MEMORANDUM OF AGREEMENT

BETWEEN

ANOKA COUNTY SHERIFF,
THE ANOKA COUNTY BOARD OF COMMISSIONERS
AND
LAW ENFORCEMENT LABOR SERVICES, INC.

Sheriff Department - Essential Licensed Sergeant Unit
LOCAL #256

TERM

JANUARY 1, 2016 THROUGH DECEMBER 31, 2017
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ARTICLE 1
PREAMBLE

This Agreement is made and entered into by and between the County of Anoka, hereinafter
referred to as the Employer, and Law Enforcement Labor Services, Inc., hereinafter referred to as
the Union.

ARTICLE 2
RECOGNITION

SECTION 2.1

The Employer recognizes the Union as the exclusive representative under Minnesota Statutes
Section 179A.03 Subdivision 8, for employees of the Anoka County bargaining unit described
as:

All essential licensed Sergeants employed by the Anoka County Sheriff's Department,
Anoka, Minnesota, who are public employees within the meaning of Minn. Stat.
179A.03, subd. 14, excluding confidential and all other employees.

SECTION 2.2

In the event that the Employer and the Union are unable to agree as to the inclusion or exclusion
of a new or modified job class the issue shall be submitted to the Bureau of Mediation Services
for determination.

SECTION 2.3

The Employer agrees not to enter into any agreements covering terms and conditions of
employment with members of the bargaining unit under jurisdiction of this Agreement which in
any way conflict with the terms and conditions set forth in this Agreement, except through the
certified representative.

ARTICLE 3
DEFINITIONS

SECTION 3.1

The terms "regular” and "permanent” employee are used interchangeably and shall be interpreted
to mean the status of having completed the initial hire or rehire probation period.



ARTICLE 4
MANAGEMENT RIGHTS AND DIVISION OF RESPONSIBILITY

SECTION 4.1

Except as limited by the specific provisions of this Agreement, the Employer shall retain
whatever rights and authority are necessary for it to operate and direct the affairs of Anoka
County in all of its various aspects, including but not limited to the right to direct the working
forces; to plan, direct and control all the operations and services of the County; to determine the
methods, means, organization and number of personnel by which such operations and services
are to be conducted; to assign and transfer employees within the department; to schedule
working hours and assign overtime; to hire, promote, suspend, discipline, or discharge
employees; to lay off or relieve employees due to lack of work or other reasons as provided
herein; to make and enforce reasonable rules and regulations; to change or eliminate existing
methods, equipment or facilities; to determine the utilization of technology and to take whatever
actions may be necessary to carry out the missions of the County in emergencies.

SECTION 4.2

Nothing in this Agreement shall limit or prohibit the right of the Employer to subcontract work
performed by employees covered by this Agreement.

SECTION 4.3

The parties agree that those provisions of the County personnel policies and regulations listed
below which cover negotiable subjects, to the extent that they are not otherwise covered by
specific provisions of this agreement, shall remain unchanged from the date of ratification of this
Agreement until the end of the Agreement term (or some earlier date if so negotiated by the
parties):

ITEM SECTION PERSONNEL POLICY PAGE
Seniority in the

Appointment Process 4(A)-(1) 18 through 24
Probationary Period 5(A)-(G) 25 through 26
Layoff

(and seniority) 6(G)(H) 28 through 29
Reclassification 8(B) 35
Transfer of

Unused (FTO) *T1(A)2)(a) 46-47
Special Leaves 11(A)6)-(B) 49 through 54
Deferred Comp Program 11F 56
Work Comp I1(A)(6 49
Other Benefits 11(J) 57
Education 12(A)-(C) 60 through 61






