






















































Lateral Police Officer Candidate Hiring Program Benefits 
The Richfield Police Department is excited to announce a new lateral police officer 
candidate hiring process.  The City of Richfield has implemented a lateral police officer 
candidate hiring process program that begins on February 7, 2022.  This is a pilot 
program.  The City Manager has approved this pilot program to assist the police 
department in hiring police officer candidates with prior law enforcement experience. 
Apply to join our team if you’ve been a police officer for at least one year and are in 
good standing with the Minnesota POST Board.  This new process has the following 
benefits for our lateral police officer candidates: 

Sign-on Bonus: We are offering a 5,000.00 sign-on bonus to lateral police officer 
candidates who have been employed as a full-time police officer within the last 12 
months, with at least one year of full-time licensed police officer experience.  2,500.00 
will be paid upon successful completion of the field training program and 2,500.00 will 
be paid upon successful completion of the probationary period (one year).  

Prior Service Credit: Lateral police officer candidates hired as a Police Officer who 
have at least two (2) years prior service as a sworn peace officer during the five (5) year 
period immediately preceding his/her hire date as a Richfield Police Officer, shall start at 
Step 3 of the contractual wage scale (listed below).  In addition, lateral officer 
candidates have the following earning potential: 

• 930.00 dollars per year for uniform allowance (after 1 year).
• 275.00 dollars per month when assigned to investigations.
• Eligible officers can earn up to 363.00 dollars per month for college incentive pay

(after 4 years) depending on the number of college semester credits they have
earned.

• All contractual overtime at 11/2 times your current pay rate.

2022 Monthly/Yearly Pay Rates: 
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
starting After 1 year After 2 years After 3 years After 4 years After 5 years 
5,641.58 6,103.29 6,568.23 7,098.97 7,863.38 8,177.92 

67,698.96 73,239.48 78,818.76 85,187.64 94,360.56 98,135.04 

2023 Monthly/Yearly Pay Rates: 
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
starting After 1 year After 2 years After 3 years After 4 years After 5 years 
5,810.83 6,286.39 6,765.28 7,311.94 8,099.28 8,423.25 
69,729.96 75,436,68 81,183.36 87,743.28 97,191.36 101,079.00 



Leave Time: Lateral police officer candidates will receive 24 hours of front-loaded 
vacation time and 24 hours of front-loaded personal leave time.  With department 
approval, lateral officers may be placed on the vacation accrual schedule recognizing 
up to six years of prior service. 
 
Patrol Scheduling:  Lateral police officer candidates hired as a Police Officer will be 
assigned to the patrol division throughout field training.  This is a great opportunity for 
new officers to experience our 12 hour patrol shifts (6AM - 6PM and/or 6PM – 6AM).  
We also have a 12 hour mid-shift (2PM – 2AM).  The benefit of these scheduling 
schemes is that officers have every other weekend off (Friday, Saturday and Sunday).  
 
Field Training Program: The Richfield Police Department recognizes the importance 
of a lateral police officer’s previous law enforcement experience.  Based on this 
previous experience, the training academy and field training process will be modified to 
best reflect this prior experience. In addition, consideration will be given for special 
assignments previously held such as SWAT, defensive tactics instructor, field training 
officer and/or any other specialized training. 

 

 
 

 

 

 

 

 
 
 
 

 
 


