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Article 1 
INTRODUCTION 

This Agreement, is made and entered into by and between the City of Wim1ebago, hereinafter 
refe1Ted to as the Employer and Law Enforcement Labor Services, Inc., Local# 378, hereinafter· 
refened to as the Union. 

Alticle 2 
TERM OF AGREEMENT 

2.1 This Agreement shall be effective Januaiy 1, 2022, and shall remain in full force 
and effect through December 31, 2023. 

2.2 Either patty desiring to terminate or modify this contract must notify the other 
party in writing at least sixty (60) days prior to December 31, 2023. Negotiations 
may commence at any time after notice of desire to modify this Agreement has 
been given. 

Article 3 
RECOGNITION 

3 .1 The Employer recognizes the Union as the exclusive bargaining representative, 
under Minnesota Statutes, Section 179A.03, Subdivision 14, as ce1tified by the 
Bureau of Mediation Services on October 13, 2009, BM.S Case No. 10PCE0146, 
and described as: 

All essential employees of the Public Safety Department of the City of 
Winnebago, ~Minnesota, who are public employees within the 
meaning of Minn. Stat. § 179A. 03, subd. 14, excluding supervis01y, 
confidential employees. 

3.2 In the event that the Employer and the Union are unable to agree as to the 
inclusion or exclusion of a new or modified job class the issue shall be submitted 
to the Bureau of Mediation Services for determination. 

Alticle 4 
DEFINITIONS 

4.1 Employee: A member of the exclusively recognized bargaining unit as described 
in the Recognition A1ticle. 

4.2 Employer: The City of Winnebago. 

4.3 Union: Law Enforcement Labor Services, Inc., Local #378 

4.4 Union Member: A member of Law Enforcement Labor Services, Inc., Local #378 
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4.5 Union Officer: Officer elected or appointed by Local #378 to serve as union 
steward. 

4.6 Probationaiy Employee: An employee who has not completed the required 
probationaiy period. 

4.7 Days: Except as indicated otherwise in the Agreement, all references to days are 
calendar days. 

Article 5 
UNION SECURITY 

5 .1 The Union may designate ce1tain employees from the bai·gaining unit to act as 
steward and shall inform the Employer, in writing, of such choice and changes in 
the steward position. 

The Union shall also certify to the Employer a current list of any non-employee 
business representative(s) representing the bargaining unit upon execution of this 
Agreement and thereafter promptly ce1tify to the Employer any successor 
business representative(s) representing the bargaining unit. 

The union may accept as members all employees of the City of Winnebago as 
defined in Article 3 thirty (30) days after commencement of initial employment. 

The designated union steward is required to inform new employees of their union rights 
and provide them with a union card to join LELS Local #378. The union stewai·d will 
notify the LELS business agent of any new employees hired by the City of Winnebago. 
Alleged violations of this paragraph are not subject to the grievance procedure contained 
in this collective bargaining agreement. 

A. The Employer agrees to recognize stewards certified by the Union as provided in 
this section subject to the following stipulations: 

1. There shall be no more than 1 steward. 

2. The Employer agrees to allow the union steward to negotiate a labor 
agreement on work time. 

3. The Employer agrees to allow the union stewai-d a reasonable amount of 
time off with pay for the purpose of processing grievances on behalf of 
Employees with prior notice to the Employer and a determination by the 
Employer that work needs permit such inte1rnption. The Employer must 
approve the time off. The steward shall notify the Employer upon 
resumption of their work. 
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B. 

C. 

5.2 

A. 

B. 

deductions 

C. 

D. 

5.3 

6.1 

6.2 

A LELS representative of the Union, previously certified to the 
Employer as provided herein, with prior notice to the City Administrator may 
visit a facility or job during working hours, where work under this Agreement is 
being performed, but must not hinder or interfere with the progress of the work. 

The Employer shall make space available on the employee bulletin board for the 
posting of Union notices(s) and announcements. 

In recognition of the Union as the exclusive representative: 

The Employer shall deduct an amount sufficient to provide the payment of 
membership dues established by the Union from the wages of all employees 
authorizing, in writing, such deduction in a form mutually agreed upon by the 
Employer and Union; and 

The Employer shall remit such deduction to the appropriate designated officer of. 
the Union with a list of the names of the employees from whose wage's 

were made; and 

The Union shall certify to the Employer, in writing, the current amount of regular 
dues to be withheld. 

Any "fair share" fee deducted shall be withheld in accordance with Minnesota 
law. 

The Union agrees to indemnify and hold the Employer haimless against any and 
all claims, suits, orders, or judgments brought or issued against the Employer as a 
result of any action taken or not taken by the Employer under the provisions of 
this Alticle. 

Article 6 
MANAGEMENT RIGHTS 

The Union recognizes the right and authority of the Employer to operate and 
manage its affairs in all respects in accordance with its management rights, 
existing and future laws and regulations of the appropriate authorities. The rights 
or authority which the Employer has not officially abridged, delegated or 
modified by this Agreement are retained by the Employer. 

Except as limited by the specific provisions of this Agreement, the Employer shall 
retain whatever rights and authority are necessaiy for it to operate and direct the 
affairs of the Employer in all of its vai'ious aspects, including but not limited to 
the right to operate and manage all facilities and equipment; to establish or 
discontinue functions and programs; to set and amend budgets; to detennine the 
utilization of technology; to establish and modify the organizational structure; to 
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6.3 

6.4 

7.1 

7.2 

7.3 

schedule working hours and assign ove1time; to select, direct and determine the 
number of personnel; to hire, promote, suspend, discipline or discharge personnel 
for just cause; to lay off or relieve Employees due to lack of work or other 
reasons; to make and enforce reasonable rules and regulations; to take whatever 
actions may be necessa1y to cany out the missions of the Employer in 
emergencies; to contract with vendors or others for goods and/or services, to 
assign duties, tasks, and jobs, and to perform such other inherent managerial 
function as set f01th in the Minnesota Public Employee Labor Relations Act of 
1971, as amended. 

The Employer's failure to exercise any right, prerogative, or function hereby 
reserved to it, or the Employer's exercise of any such right, prerogative, or 
function in a particular way, shall not be considered a waiver of the Employer's 
right to exercise such right, prerogative, or function or preclude it from exercising 
the same in some other way not in conflict with the express provisions of this 
Agreement. 

The patties recognize that all employees covered by this Agreement shall perf01m 
the services and duties prescribed by the Employer and shall be governed by 
employer rules, policies, regulations, directives and orders, provided that such 
rules, regulations and orders are not inconsistent with the provisions of this 
Agreement or state or federal laws. 

Alticle 7 
NO STRIKE/NO LOCKOUT 

During the life of this Agreement, neither the Union, its officers or agents, nor 
any of the employees covered by this Agreement will engage in, encourage, 
sanction, supp01t or suggest any strikes, picketing, slowdowns, mass resignations, 
mass absenteeism, mass use of sick leave, sympathy strike, the willful absence 
from one's position, the stoppage of work or the abstinence in whole or in pa1t of 
the full, faithful and proper perf01mance of the duties of employment. for the 
purpose of inducing, influencing or coercing a change in the conditions or 
compensation of the rights, privileges or obligations of employment: In the event 
that any employee(s) violates this aiticle, the Union shall immediately notify any 
such employee(s) in writing, to cease and desist from such action and shall 
instruct them to immediately to return to their normal duties. 

Any or all employees who violate any of the provisions of this mticle may be 
discharged or otherwise disciplined. 

Neither patty will permit, encourage, or take part in any lockout, strike, work 
stoppage, walkout, or other intenuption of the public service. 

Alticle 8 
PROBATION 
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8.1 

8.2 

8.3 

8.4 

9.1 

9.2 

Regular full-time employees. All employees hired into a regular full-time position 
who are original hires, or rehires following separation, shall serve a probationaiy 
period of twelve (12) consecutive months of active work (which does not include 
time spent on a leave of absence except as may be required by law). The 
Employer may extend this probation for a period not to exceed one hundred and 
eighty (180) days. Vacation benefits and sick leave are accrued during the 
probationaiy period, but the employee is not permitted to use such benefits until 
six (6) months of the probationary period has been successfully completed. 
Employees may take leaves of absence as defined in Aliicle 28, Leaves of 
Absence. 

Regular paii time employees. All employees hired into a regular part time 
position who are original hires, or rehires following separation, shall serve a 
probationaiy period of 2,080 hours of active work (which does not include time 
spent on a leave of absence except as may be required by law and does not 
include ove1iime or unscheduled work). The Employer may extend this probation 
for a period not to exceed one thousand and fo1iy (1,040) hours. 

At any time during the probationaiy periods noted in Sections 1 and 2, an 
employee may be terminated at the discretion of the Employer without such 
discharge being a violation of this Agreement and such termination is not a proper 
subject for Alticle 9: Grievance Procedure. 

All employees promoted from a bargaining unit classification to a higher job 
classification within the bargaining unit shall serve a trial period of ninety (90) 
calendar days. At any time during the trial period, any promoted employee within 
or outside of the bargaining unit may be returned to the employee's previously 
held job classification in the bargaining unit, at the discretion of the Employer or 
the request of the Employee. In this instance, any employee hired into the 
vacancy may be te1minated by the Employer without it being a violation of any of 
the provisions of this Agreement. 

A1iicle 9 
GRIEVANCE PROCEDURE 

Definition of a Grievance: A grievance is defined as a dispute or disagreement as 
to the interpretation or application of the specific terms and conditions of this 
Agreement. 

Union Representatives; The Employer will recognize representatives designated 
by the Union as the grievance representatives of the bargaining unit having the 
duties and responsibilities established by this Aliicle. The Union will notify the 
Employer in writing of the names of such Union Representatives and of their 
successors. 
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9.3 

9.4 

Processing of a Grievance: It is recognized and accepted by the Union and the 
Employer that the processing of grievances is limited by the job duties and 
responsibilities of the Union representative and grievant employee(s} and will 
therefore be accomplished during normal work hours only when consistent with 
such employee duties and responsibilities. The aggrieved employee(s) and a union 
representative shall be allowed a reasonable amount of time without loss in pay 
when a grievance is investigated and presented to the Employer, during normal 
work hours provided the aggrieved employee(s) and the union representative have 
notified and received prior approval from their designated supervisor who has 
determined that such absence is reasonable and would not be detrimental to the 
work programs of the Employer. The designated supervisor will be notified when 
the union representative or grievant employee(s) returns to the workstation and 
resumes duties. 

Procedure: 
Grievances, as defined by Section 1, shall be resolved in conformance with the 
following procedure: 

Step 1. 

Step 2. 

Step 3. 

An employee claiming a violation concerning the interpretation or 
application of this Agreement will, within fifteen (15) calendar 
days after such alleged violation has occurred or fifteen (15) 
calendar days after the employee(s), through the use of reasonable 
diligence, should have had knowledge of the occurrence that gave 
rise to the grievance, present the grievance to the Employer
designated Step 1 representative. The Employer-designated Step 1 
representative will discuss the matter with the grievant and/or 
Union representative and provide an answer within fifteen (15) 
calendar days of the Step 1 meeting. A grievance not resolved in 
Step 1 may be appealed to Step 2. 

If appealed to Step 2, the grievance shall be placed in writing 
setting forth the nature of the grievance, the facts on which it is 
based, the provision or provisions of the Agreement allegedly 
violated, the remedy requested, and shall be signed. The written 
grievance will be presented by the Union to the City 
Administrator within fifteen (15) working days of the Step 1 
response or be considered waived. The City Administrator shall 
provide a written response within fifteen (15) calendar days after 
receipt of the Step 2 grievance, a grievance not resolved in Step 2 
may be appealed to Step 3. 

If appealed to Step 3, the grievance must be placed in writing and 
sent to the City Council within fifteen (15) calendar days following 
the City Administrator's final Step 2 answer. Any grievance not 
appealed in writing to Step 3 by the Union within fifteen (15) 
calendar days shall be considered waived. If appealed, the written 
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9.4 

Step 3A. 

Step 4. 

grievance shall be presented by the Union and discussed with the 
City Council at the next regularly scheduled City Council meeting. 
The City Council must receive the grievance. The City Council 
shall give the Union representative the Employer's answer in 
writing within thirty (30) calendar days following the City 
Council's receipt of the Step 3 grievance. A grievance not 
resolved in Step 3 may be appealed to Step 4. Any grievance not 
appealed in writing to Step 4 by the Union within fifteen (15) 
calendar days after receipt of such Step 3 grievance final answer 
shall be considered waived. A grievance not resolved in Step 3 
may be appealed to Step 4 within fifteen (15) calendar days 
following the City Council's final answer in Step 3. 

A grievance unresolved in Step 3 may, by mutual agreement of the 
parties, be submitted to mediation tlu-ough the Bureau of Mediation 
Services. A submission to mediation preserves the timelines for 
filing Step 4. 

A grievance unresolved in Step 3 or 3A and appealed to Step 4 by 
the union may be submitted to arbitration by request for a list of 
arbitrators made within fifteen (15) workdays following the City 
Council's final Step 3 answer or unresolved mediation in Step 3A. 
The request shall be made to the Minnesota Bureau of Mediation 
Services which shall provide a list of arbitrators in accordance with 
its rnles. The Union must contact the Employer within twenty (20) 
calendar days of the date that the Bureau of Mediation Services 
mailed the patties a list of arbitrators in order to strike arbitrators 
or notify the Employer of an objection to the list of arbitrators. The 
Employer will have a similar obligation to the Union to be 
prepared to strike arbitrators or notify the Union of an objection to 
the list of arbitrators. The parties shall determine who strikes first 
by a flip of the coin with the loser striking first. The parties shall 
alternately strike names until one (1) name remains on the list. The 
arbitrator shall be notified of his/her selection by a letter from the 
parties. The matter will then be submitted to arbitration subject to 
the provisions of the Minnesota Public Employee Labor Relations 
Act of 1971, as amended. 

Arbitrator's Authority. 

A. The arbitrator shall have no right to amend, modify, nullify, ignore, add to, 
or subtract from the tenns and conditions of this Agreement. The arbitrator 
shall consider and decide only the specific issue(s) submitted in writing by 
the Employer and the Union and shall have no authority to make a 
decision on any other issue not so submitted. 
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9.6 

9.7 

B. The arbitrator shall be without power to make decisions contrary to, or 
inconsistent with or modifying or varying in any way the application of 
laws, rules or regulations having the force and effect of law. The 
arbitrator's decision shall be submitted in writing within thirty (30) days 
following close of the hearing or the submission of briefs by the parties, 
whichever is later, unless the paiiies agree to an extension. The decision 
shall be binding on both the Employer and the Union and shall be based 
solely on the arbitrator's interpretation or application of the express terms 
of this Agreement and to the facts of the grievance presented. If the 
grievance is covered by law or statute, or not covered by the express 
provisions of this Agreement, the arbitrator shall refer the grievance back 
to the paiiies without decision or recommendation. 

C. The fees and expenses for the arbitrator's services and proceedings shall be 
borne equally by the Employer and the Union provided that each paiiy 
shall be responsible for compensating its own representatives and 
witnesses. If either paiiy desires a verbatim record of the proceedings, it 
may cause such a record to be made, providing it pays for the record, if 
both paiiies desire a verbatim record of the proceedings, the cost shall be 
shared equally. 

Waiver. If a grievance is not presented or appealed by the Union within the time 
limits set forth above, the grievance shall be considered "waived." If a grievance 
is not appealed in conformance with any of the procedural requirements in 
Section 4 or any agreed waiver of the requirements thereof, it shall be considered 
settled on the basis of the Employer's last answer. If the Employer does not 
answer a grievance or an appeal within the specified time limits, the Union may 
elect to treat the grievance as denied at that step and immediately appeal the 
grievance to the next step. The time limit(s) as stated in each step may be 
extended upon mutual written agreement of the Employer and the Union at each 
step. In addition, the Employer and Union may mutually agree to extend the 
timelines and mediate the grievance following the Step 3 final answer from the 
Employer prior to appealing the matter to Step 4. 

Choice of Remedy. It is specifically understood that any matters governed by 
statutory or regulato1y provisions, except as expressly provided for in this 
Agreement, shall not be considered grievances under this agreement. In the event 
that more than one procedure is available for resolution of a dispute arising from 
any provisions covered by this Agreement, the aggrieved employee(s) shall be 
limited to one procedure through which remedy may be sought. lfthe aggrieved 
employee(s) utilizes a procedure other than the grievance procedure herein, then 
the employee is precluded from appealing under this procedure. If the employee 
utilizes this procedure, then the employee is precluded from appealing under 
another procedure. Employees may use both this grievance procedure and a 
statuto1y procedure to the extent that it is required by state or federal law. 
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Article 10 
DISCIPLINE 

10.1 The Employer will discipline employees for just cause only. Discipline does not 
need to be progressive. 

10.2 Discipline will be in one or more of the following forms: 

Oral reprimand 
Written reprimand 
Suspension 
Demotion 
Dismissal/Discharge 

10.3 Written reprimands, notices of suspensions, demotions and discharges will be in 
written form and will state the reasons for the action taken. The employee will 
receive a copy of such reprimands and/or notices. 

10.4 Written reprimands and notices of suspension shall be read and acknowledged by 
signature of the Employee. 

10.5 Grievances relating to a suspension or discharge shall be initiated by the Union at 
Step 2 of the grievance procedure. 

10.6 Oral reprimands are not subject to the grievance procedure. 

Atiicle 11 
HOLIDAYS 

11.1 Regular Full-time Employees shall be compensated for the following twelve (12) 
holidays which shall consist of eleven (11) hours of time off: 

a. New Year's Day 
b. Maliin Luther King Jr. Day 
c. President's Day 
d. Memorial Day 
e. Juneteenth 
f. Independence Day 
g. Labor Day 
h. Columbus Day 
i. Veteran's Day 
j. Thanksgiving 
k. Day after Thanksgiving 
I. Christmas 
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January pt 
Third Monday in Januaiy 
Third Monday in February 
Last Monday in May 
June 19th 

July 4th 

First Monday in September 
Second Monday in October 
November 11 th 

Fourth Thursday in November 
Fomih Friday in November 
December 25th 



11.2 Regular Full-time employees will also be compensated for five and one-half 
(5 ½) hours of holiday time on the afternoon of Christmas Eve. 

11.3 Employees shall be required to work their last regularly scheduled workday prior 
to the holiday and their next regularly scheduled work day following the holiday 
in order to receive holiday time off unless the employee has an approved absence 
due to illness or injmy or is on approved vacation leave. Employees must be in a 
compensated payroll status the last assigned workday preceding the holiday, and 
the first assigned workday following the holiday in order to receive holiday time 
off. 

11.4 In the event a holiday falls during an employee's vacation period, such employee 
shall not have the holiday time charged against his or her vacation hours account. 

11.5 Full-time police depaiiment personnel who work on a holiday shall be paid one 
and one-halftime for all hours worked on the holiday. 

A. Eligibility 

Aiiicle 12 
VACATION 

12.1 Regular full-time employees shall be granted annual paid vacation time, as set 
f01ih below in Section B., Accrual. 

12.2 New regular full-time employees who have not completed their initial twelve (12) 
month probationaiy period, shall accrue vacation benefits, but will not be eligible 
to use vacation time until completing six (6) months of their probationaiy period. 

12.3 Employees entitled to vacation time as outlined in Section 1 above, who are on 
layoff or an authorized leave of absence without pay shall not accrue vacation 
during such period. 

12.4 Employees entitled to vacation time as outlined in Section 1 above, may use 
accrued vacation leave as an extension of sick leave provided sick leave benefits 
have been exhausted. 

12.5 An employee entitled to vacation time as outlined in Section 1 above, who is laid 
off, retired, or resigns from employment in good standing shall be paid for the 
unused accrued vacation they have at the time of separation. If an employee dies 
during employment, the employee's unused vacation accrual shall be paid to the 
employee's estate. 

12.6 A employee entitled to vacation time as outlined in Section 1 above, who is 
terminated for misconduct, will not be paid for any unused accrued vacation time. 
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12.7 In determining vacation schedules, the Chief of Police shall consider the 
following: 

12.7.1 First, the service needs of the employer. 

12.7.2 Second, the wishes of the employees in regard to vacation dates and 
preference for vacation periods for the coming calendar year. 

12.8 Preference for vacation periods for the coming year shall be to the Chief 
of Police before May 1 of each calendar year. In the case of conflict for a 
preferred vacation period(s), the employee with greater employer seniority will be 
given preference. After May 1 vacation scheduling will be on a "first come, first 
served" basis. 

12.9 Vacation accrual shall not exceed 200 hours. Under no circumstances may an 
employee waive vacation time for the purpose of earning double pay. 

B. Accrual 

Completed Years of Service Vacation Time Earned 

0-5 years 

6-10 years 

11-20 years 

21 and beyond 

8 hours per month 

10 hours per month 

11 hours per month 

13 hours per month 

Article 13 
SICK.LEAVE 

Annual 

96 hours 

120 hours 

132 hours 

156 hours 

13 .1 Regular full-time employees accrue eight (8) hours of sick leave per month up to 
a total accrual of 960 hours. Hours will be accrued per month and will not be 
credited at the beginning of the year. After 30 days, employees will no longer earn 
vacation when on sick leave. 

13.2 Sick leave may only be used for absences due to illness, injmy, disability, 
exposure to contagious disease (where such exposure would endanger the health 
of others the employee comes into contact with), or the necessity of medical or 
dental care of the employee, spouse or children under age 18 ( or age 20 if still 
attending secondaty school). Sick leave will be granted in not less than one-hour 
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increments. If any time less than one hour is used, one hour will be charged. Sick 
leave must be used for dental and medical appointments. Absences for such 
appointments must receive prior approval from the employee's department 
supervisor or City Administrator. 

13.3 The Chief of Police or City Administrator must be notified when an employee is 
required to take sick leave. Such notice should be given at the earliest possible 
time, preferably before the stati of the scheduled working hours. The Employer 
may require a doctor's ce1iificate for any absence of three (3) or more consecutive 
days, for absences that follow a pattern, are in excess of five (5) days per year, 
precede or follow a holiday or otherwise where the Employer suspects potential 
abuse. 

13.4 Use or claiming the need to use sick leave for a purpose not authorized in this 
Aliicle will be cause for discipline. 

13.5 Regular full-time employees accumulate sick leave at the rate of eight (8) hours 
per month. The City shall pay 50% of an employee's unused sick leave upon the 
employee's retirement or resignation from the City with ten (10) or more years of 
continuous service and separation of service in good standing up to a maximum of 
$2,000. If the employee has worked for the City for twenty (20) or more years of 
continuous service with separation of service in good standing the Employer shall 
pay 50% of an employee's unused sick leave up to a maximum of $4,000. 

Aliicle 14 
FUNERAL LEAVE 

14.l Employee shall be granted three (3) workdays of paid funeral leave for the death 
of an immediate family member provided at least one of the days absent is the day 
of the funeral, and the employee notified the employer of the reason for the 
absence not later than the first day of such absence. Funeral leave does not accrue, 
may not be cashed out and does not ca11y over into the next yeat'. A "day" for 
this section is equivalent to the length of their current work shift. 

14.2 One (1) day ofleave may be taken for funerals ofrelatives other than the 
employee's immediate family. An employee may use sick leave, vacation leave, 
or accrued compensato1y time for that funeral leave. 

14.3 "Immediate family" is defined as mother, father, sister, brother, spouse, 
significant other, child(ren), mother-in-law, father-in-law, son-in-law, daughter
in-law, grandparents, grandchild(ren), and all "step" relatives of the same. 

14.4 Employees will be granted up to four (4) hours paid leave from work to attend the 
funeral of a fellow depatimental employee or the funeral of a spouse or child(ren) 
of a fellow depatimental employee unless circumstances unique to the depatiment 
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would prevent such a practice from being allowed and authorized by the Chief of 
Police and/or City Administrator. 

Aliicle 15 
HOURS OF WORK/OVERTIME/PREMIUM PAY 

15 .1 This Aliicle is intended only to define the normal hours of work and normal 
scheduling and to provide the basis for the calculation of overtime or other 
premium pay. 

15.2 Work shifts, work breaks, staffing schedules and the assignment of employees 
thereto shall be established by the Employer. 

15.3 The assignment of ove1iime shall be at the discretion of the Employer. 
Employees must receive prior authorization from the Chief of Police or City 
Administrator before working any overtime, except in cases of emergency. The 
Employer shall endeavor to distribute oveiiime as equitably as practicable within 
a job classification and consistent with the business needs of the City. 

15.4 Employees shall be required to work ove1iime or holidays when assigned unless 
excused by the Employer. 

15.5 Neither the base pay rate nor overtime pay shall be paid more than once for the 
same hours worked under any provisions of this agreement. 

15.6 Employees will receive a paid 30-minute break for meals. Two (2) paid fifteen 
(15) minute rest breaks shall be granted and taken at the employee's discretion. 
Employees are subject to taking calls during this time. 

15.7 Employees will receive compensatory time or overtime pay for hours achrnlly 
worked in excess of eighty (80) hours in a pay period. Employees can accrue a 
maximum of 100 hours of compensato1y time. No ove1iime will be paid, or 
compensatory time accrued during a work week when compensatory time or 
vacation leave is used except for required comi. Required comi will be treated as 
minimum call back time and be eligible for ove1iime under Aliicle 18 .1. The 
employee can choose if they want to receive compensatory time or overtime, but 
it has to be for the entire shift. There will be no splitting of a shift to be both paid 
overtime and accrue compensatmy time. The beginning of the week for ove1iime 
purposes will be established by the Employer. 

Al-ticle 16 
OUTSIDE EMPLOYMENT 

16.1 Employees must receive prior written approval from the Police Chief before 
accepting outside employment. No outside employment will be permitted which 
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involves a conflict of interest, which brings discredit to the employee or the City 
or which otherwise interferes with the performance of their duties for the City, 
this includes but is not limited to working a shift less than eight (8) hours prior to 
an Employee's normal workday for the City of Winnebago. 

Article 17 
STANDBY 

17.1 Officers scheduled to be on stand-by when not regularly scheduled work shift, 
shall receive compensation at the rate of $4.50 per hour for every hour on 
standby. Sta1ting January 1st, 2023, the rate shall be $5.00 per hour every hour on 
standby. If an officer is called in to duty during their stand-by time, the minimum 
call-back compensation will apply in addition to stand-by pay. 

Article 18 
MINIMUM CALL-BACK 

18.1 A minimum of two (2) hours at the regular ove1time rate of pay shall be allowed 
to all employees who are called back to work after having been released from 
their regular day's work or are called-back during their off-duty time. 

18.2 If required to work more than two (2) hours, the regular overtime rate of pay will 
be paid for actual hours worked in lieu of call back time. Only one call back 
allowance will be allowed in any given two (2) hour period from time of call. 

18.3 In cases where call-backs occur less than two (2) hours before an employee's 
regular sta1ting time, the minimum call-back will be the length of time from the 
call-out to the regular starting time. 

18.4 Comt Time 

An employee who is not notified of the cancellation of a scheduled comt 
appearance twenty-four (24) hours prior to the scheduled appearance shall 
receive a minimum of two and one-half (2-1/2) hours of pay at one and one-half 
(11/2) times the employee's base pay rate. 

A.lticle 19 
HEAL TH INSURANCE 
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19.l All regular full-time employees shall be offered paiiicipation in the Employers 
Major Medical Group Health Insurance Program. An eligible employee is defined 
as an individual who would be covered under the health insurance coverage 
provisions of both the City's personnel policies and insurance plan documents 
between the City and insurer. For the term of this agreement, the Employer will 
contribute toward the employee's group health insurance premium up to a 
maximum Employer contribution of $920.50 per month in 2022, with any 
remaining amount to be paid to the employee's Health Savings Account (HSA), 
Voluntary Employees Beneficiary Association (VEBA) Plan or their City held 
Medical Reimbursement Account, as allowed by law 

19 .2 The Employer will provide Accidental Death and Dismemberment, Sh01i-Term 
Disability and Workers Compensation insurance coverage to the employee at no 
expense. 

19 .3 This aiiicle may be re-opened in 2022 and 2023 at the request of either party to 
discuss the contribution to health insurance premiums. The request to re-open this 
aiiicle must be made in writing and delivered to the other pa1iy. 

19.4 In the event that health insurance provisions of this agreement fail to meet the 
requirements of the Affordable Care Act and its regulations or cause the employer 
to be subject to a penalty, tax or fine, the Union and the Employer will meet 
immediately to bargain over alternative provisions so as to comply with the Act 
and avoid any penalties, taxes or fines for the employer. 

Atiicle 20 
LONGEVITY PAY 

20.1 The City shall pay longevity pay according to the following schedule of 
continuous and completed years of service. 

5-10 years 
11-15 years 
16-20 years 
21 st over 

$125/year 
$225/year 
$325/year 
$425/year 

20.2 Longevity payments must be earned by December 1st and will be paid in total the 
first pay period in December. 
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Atticle 21 
CLOTHING ALLOWANCE 

21.1 The Employer will provide an initial set of uniforms and equipment for new 
Employee's in lieu of uniform allowance. After the first year of employment, 
employees will be allowed a $750 per year uniform allowance for replacement of 
items as approved by the Chief of Police or City Administrator. Officers will 
submit receipts for reimbursement of uniform purchases. Officers will be 
required to have appropriate uniforms available at all times. The Employer will 
replace unif01ms if damaged in the line of duty. The Employer will not replace 
personal items (i.e. jewehy or accessories) damaged in the line of duty. 
Employees will be allowed to bank $200 of the annual uniform allowance from 
year to year. 

21.2 Bullet proof safety vests are to be replaced eve1y five (5) years or within the 
recommendations of the manufacture. 

Atticle 22 
MEDICAL REIMBURSEMENT COVERAGE 

22.1 The Employer will pay up to a maximum of $500.00 per year to any regular full
time employee for their family's dental, eyewear, or other medical costs per year. 
Unused funds can be caiTied forward to subsequent years; however, accumulated 
Funds may not be paid out if an employee terminates or separates their service 
with the Employer for any reason. 

A1ticle 23 
SENIORITY 

23.1 Seniority rosters shall be maintained by the Employer as follows: 

23 .1.1 Master/Employer seniority will be determined by the employee's length of 
continuous service with the City of Winnebago beginning on their date of 
hire. Master/Employer seniority shall be considered in dete1mining 
benefits that are based on a total length of service, such as vacation and 
sick leave. Time with more than one City depaitment may be used, 
provided there is no interruption in employment at the time the employee 
transfers from one depa1tment to another. 

23 .1.2 Job classification seniority will be determined by the employee's length of 
continuous service in a position covered by this Agreement. 
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23 .2 The Employer will provide the Union with an updated seniority roster annually. 

23.3 Employees who separate from employment shall lose their seniority except when 
such separation is due to lay-off. An employee shall be considered separated 
from employment in cases ofresignation, retirement, promotion out of the 
bargaining unit, discharge and unauthorized absence for a period of three (3) or 
more consecutive work days. 

23 .4 An employee who is rehired following separation from employment shall be 
considered a new employee for purposes of seniority. 

23.5 An employee who has been suspended without pay for thirty (30) or more 
workdays shall have his/her seniority date reduced by the number of work days on 
suspension without pay. An employee who has been found to have been 
suspended without pay or discharged without cause shall have his/her seniority 
reinstated. 

23.6 In the event of a tie in seniority, seniority shall be determined by a coin toss. 

23. 7 When an employee is accruing sick and vacation leave, they will continue to 
accrue seniority. If an employee goes into a status where they are no longer 
accruing sick and/or vacation leave he or she will no longer accrue seniority. 

Atticle 24 
LAYOFF AND RECALL 

24.1 Employees shall not be laid off from a job classification while there are seasonal 
tempora1y or probationary employees serving in the same classification. In the 
event, that it becomes necessaiy to lay off employees for ai1y reason, employees 
within a job classification shall be laid off by reverse order of their job 
classification seniority. 

24.2 An employee being laid off retains seniority in the bargaining unit for a period of 
one (1) year. Employees shall be recalled from layoff according to their job 
classification seniority. 

24.3 Notice ofrecall shall be sent to employees at their last known address by 
registered or ce1tified mail. If the employee fails to repo1t to work within fourteen 
(14) days from the date of mailing of a notice of recall, the employee shall be 
considered as having resigned and shall forfeit all seniority rights. The employee 
has the obligation to notify the employer of any changes to their home address for 
purposes of receiving recall notices. 
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25.l 

26.l 

Atiicle 25 
HEALTH AND SAFETY 

The Employer agrees to enforce all safety rules and to provide safety equipment 
and safe worldng conditions for its employees. Each employee agrees to become 
familiar with and adhere to all safety rules and to be aware of, know the use of, 
and properly use all safety equipment during their working hours. The Employer 
reserves the right to adopt or revise and enforce such safety rules as it deems 
necessary for the protection of its employees and propetiy. 

Atiicle 26 
WORKER'S COMPENSATION SUPPLEMENT 

An employee who is injured in the perfo1mance of the employee's job duties and 
who is eligible to receive Worker's Compensation benefits may at the employee's 
discretion receive a supplement to the Worker's Compensation benefit as follows: 

A. The employee shall retain the Worker's Compensation benefits and shall 
receive from the Employer a supplement to be deducted from earned 
accrued sick leave, earned accrued vacation leave and/or accrued 
compensatory time off provided that the employee has such leave(s) 
available. 

B. The amount to be deducted from the employee's earned accrued sick 
leave, earned accrued vacation leave and/or accrued Compensatory time 
shall be the difference between the Worker's Compensation benefits and 
compensation for the employee's normal workday or work week. 

C. Under no circumstances shall an employee who receives Worker's 
Compensation benefits and the supplement noted in Sections A and B 
receive compensation which is in excess of the employee's n01mal 
workday or normal work week. 

26.2 An employee may at the employee's discretion receive the supplement noted in 
Section 1, as deducted from the employee's earned accrued sick leave, earned 
accrued vacation leave and/or accrued compensatory time off until such leave(s) 
are exhausted. At such time, the supplement shall cease, and the employee shall 
receive only the Worker's Compensation benefits. 

26.3 During the time a full-time employee, who is currently accruing sick leave and 
vacation leave, receives Worker's Compensation benefits, the employee will only 
accrue a pro- rated po1iion of sick leave and vacation leave based on the amount 
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of sick leave, vacation leave, or compensatory time used to receive full 
compensation for a nmmal work day or no1mal work week. 

Article 27 
PAY DATE 

27.1 The City of Winnebago shall compensate employees for service on a bi-weekly 
basis. Pay period shall extend for a 14-day work period beginning on Sunday 
and ending on Saturday. 

27.1 All employees are required to emoll in the Employer's direct deposit program. 
Money shall be deposited in accordance with the policies of the City's designated 
bank. 

Aliicle 28 
LEAVES OF ABSENCE 

28.1 Leave of Absence Without Pay. 

28.1.1 An employee may request up to a thi1iy (30) day leave of absence without 
pay following the exhaustion of vacation accruals. Such leave shall be 
subject to prior approval by the Chief of Police, City Administrator and 
City Council. 

2 8 .1.2 The approval or denial of such leave of absence without pay shall not be 
subject to the grievance procedure. 

28.1.3 Employees on an unpaid leave of absence will not accrue benefits 
including, but not limited to, holidays, vacation leave, sick leave, and 
insurance, except as may be required by law. Employees may continue 
hospitalization and life insurance coverage by paying the total monthly 
premium. 

28.2 Bone Manow Leave. 

28.2.1 Minn. Stat. § 181.945 provides employees may take a paid leave of 
absence ofup to 40 hours to donate bone manow. 

28.3 Military Leave. 

28.3 .1 Under State and Federal law employees who are members of a reserve 
force of the U.S. or the National Guard who are ordered by the appropriate 
authorities to attend a training program or perfo1m other duties under the 
supervision of the U.S. or the State shall be granted a leave of absence 
with pay up to a maximum of fifteen (15) working days per calendar year. 
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28.3.2 The employee shall present the employer with official copies of the orders 
received. The employee shall apply for such leave as soon as the 
necessity for such leave is lmown. 

28.4 Family and Medical Leave. 

28.4.1 Eligible employees will be granted up to twelve (12) work weeks of 
unpaid leave for qualified family and/or medical reasons in accordance 
with the federal Family and Medical Leave Act (29 U.S.C. § 2601 et seq.). 

28.5 Parental Leave 

28.5.1 In accordance with Minn. Stats.§§ 181.940-181.944, employees may take 
an unpaid leave of absence for the birth or adoption of a child. The length 
of the leave shall be determined by the employee, but may not exceed six 
weeks, unless agreed to by the employer. 

28.5.2 In accordance with Minn. Stat.§ 181.9412, employees may take 16 hours 
of leave per twelve month period to attend school conferences or school 
related activities related to the employee's child provided the conferences 
and activities cannot be scheduled during non-work hours. The employee 
must provide reasonable advance notice of the leave and intake a 
reasonable effort to schedule the leave so as not unduly disrupt the 
operations of the employer. Such leave may be deducted from the 
employee's accrued vacation time. 

Atticle 29 
P.O.S.T. TRAINING 

29 .1 The employer agrees to pay for all training required by the City at straight time 
pay for the hours of class time. The employer also agrees to pay license fees, 
meals, lodging mileage, all reasonable expenses per City personnel policy 
incuned in maintaining the employee's P.O.S.T. License. Additional schools, 
upon mutual agreement may be attended by the employee on their own time, with 
the employer reimbursing for other costs. 

Article 30 
JURY DUTY 

30.1 An employee absent from work because of jury service will be granted a leave of 
absence. Regular full-time employees will be compensated the difference 
between regular pay and that received for such jury duty, excluding mileage. 
Regular part-time employees will not be compensated for hours missed. The 
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employee will be responsible for ensuring a report of jury duty is completed by 
the Comt Administrator each week, so the Employer will be able to determine the 
amount of compensation due for the pay period involved. If, after repmting for 
jury duty, the employee is subsequently excused from such duty, the employee 
must return at once to work. Failure to repmt will result in a loss of pay for such 
period. 

30.2 An employee shall notify the Employer-designated representative in advance of 
the required reporting time for jury service. 

Aiticle 31 
RESIGNATION 

31.1 Employee resignation must be submitted in writing to the City Administrator. For 
an employee to leave in good standing notice must be submitted at least two (2) 
weeks prior to the effective date of the resignation and the resignation must be for 
reasons other than anticipation of or settlement of a disciplinary action. 

31.2 Employees who resign in good standing will be compensated for vacation leave 
accrued to the day of separation, provided said employee has served at least 
twelve (12) consecutive months prior to separation and has given the City at least 
a two (2) week notice prior to the effective date of such separation. Pay for 
accumulated vacation leave will be at the hourly rate of the employee's base 
salary, Employees who do not resign in good standing as outlined in Section 1 or 
are terminated from employment due to misconduct will not be paid out any 
accrued vacation leave. 

31.3 Unauthorized absence from work for a period of three (3) worldng days will be 
deemed a voluntary resignation. Employees who are deemed to have resigned 
based on an unauthorized leave of absence will not be paid out any accrued 
vacation leave. 

32.l 

Aiticle 32 
SA VIN GS CLAUSE 

This agreement is subject to the laws of the United States, the State of Minnesota, 
and the City. In the event any provisions of this agreement shall be held to be 
contrary to law by a comt of competent jurisdiction, a state or federal 
administrative agency from whose final judgment or decree no appeal has been 
taken with the time provided, or enacted legislation, such provision shall be 
voided. All other provisions shall continue in full force and effect. 

Aiticle 33 
COMPLETE AGREEMENT 
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33.1 This Agreement shall represent the complete agreement between the Union and 
the Employer. 

33.2 The City and the Union agree to negotiate and deal with each other in accordance 
with the Minnesota public Employment Labor Relations Act (PELRA), Minn. 
Stat. § l 79A.01 et seq., for all employees covered hereunder. 

33.3 The paiiies aclmowledge that during the negotiations which resulted in this 
Agreement, each had the unlimited right and oppmiunity to make requests and 
proposals with respect to any subject or matter not removed by law from the area 
of collective bargaining, and that the complete understandings and agreements 
anived at by the paiiies after the exercise of that right and oppmiunity are set 
forth in this Agreement. Therefore, the Employer and the Union, for the life of 
this Agreement, each voluntarily and unqualifiedly waives the right and each 
agrees that the other shall not be obligated to bargain collectively with respect to 
any subject or matter refened to or covered in this Agreement or with respect to 
any subject or matter not specifically referred to or covered in this Agreement, 
even though such subject or matter may not have been within the knowledge or 
contemplation of either or both of the paiiies at the time that they negotiated or 
signed this Agreement. 

33.4 Any and all prior agreements, resolutions, practices, policies, rules and 
regulations regarding terms and conditions of employment are hereby superseded. 

33.5 Both paiiies, by mutual agreement, may modify and amend this agreement, but 
such modification or amendment must be signed by both paiiies. 

Aiiicle 34 
MUTUAL CONSENT 

34.1 This Agreement may be amended any time during its life upon the mutual consent 
of the Employer and the Union. Such amendment, to be enforceable, must be in 
writing and attached to all executed Copies of this Agreement. 

Aiiicle 35 
DURATION 

This AGREEMENT shall be effective from Januaiy 1, 2022 and shall remain in full force and 
effect through December 31, 2023. 

IN WITNESS WHEREOF, the paiiies hereto have executed this AGREEMENT on this __ _ 
day of _____ 2021. 
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FOR THE CITY OF WINNEBAGO, MN: LAW ENFORCEMENT LABOR 
SERVICES, INC.: 

Scott Robeitson 
Mayor 

Jacob Skluzacek 
City Administrator Steward 

APPENDIX A 

Rates are effective January 1st of each year. 
Employee's move to next stop on an employee's anniversa1y date. 
All rates are listed in dollars per hour. 
Employee, wages are highlighted. 

Pettit 
Do 

1 2 3 4 5 
23.27 23.95 24.66 25.40 26.15 

Step 1 2 3 4 5 6 

6 
27.32 

2023 23.97 24.67 25.40 26.16 26.94 28.14 

24 

7 
28.55 

7 
29.41 



Employee Name 

Officer Pettit 
Officer Do 

APPENDIXB 
CITY OF WINNEBAGO - POLICE DEPARTMENT 

SENIORITY LIST 

Master/Employer Date 

07-14-2017 
10-12-2021 

25 

Job Classification Date 

07-14-2017 
10-12-2021 



 
Additional 

MOU’S 
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