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AGREEMENT

This AGREEMENT is made this 13"' day of January, 2023 is entered into by and between the County of
Olmsted (heremafter referred to as the Employer or County) and Law Enforcement Labor Services, Inc.

(hereinafter referred to as LELS or the Union) wherein it is agreed as follows:

ARTICLE 1.
PURPOSE

1,1 The County has endorsed the practice and procedures of collective bargaining as a fau- and orderly way of

conducting its relations with its employees insofar as such practices and procedures are appropriate to the

functions and obligations of the County to retain the right effectively to operate in a responsible and

efficient manner and are consonant with the paramount interest of the County and its citizens.

1.2 It is the intention of this Agreement to set forth the en&e agreement of the parties covering employment

conditions where not otherwise mandated by a statite or ordinance, to maiatam and increase individual

productivity and quality of services, to prevent interruptions of work and interference with the efficient

operation of the department, and to provide an orderly and prompt method for handling and processing
grievances. The parties recognize that this Agreement is not intended to modify any of the discretionary

authority vested in the County by the statutes of the State of Minnesota.

ARTICLE 2.
EXCLUSIVE REPRESENTATTVE

2.1 The County recognizes the Union as the exclusive representative, under Minnesota Statutes,
Sectionl79A.09, Subdivision 1, as amended for: All essential licensed supervisory employees in the

position of Sergeant, who are employed by the Olmsted County Sheriffs Department, Rochester,
Minnesota, who are public employees within the meaning ofMinn. Stat. §179A.03, subd. 14, excluding
confidential and all other employees.

2.2 In the event the Employer and the Union are unable to agree as to the inclusion or exclusion of a new or
modified job class the issue shall be submitted to the Bureau of Mediation Services for determination.

ARTICLE 3.
ENFORCING AGREEMENT

3.1 The County recognizes that the Union and not individuals shall settle disputes by its fair representation of the
individual grievant, Unless a court of jurisdiction under the procedural and substantive law of the State of

Minnesota in the exercise of its jurisdiction and thereby preempting other administrative procedure and

remedy of the parties, matters arguably a grievance shall proceed as provided for Mvan. Stat. §179A.01
through 179A.25 and absent either of the foregoing as a matter of law and fact, the former traditional practices

and functions of the Civil Service Commission of the Olmsted County Sheriffs Department, its rules and

regulations, are fully operative and precedent as an administrative entity continuously operative for the public,
the Sheriff and all personnel now within the Civil Semce stmctm-e.
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ARTICLE 4.
GMEVANCE PROCEDURE

It is understood that matters governed by the Sheriffs Civil Service rules are not subject to this grievance

procedure.

4.1 Definition of grievance: A grievance is defined as a dispute or disagreement as to the interpretation or

application of the specific terms and conditions of this Agreement.

4.2 "Day" shall mean any calendar day except Saturday, Sunday, and legal holidays as defined by Minnesota

Statutes.

4.3 The filing or service of any notice or document herein shall be timely if it bears a postmark of the United

States Postal Service or delivered personally within the time period.

4.4 The time limits provided in this Article shall be strictly observed, but may be extended by written mutual
agreement. Failure to file or appeal any grievance within the given time periods shall be deemed a waiver

thereof.

4.5 In computing any period prescribed or allowed by procedures herein, the date of the act, event, or default for

which the designated period begins to run shall not be included. The last day of the period as computed shall
be counted, unless it is a Saturday, a Sunday, or a legal holiday, in which event the period runs until the end

of the next day which is not a Saturday, Sunday, or a legal holiday.

4.6 The following grievance procedure shall apply. Written is defined as email or letter.

Step 1. An employee claiming a violation concerning the interpretation or application of this

Agreement shall within twenty-one (21) calendar days afiter such alleged violation has occurred,

present such grievance to the employee's immediate supervisor as designated by the County.

The County-designated representative will discuss and give an answer to such Step 1 grievance

within ten (10) calendar days after receipt. A grievance not resolved in Step 1 and appealed to

Step 2 shall be placed in writing setting forth the nature of the grievance, the facts on which it is
based, the provision or provision of the Agreement allegedly violated, the remedy requested, and

shall be appealed to Step 2 within ten (10) calendar days ajQter receipt of the Employer's Step 1
answer.

Step 2. If appealed, the written grievance shall be presented by the Union and discussed with the
Second Superior Officer. Grievances pertaining to discipline and/or discharge shall be
initiated at Step 2 of the Grievance Procedure. The Second Superior Officer should give the
Union the Employer's answer in writing within ten (10) calendar days after receipt of such
Step 2 grievance. A grievance not resolved in Step 2 may be appealed by the Union to Step 3

within ten (10) calendar days following the Superior Officer's Step 2 answer.

Step 3. If appealed, the Union shall present the written grievance to the Sheriff or designee.
The Sheriff or designee shall give the Union the Employer's answer in writing with-
in ten (10) calendar days after receipt of such Step 3 grievance. A grievance not resolved

in Step 3 may be appealed to Step 4 by the Union within ten (10) calendar days
following the Sheriff or designee's answer in Step 3.
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Step 4. If the grievance is not settled in Step 3 and the Union desires to appeal, a written appeal shall

be presented by the Union to the Human Resources Director or designee. The Human

Resources Director or designee shall give the Union the Employer's answer in writing within

ten (10) calendar days after receipt of such Step 4 grievance. Any grievance not resolved in

Step 4 may be appealed to Step 5 within ten (10) calendar days by the Union following the
Step 4 answer.

Step 4A. A grievance unresolved in Step 4 may, by mutual agreement of the parties, be

submitted to mediation through the Bureau of Mediation Services, A submission

to mediation preserves the timelines for filing Step 5.

Step 5. A grievance um-esolved in Step 4 and appealed by the Union to Step 5 shall be submitted to
arbitration. The arbitration proceeding shall be conducted by an arbitrator to be selected by

mutual agreement of the Employer and the Union. If the parties fail to mutually agree upon
an arbitrator, either party may request the Bureau of Mediation Services to provide a panel of

seven (7) arbitrators. The Employer and the Union shall strike names from the panel using
the alternate strike method. The party striking first shall be determined by a coin-flip,

4,7 Arbitrator's Authority:

a. The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract from the

terms and conditions of this Agreement. The arbitrator shall consider and decide only the specific

issue(s) submitted in writing by the County and the Union, and shall have no authority to make a
decision on any other issue not so submitted,

b. The arbitrator shall be without power to make decisions contrary to, or inconsistent with, or

modifying or varying in any way the application of laws, rules or regulations having the force and

effect of law. The arbitrator's decision shall be submitted in writing within thirty (30) days
following close of the hearing or the submission of briefs by the parties, whichever is later, unless
the parties agree to an extension. The decision shall be binding on both the County and the Union

and shall be based solely on the arbitrator's interpretation or application of the express terms of

this Agreement and to the evidence presented by the parties.

c. The fees and expenses for the arbitrator's service and proceedings shall be paid equally by the

County and the Union. Each party shall be responsible for compensating its own representative

and witnesses.

If either party desires a verbatim record of the proceedings, it may cause such a record to be made,

providing it pays for the record.

4.8 Waiver: If a grievance is not presented within the time limits set forth above, it shall be considered

"waived." If a grievance is not appealed to the next step within the specified time limit or any agreed
extension thereof, it shall be considered settled on the basis of the Employer's last answer. If the

Employer does not answer a grievance or an appeal thereof within the specified time limits, the

Union may elect to treat the grievance as denied at that Step and immediately appeal the grievance

to the next Step. The Employer and the Union may extend the time limit in each Step by mutual written

agreement.

Updated 01/19/2023



DocuSign Envelope ID: 566027A9-0105-4733-9A66-D40E6C3E332A

4.9 Election of Remedies: If as a result of the written employer response in Step 4, the grievance remains

unresolved, and if the grievance involves the demotion, or discharge of an employee who has completed

the required probationary period, the grievance may be appealed either to Step 5 of the grievance

procedure or a procedure such as veterans preference, civil-service or fair employment. If appealed to
any procedure other than Step 5 of the grievance procedure, the grievance is not subject to the arbitration

procedure as provided in Step 5 of the grievance procedure. The aggrieved employee shall indicate in

writing which procedures to be utilized, Step 5 of the grievance procedure or another appeal procedure,
and shall sign a statement to the effect that the choice of any other hearing precludes the aggrieved

employee from making a subsequent appeal through Step 5 of the grievance procedure.

Except with respect to statutes under the iurisdiction of the United States Equal Emvlovment Omortunitv

Commission, an emvlovee vursuins a statutory remedy is not precluded from also vursins an avveal under

this grievance procedure. If a court of competent jurisdiction, mles contrary to Board of Governors or if

the Board of Governors is judicially or legislatively overruled, the italicized and double-lined portion of
this section shall be deleted,

ARTICLE 5.
PAYROLL DEDUCTION FOR DUES

5.1 Dues Deductions. The Employer shall deduct from each employee who has authorized in writing a
deduction for union dues such sum as regular dues by the Union. The Employer shall remit monthly such

deductions to the Union.

5.2 Fair Share Fee Deductions. In accordance with Minnesota Statutes § 179A.06, Subd. 3, the Employer

agrees that upon notification by the Union it shall deduct a. fair share fee from all certified
employees who are not members of the Union. This fee shall be an amount equal to the regular
membership dues of the Union, less the cost of benefits financed through the dues and available

only to members of the Union, but in no event shall the fee exceed eighty-five percent (85%) of the

regular membership dues. The Union shall certify to the Employer, in writing, the current amount
of the fair share fee to be deducted as well as the names of bargaining unit employees required by the

Union to pay the fee.

5.3 Hold Harmless Provision. The Union will indemnify, defend and hold the Employer harmless

against any and all claims made and against any suits instituted against the Employer, its officers or

employees, by reason of deductions under this Article.

ARTICLE 6.
MANAGEMENT RIGHTS

6.1 It is recognized that, except as expressly stated herein, the County shall retain whatever rights and authority

are necessary for it to operate and direct the affairs of the County Sheriffs Office in all of its various aspects,

including but not limited to the right to direct the working forces, to plan, direct, and conti-ol all the operations

and services of the department, to determine the methods, means, organization, and the number of personnel

by which such operations and services are to be conducted, to assign and transfer employees, to schedule

working hours and to assign overtime, to determine whether goods or services should be made or purchased,

to hire, promote, demote, suspend, discipline, discharge or relieve employees due to lack of work or other
legitimate reasons, to make and enforce reasonable rules and regulations, and to change or eliminate existing

methods, equipment or facilities, or assign particular new functions and programs which are the responsibility

of the County according to state law or mle and regulations of force and effect of law.
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ARTICLE 7.
HOURS OF WORK

7.1 Work Schedules. The Employer shall periodically establish and post a work schedule for all employees
covered by this Agreement identifying days on which the employee is scheduled to work and the starting
and ending time of the employee's work shift, Such schedule shall be posted not less than two weeks

prior to the beginning of the scheduling period.

7.2 Normal Work Periods. The Employer, in its discretion, may establish the Normal Work Day and the

Normal Work Week for the job classes governed by this Agreement provided that the Normal Work Day
for full-tune employees shall consist of at least eight (8) consecutive hours of work (which may be

interrupted by an unpaid meal break) and the Normal Work Week shall include an average of at least two

(2) days off in each seven day period. Nothing herein shall be constmed as a guarantee of hours of work

per day or per week. Should it be necessary in the judgment of the department to establish daily or weekly
work schedules departing from the posted schedule or to change the "normal work day" or "normal work

week", notice of such change shall be given to the Union as far in advance as is reasonably practicable.

7.3 Break Periods. Employees who remain on duty during their meal periods will be paid for such time.

Employees regularly scheduled for shifts longer than eight (8) hours will receive longer meal periods or more
frequent rest periods at the discretion of the Sheriff.

7.4 Call-Back. Employees, who are required to report back to work during non-scheduled work time, shall be

compensated for a minimum of three hours, except that the three hour minimum requirement shall not apply
to instances where such call-back time continues into or extends from a normally scheduled shift
Compensation for the three hour minimum and any additional non-scheduled work beyond the three hours

shall be paid at the rate of one and one-half (1-1/2) times the employee's basic hourly rate or given

compensatory time off at the rate of one and one-half (1-1/2) times the amount of time actually worked, at

supervisor's discretion. For the purpose of this section, alternate holidays and paid time off days that have

already been approved shall be considered "non-scheduled work time."

7.5 Coui't Call-Back; Cancellation. When court call back has been scheduled and the call back is cancelled after

2:00 P.M, the day before the designated date and time of appearance, the employee will receive compensation
for the three hour minimum and any additional non-scheduled work beyond the three hours shall be paid at

the employee's basic hourly rate or given compensatory time off, with the supervisor's approval, equal to the

amount of time actually worked. The policies and procedures concerning court call-back may be changed at

the discretion of the Sheriff or persons outside the Sheriffs Department as deemed appropriate.

7.6 Grant Funded Overtime.

Overtime work shall be granted based on coverage needs of the Sheriffs Office and approval from the
Sheriff or their designee. Members ofLELS #380 are allowed to work overtime duties for the Olmsted
County Sheriffs Office, when that overtime duty is funded from an external source, agency, or
organization. During this time, they will be paid one and one-half (1-1/2) times their base hourly rate.

Members shall not use PTO to work grant fanded events such as TZD or Water Safety enforcement. A

member may use PTO for their scheduled workday and may work extra duty events at one and one-half
(1-1/2) times their hourly rate outside of their normal working hours.

7,7 Extra Duty.

a. Extra-duty shall be granted based on coverage needs of the Sheriffs Office and approval from

the Sheriff or their designee. Employees are eligible to sign up for extra-duty seven days after

the duty is posted. Employees are eligible to sign up immediately for extra duty, when this duty

commences within five days of the posting. Compensation for extra-duty shall be paid to an
employee at straight time. Provisions in 7.7a are specific to extra duty funded by the Sheriff's

Office and do not apply to third party funded extra duty.
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b. Extra-duty shall be granted based on coverage needs of the Sheriffs Office and approval from

the Sheriff or their designee. Compensation for extra-duty shall be paid to an employee at a rate
one and one-half (1-1/2) times their hourly rate where an agreement is made between the

Olmsted County Sheriffs Office and third party requesting additional law enforcement services.
A member may use PTO for their scheduled workday and may work extra duty events at one and

one-half (1-1/2) times their hourly rate outside of their normal working hours.

7.8 Use of Compensatory time. Whenever possible, compensatory time earned should be used within thirty

days (30) days. If compensatory time is not taken within one hundred and eighty (180) days it shall be paid
by the County at the employee's regular hourly rate in effect at the time such time was earned. Compensatory

time off shall be taken with the approval of the employee's supervisor.

7.9 Except as otherwise provide in this article 7, employees and management will follow the County's

personnel policy on "Working Schedules and Pay for Exempt Staff."

ARTICLE 8.
HOLIDAYS

8.1 The County will advance one hundred and five (105) holiday hours or one hundred and nine (109) holiday
hours when Christmas Eve is on a Monday through Thursday to those employees regularly scheduled to work
a twelve (12) hour shift at the beginning of each calendar year. Full-time employees working less than twelve

(12) hour shifts will receive eighfy-eight (88) holiday hours or ninety-t\vo (92) holiday hours when Christmas
Eve is on a Monday through Thursday.

These holidays may be used by the employee prior to being earned. A Upon termination, the employee must
pay the County back for any used, unearned holidays. Employees on military leave do not accrue holiday

hours.

Employees shall receive the following designated holidays:
New Year's Day - January 1 Veterans Day - November 11

Martin Luther King Day - Third Monday in January Thanksgiving Day - Fourth Thursday in Nov.
President's Day - Third Monday in February Day after Thanksgiving - Fourth Friday-Nov.

Memorial Day - Last Monday m May Christmas Eve ~ 4 hours - December 24.

Juneteenth — June 19 (when Christmas Eve occurs on a

Independence Day - July 4 Monday thru Thursday)
Labor Day - First Monday in September Christmas Day - December 25

Employees who work on Christmas Day, Thanksgiving Day, Independence Day, Labor Day,
Memorial Day, Juneteenth, President's Day, New Year's Day, Veterans Day and Martin Luther King

Day will be paid for hours worked at one and one-half (1-1 l/i) times their basic hourly rate. For purposes

of computing holiday pay, an employee's shift starts at 12:01 a.m. Any employee who starts his or her

shift after this time will receive holiday pay for their entire shift. If the County provides additional
holiday hours in 2023, 2024 or 2025 to non-contract employees or other labor agreements this unit will

be included.
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9,1

9.2

10.1

10.2

ARTICLE 9.
NO STRIKE PROVISIONS

Neither the Unions, its officers or agents, nor any of the employees covered by this Agreement will engage

in, encourage, sanction, support or suggest any strikes, slowdowns, mass resignations, mass absenteeism, the
willful absence from one's position, the stoppage of work or abstinence in whole or in part of the full, faithful

or proper performance of the duties or employment.

In the event that any employee violates this Article, the Union shall immediately notify such employee
in writing to cease and desist from such action and shall mstmct him or her to immediately return to his or her

normal duties. Any employees who violate any of the provisions of this Article may be discharged or
otherwise disciplined.

ARTICLE 10.
PAID TIME OFF (PTO)

Olmsted County provides Paid Time Off (PTO) for employees to utilize for vacations, attend to personal
business, funerals and to recuperate during illness. Within the framework ofOlmsted County's PTO

program, effective 1/4/2021, an employee will accrue an amount of time each pay period (bi-weeldy) as

follows for employees who are on a schedule to work less than 2184 hour per year:

First Year - Five Years
Six - Ten Years

Eleven - Fifteen Years

Sixteen - Twenty Years

Twenty-One - Twenty-Five Years

Twenty-Six Years +

7 hours 00 minutes per pay period
7 hours 45 minutes per pay period
8 hours 30 minutes per pay period
9 hours 15 minutes per pay period
10 hours 0 minutes per pay period
10 hours 45 minutes per pay period

PTO Accrual Schedule for employees on a schedule to working at or greater than 2184 hours per year
First Year - Five Years 7 hours 30 minutes per pay period

Six - Ten Years 8 hours 15 minutes per pay period

Eleven - Fifteen Years 9 hours 00 minutes per pay period

Sixteen - Twenty Years 9 hours 45 minutes per pay period

Twenty-One - Twenty-Five Years 10 hours 30 minutes per pay period

Twenty-Six Years + 11 hours 30 minutes per pay period

The accrual will be based on the individual's percent ofFTE and hours worked up to 1.0 FTE.
An employee's accmal PTO bank may not exceed 740 hours, Accordingly, notwithstanding the

provisions of this article, an employee who has 740 hours in his/her PTO bank will not accrue any

additional PTO until his/her PTO bank drops below 740 hours.

If other bargaining units have changes to PTO in their contracts, LELS members reserve the right to

evaluate, and if ratified by the members, implement the changes to the current CBA.

Eligibility: An employee is eligible for PTO if the employee is scheduled to work at least twenty (20)
horn's per week and the position is anticipated to last for at least one year.
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10.3 Flexible Leave Time Policy.

The county has a policy on Flexible Leave Time. The county will not diminish the Flexible Leave Time

bank after 12/31/2022 without first negotiating with the bargaining unit.

ARTICLE 11.
INSURANCE

11.1 The County will provide Mledical, Dental and Life insurance benefits to this group under the same

coverage and conditions as the County provides benefits to non-union County employees. The rates
established for the Union will be identical to what is established for non-union employees. These rates

and coverage's will be subject to change annually. Employees should refer to the medical plan's

summary plan description (SPD) for specific policy guidelines.

11.2 Employees will receive pro-rated health and dental insurance benefits if they are regular employees who
work at least .5 FTE and up to .75 FTE for at least one year.

11.3 During the term of this contract, the County andLELS #380 hereby agree to open negotiations if the

County makes any changes to the current Indemnification Policy, or if the Minnesota State
Legislature passes legislation that changes the current state statutes, regarding indemnification of

law enforcement or qualified immunity of law enforcement.

ARTICLE 12.
UNIFORM ALLOWANCE

12.1 Investigation Lieutenant shall receive a total clothing allowance of $620.00. Checks shall be issued at
the same time that checks are provided to other Sheriffs department employees.

12.2 All employees who are required to wear a uniform as determined by the Sheriff shall be provided
with the required clothing through the Employer's "ship store." The County will dry clean up to two

uniforms (shirts and trousers) for each uniformed employee, if the uniforms are left at the designated

location on designated days in accordance with the procedure established by the Sheriff.

The actual clothing and equipment required shall be determined at the discretion of the Sheriff as
deemed appropriate.

12.3 Employees who are on military leave do accrue uniform allowance.

Updated 01/19/2023

DS /—DS

CouiVy



DocuSign Envelope ID: 566027A9-0105-4733-9A66-D40E6C3E332A

ARTICLE 13.
SEVERANCE PAY

13.1 Employees shall be eligible for payment ofPTO upon severance pursuant to County policy applicable to non-

contract employees.

ARTICLE 14.
PAY FOR ON-DUTY INJURY

14.1 Benefits are provided under the Minnesota Worker's Compensation law for each separate mcident of personal

injury arising out of and in the course of employment with the Sheriffs Department.

14.2 In the event an employee is injured arising out of and in the course and scope of employment with the Olmsted

County Sheriffs Office, that the manner in which the injury occurred is unique to law enforcement duties as
opposed to other County employment (e.g., resulting from physical restraint of an individual, bullet injury or

accident involving high-speed utilization of a vehicle), and that the injury is not the result of negligence on

the part of the employee, injured on duty pay will be allowed.

14.3 The injured employee shall receive disability pay to equalize the employee's normal salary, not to include

any premium pay, for a period not to exceed twelve (12) calendar months from the time of the injury,

Disability pay shall not apply to an employee who was injured while in the employment of someone other
than Olmsted County. Disability pay shall be subject to all state and federal tax laws and Public Employee
Retirement Act regulations. At no time shall the combination of an employee's workers' compensation

benefits and disability benefits exceed the net wages the employee would have received at the time of the

injury, providing all wages and deductions remain the same.

ARTICLE 15.
MOONLIGHTING

15.1 No employee covered by this Agreement will engage in any outside employment or business which would

hinder the impartial or objective performance of his or her duties. More than twenty (20) hours per week of
moonlighting shall be excessive unless the person is on vacation leave. Employees must obtain written
consent of the Sheriff or designee before moonlighting,

ARTICLE 16.
WORKING CONDITIONS

16.1 Both the County and the Union agree to maintain sanitary, safe working conditions and equipment.
Employees shall work to the highest standard of safety and efficiency.
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ARTICLE 17.
SHIFT DIFFERENTIAL PAY

17.1 During the term of this Agreement, all employees covered by this Agreement shall receive the following

shift differential pay: for the afternoon shift, an hourly payment amount equal to $1.15 per hour; for the

power shift, an amount equal to $1.25 per hour; and for the night shift, an hourly payment amount equal

to $1.75 per hour.

17.2 The shift differentials set forth in 17.1 shall apply based on the following shift start times:

8 or 10 Hour Schedule 12 Hour Schedule
05:00-11:59=ROOOO 04:00-07:59 =ROOOO Day
12:00-15:59 =R0100 08:00 -11:59 =R0100 Afternoon
16:00-21:59=R0200 12:00-16:59 =R0200 Power
22:00-04:59 =R0300 17:00-03:59 =R0300 Night

If the County provides an increase in shift differential for employees under a labor contract specifically in

the Sheriffs Office, this unit will be included in the increase.

17.3 Sergeant temporarily assigned to or transferred to a lateral non-traditional (patrol) supervisory units, shall

receive a $1.00 premium. After completion of the temporary assignment the premium will no longer be applied.

The premium is not applied to base or used in calculations for COLA or Merit Positions eligible for this transfer
are: Civil/Warrants Sergeant; Government Center Secnrity/Transport Sergeant, Training Division Sergeant,

Investigations Sergeant/Lientenant

ARTICLE 18.
WAGES

18.1 For the calendar 202 3, 2024 and 2025 all full-time employees will receive wage increase with the attached

Schedule A.

18.2 Perfomiance Ratings. The following conditions apply to in-service performance ratings for all employees:

A. Employees will receive one formal, written service rating during each calendar year, based on the

preceding twelve months' performance.

B. Employees will be personally reviewed by theu- immediate supervisor.

C. Employees will receive a copy of each annual rating.

Employees who do not receive a "Meets Expectation" or above rating on their annual performance review will not

receive a ment increase.

D. If an Employee's conduct or performance is unacceptable, the Sheriff may discipline an Employee, and

as a part of the discipline include the loss of a future increase in the disciplinary action.

E. Performance Review Date Increases: Employees, who have had a performance review, will be

eligible for a salary increase on the employee's performance review date as follows:
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Performance Pay 2023 through 2025
Minimum to Maximum

Needs Improvement 0.0 %

Meets Expectation 2.25 %

Exceeds Expectation 3.25 %

ARTICLE 19.
DISCIPLINE AND DISCHARGE

19.1 The County will discipline an employee for just cause only. The discharge of probationary employees shall
be subject to the Ohnsted County Civil Service Rules.

Discipline will be in one or more of the followmg forms:

A. Verbal reprimand (this may be noted in written form in the employee's personnel file).

B. Written reprimand (suspensions, demotions, and discharges shall be in writing. These will become

part of the employee's personnel file and will be given to and acknowledged in writing by the
employee.) The employee may request that a copy be given to the Union.

C. Suspension (may be assessed, at the employer's discretion, in time off without pay or reduction of
time from the employee's vacation bank),

D. Demotion,

E, Discharge.

19,2 Employees may examine their own personnel file at reasonable times under the direct supervision of

County-designated personnel, The County and the Union agree that only disciplinary action resulting in
a written reprimand, Suspension, Demotion, and/or Discharge may be processed in accordance with the

grievance procedure of this Agreement,

ARTICLE 20.
SAVINGS CLAUSE

20,1 If any provisions or portion of this Agreement should be rendered illegal or should be declared by reason of

any subsequent statute or ordinance or by a decision of the court or is contrary to an admmisbrative ruling or
administrative regulations, such invalidation shall not affect the remaining provisions or portions of this

Agreement.

ARTICLE 21.
TRAINING

21.1 All employees covered by this Agreement have the responsibility to comply with ti'aining requirements

promulgated by the State of Minnesota POST Board, The County will provide the opportunity for employees
to attend necessary training.

21.2 The Employer shall pay the POST License renewal fees.

•DS , — DS

Updated 01/19/2023
Uni<tn '-'''" Comlty



DocuSign Envelope ID: 566027A9-0105-4733-9A66-D40E6C3E332A

ARTICLE 22.
LAYOFF

22.1 In the event it is necessary to reduce the work force, the selection of employees to be retained shall be

determined by the County in consultation with the Sheriff and a representative of the Union.

Procedures for layoff will be determined by this group and will not be grievable under Article 4 of this
Agreement, but maybe appealable through Sheriffs Civil Service Rules and Regulations.

ARTICLE 23.
BULLETIN BOARD

23.1 The Employer shall provide reasonable bulletin board space within the Law Enforcement Center. The

bulletin board shall be used for the following subjects:

A. Union recreational and/or social affairs;

B. Union meetings;

C. Union elections;
D, Union committees; or

E. Any other Union official written material that has first been approved by the Sheriff,

23.2 The parties agree that the purpose of the Union Bulletin Board is to post information relating to

Union Business and not to serve as a soap box to air complaints or offer political commentary or to

exchange messages among co-workers.

Therefore, posted material shall not contain anything that is political, offensive, and personal or violates

the County's harassment policy. The Employer is entitled to remove any such items from the bulletin

board.

ARTICLE 24.
COMPLETE AGREEMENT AND WAIVER OF BARGAINING

24,1 This Agreement constitutes the full and complete agreement between the County and the Union

representing the employees in the appropriate bargaining unit covered by this Agreement. The provisions

herein relating to terms and conditions of employment supersede any and all prior agreements, resolutions,
practices, policies, rules or regulations concerning terms and conditions of employment inconsistent with

these provisions. Any term or condition of employment not explicitly established by this Agreement shall
remain with the County to establish, modify, or eliminate, including applying a definition to any term not
expressly defined in this Agreement.
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ARTICLE 25.
TERM

25.1 Except for wages, Article 18 and on schedule A, this Agreement shall be in lull force and effect from date of

execution by both parties through December 31, 2025 and shall be automatically extended from year to year

thereafter unless either party shall notify the other in writing sixty (60) days prior to the anniversary date that
it desires to modify or terminate this Agreement.

In witness whereof, the undersigned have caused this Agreement to be executed this 18th day of January,

2023.

OLMSTED COUNTY BOARD OF

»ocuSigned by:

G^u^ i^yi/fd
5repy^?fP;'-Chairperson

County Board of Commissioners

(ned by:

^^—
HeCTS^
County Administrator

LAW ENFORCEMENT LABOR SERVICES, INC.

•DocuSigned by:

J^ ^A-ir
Jay^re?,Dff64slAness Agent
Law Enforcement Labor Services, Inc.

DocuSigned by;»ocuSianed bv:

&r.«ly t^olti^pl-

fflWW^-Brady'WbTTiari
Unir

4(UA.
1456F8485...

'tan'"

Union Steward
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Wages

OLMSTED COUNTy LICENSED SERGEANTS

Employees covered under this plan are eligible for compensation of 3.0 % January I, 2023, 2.75 % January 1, 2024, and 2.25% January I, 2025 and contribution decisions from 0% up to
3.25 % based on performance on their performance review date. Use the contribution decision form to detemime specific eligibility level. Expectations increase as employees move through
the range. Salary should reflect the performance most consistently observed over the last twelve-month period.

If the county provides a COLA increase Mgher than listed above for employees, this unit will be included in the increase.

EVALUATION
Anyone hired or promoted by Olmsted County, regardless of salary at entry, is subject to a one-year evaluation period. Successful completion of this evaluation makes this
employee eligible for a salary adjustment. The end of the evaluation period is the start of the subsequent twelve-month review period.

Hire......................................................-Salary decision

6 months .................................................Evaluation period review

12 months ................................................Final evaluation and salary review

Subsequent 12 month periods.........................Performance and salary review

At the time of promotion to sergeant, the employee will be paid 6% of current salary or midpoint whichever is greater.

PROVISIONAL EMPLOYEES
Provisional employees shall receive at least the minimum entry-level wage of the banded job classification which tfaey are to work in.

TITLE CHANGE
Title changes do not result m salary adjustments. Performance review dates remain the same.

VOLUNTARY DEMOTION
When an employee accepts a position in a lower band and grade a decrease in salary may occur (the salary may not be over fhe top offhe position salary range). There will be a one-year
evaluation. Refer to fhe evaluation statement above.

LIEUTENANT ASSIGNMENT
Sergeant Assigned to the Investigations Division will be temporarily assigned to Lieutenant during their promotion assignment After completion of the assignment they will

return to the rank of Sergeant The Lieutenant position will be compensated at a premium of $2.00/hour. After completion of assignment, base pay cannot exceed top of
Sergeant range.

ON-CALL INVESTIGATIVE LIEUTENANT
The On-Call Investigative Lieutenant will receive a stipend of $75.00 per pay period. Should the Sheriff implement an on-call requirement for the Investigative Lieutenant the on-
call rate wfll continue. If the Sheriff does not place the Investigative Lieutenant on call or limits the current method fhe on-call stipend will end.
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Schedule A

Effective January 1, 2023

Licensed Sergeants Olmsted County.

Job Title
Licensed Sergeant/Sheriff
Lieutenant

Minimum
$37.06
$40.43

25th Percentile

$41.07
$44.80

Midpoint
$49.40
$53.98

Maximum
$61.90
$67.53

Effective January 1, 2024

Licensed Sergeants Olmsted County

Job Title
Licensed Sergeant/Sheriff
Lieutenant

Minimum
$38.08
$41.54

25tft Percentile

$42.20
$46.03

Midpoint
$50.84
$55.47

Maximum
$63.61
$69.39

Effective January 1, 2025

Licensed Sergeants Olmsted County

Job Title
Licensed Sergeant/Sheriff
Lieutenant

Minimum
$38.94
$42.48

25at Percentile

$43.15
$47.07

Midpoint
$51.99
$56.71

Maximum
$65.04
$70.95

Note:

An employee, who because of a contractual wage increase, reaches the top/maximum of the salary range, or who is currently at the top/maximum
of the salary range, will receive a one-time annual lump sum payment ($700 for a successful rating and $1,200 for an exceeds rating). Lump sum

payment -will beprorated for part-time based on FTE. An employee's base salary will not go above the top/maximum of the salary range. Lump

sum payment will be prorated if portion of merit increase needed to reach top/maximum of salary range.

>75% of increase on base

50-74% increase on base

<50% increase on base

25% of lump sum
50% of lump Sum
100% of lump sum
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