calculation of overtime or other
premium pay. Nothing herein shall be construed as a guarantee of hours of
work per day or per week.
10.2. Section A. Overtime.

1. Full time employees shall be paid or granted compensatory time, at the sole
discretion of Employer, at the rate of one and one- half(1 1/2)times their
regular hourly rate for all hours worked in excess ofthe employee's regularly
scheduled shift. Part time employees shall be paid or granted compensatory
time, at the sole discretion of Employer, at the rate of one and one-half
(1 1/2)times their regular hourly rate for all hours worked in excess of eighty
(80)hours in any fourteen (14)consecutive calendar day work period.
2. Where possible. Employer shall distribute overtime as equally as practicable
among Employees.
10.3 The assignment of overtime shall be at the discretion of the employer and
must receive prior authorization by the employee's immediate supervisor
except in emergencies.

10.4 Work shifts, work breaks, staffing schedules and the assignment of
employees thereto shall be established by the Employer, subject to the
following:
Section A. Rest Periods. Employees shall have a fifteen(15) minute paid rest
period during each four (4) hour work period; provided, however, that such
rest period does not interfere with addressing City needs. Rest periods shall
not accumulate beyond the four(4) hour work period in which it is earned.

Section B. Meal Periods. All Officers shall be granted a paid meal period up
to thirty(30) minutes per workday. Whenever possible, a meal period shall be
scheduled at the middle of the workday. During such meal periods, employees
are required to keep their radios on and be prepared to be called to active duty
at any time.
Section C. Cleanup Time. Employees shall be granted a ten(10) minute
personal clean up period prior to the end of the work shift. The cleanup period
shall commence prior to Ae end of the shift. No overtime shall be granted for
personal clean up.

10.5 Employees shall be required to work overtime or holidays when assigned
unless excused by the employer.
10.6 The base pay rate or premium compensation shall not be paid more than
once for the same hours worked under any provisions of this agreement, nor
shall there be any pyramiding of premium compensation.
Article 11. Vacancies and Lay-Off:
11.1 Transfer. An Employee may request a transfer within a department. All
transfers are subject to the approval ofthe Employer.
11.2 Notice. The Employer shall post a notice for ten (10)days when a vacancy in a
position within ±e Police Department occurs. Any current Employee may apply
for the vacant position along with any applicants from outside the City.
11.3 Promotion. Employer may promote present Employees to a new position within
the City if it deems such promotion appropriate. In the event of an Employee's
promotion to another position, the Employee shall serve a one-(1) year
probationary period. During such one-(1) year period, the Employee may be
returned to his or her former position at the Employer's discretion or may
request to voluntarily return to the previously held position.
Effective the first day of work in a new position, a promoted Employee shall be
paid the minimum rate for the new position or the next highest rate in the scale
for the new position above the Employee's rate of pay for the previously held

position, whichever is greater. In &e case ofa transfer to a position at a lower
rate of pay, compensation shall be at the lower rate of pay.
11.4 Lay-off.
1. In the event the Employer determines that insufficient work exists, there is a lack
offunds or other reasons without reference to employee discipline, it may, at its
sole discretion, provide for a work period of less than one hundred twenty-eight
(128)hours in a twenty-one day period. In such event, the Employer shall, where
possible, give the Employee two(2) weeks notice in advance and have the
reduction affect all employees as equally as possible.

2. In the event the Employer determines a need to cause a reduction in the work
force, the lay-off shall be in inverse order of seniority, provided the more senior
Employee, and the last Employee to be laid off shall be the first to be rehired,
provided the Employee is fiilly qualified to perform the duties as ofthe effective
date ofthe lay-off.

3. The City will provide the Union with fifteen (15)days advance notice of the
discontinuance of any classifications or the City discontinuing law enforcement
services as a City fimction. Employees displaced by discontinuance of any
classification or the City discontinuing law enforcement operations will be
deemed to have separated in good standing from the City.

Article 12- Compensation:

12.1 Employees shall be compensated in accordance with the wage schedule attached
to this Agreement and marked Appendix A. The attached wage schedule shall
be considered a part ofthis Agreement. Such wage schedule shall be effective
for the duration of this Agreement.

12.2 Call In-Call Back. An Employee called to work outside of his or her regularly
scheduled shift shall be paid for a minimum oftwo(2) hours work at the rate of
one and one-half(1 1/2) times the Employee's regular hourly rate of pay. This
provision shall not apply to early starts or extensions of shifts, where the
extension has been requested more than one-half(1/2) hour to the end ofthe
shift. If court is cancelled with less than forty eight(48)hours notice,
employees will receive the Call In - Call Back minimum.
12.3 Part time employees attending a mandatory department meeting shall be paid
for a minimum oftwo hours work at their regular hourly rate of pay.
12.4 Shift Differential. Employees working between the hours of6:00 p.m. and 6:00
a.m. will receive a $0.35 per hour shift differential for all hours worked on that
shift.

Article 13. Vacation:

13.1 Eligibility and Allowances. Vacation leave will begin accumulating on the first
day of employment. Vacation time shall be accumulated at the appropriate rate
on an ongoing monthly basis making it available anytime after it is earned,
subject to restrictions as stated below. Full time employees shall be granted paid
annual vacation leave in accordance with the following consecutive years of
full-time service.

Length of Service Completed
0 through 5 years
6-10 years
11-15 years
16 years and after

Accumulation Rate
80 hours
120 hours
160 hours
200 hours

13.2. Vacation Pay. The rate of vacation pay shall be the Employee's regular straight
time rate of pay in effect for the Employee's regular position, as of the day
immediately preceding the Employee's vacation period.
13.3. Usage

1.
Prior to taking any vacation, an employee must complete a Request
for Scheduled Day offform, and receive the approval of the supervisor of the
department.

2.
In the event two(2)or more Employees request the same vacation
periods, vacations must be granted to the Employee who requests it first,
subject to the needs of the Department and the City, as determined by the
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Supervisor or the Department Head. Vacations will be granted subject to the
needs of the City.
3.

Vacation time is available for use after it is earned but shall not be

taken prior to any accumulation. Employees may accumulate vacation time
to a maximum of 160 hours, as measured at the end of the year. Any
vacation accrual above the mentioned amount as measured at the end of the

year shall be forfeited.
4.
If vacation time cannot be scheduled due to staffing needs as
determined by the Chief, the amount of vacation time measured at the end
ofthe year in excess of die 160 hour cap shall be paid to the employee at the
employee's regular contracted rate of pay.

13.4 Holiday during Vacation. If a paid holiday, as set fourth in this Agreement,
occurs during an employee's approved and scheduled vacation time,the
Employee will receive standard holiday pay without deducting the holiday as an
additional vacation day.

13.5. Working During Vacation. No employee shall be required to work during his or
her vacation, except in the case of an emergency, as determined by Employer.
13.6. Severance. Employees separating employment with the City in good standing
with proper notice as outlined in the City's personnel policies will receive their
accrued and unused vacation.

Article 14 Leaves of Absence:

14.1 Eligibility Requirements. Employees shall be eligible to request a leave of
absence following successful completion oftheir probation period, so long as
they are employed in good standing, and not under any disciplinary action. All
leaves of absence shall be granted at the Employer's discretion unless otherwise
required by the law.
14.2 General Conditions.

1. Any request for a leave of absence shall be submitted in writing by the
Employee to the Employer. The request shall state the reason the leave of

absence is being requested and the approximate len^h oftime offthe
Employee desires. Employees must give 30 days written notice of a leave of
absence where practicable.
2. Authorization for a leave of absence, if granted, shall be furnished to the
Employee by the Employer and it shall be in writing.

3. The Employer shall not consider requests for leaves of absence in excess
of one(1) year.
14.3 Paid Leaves.

1. Jury Duty.
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An Employee shall receive a leave of absence when called for jury duty. The
Employee shall be paid at the regular rate of pay by the Employer. The

employee shall receive the difference between hisAier regular rate of pay
and the amount received as a jury member,if any, for a period oftime not to
exceed ten (10) working days unless otherwise required by law. Employees
shall promptly return to work whenever dismissed from active jury duty
during any workday.

2. Voting Time.

Every employee, who is eligible to vote at any local, state, or national
election, is permitted reasonable and necessary time off to vote without
penalty or deduction from his or her salary or wages on account of such
absence. Since the voting polls open early and close late. Employees are
expected to utilize the voting hours to the best advantage ofthe City.
3. Training.

a. If an employee is required by the Employer to attend a professional
meeting, conference, or training seminar that is in the interest and

furtherance ofthe business ofthe Employer,the Employee shall be panted
leave of absence with pay to attend such meeting, conference or seminar.
4. Funeral Leave.

If a death in the immediate family of an employee occurs, the Employee
shall be entitled to Funeral Leave. Immediate family, for this purpose, is

defined as: spouse, children, parents, brothers, sisters, step relations and
grandparents. Compensation for this type ofleave is generally limited to the
following:

a. Spouse, child, parent-five days with pay.
b. Other immediate family members- three days with pay
Not withstanding the foregoing, an employee may request a Funeral Leave
for the death offemily members not enumerated above. In addition,
notwithstanding the foregoing, an Employee may request additional days of
paid or unpaid leave. Such requests should be directed to the City Council.
Paid time off beyond the general allowance set forth above will be charged
against an Employee's vacation time.
14.4. Unpaid Leaves.
1. Reasonable Purpose.

The Employer may grant leaves of absence without pay for any reasonable
purpose at its sole discretion. In no event shall such leave of absence exceed
a one-(1) year period of time.
2. Military Service.

Employees who are members of a reserve of National Guard military force
of the United States or of this State and who are ordered by the appropriate
authorities to attend a training program or perform other duties under the
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supervision ofthe United States or this State, shall be granted an unpaid
leave of absence in accordance with Federal and State Law.

Article 15 Sick Leave:
15.1 Accumulation

1. Regular full-time employees shall earn sick leave at a rate of eight hours per
month up to 96 hours per year. Sick leave is allowed to accumulate to 960 total
hours. Employees may only use sick leave after it has been earned.
2. The number of sick days used in each year will be deducted ifrom the amount of
sick leave accrued by the Employee during that year. The balance of sick leave
left at the end ofthe year will be credited to the employee. In January ofeach
year, all Employees' Sick Leave shall be calculated showing the days used and
the days accumulated. In the event an Employee voluntarily resigns or retires
from employment with the City; sick leave will be cashed according to the
following schedule:

After 5 years - 33% ofremaining sick leave will be reimbursed.
After 10 years - 40% of remaining sick leave will be reimbursed.
After 15 years - 50% of remaining sick leave will be reimbursed.
15.2. Notice to Supervisor. Whenever possible, employees are required to notify their
immediate supervisor at least six (6) hours prior to the start of their normal
working hours ifthey are unable to report to work on time. Employees are also
required to keep their supervisor informed oftheir condition and anticipated
return to work. At the request ofthe supervisor, each employee using sick leave
must give written notice of such use to the supervisor on the same day of
reporting back to work. If the supervisor receives no such notice, the Employee
will not be paid for the sick days taken.

15.3. Administration. The Employer may require that an Employee provide a doctor's
certification stating the nature of sickness or injury, at Employer's sole discretion.
The Employer and Employee shall mutually agree upon the physician and facility,
which will conduct the examination.

15.4 Use of Sick Leave. Eligible Employees may use sick leave for the following
reasons:

1. Personal illness, personal injury, or in order to attend medical appointments (i.e.,
doctor, dentist, etc.);

2. An employee may use accrued sick leave benefits for absences due to an illness
of or injury to the employee's child, adult child, spouse, sibling, parent, motherin-law, father-in-law, grandchild, grandparent, or stepparent, for reasonable
periods oftime as the employee's attendance may be necessary, on the same
terms upon which the employee is able to use sick leave benefits for the
employee's own illness or injury except that leaves due to illness of or injury to
the employee's adult child, spouse, sibling, parent, mother-in-law, father-in-law.
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grandchild, grandparent, or stepparent to no more than 160 hours in any 12month period.

3. An employee may also use sick leave for safety leave for such reasonable
periods oftime as may be necessary up to 160 hours in any 12 month period.
Safety leave may be used for assistance to the employee or assistance to the
relatives described above. For the purposes ofthis section,"safety leave" is
leave for the purposes of providing or receiving assistance because of sexual
assault, domestic abuse, or stalking.

15.5 Abuse of Sick Leave. Claiming sick time when physically fit to work or for
reasons other than those enumerated above will not be tolerated. Employees are
responsible for their attendance and are expected to meet work obligations. In the
event an Employee uses sick leave for purposes other than for reasons enumerated
above, said Employee shall forfeit five (5)days of accumulated sick leave taken.
Any contest or determination by Employer pursuant to this section shall be in
accordance with the grievance procedures as forth in Article XIV.
Article 16- Resignation: Employees may resign at any time by providing the Employer
at least two(2) weeks advance notice of such anticipated resignation date.
Article 17-Insurance: All full time insurance eligible employees shall be offered
participation in the City's insurance program. A full time insurance eligible
employee is defined as an individual who is appointed as a full time
employee and is eligible for coverage under the terms of the insurance policy
covering City employees. For the term of this agreement,the employer will
make available and contribute toward insurance on the same basis and

subject to the same conditions and restrictions as the basic program for
nonunion employees as they may be amended from time to time. Any
description ofinsurance benefits contained in this Agreement is intended to
be informational only and the eligibility for benefits and benefits shall be
governed by the terms of the insurance policy and not by this Agreement.
The City will negotiate with the Union prior to discontinuing insurance
coverage for the members ofthis bargaining unit.

Article 18 Holidays:
18.1 Holidays Recognized and Observed

A. The following days shall be recognized and observed as paid holidays:
New Year's Day
Martin Luther King's Birthday
Presidents Day
Memorial Day
1/2 day Good Friday
Independence Day
Labor Day
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Veterans Day
Thanksgiving Day
Thanksgiving Friday
1/2 Day Christmas Eve
Christmas Day
1/2-Day New Year's Eve
B. Officers working on Easter Sunday will receive 1 and Y2 times their regular rate of
pay.

18.2 Holiday Pay. Employees who perform no work on a paid holiday shall receive
holiday pay in an amount equal to eight hours for a full-day holiday or four
hours for a half day holiday at his or her current hourly rate of pay.
18.3 Holiday Work Required. If an Employee is required by the Employer to work on
any of the holidays listed in Section 18.1, he or she shall be paid one and onehalftheir regular rate of pay for all hours worked and holiday time off up to
eight hours. Holiday's must be scheduled and taken within six (6)months ofthe
date accrued subject to the prior approval of the Department Supervisor. Any
accumulated holiday hours in excess of 48 hours will be cashed out at the end
of the year.

Article 19-Uniforms: Employees will be provided with an initial uniform allowance
including required leather accessories but excluding footwear. Employees
must return all City provided or reimbursed uniforms and accessories upon
termination. Full time employees who have completed one year of
employment will thereafter receive a reimbursement allowance.
2018"seven hundred dollars($700)
2019- seven hundred twenty-five dollars($725)
2020- seven hundred fifty dollars($750)
After the initial issue, part time employees will have all uniform and
accessories replaced or provided on an "as needed" basis as determined by the
Police Chief.

The City will provide an initial bullet proof vest and will replace the vest
every five years or sooner if the vest is damaged in the line of duty.
Employees will be responsible for the cost of any new vests prior to the
replacement cycle.
Article 20 Physical Examination:
20.1 The Employer may require a physical examination of any Employee, at the
Employer's expense,for the purpose of ascertaining whether or not the

Employee is physically or ment^ly fit for duty or continued duty. The
Employer shall not be responsible for payment for any physical examination
not required by it in writing, nor for any physical examinations occurring as a
part of treatment initiated by the employee.
Article 21 Complete Agreement and Waiver of Bargaining:
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21.1. This agreement shall represent the complete agreement between the union
and the employer.

21.2. The parties acknowledge that during the negotiations which resulted in this
agreement, each had the unlimited right and opportunity to make requests
and proposals with respect to any subject or matter not removed by law
from the area of collective bargaining, and that the complete
understandings and agreements arrived at by the parties after the exercise of
that right and opportunity are set forth in this agreement. Therefore, the
employer and the union,for the life of this agreement, each voluntarily and

unqualifiedly waives the right and each agrees that the other shall not be
obligated to bargain collectively with respect to any subject or matter
referred to or covered in this agreement or with respect to any subject or
matter not specifically referred to or covered in this agreement, even though
such subject or matter may not have been within the knowledge or
contemplation of either or both of the parties at the time that they
negotiated or signed this agreement.
Article 22 Duration: This Agreement shall be effective as of January 1,2018_except as

otherwise provided herein and shall remain in full force and effect until the 31 st day of
December,2020.

IN WITNESS WHEREOF,the parties hereto have executed this AGREEMENT on this
day of November,2017.
FOR THE CITY OF BECKER

FOR

LAW

ENFORMACMENT

LABOR SERVICES, INC., (LELS
LOCAL.3B5

Busmess Ag

layor

City tlerk /->.

Steward

Admims
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APPENDIX A - WAGE SCHEDULE

Effective upon execution of this Agreement and remaining in effect unless changed
pursuant to Article Vin, each Employee shall be paid as follows:
It is understood that advancing in steps shall be achieved on an annual basis subject to
meeting the needs of the City and satisfactory performance by the employee. Once the
steps have been achieved employees shall be subject to cost of living adjustments.
Employees assigned to field training duties shall receive an extra one dollar($1.00) per
hour in addition to their regular wage for hours that they are actually performing Field
Training Officer(FTO)duties.

Newly hired_part-time police officers shall be placed on Step 1 ofthe Appendix A Wage
Schedule. Thereafter, part-time police officers shall advance in the steps upon reaching
2080 hours ofservice subject to meeting the needs of the City and satisfactory
performance by the employee.
Effective January 1, 2018, employees will receive a three percent(3%)general
adjustment and a two percent(2%)market adjustment. Effective January 1,2019,
employees will receive a three percent(3%)general adjustment and a one and one-quarter
percent(1.25%) market adjustment. Effective January 1, 2020, employees will receive a
three percent(3%)general adjustment and a one and one-quarter percent(1.25%) market
adjustment.
Police Officers
Contract 2018-2019

Step
2018

2019

2020

2% Market

1.25% Market

1.25% Market

3% General

3% General

3% General

5

$29.73

$31.01

$32.34

4

$28.70

$29.93

$31.22
$29.01

3

$26.67

$27.81

2

$24.62

$25.67

$26.77

1

$22.54

$23.51

$24.52
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