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ARTICLE I. PURPOSE OF AGREEMENT

This Agreement is entered into by and between the City of Alexandria, located in the State of
Minnesota, hereinafter referred to as the Employer, and Law Enforcement Labor Services, Inc.,
hereinafter referred to as the Union. It is the intent and purpose of this Agreement to:

1.1 Place in written form the parties' Agreement upon terms and conditions of employment for
the duration of this Agreement;

1.2 Establish procedures for the resolution of disputes concerning this Agreement's
interpretation and/or application; and

1.3 Assure sound and mutually beneficial working and economic relationships between the
parties.

ARTICLE 2. RECOGNITION

2.1 The Employer recognizes the Union as the exclusive representative for all licensed
essential supervisory Employees of the City of Alexandria Police Department, Alexandria,
Minnesota, who are public Employees within the meaning of Minn. Stat. 179A.03, subd.
14, excluding confidential Employees, department heads and assistant department heads.

2.2 In the event the Employer and the Union are unable to agree as to the inclusion or exclusion
of a new or modified job class, the issue will be submitted to the Bureau of Mediation
Services for determination.

ARTICLES. DEFINITIONS

3.1 Union: Law Enforcement Labor Services, Inc.

3.2 Union Member: A member of Law Enforcement Labor Services, Inc.

3.3 Union Ofificer: Officer elected or appointed by Law Enforcement Labor Services, Inc.,
Local #301.

3.4 Employee: A member of the exclusively recognized bargaining unit.

3.5 Probationary Employee: Employee who has not completed a six month probationary
period.

3.6 Department: The Alexandria Police Department.

3.7 Employer: City of Alexandria.



ARTICLE 4. UNION SECURITY

4.1 The Employer will deduct from the wages of the Employees who authorize a deduction in
wnting an amount necessary to cover monthly union dues. Such monies will be remitted
as directed by the Union.

4.2 The Union may designate Employees from the bargaining unit to act as stewards and will
inform the Employer in writing of the choices and changes in the position of the steward.

4.3 The Employer shall allow up to three representatives from the Union to be paid their regular
salary for time spent in negotiations during regular work hours. No payment shall be made
for time spent in negotiations outside the representatives' normal work day. The names of
the representatives shall be provided to the Employer in advance, to provide for scheduling
of operations within the department.

4.4 No Union member or officer shall conduct Union business on the Employer's time, except
that the Employer shall afford reasonable time off to the Union's elected officers or
representatives of the exclusive representative for the purpose of conducting the duties of
the exclusive representative.

4.5 The Employer will make space available on the Employee's bulletin board for the pwsting
of Union notices and aimoimcements.

4.6 The Union agrees to indemnify and hold the Employer harmless against any and all claims,
suits, order or judgments brought or issued against the Employer as a result of any action
taken or not taken by the Employer under the provisions of this Article.

4.7 The Employer shall deduct from the wages of the Police Department Employees who are
eligible to be members of LELS, Local No. 301, but who have elected not to join the local
an amount equal to the "fair share" contribution as specified by Minnesota Statute.

4.8 The Union agrees to represent all Employees in the unit fairly and without regards to Union
membership or non-membership or other factor.

ARTICLE 5. EMPLOYER AUTHORITY

5.1 It is recognized that, except as expressly stated herein, the Employer will retain whatever
rights and authority are necessary for it to operate and direct the affairs of the City of
Alexandria in all of its various aspects including, but not limited to, the right to direct the
working forces; to plan, direct, and control alt the operations and services of the City; to
determine the methods, means, organization and number of personnel by which such
operations and services are to be conducted; to assign and transfer Employees; to schedule
working hours and to assign overtime; to hire, promote, demote, suspend, discipline,
discharge or relieve Employees due to lack of work or other legitimate reasons; to make
and enforce rules and regulations; and to change or eliminate existing methods, equipment
or facilities.



5.2 The Union agrees thai during the life of this Agreement neither the Union, its officers or
agents, nor any of the Employees covered by this Agreement will engage in or encourage,
sanction, support or suggest any strike, slowdown, mass resignation, mass absenteeism, the
willful absence from one's position, the stoppage of work, or the absence in whole or part
of the full, faithful and proper performance of duties of employment for the purpose of
inducing, influencing or coercing a change in the conditions, compensation or the rights,
privileges or obligations of employment.

5.3 The Union agrees the Employer may restrict or prohibit the Employee from obtaining
outside employment which in any way interferes with the Employee's ability to discharge
the duties and obligation of a peace officer. The Union agrees the Employer will prohibit
outside employment as a bartender, taxicab driver, school bus driver or any other type of
employment which in the written opinion of the Chief of Police interferes with the ability
of the Employee to discharge the duties and obligations of the Employee, or which
interferes with the administration of the Police Department.

ARTICLE 6. GRIEVANCE PROCEDURE

6.1 Definition of a Grievance: A grievance is defined as a dispute or disagreement as to the
interpretation or application of the specific terms and conditions of this Agreement.

6.2 Union Representatives: The Employer will recognize representatives designated by the
Union as the grievance representatives of the bargaining unit having the duties and
responsibilities established by this Article. The Union will notify the Employer in writing
of the names of such Union Representatives and of their successors.

6.3 Processing of a Grievance: It is recognized and accepted by the Union and the Employer
the processing of a grievance is limited by the job duties and responsibilities of the
Employees and will therefore be accomplished during normal working hours when
consistent with such employees' duties and responsibilities. The aggrieved Employee and
the Union Representative will be released from work, without loss in pay, to attend
meetings or hearings pursuant to this article. The Union Representative will be released
from work, without loss in pay to investigate grievances. Release from work will only be
allowed provided the Employee and the Union Representative have notified and received
the approval of the Employer who has determined such absence is reasonable and would
not be detrimental to the work programs of the Employer.

6.4 Procedure: Grievances, as defined by Article 6.1, will be resolved in conformance with the
following procedure:

Step 1. An Employee claiming a violation concerning the interpretation or application of
this Agreement will, within twenty-one (21) calendar days after such alleged violation has
occurred, present such grievance to the Employee's immediate supervisor. The supervisor
will discuss and give an answer to such Step 1 grievance within ten (10) calendar days after
receipt.



A grievance not resolved in Step 1 and appealed to Step 2 will be placed in writing setting
forth the nature of the grievance, the facts on which it is based, the provision or provisions
of the Agreement allegedly violated, and the remedy requested and will be appealed to Step
2 within ten (10) calendar days after the supervisor's final answer in Step 1. Any grievance
not appealed in writing to Step 2 by the Union within ten (10) calendar days will be
considered waived.

Step 2. If appealed, the written grievance will be presented by the Union and discussed
with the Police Chief. The Police Chief will give an answer to the Step 2 grievance in
writing wdthin ten (10) calendar days after receipt.

A grievance not resolved in Step 2 may be appealed to Step 3 within ten (10) calendar days
following the Police Chiefs Step 2 answer. Any grievance not appealed in writing to Step
3 by the Union within ten (10) calendar days will be considered waived.

Step 3. Tf ̂ pealed, the written grievance shall be presented by the Union and discussed
with the City Administrator. The City Administrator will give an answer to such Step 3
grievance in writing within ten (10) calendar days after receipt of such Step 3 grievance.

A grievance not resolved in Step 3 may be appealed to Step 4 within ten (10) calendar days
following the City Administrator's final answer in Step 3. Any grievance not appealed in
writing to Step 4 by the Union within ten (10) calendar days shall be considered waived.

Step 3A. A grievance unresolved in Step 3 may, by mutual agreement of the parties, be
submitted to mediation through the Bureau of Mediation Services. A submission to
mediation preserves the time lines for filing Step 4.

Step 4. A grievance unresolved in Step 3 and appealed to Step 4 will be submitted to
arbitration subject to the provisions of the Public Employment Labor Relations Act of 1971
as amended. The selection of an arbitrator will be made in accordance with the "Rules

Governing the Arbitration of Grievances" as established by the Bureau of Mediation
Services.

6.5 A. The arbitrator will have no right to amend, modify, nullify, ignore, add to
or subtract from the terms and conditions of this Agreement The arbitrator shall
consider and decide only the specific issue(s) submitted in writing by the Employer
and the Union and will have no authority to make a decision on any other issue not
so submitted.

B. The arbitrator will be without power to make decisions contrary to or
inconsistent with, or modifying or varying in any way the application of laws, rules
or regulations having the force and effect of law. The arbitrator's decision will be
submitted in writing within thirty (30) days following close of the hearing or the
submission of briefs by the parties, whichever be later, unless the parties agree to
an extension. The decision will be binding on both the Employer and the Union and


