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LABOR AGREEMENT 
Between THE CITY OF WASECA & 

LAW ENFORCEMENT LABOR SERVICES INC, LOCAL #339 
 

 This AGREEMENT entered into as of the 1st day of January 2023 by and between the CITY OF 
WASECA, a municipal corporation, (hereinafter referred to as the “CITY” and LAW ENFORCEMENT 
LABOR SERVICES, INC. (hereinafter referred to as “UNION”) as exclusive bargaining agent for the 
employees in the bargaining unit set forth in Article I below. 

WHEREAS, Minnesota Legislature has endorsed the practices and procedures of collective 
bargaining as a fair and only way of conducting its relations with its employees, and relations of any 
political subdivision with its employees, insofar as such practices and procedures are appropriate to the 
function of obligations of the CITY to retain the right effectively to operate in a responsible and efficient 
manner and are consistent with the paramount needs of the CITY, and its citizens; 
 
 WHEREAS, it is the intention of this Agreement to set forth the entire Agreement of the parties 
covering the employment conditions where not otherwise mandated by statute, charter or ordinance, 
to maintain and increase the individual productivity in the quality of services, to prevent interruptions of 
work and interference of the efficient operation of the CITY and to provide an orderly and prompt 
method for handling and processing grievances; 
 
 WHEREAS, the parties recognize that this AGREEMENT is not intended to modify any of the 
discretionary authority vested in the CITY by statutes of the State of Minnesota, City Charter, and City 
Ordinances and Resolutions. 
 
 

Article 1:  Recognition 

Section 1: The CITY recognizes the UNION as the exclusive bargaining representative for all police 
officers employed by the City of Waseca, Minnesota, in the Police Department, as 
governed by M.S: 179,63, excluding supervisory and confidential employees. 

 
Section 2: The CITY agrees that there shall be no intimidation, coercion, or discrimination against 

any of the employees covered by this Agreement because of their legal activities in the 
UNION.  The CITY and the UNION agree that there shall be no discrimination against any 
Employee because of race, creed, religion, sex or national origin. 

 
 

Article 2:  Grievances 

Definition of a Grievance:  A Grievance is defined as a dispute or disagreement as to the interpretation 
or application of the specific terms and conditions of this Agreement. 
 



Section 1: Union Representatives:  The EMPLOYER will recognize representatives designated by the 
Union as the grievance representatives of the bargaining unit having the duties and 
responsibilities established by this Article.  The Union will notify the EMPLOYER in 
writing of the names of such Union Representatives and of their successors. 

 
Section 2: Processing of a Grievance:  It is recognized and accepted by the Union and the 

EMPLOYER the processing of grievances is limited by the job duties and responsibilities 
of the employees and will therefore be accomplished during normal working hours 
when consistent with such employees’ duties and responsibilities.  The aggrieved 
employee and the Union Representative will be released from work, without loss in pay, 
to investigate a grievance and to attend meetings or hearings pursuant to the Article 
provided the employee and the Union Representative have notified and received the 
approval of the EMPLOYER who has determined such absence is reasonable and would 
not be detrimental to work the programs of the EMPLOYER. 

 
Section 3: Procedure:  Grievances, as defined by Article 2.1, will be resolved in conformance with 

the following procedure: 
 

Step 1.  An employee claiming a violation concerning the interpretation or application of 
this Agreement will, within twenty-one (21) calendar days after such alleged violation 
has occurred, present such grievance in writing to the employee’s immediate 
supervisor.  The supervisor will discuss and give an answer to such Step 1 grievance 
within ten (10) calendar days after receipt. 
 
A grievance not resolved in Step 1 and appealed to Step 2 will be placed in writing 
setting forth the nature of the grievance, the facts on which it is based, the provision or 
provisions of the agreement allegedly violated, and the remedy requested and will be 
appealed to Step 2 within ten (10) calendar days after the supervisor’s final answer in 
Step 1.  Any grievance not appealed in writing to Step 2 by the Union within ten (10) 
calendar-days will be considered waived. 
 
Step 2. If appealed, the written grievance will be presented by the Union and discussed 
with the Police Chief.  The Police Chief will give an answer to the Step 2 grievance in 
writing within ten (10) ten calendar days after receipt. 
 
A grievance not resolved in Step 2 may be appealed to Step 3 within ten (10) calendar 
days following the Police Chief Step 2 answer.  Any grievance not appealed in writing to 
Step 3 by the Union within ten (10) calendar days will be considered waived. 
 
Step 3.  If appealed, the written grievance shall be presented by the Union and 
discussed with the City Manager.  The City Manager will give answer to such Step 3 
grievance in writing within ten (10) calendar days after receipt of such Step 3 grievance. 
 



A grievance not resolved in Step 3 may be appealed to Step 4 within ten (10) calendar 
days following the City Manager’s final answer in Step 3.  Any grievance not appealed in 
writing to Step 4 by the Union within ten (10) calendar days shall be considered waived. 

 
Step 3(a).  A grievance unresolved in Step 3 may, by mutual agreement of the parties, 
be submitted to mediation through the Bureau of Mediation Services, a submission to 
mediation preserves the time lines for filling Step 4. 
 
Step 4.  A grievance unresolved in Step 3 and appealed to Step 4 will be submitted to 
arbitration subject to the provisions of the Public Employment Labor Relations Act of 
1971 as amended.  The selection of an arbitrator will be made in accordance with the 
“Rules governing the Arbitration of Grievances” as established by the Bureau of 
Mediation Services.  

 
Section 4. Arbitrator’s Authority 

A. The arbitrator will have no right to amend, modify, nullify, ignore, add to or subtract 
from the terms and conditions of this Agreement.  The arbitrator shall consider and 
decide only the specific issue(s) submitted in writing by the EMPLOYER and the 
Union, and will have no authority to make a decision on any other issue not so 
submitted. 

 
B. The arbitrator will be without power to make decisions contrary to or inconsistent 

with, or modifying or varying in anyway the application of laws, rules or regulations 
having the force and effect of law.  The arbitrator’s decision will be submitted in 
writing within thirty (30) days following close of the hearing or the submission of 
briefs by the parties, whichever be later, unless the parties agree to an extension.  
The decision will be binding on both the EMPLOYER and the Union and will be based 
solely on the arbitrator’s interpretation or application of the express terms of this 
contract and to the facts of the grievance presented. 

 
C. The fees and expenses for the arbitrator’s services and proceedings will be borne 

equally by the EMPLOYER and the Union provided that each party will be 
responsible for compensating its own representatives and witnesses.  If either party 
desires a verbatim record of the proceedings, it may cause such a record to be 
made, providing it pays for the record.  If both parties desire a verbatim record of 
the proceedings, the cost will be shared equally. 

 

Section 5. Waiver.  If a grievance is not presented within the time limits set forth above, it will be 
considered “waived”.  If a grievance is not appealed to the next step within the specified 
time limit or any agreed extension thereof, it will be considered settled on the basis of 
the EMPLOYER’S last answer.  If the EMPLOYER does not answer a grievance or an 
appeal thereof within the specified time limits, the Union may elect to treat the 
grievance as denied at that step and immediately appeal the grievance to the next step.  



The time limit in each step may be extended by mutual agreement of the EMPLOYER 
and the Union. 

 
 

Article 3:  Hours and Overtime

Section 1:   This article is intended only to define the normal hours of the week and to provide a 
basis of the calculation of overtime pay.  Nothing herein shall be construed as a 
guaranty of hours of work per day or per week. 

 
Section 2: Work Schedule 

A.  Normal work year shall consist of 2,080 hours to be accounted for by each 
employee, through  
 Scheduled hours of work 
 Holidays 
 Roll Call 
 Required Training 

Nothing contained in this or any other article shall be interpreted to be a guarantee of a 
minimum or maximum number of hours the Employer may assign Employees. 
 
B. Overtime shall be compensated for all hours in excess of the regular scheduled shift 

and shall be compensated for at the rate of time and one-half the regular hourly 
rate of pay, (annual salary divided by 2,080).  Off duty call backs shall be considered 
overtime and will be compensated for at the overtime rate of two (2) hours 
minimum per call back. 
 

C.  Compensatory time may be accumulated up to 42 hours per year. 
 

D. Payment of overtime shall be made in either cash or compensatory time off. 
Employees may elect to receive compensatory time for hours worked on shifts that 
are in addition to the employees regularly scheduled shift. However, an employee 
must have approval to receive compensatory time for hours worked that are an 
extension or early report to a regularly scheduled shift; and, for hours worked on 
shifts that were the result of voluntary shift trade. 

 
Section 3: Overtime shall be considered any duty assigned or delegated when directed by the 

department head.  Employees may be assigned overtime with the discretion of the 
employer.  Employees shall be required to work overtime unless excused by the 
employer.  In the case of a staffing emergency, as defined herein, an officer will be 
required to work overtime to meet the staffing needs of the employer.  A staffing 
emergency would arise in the event of insufficient coverage for a defined period of time 
to provide public safety for the City of Waseca residents.  This staffing emergency may 
result from illness, injury, or situational emergencies as determined by the Chief of 
Police. 

• 
• 
• 
• 



Section 4: Employees required by the employer to work less than twelve (12) hours after the 
scheduled end of their previous shift shall receive 12-hour turnaround pay at a rate of 
time and one-half (1 ½). This would include mandatory trainings and special events as 
directed by the chief and or supervisor. Employees who report to work with less than 
twelve (12) hours after their last shift due to voluntary switching shall not be eligible for 
12-hour turnaround pay. 

 
Section 5: Court time:  Any Officer who goes to court will receive 2 hours pay.  Officers that are 

coming off the D shift and E shift and required to attend court on the following day will 
receive 3 hours pay for court time. 

 
 Court cancellation:  If court is cancelled, officers will receive 2 hours of pay if notice of 

cancellation is not emailed by 1600 hours the previous day. 
 
Section 6: On-Call Detectives shall receive paid compensation at the following rates: 
 

a. 1.0 hour at overtime rate for each weekday Monday through Friday. 
b. 4.0 hours at overtime pay rate for each week-end day (Saturday and 

Sunday) and holidays (as stated in Article 14: Section 1). 
 

The on-call detective must respond within forty-five (45) minutes of call. The on-call 
detectives’ rotation shall be Monday through Sunday, a seven day on call rotation. 

 

Article 4:  Salaries 

Section 1: Hourly Rate for 2023 effective December 26, 2022 shall be as follows: 
 

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
$ $32.45  $33.80 $35.15 $36.51 $37.86  $39.21 $40.57

New employees shall be brought in at the appropriate step as determined by the 
employer based on relevant education and experience. 
 
Employees brought in at Step 1 will move to Step 2 after six (6) months of employment 
contingent on their meeting the expectations for the position.  They will subsequently 
be moved to Step 3 at their one-year anniversary contingent on their meeting the 
expectations for the position. 
 
All employees on Step 3 through Step 6 will move to the next step on the anniversary 
date of their employment, contingent on their meeting the expectations for the 
position.  
 



The City, at its sole discretion, shall establish the shifts for employees in order to provide 
appropriate staffing. 

 
Incentive Pay
Bachelor’s Degree                           1% 
Master’s Degree             2% 

Section 2: Effective January 2024, employees will receive a 3% Cost of Living increase. 
Effective January 2025, employees will receive a 3% Cost of Living increase. 

 
If non-represented employees receive a Council approved general, across-the-board 
wage increase; except for increases resulting from mediation, arbitration, or to establish 
equitable compensation relationships as provided by Minn.Stat.sec.471.991, Subd.5; 
from January 1,  2023 through December 31,  2025, then the employee in this 
bargaining unit shall receive the same increase. 

 
 

Article 5:  Management Rights 

Section 1: It is recognized that, except as expressly stated herein, the City shall retain the rights 
and authority necessary for it to operate and direct the affairs of the CITY in all of its 
various aspects, including, but not limited to, the right to direct the working forces; to 
plan, direct and control all of the operations and services of the CITY; to determine the 
methods, means, organization and number of personnel by which such operations and 
services are to be conducted; to assign and transfer employees, to schedule working 
hours and to assign overtime; to determine whether goods or services should be made 
or purchased; to hire, promote, demote, suspend, discipline, discharge or relieve 
employees due to lack of work or other legitimate reasons; to make and enforce 
reasonable rules and regulations; and, to change or eliminate existing methods, 
equipment or facilities.  The assignment of employees to various shifts and jobs within 
the Police Department shall be at the sole discretion of the City. 

Article 6:  Union Officials 

Section 1: There shall be no more than two UNION Stewards from the Police Department. 

 

Section 2: The Steward and the other UNION officials shall not leave their work stations without 
prior permission of their supervisor and then only for such activities as are specifically 
provided for in this Agreement.  They shall notify their supervisor upon return to their 
work stations.  The UNION shall furnish the CITY with a complete and current list of its 
officers, stewards and grievance committee members. 



Section 3: Representatives of the UNION, previously accredited to the CITY in writing by the 
UNION, shall be permitted to come on the premises of the CITY for the purposes of 
investigating or discussing grievances if they have first obtained permission from the 
City Manager or a designated representative, provided that the UNION representative 
does not interfere with the work of the employees and reports back to the City Manager 
after completion of investigation or discussion of grievances. 

Section 4: The UNION agrees that UNION activity of any kind or nature shall be conducted in such 
a manner so as to not unreasonably interfere with the performance of the employee’s 
duties. 

 

Article 7:  Discipline

Section 1: The employer will discipline for cause only.  Discipline will be in one or more of the 
following forms: 

a. Oral reprimand 
b. Written reprimand 
c. Suspension 
d. Demotion, or 
e. Discharge 

Section 2: Notices of suspension, demotions and discharges will be in written form and will state 
the reason(s) for the action taken.  Suspensions will set forth the time period for which 
the suspension shall be effective.  Demotions will state the classification to which the 
employee is demoted.  The UNION shall be provided with a copy of each such notice. 

Section 3: A.   An oral reprimand may be recorded in writing for record keeping purposes.  That 
record may be maintained by a supervisor for one (1) year or an evaluation period, 
whichever is less.  At that time, the record of the oral reprimand will be destroyed.  The 
oral reprimand may be referenced in the performance evaluation. 

B.  Written reprimands, notices of suspension, and notices of discharge which are to 
become part of an employee’s personnel file, shall be read and acknowledged by 
the signature of the employee.  The employee will receive a copy of such 
reprimands and/or notices.  Written reprimands, except as relevant to a continuing 
course of conduct, will be purged from the employee’s personnel file three years 
after the date of which the employee acknowledged the reprimand.  Written 
reprimands shall be included in the performance evaluation. 

Section 4:   Employees will not be questioned concerning an investigation of disciplinary action 
unless the employee has been given an opportunity to have a UNION representative 
present at such questioning. 



Section 5: Employees may not be suspended without pay for more than thirty (30) working days in 
any calendar year.  Discharges will be preceded by a five (5) calendar day suspension 
without pay. 

Section 6: Employees may examine their own individual personnel files at reasonable times under 
the direct supervision of the Employer. 

Section 7: Grievances relating to this Article may be initiated by the UNION in Step 3 of the 
grievance procedure. 

 

Article 8:  Unfair Labor Practices

Section 1: Both the Employer and Employee herein fully recognizes and acknowledges the terms 
and conditions of that known as the Minnesota Labor Relations Act with specific 
reference to Section 179.11 (Unfair Labor Practices by Employees) and Section 179.12 
(Employers’ Unfair Labor Practices) as well as Section 179.13 (Interference’s Which Are 
Unlawful) and that upon claim of violation there is by either party, they shall invoke the 
provisions of grievance procedure herein set forth. 

Article 9:  Safety Equipment 

Section 1: The CITY agrees to provide safe working conditions for its employees, and employees 
agree that they will be aware of, know the uses of and will in all instances use all the 
safety equipment furnished to them by the CITY. 

 

Article 10:  Jury Service 

Section 1: When an employee has been absent from work because of jury service, they shall be 
paid their regular salary by the employer with the understanding that, at the completion 
of jury service, the employee shall present their jury service check to the Finance 
Director. 

 

Article 11:  Response Time 

Section 1: All regular employees employed by this agreement, shall reside within 35 miles of the 
Public Safety Center.  The CITY retains the right to discontinue employment of any 
individual covered by this contract if the CITY determines that said employee does not 
comply with the above residency requirement. 



Article 12:  Vacations

Section 1: All regular employees employed by this Agreement shall be entitled to a vacation with 
pay as specified in Article 4 each year in accordance with the following schedule: 

  One (1) year but less than   Three (3) weeks containing fifteen (15)  
  Twelve (12) years   working days, 120 hours annually 
 

Twelve (12) years or more  Four (4) weeks containing twenty (20) 
       working days, 160 Hours annually 
 
Section 2: All permanent full-time employees in service will accrue vacation days in accordance 

with the schedule listed above.  Vacation shall accrue to all full-time permanent 
employees for continuous service from the date of initial employment in a full-time, 
permanent position at the rate of ten hours for each calendar month of service during 
the first twelve (12) years of service.  Beginning in the twelfth (12) year of employment 
and for all succeeding years of employment an employee shall earn vacation days at the 
rate of 13-1/3 hours for each month of service. 

 
Section 3: Vacation schedules shall be determined by each department head in accordance with 

departmental requirements.  Earned vacation may be accumulated up to a maximum of 
thirty (30) days.  Vacation will not accrue or accumulate for more than thirty (30) days 
except upon approval of the City Manager. 

 
Section 4: Vacation time shall be compensated at the employee’s regular rate of pay.  When a 

holiday occurs during a regular vacation, said holiday shall not be charged against 
earned vacation time; pay for such holiday shall be added to the employee’s vacation 
pay.  Since the purpose of a vacation is to give an employee an opportunity to rest and 
relax, no additional compensation will normally be paid to an employee in lieu of 
vacation. 

 
Section 5: Each employee who leaves the City employment for any reason, whether voluntary or 

involuntary will be paid for time earned, unused vacation days that have been earned 
and not taken. 

 
Section 6: Unauthorized time off will be charged against vacation, if vacation is exhausted, time 

will be charged against sick time.  In the event vacation and sick time are both 
exhausted, the time will be counted as unpaid leave. 

 
Section 7:  When there are conflicts over a particular period, the senior person shall be given the 

preference.  National Guard and Army Reserve (or related leaves) will take precedence 
over vacations where a limited number of employees can be let off at any one time. 

 

 



Article 13:  Leave of Absence

Section 1: An unauthorized absence from duty during required hours of attendance whether for a 
day or more, or any part of a day, shall be treated as absence without leave.  Such 
absences may be made the grounds for disciplinary action.  Where conditions warrant 
and adequate reasons are given for failure to secure prior authorization, the absence 
may be authorized by a later grant of leave.  If an employee is absent without leave for 
two calendar weeks, his employment with the City automatically terminates. 

Section 2:   If an employee is either on an approved leave of absence without pay, or is suspended, 
or is absent without leave, without securing subsequent authorization for such leave, 
the employee shall not accrue any vacation or sick leave for the time they were absent 
or suspended.  Any holidays occurring in conjunction with absence, without leave, or 
leave without pay shall be forfeited by the employee. 

Section 3: When the interests of the CITY can benefit, the City Manager may grant a leave of 
absence without pay for special reasons for periods beyond those allowable for pay 
provided the appointment of authority is willing, either to allow the position from which 
leave is taken to remain vacant, or to fill it by temporary appointment until the 
expiration of such leave. 

 

Article 14:  Holidays 

Section 1: In lieu of receiving the following paid holidays commemorating the following occasions:  
New Year’s Day, Martin Luther King, Jr. Day, President’s Day, Good Friday, Easter, 
Memorial Day, Independence Day, Labor Day, Veteran’s Day, Thanksgiving Day, the day 
after Thanksgiving, Christmas Day and one personal leave day, employees shall receive 
one eight hour day per month of holiday leave. 

Section 2: Employees required to work a portion of their shift on Easter, Thanksgiving or Christmas 
shall be paid at double their regular hourly rate of compensation for the hours worked 
on those days.  Employees required to work a majority of their shift on July 4th, 
Memorial Day, Labor Day or Christmas Eve shall be paid at one and one-half (1/2) times 
their regular hourly rate of compensation for the hours worked on those days. 

Section 3: Employees may accrue a maximum of five holidays at any time. 

Section 4: Any Officer working Christmas Eve will be paid time and on-half wages for that day. 
 

Article 15:  Sick Leave 

Section 1:   Each employee shall earn sick leave from date of employment at the rate of 8.5 hours 
per month. 



Section 2: An employee may use personal sick leave benefits provided by the employer for 
absences due to an illness of or injury to the employee’s child, as defined in section 
181.940, subdivision 4, adult child, spouse, sibling, parent, mother-in-law, father-in-law, 
grandchild, grandparent, or stepparent, for reasonable periods of time as the 
employee’s attendance may be necessary, on the same terms upon which the employee 
is able to use sick leave benefits for the employee’s own illness or injury. 

 
For the purpose of this section, “child” includes a stepchild and a biological, adopted, 
and foster child. 

 
For the purpose of this section, “grandchild” includes a step-grandchild, and a biological, 
adopted, and foster grandchild. 

 
Section 3 :  Employees are required to follow the following three steps to be eligible for sick leave: 

A. Report immediately to the employer the reason for any absence; 
B. If the absence is more than three days in length, the employee must keep the 

employer informed of the employee’s physical condition; and, 
C. If required by the employer, employees must submit proper medical certificate for 

absences exceeding three days. 
 
Section 4 : Employees who claim sick leave when physically and mentally fit unless under a specific 

provision of this agreement shall be subject to disciplinary action. 
 
Section 5 : Employees who do not use any sick leave during the calendar year shall receive one (1) 

additional sick leave day, to be added to their leave banks the following January. 
 

Article 16:  Severance Pay 

Section 1: Employees retiring and leave employment in good standing after reaching the minimum 
age established by the Public Employees Retirement Act shall receive forty-two percent 
(42%) of his or her accumulated sick leave, up to a maximum of 520 hours as severance 
pay.  Severance pay MUST be remitted by the City to the Minnesota State Retirement 
System to be deposited in a Post-Retirement Health Care Savings Plan for the employee 
as authorized and governed by Minnesota Statutes Section 352.98.  The employee will 
not have the option of receiving these funds in cash or having them applied for any 
other purpose.  No employer contribution shall be made to the Plan, and the City shall 
have no responsibility or liability for management or disbursement of any funds 
remitted to the plan. 

 
In the event of death or permanent disability, employees or their legal survivors shall 
receive this severance pay. 
 



A ruling from the IRS that such accounts are taxable to the employee or that the amount 
of payments from such accounts is taxable to the employee terminates this provision 
and results in City payment of all monies in such accounts to the employees with all 
legally required deductions.
 

Article 17:  Injury Leave 

Section 1: Injury leave, as distinguished from sick leave, shall mean leave with pay given to an 
employee due to absences from duty caused by accident or injury as defined in the 
Workmen’s Compensation Act of the State of Minnesota as amended, arising out of and 
in the course of CITY employment. 

 
Section 2: The employee agrees and shall be obligated to turn over to the CITY all amounts 

received by employee as temporary weekly compensation under the Act until certified 
by appropriate medical authority selected by the CITY as being capable of performance 
of assigned duties. 

 
Section 3: Any full-time employee who is employed by the CITY and is injured on their regular job, 

shall be entitled to full pay up to a period of ninety (90) days while they are absent from 
work by reason of such injury, and receiving workers compensation payments for lost 
time.  If any portion of the day is reimbursed to the employee by workers compensation 
for lost time, that portion will be counted toward the 90 day time period. 

 
These benefit checks will be endorsed over to the City.  At the employee’s option, the 
accrued sick leave will not be charged until beginning with the 91st day of absence from 
work by reason of such injury.  An employee who claims an absence from work due to 
an injury sustained on their regular job is subject to examination to be made on behalf 
of the CITY by a person competent to perform the same and is designated by the CITY.  
Where doubt exists as to the employee’s physical and mental capability to perform, the 
employer shall have the right to require the employee to take a medical examination at 
the CITY’s expense at a reasonable time. 

 
Section 4: Nothing in this Article shall be construed to the limit the CITY’s right and authority as 

specified in Article 5. 
 

Article 18:  Military Leave 

Section 1: Each employee of the City who is a member of a Reserve or National Guard unit shall be 
entitled to a Military Leave not to exceed fifteen (15) days in any calendar year when 
required to engage in duty in such unit.  No such employee shall be subjected to any loss 
or reduction of vacation or holiday privileges to such absences. 



Article 19:  Insurance Benefits

Section 1: The City will contribute the following for each level of coverage for major medical 
coverage, hospitalization plan to cover all employees, during the life of this agreement: 

 
Single $950 
Employee + 1 $1,750
Family $2,500

There will be an annual health insurance reopener for 2024 and 2025. 

Section 2: The hospital and false arrest insurance shall continue as currently in effect, with the City 
paying for hospitalization and major medical.  Such employee shall be eligible for group 
hospital insurance from 30 days after their employment. 

 
Section 3: The City will pay the full premium for one hundred thousand dollars ($100,000) in term 

life insurance coverage for each employee.  Employees not choosing dependent 
coverage cannot be covered at Employer expense for any additional insurance than the 
individual group health and life insurance.  Additional life insurance can be purchased by 
employees at the employee’s expense to the extent allowed under the Employer’s 
group policy. 

 
Section 4: The City will pay the full premium for disability coverage for each employee.  Such 

disability coverage will provide for a ninety (90) day waiting period before eligibility for 
payment after a disability, with such disability payments to be 66-2/3rds of employee’s 
base salary to a maximum of $6,000 per month. 

 
Section 5: All employees who qualify for a severance benefit shall have the full amount of unused 

sick leave remitted by the employer to the Minnesota State Retirement System to be 
deposited to the Post-Retirement Health Care Savings Plan for the employee, as 
authorized and governed by Minnesota Statute Section 352.98.  The employee will not 
have the option of receiving these funds in cash or having them applied for any purpose 
other than as stated above. 

 
No Employer contribution shall be made to the said plan, and the Employer shall have 
no responsibility or liability for management or disbursement of any funds remitted to 
the Plan. 

 
Section 6: The CITY agrees that any benefit changes must be approved by the UNION. 
 
Section 7: The CITY agrees to permit employees retiring to continue on as members of the group 

health and insurance programs of said employer in accord with state law and the 
employee shall contribute the entire cost thereof to the CITY.  Said employees election 



to paying said insurance coverage shall be given to the CITY in writing 30 days prior to 
the effective date of their retirement. 

 

Article 20:  Waivers 
 
Section 1: The parties acknowledge that during the negotiations, which resulted in this Agreement, 

each had the unlimited right and opportunity to make demands and proposals with 
respect to any subject or matter not removed by law from the area of collective 
bargaining, and that the understanding and agreements arrived at by the parties after 
the exercise of that right and opportunity are set forth in this Agreement.  Therefore, 
the CITY and the UNION, for the life of this Agreement, each voluntarily and 
unqualifiedly waive the right, and each agrees that the other shall not be obligated to 
bargain collectively with respect to any subject or matter referred to or covered in this 
Agreement, or with respect to any subject or matter referred to or covered in this 
Agreement, even though such subject or matter may not have been within the 
knowledge or contemplation of either or both of the parties at the time that they 
negotiated or signed this Agreement. 

 

Article 21:  Training 
 
Article 1: Notwithstanding the fact that the responsibility to maintain State (Peace Officer 

Standard and Training) certification with individual employees, the CITY will cooperate 
with employees to assist in all areas of training, including: 

A.  Make information regarding training programs available to employees. 
B. When prior approval is received from the Chief of Police, all time spent and 

reasonable costs incurred in such training shall be paid at the applicable rate.  The 
CITY will pay for post board licensing cost for employees. 

Article 22:  Funeral Leave 

Section 1:  

Employees will be granted up to four days of funeral leave per year.  Funeral leave shall 
not accrue from year to year.  Employees will be permitted to use up to four 
consecutive working days per year, with pay, as funeral leave upon the death of an 
immediate family member.  This paid leave will not be deducted from the employee’s 
vacation or sick leave balance.  Immediate family members (for purposes of Funeral 
Leave) are an employee’s parent, step-parent, spouse, child or step-child, sibling or 
step-sibling, grandparent or step-grandparent, grandchild or step-grandchild, mother- or 



father-in-law, grandparent-in-law, sibling-in-law, or member of the immediate 
household. 

The actual amount of time off, and funeral leave approved, will be determined by the 
supervisor or Director depending on individual circumstances (such as the closeness of 
the relative, arrangements to be made, distance to the funeral, etc.). 

Article 23:  Uniform Allowance 

Section 1: The CITY will provide the initial uniform to the employee and will reimburse employees 
for up to $900 per year for uniform and accessories.  An employee must be employed 
for at least six-months in the calendar year to qualify for this benefit. Request for 
reimbursement must be accompanied by a copy of the receipt.

 

Article 24:  Deduction of Dues 

Section 1: Employer hereby agrees to deduct from the wages of the employees governed hereby 
monthly dues as designated by the UNION and the same be payable at the end of each 
month to Law Enforcement Labor Services, Inc., subject only to authorization being 
signed by each employee involved. 

Article 25:  Severability 

Section 1: If any provision of this Agreement is declared by proper legislative, administrative or 
judicial authority to be unlawful, unenforceable or not in accordance with applicable 
law, all other provisions of this Agreement shall remain in full force and effect for the 
duration of this Agreement. 

Article 26: Seniority 

Section 1: During the one (1) year probationary period, a newly hired or rehired employee may be 
discharged at the sole discretion of the Employer.  During the probationary period, a 
promoted or reassigned employee may be replaced in their previous position at the sole 
discretion of the Employer. 

Section 2: Seniority shall be determined by the employee’s length of continuous employment with 
the Police Department and posted in an appropriate location.  Seniority rosters may be 
maintained by the Chief on the basis of time in grade and time within specific 
classifications. 



Section 3: A reduction of work force will be accomplished on the basis of seniority, An employee 

on layoff shall have an opportunity to return to work within two (2) years of the time of 

his/her layoff before any new employee Is hired. 

Article 27: Release of Records 

Section 1: The City shall not release an employee's medical or psychological records without first 

having obtained a written authorization for the release of such Information from the 

employee. The City must obtain a written authorization each time It wishes to release 

the employee's medical or psychological Information. 

Article 28: Personal Leave 

Section 1: All employees employed by this agreement shall be entitled to eight (8) hours of 

personal leave annually. 

Article 29: Duration 

Section 1: This AGREEMENT shall remain In full force and effect from the first day of January, 2023 

to the 31'1 of December 2025 and shall automatically be renewed from year to year 

unless either party shall notify the other In writing sixty days prior to the anniversary 

date. 

IN WITNESS WHEROF, the undersigned have caused this AGREEMENT to be executed as of the L£tlay 
of --J.lr,vv;:r/2"J , Z 013 

CITY OF WASECA, MINNESOTA 

City Manager 

LAW ENFORCEMENT LABOR SERVICES, INC. 

Local #339 



 
Additional 

MOU’S 



Letter of Agreement #1 

City of Waseca, hereinafter referred to as the Employer, and the Law Enforcement Labor Services, Inc., 
Local #339, hereinafter referred to as the Union, agree to the following for the duration of the contract 
effective January 2023. 
 
Article 1: Compensatory Time 
 
The following conditions shall apply to the accrual and use of compensatory time for all City employees 
eligible to receive compensatory time. Employees will be compensated for authorized overtime work by 
either allowing the employee time off or by monetary compensation both at a rate of one and one half 
(1-1/2)times regular pay. Adequate records will be maintained by the employee and the Finance 
Department.  Employees may elect to receive compensatory time for hours worked on shifts that are in 
addition to the employees regularly scheduled shift. However, an employee must have approval to 
receive compensatory time for hours worked that are an extension or early report to a regularly 
scheduled shift; and, for hours worked on shifts that were the result of voluntary shift trade. Unless 
otherwise specified by a labor contract, one and one half (1-1/2) hours of compensatory time shall be 
earned for each full hour of authorized overtime worked. Employees may earn a maximum total of 
forty-two (42) hours of compensatory time in anyone fiscal year. Once an employee has accumulated 
forty-two (42) hours of compensatory time, all further hours for overtime or stand by shall be 
compensated at the rate of time and one half the employee’s regular rate of pay. 
 
Compensatory time will be paid into a Health Care Savings Plan at the end of the fiscal year if not taken 
before the first pay period in December.  
 
Article 2: Health Care Savings Plan: 
 
2.1 Establishment:  The Employer shall implement a tax-advantaged Health Care Savings Plan 

(HCSP) administered by Minnesota State Retirement System (MSRS). The HCSP is designed 
specifically to address future healthcare-related costs of Employees after separation from 
employment. The Health Care Savings Plan shall allow Employees, as a group, through the 
collective bargaining process to designate pre-tax compensation to pre-fund eligible post-
employment expenses. Contributions, interest and gains, and withdrawals from the HCSP shall 
be tax-free to the fullest extent possible under state and federal statute. 

 
2.2 Authorization and Administration: The HCSP is administered by MSRS. The HCSP is an 

employer-sponsored program that allows employees to invest in a tax-free medical savings 
account while employed by a Minnesota public employer. Minnesota State statute authorizes 
MSRS to offer this program to governmental employees in Minnesota including city, state, 
county, school districts, and governmental subdivisions. 

 
2.3 Participation: Participation in the HCSP shall be mandatory for all Employees. 
 
2.4 Contribution Calculations:  Contributions to the HCSP, based upon Employee hours, shall be 

calculated using the Employees’ appropriate pay rate at the time of conversion. Contributions 
are mandatory.  

 



2.5 Contribution Methodology: Funding of the HCSP shall be In accordance with the established 
contribution method: 

A. Compensatory Time: One hundred (100) percent of compensatory time hours not 
used by the 1st pay period of December shall be deposited Into the Employee's HCSP 
account. 

B. Account Fees: HCSP account fees are established by MSRS and shall be paid from the 
Employee's HCSP account. 

2.6 Contribution Methodology Changes: The Intent of the HCSP Is for Employees to determine 
the contribution methodology within reasonable parameters established by the Employer. 
Contribution methodology changes shall be a cooperative effort between Employees and 
Employer. 

The Union may request, prior to the expiration of this Agreement, modification of the 
contribution methodology upon simple majority vote of the members. The Union shall notify the 
Employer In writing of any proposed modifications. 

Requested modifications of the contribution methodology shall be subject to Employer and legal 
counsel review prlorto approval. Requested modifications of the contribution methodology 
shall not result In additional re-occurring costs to the Employer and shall comply with all 
Employer policies In effect at the time of the request. In addition, requested modifications of 
the contribution methodology shall be In compliance with the state and federal statute for tax
advantaged medical savings accounts. Contribution methodology changes and frequency are 
subject to approval by MSRS, 

Requested contribution methodology changes, approved by the Employer, shall be incorporated 
Into any subsequent Letter of Agreement. The newly incorporated contribution methodology . 
shall be Implemented within thirty (30) days following ratification of said Agreement. 

CITY OF WASECA, MINNESOTA 
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