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Article 1. INTRODUCTION 

This Agreement is made and entered into by and between the City of Foley, hereinafter referred 
to as the Employer and Law Enforcement Labor Services, hereinafter referred to as the Union. 

Article 2. RECOGNITION 

Section 1. 

Section 2. 

The Employer recognizes the Union as the exclusive bargaining representative, 
under Minnesota Statutes Section l 79A.03, Subdivision 14, as outlined in the 
Unit Determination order of the Bureau of Mediation Services BMS Case No. 
22PRE1005, described as: 

A. All essential licensed employees of the Foley Police Department, Foley, 
Minnesota, who are public employees within the meaning of Minn. Stat. 
179A. 03, subd. 14, excluding supervisor, confidential and all other 
employees. 

In the event that the Employer and the Union are unable to agree as to the 
inclusion or exclusion of a new or modified job class the issue shall be jointly 
submitted to the Bureau of Mediation Services for determination. 

Article 3. DEFINITIONS 

Section 1. 

Section 2. 

Section 3. 

Section 4. 

Section 5. 

Section 6. 

Employee: An employee whose job classification falls within the recognition 
clause of the exclusively recognized bargaining unit. 

Employer: The City of Poley. 

Bargaining Unit Employee: A regular employee in a classified bargaining unit 
position. 

Bargaining Unit Position: A job classification included in the bargaining unit 
pursuant to Article 2 (Recognition). 

Regular Employee: An employee who is regularly scheduled for a set number of 
hours per week. However, nothing in this definition grants a regular employee a 
vested right to a defined number of hours or continued employment. 

A. Regular Full-Time Employee: An employee who is regularly scheduled 
to work 40 hours per week. 

B. Regular Part-Time Employee: An employee who is regularly 
scheduled to work at least 30 hours per week and less than 40 hours 
per week. 

Part-Time Employee: An employee who works sufficient hours to satisfy the 
definition of public employee under Minn. Stat. 179A.03, subd. 14. 
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Section 7. Days: Except as indicated otherwise in the Agreement, all references to days are 
calendar days. 

Article 4. UNION SECURITY 

Section 1. 

Section 2. 

Section 3. 

The Union may designate certain employees from the bargaining unit to act as 
stewards and shall certify to the Employer, in writing, of such choice and the 
designation of successors to former stewards. The Union shall also certify to the 
employer a current list of any LELS Business Agents upon execution of this 
agreement. 

A. The Employer agrees to recognize stewards certified by the Union as 
provided in this section subject to the following stipulations: 

1. There shall be no more than 1 steward and 1 assistant steward. 

2. The Employer agrees to allow the steward a reasonable amount of 
time off for the purpose of bargaining and processing grievances 
on behalf of Employees with prior notice to the Employer and a 
determination by the Employer that work needs permit such 
interruption. The Employer must approve the time off. The 
steward shall notify the Employer upon resumption of their work. 

B. With the prior approval of the Employer, a LELS Business Agent may 
come on the premises of the Employer for the purpose of bargaining and 
processing grievances. 

In recognition of the Union as the exclusive representative: 

A. The Employer shall deduct an amount sufficient to provide the 
payment ofregular dues established by the Union from the wages of 
all employees authorizing, in writing, such deduction in a form 
mutually agreed upon by the Employer and Union; and 

B. The Employer shall remit such deduction to the Union with a list of the 
names of the employees from whose wages deductions were made; and 

C. The Union shall certify to the Employer, in writing, the current amount of 
regular dues to be withheld. 

The Union agrees to indemnify and hold the Employer harmless against any and 
all claims, suits, orders, or judgments brought or issued against the Employer as 
a result of action taken by the Employer under all provisions of Section 2 of this 
Article. 
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Article 5. MANAGEMENT RIGHTS 

Section 1. 

Section 2. 

Section 3. 

Section 4. 

The Union recognizes the right and authority of the Employer to operate and 
manage its affairs in all respects in accordance with its management rights, 
existing and future laws, and regulations of the appropriate authorities. The rights 
or authority which the Employer has not officially abridged, delegated, or 
modified by this Agreement are retained by the Employer. 

Except as limited by the specific provisions of this Agreement, the Employer shall 
retain whatever rights and authority are necessary for it to operate and direct the 
affairs of the Employer in all of its various aspects, including but not limited to 
the right to operate and manage all facilities and equipment; to establish or 
discontinue functions and programs; to set and amend budgets; to determine the 
utilization of technology; to establish and modify the organizational structure; to 
schedule working hours and assign overtime; to select, direct and determine the 
number of personnel; to hire, promote, suspend, discipline, or discharge 
personnel for just cause; to lay off or relieve Employees due to lack of work or 
other reasons; to make and enforce reasonable rules and regulations; to contract 
with vendors or others for goods and/or services; to take any and all actions 
necessary to carry out the operations of the employer in situations involving a 
disaster or emergency consistent with the terms and conditions listed in this 
agreement to the extent practicable; to assign duties, tasks, and jobs, and to 
perform such other inherent managerial functions as set forth in the Minnesota 
Public Employee Labor Relations Act of 1971, as amended. 

The Employer's failure to exercise any right, prerogative, or function hereby 
reserved to it, or the Employer's exercise of any such right, prerogative, or 
function in a particular way, shall not be considered a waiver of the Employer's 
right to exercise such right, prerogative, or function or preclude it from 
exercising the same in some other way not in conflict with the express provisions 
of this Agreement. 

The parties recognize that all employees covered by this Agreement shall perform 
the services and duties prescribed by the Employer and shall be governed by 
Employer rules, policies, regulations, directives, and orders, provided that such 
rules, regulations, and orders are not inconsistent with the provisions of this 
Agreement or state or federal laws. 

Article 6. PART-TIME EMPLOYEES 

Section 1. 

Section 2. 

Regular part-time employees shall receive pro-rata sick and vacation 
based on scheduled hours. 

Regular part-time employees will be eligible for step movement after working 
2080 hours for the employer, and upon a satisfactory review. 
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Section 3. 

Section 4. 

Section 5. 

Regular part-time employees will be eligible for health insurance on the same 
basis as nonunion employees provided that they are eligible for coverage under 
the applicable insurance policy. 

Regular part-time employees will be eligible for holiday pay in the event that 
they would normally have been scheduled to work on that day but for the 
observed holiday as outlined in Article 12. 

Regular part-time employees will not accrue seniority except for purposes of 
vacation accrual. For purposes of vacation accrual, regular paii time employees 
will be considered to have a year of service after working 2,080 hours for the 
Employer. 

Article 7. INSURANCE 

Section 1. 

Section 2. 

Section 3. 

The Employer shall make available to eligible Employees a group program 
of insurance which may include health and hospitalization, dental, and life 
msurance. 

An employee is eligible for participation in the group insurance after the 
employee has worked in permanent status for thirty (30) days. 

The Employer agrees to contribute to the cost of the insurance program for each 
eligible employee at the rates indicated below: 

Insurance Contribution Rates 

Single Coverage: Paid in full by the Employer. 

Family Coverage: 90% of premium paid by the Employer. 

Any premium costs exceeding the Employer's contribution shall be paid by the 
Employee by a bi-weekly payroll deduction. 

Article 8. PROBATION 

Section 1. 

Section 2. 

Regular Full-Time Employees. All employees hired into a regular full-time 
position who are original hires, or rehires following separation, shall serve a 
probationary period of twelve (12) consecutive months of active work (which 
does not include time spent on a leave of absence except as may be required by 
law). 

Regular Part-Time Employees. All employees hired into a regular paii time 
position who are original hires, or rehires following separation, shall serve a 
probationary period of 1040 hours of active work (which does not include time 
spent on a leave of absence except as may be required by law and does not 
include ove1iime or unscheduled work). 
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Section 3. 

Section 4. 

At any time during the probationary periods noted in Sections 1 and 2, an 
employee may be terminated at the discretion of the Employer without such 
discharge being a violation of this agreement and such termination is not a 
proper subject for A1iicle 9 (Grievance Procedure). 

Employees shall, during the probationary period, accumulate paid vacation and 
sick leave as provided by Articles 13 and 14. 

Article 9. GRIEVANCE PROCEDURE 

Section 1. 

Section 2. 

Section 3. 

Definition of a Grievance. A grievance is defined as a dispute or disagreement 
as to the interpretation or application of the specific terms and conditions of this 
agreement. 

Processing of a Grievance. It is recognized and accepted by the Union and the 
Employer that the processing of grievances as hereinafter provided is limited by 
the job duties and responsibilities of the steward and grievant employee(s) and 
shall therefore be accomplished during normal working hours only when 
consistent with such employee duties and responsibilities. The aggrieved 
employee(s) and the steward representative shall be allowed a reasonable 
amount of time without pay, for the investigation or presentation of grievances 
during normal working hours provided the aggrieved employee(s) and the 
steward have previously notified and received approval from the Police Chief 
where the Police Chief has determined that such absence is reasonable and 
would not be detrimental to the work programs of the Employer. 

Procedure. Grievances, as defined by Section 1, shall be resolved in 
conformance with the following procedure: 

Step 1: 

An employee claiming a violation concerning the interpretation or application of 
this agreement shall, within fourteen (14) calendar days after the first occurrence 
of the event constituting such alleged violation, sign and present such grievance 
in writing to the Police Chief. The Police Chief will discuss the matter with the 
grievant and Union representative and give an answer to such Step 1 grievance to 
the Union representative within fomieen (14) calendar days after receipt. 

A grievance not resolved in Step 1 and appealed to Step 2 shall be placed in 
writing setting forth the nature of the grievance, the facts on which it is based, 
the provision or provisions of the agreement allegedly violated, the remedy 
requested, shall be signed by the Union and shall be appealed to Step 2 within 
fourteen (14) calendar days after the Police Chief's final answer in Step 1. Any 
grievance not appealed, in writing, to Step 2 by the Union within fourteen (14) 
calendar days shall be considered waived. 
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Section 4. 

A. 

Step 2: 

If appealed to Step 2, the written grievance shall be presented by the Union and 
discussed with the Personnel Committee of the Council ("Personnel Committee"). 
The Personnel Committee must receive the grievance. The Personnel Committee 
shall give the Union Business Agent the Employer's Step 2 answer in writing 
within fourteen (14) calendar days after receipt of such Step 2 grievance. 

A grievance not resolved in Step 2 may be appealed to Step 3 within 
Fourteen (14) calendar days following the Personnel Committee's final Step 
2 answer. 

Any grievance not appealed, in writing, to Step 3 by the Union within 
fourteen (14) calendar days shall be considered waived. 

Step 3: 

The Union shall notify the Employer of a grievance unresolved in Step 2 and 
appealed to Step 3 in writing within fourteen (14) calendar days following the 
Council's final answer in Step 2. The Union shall notify the Bureau of Mediation 
Services within fourteen (14) calendar days of the notice of appeal to the 
Employer that the Union is submitting the matter to arbitration. For grievance 
matters regarding written disciplinary action, discharge, or termination, the 
appointment of an arbitrator shall be consistent with Minnesota Statutes 626.892. 
For all other grievance matters, the Union shall request that the Bureau of 
Mediation Services provide the parties with a list of arbitrators. The selection of 
an arbitrator shall be made in accordance with the rules and regulations as 
established by the Bureau of Mediation Services. The Union must contact the 
Employer within sixty (60) calendar days of the date that the Bureau of 
Mediation Services has mailed the parties a list of arbitrators in order to strike 
arbitrators or notify the Employer of an objection to the list of arbitrators. The 
Employer will have a similar obligation to the Union to be prepared to strike 
arbitrators or notify the Union of an objection to the list of arbitrators. The matter 
will then be submitted to arbitration subject to the provisions of the Public 
Employment Labor Relations Act. 

Arbitrator's Authority 

The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or 
subtract from the terms and conditions of this agreement. The arbitrator shall 
consider and decide only the specific issue(s) submitted in writing by the 
Employer and the Union and shall have no authority to make a decision on any 
other issue not so submitted. 
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B. 

C. 

Section 5. 

Section 6. 

The arbitrator shall be without power to make decisions contrary to, or 
inconsistent with, or modifying or varying in any way the application of laws, 
rules or regulations having the force and effect of law. The arbitrator's decision 
shall be submitted, in writing, within thirty (30) days following close of the 
hearing or the submission of briefs by the parties, whichever is later. The decision 
shall be binding on both the Employer and the Union and shall be based solely on 
the arbitrator's interpretation or application of the terms of this agreement and to 
the facts of the grievance presented. 

The fees and expenses for the arbitrator's services and proceedings shall be born 
equally by the Employer and the Union provided that each party shall be 
responsible for compensating its own representatives and witnesses. If either 
party desires a verbatim record of the proceedings, it may cause such a record to 
be made, providing it pays for the record. If both parties desire a verbatim 
record of the proceedings, the cost shall be shared equally. 

Waiver. If a grievance does not comply with any of the procedural requirements 
in Section 3, it shall be considered "waived." If a grievance is not appealed in 
conformance with any of the procedural requirements in Section 3 or any agreed 
waiver of the requirements thereof: it shall be considered settled on the basis of 
the Employer's last answer. If the Employer does not answer a grievance or an 
appeal thereof within the specified time limits, the Union may elect to treat the 
grievance as denied at that step and immediately appeal the grievance to the next 
step. The time limit in each step may be extended by mutual written agreement of 
the Employer and the Union at each step. In addition, the Employer and Union 
may mutually agree to extend the time lines and mediate the grievance following 
the Step 2 final answer from the Employer prior to appealing the matter to Step 3. 

Choice of Remedy. In the event that more than one procedure is available for 
resolution of a dispute arising from any provisions covered by this agreement, the 
aggrieved employee(s) shall be Limited to one procedure through which remedy 
may be sought, unless otherwise authorized by law. An employee who is eligible 
under the Veterans Preference Act has the right to select between the grievance 
procedure and the Veterans Preference Act procedure. All grievance timelines 
shall be tolled to allow the eligible employee their full opportunity to make the 
selection. 

Article 10. DISCIPLINE 

Section 1. Discipline may be in one of the following forms: 

Oral Reprimand 
Written 
Reprimand 
Suspension 
Demotion 
Termination 
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Section 2. 

Section 3. 

Section 4. 

Section 5. 

The Employer will discipline employees for just cause only. The Employer 
recognizes the concept of progressive discipline. 

Suspensions, demotions, or discharges will be in written form. 

Written reprimands and notices of suspension shall be read and 
acknowledged by signature of the Employee. 

Grievances relating to a suspension or discharge shall be initiated by the Union 
at Step 2 of the grievance procedure. 

Article 11. HOLIDAYS 

Section 1. 

Section 2. 

Section 3. 

The following will be recognized as paid holidays for full time 
employees: 

Holiday 
New Year's Day 
Martin Luther King Day 
Presidents' Day 
Easter 
Memorial Day 
Juneteenth 
Independence Day 
Labor Day 
Columbus Day 
Veterans Day 
Thanksgiving Day 
Friday after Thanksgiving 
Christmas Day 

Observed 
January pt 
Third Monday in January 
Third Monday in February 
Easter Day 
Last Monday in May 
June 19th 

July 4th 

First Monday in September 
Second Monday in October 
November 11 th 

Fourth Thursday in November 
Day after Thanksgiving 
December 25th 

All holidays are considered 8 hours. 

In the event that any of the actual holidays listed in Section 1 above fall on a 
Saturday, the Employer will observe the holiday on the prior Friday. In the 
event that any of the holidays listed above fall on a Sunday, the Employer will 
observe the holiday on the following Monday. This section applies to 
employees who are regularly scheduled to work Monday through Friday. 

Regular full-time employees in active status will receive payment for the actual 
holiday regardless of whether the holiday is worked. This payment will be 
based on the number of hours per day ( exclusive of overtime) that the employee 
is scheduled to work during the pay period in question. Employees on a leave of 
absence (not in active status) other than vacation or sick leave on both the day 
prior to and following the holiday will not receive holiday pay except as 
required by law. This holiday payment will not be considered hours worked for 
purposes of computing over-time. 
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Section 4. Regular full-time and part-time employees required to work on the actual holidays 
listed in Section 1 will receive time and one half of their regular rate of pay for all 
hours actually worked in addition to the holiday pay listed in Section 3 (for full 
time regular employees) or Article 6, Section 5 (for eligible part time employees) 
except for the day after Thanksgiving where only straight time will be paid. 

Article 12. VACATION 

Section 1. 

Section 2. 

Section 3. 

Full time employees shall earn and accumulate vacation benefits as follows: 

1 day = 8 hours 

0 year - 1 year 5 days 

1 year through 2 years 12 

2 years through 3 years 13 

3 years through 4 years 14 

4 years through 5 years 15 

5 years through 7 years 16 

7 years through 8 years 17 

8 years through 9 years 18 

9 years through 10 years 19 

10 years through 15 years 20 

15 years through 16 years 21 

16 years through 17 years 22 

17 years through 18 years 23 

18 years through 20 years 24 

20 years through 25 years 25 

25 years through 30 years 30 

After 30 years 35 

Years of service shall mean consecutive employment as a full-time employee or 
2,080 hours of service as an eligible part time employee. The Employer, in its 
discretion, may credit rehired employees with additional years of experience. 

Vacation time will be added to employee's vacation bank based on the 
employee's years of service per bi-weekly pay period. 
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Section 4. 

Section 5. 

Section 6. 

Section 7. 

Section 8. 

Section 9. 

Vacations shall only be taken after the time has been earned. A new full-time 
employee accrues vacation from date of hire but must work the first six (6) 
consecutive months before being eligible to take vacation pay. 

When a paid holiday falls during an employee's vacation period, the employee 
shall not be charged a day of paid vacation. 

Employees can carry over 120 hours of vacation. Current employees may accrue 
to a maximum of 200 hours. Employees at the maximum accrual will not accrue 
additional vacation. Earned vacation exceeding the carry-over amount shall be 
forfeited. Vacation carried over to the year following accrual must take the 
carried over vacation in the second year or it will be lost. 

The Employer will consider vacation requests based on the needs of the 
Employer as determined by the department head. Employees requesting vacation 
must provide at least one-week advance notice for the Employer to consider the 
request. The Employer may waive this requirement at its discretion. 

The Employer will allow employees to sign up for requests for vacation times 
annually. In the event more than one employee requests the same date, the 
Employer will consider seniority as a deciding factor for up to two weeks of 
vacation (taken in blocks of at least one week). The Employer may limit 
vacations including limitation on the number of individuals who can be on 
vacation at any given time to meet the needs of the Employer. 

Each full-time employee will be allowed one (1) personal day off per year with 
pay. This day shall be scheduled in advance with the appropriate supervisor and 
mutually agreed to. 

Article 13. SICK LEA VE 

Section 1. 

Section 2. 

All full-time regular employees will accrue sick leave at the rate of 4 hours per 
pay period or ninety-six (96) hours per year of continuous employment beginning 
with the date of hire until one thousand two-hundred and forty (1240) hours have 
been accrued. Employees who have accumulated more than the maximum 
number of sick time (1240 hours) will receive payment, on the last pay date of 
the year, of 60% (not to exceed 57.60 hours) of accrued sick hours exceeding 
1240 hours during the current year and the remaining 40% is forfeited. 

Sick leave may be used for absences due to an illness of or injury to the 
employee's child, adult child, spouse, sibling, parent, mother-in-law, father-in
law, grandchild, grandparent, or stepparent, for reasonable periods of time as the 
employee's attendance may be necessary, on the same terms upon which the 
employee is able to use sick leave benefits for the employee' s own illness or 
Injury. 
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Section 3. 

Section 4. 

Section 5. 

Section 6. 

Section 7. 

The Employer may require a doctor's certificate for any absence of three (3) or 
more consecutive days, for absences that follow a pattern, or otherwise where 
the Employer suspects potential abuse. 

Use or claiming the need to use sick leave for a purpose not authorized in this 
Article will be cause for discipline. 

Employees may accumulate a maximum of 96 hours per calendar year. 
Employees at the maximum accrual will not accrue additional sick leave. 

Sick leave hours shall not be considered hours worked for purposes of computing 
paid or unpaid leave. 

Sick leave may not be taken in less than two-hour increments: if less than two 
hours is used, two hours will be charged. 

Article 14. HOURS OF WORK 

Section 1. 

Section 2. 

Section 3. 

Section 4. 

Section 5. 

Section 6. 

This Article is intended only to define the normal hours of work and normal 
scheduling and to provide the basis for the calculation of ove1iime or other 
premium pay. Nothing herein shall be construed as a guarantee of hours of 
work per day or per week. 

Work shifts, work breaks, staffing schedules and the assignment of employees 
thereto shall be established by the Employer. 

Overtime will be paid at the rate of time and one-half (1-1/2) for all hours 
worked over 80 hours in a two week pay period. All use of sick leave hours, 
vacation leave hours are not to be considered hours worked in computing 
overtime. The establishment of a working schedule will be established by the 
Employer. The schedule may be modified due to foreseen and expected 
shortages by the employer. 

The assignment of overtime shall be at the discretion of the Employer. 
Employees must receive prior authorization from the Police Chief before 
working any ove1iime, except in cases of emergency. 

Employees shall be required to work ove1iime or holidays when assigned unless 
excused by the Employer. 

Neither the base pay rate specified in Appendix A nor overtime pay shall be 
paid more than once for the same hours worked under any provision of this 
agreement. 
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Section 7. 

Section 8. 

Employees eligible for overtime payments may receive compensatory time off in 
lieu of the ove1iime payment at the employee's request within the sole discretion 
of the Employer. The Employer may require an employee to utilize accrued and 
unused compensatory time off. In no event may any employee accrue in excess 
of one hundred (100) hours of accumulated compensatory time off. Any 
ove1iime beyond this maximum will be paid. 

Ove1iime will be calculated to the nearest fifteen (15) minutes. 

Article 15. WAGES 

Section 1. 

Section 2. 

Section 3. 

Section 4. 

Section 5. 

Section 6. 

Section 7. 

Full-time Employees will be compensated according to a step schedule as 
outlined in Appendix A. Employees below the top step will move to the next 
step on the schedule upon obtaining an overall satisfactory rating on their 
annual performance evaluation. 

Any step increase will be effective on the beginning of the first full pay period 
following January 1st, In the event that there is a rounding difference between the 
attached wage schedule and payroll, payroll shall govern. 

New employees may be hired above the applicable start rate for the classification, 
if the Employer determines that the employee has additional education or training, 
experience or other qualifications warranting additional recognition. 

In no event may an employee exceed the maximum wage for the wage range. 

Employees who are promoted to a new classification will move to the closest 
step in the new wage range that meets or exceeds five percent (5%) above the 
employee's existing wage ( exclusive of ove1iime ). 

Employees who are demoted to a new classification will move to the closest 
step in the new wage range that is at least five percent (5%) below the 
employee's existing wage ( exclusive of overtime) 

Call out. Any employee who is called out during a time when they are not 
normally scheduled to work shall receive a minimum of 2 hours compensation at 
the ove1iime rate. The compensation may be taken as paid overtime or banked as 
compensatory time. An early start or late release from a scheduled shift shall not 
be considered a call out. 

Court Time. An employee who is scheduled to appear or required to appear in 
comi during a time when they are not normally scheduled to work, will receive a 
minimum of 2 hours of overtime compensation or compensatory time off. If the 
officer is notified at least 24 hours before the scheduled appearance that they do 
not need to appear in court, no compensation will be earned. 
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Section 8. Uniforms and Equipment. 

A. A new full-time officer will be provided 2 long sleeve shirts, 2 short 
sleeve shirts, 2 pairs of duty pants, 1 jacket, 1 pair of boots, and 1 bullet 
resistant vest, in addition to all required duty gear that the Chief 
determines is needed. 

B. Officers will be required to provide their own service weapon and must 
receive approval of said weapon from the Chief before qualifying or use 
on duty. 

C. Each full-time officer shall receive an annual uniform allowance in the 
amount of $500.00-2022, $550.00-2023, and $600.00-2024 per year to 
maintain uniforms and equipment. Officers will be allowed to charge 
the items to the police department and shall provide a copy of the 
invoice to the Chief. 

Article 16. SENIORITY 

Section 1. 

Section 2. 

Section 3. 

Section 4. 

Section 5. 

Seniority shall be defined as the length of continuous service with the Employer. 

The Employer shall maintain a seniority list of all employees covered by this 
Agreement. 

Seniority shall terminate when an employee is separated from 
employment. 

Seniority shall not accrue under the following conditions: 

1. During a period of layoff or other reduction in force; or 

2. During a period of an unpaid leave of absence other than military leave 
or other applicable law. 

Employees may be laid off by the Employer to meet the needs of the Employer. In 
the event a layoff or other reduction in force is necessary the work force shall be 
reduced first by laying off any temporary, casual, intermittent, and pmi-time 
employees. Subsequent layoff shall be based on seniority provided the employee 
is qualified to perform the work. In the instances where employees have equal 
qualifications to perform available work, seniority will prevail. 

14 



Section 6. An employee's right to recall to the same job classification shall exist fortwenty
four (24) months after the employee's last date of layoff. Failure to return to work 
within ten (10) calendar days of notice of recall shall terminate all right to recall. 
Notice ofrecall shall be in the form of a registered letter sent to the employee's last 
address on file with the Employer. It shall be the employee's duty to notify the 
Employer of any address change. Recall shall be based on the same criteria as 
layoff and no new employee will be employed to fill a vacant position if an 
employee is available from the layoff list with the ability to perform the work of the 
position. Refusal or failure to accept recall for a position within ten (10) days from 
the date of the notice of recall, for which the employee on layoff is qualified, shall 
terminate all right to recall. 

Article 17. SAVINGS CLAUSE 

This agreement is subject to the laws of the United States and the State of Minnesota. In the 
event any provisions of this agreement shall be held to be contrary to law by a court of 
competent jurisdiction, a state or federal administrative agency from whose final judgment or 
decree no appeal has been taken with the time provided, or enacted legislation, such provision 
shall be voided. All other provisions shall continue in full force and effect. 

Article 18. COMPLETE AGREEMENT 

Section 1. 

Section 2. 

Section 3. 

This Agreement shall represent the complete agreement between the Union 
and the Employer. 

The parties acknowledge that during the negotiations which resulted in this 
Agreement, each had the unlimited right and opportunity to make requests and 
proposals with respect to any subject or matter not removed by law from the area 
of collective bargaining, and that the complete understandings and agreements 
arrived at by the paiiies after the exercise of that right and oppmiunity are set 
forth in this Agreement. Therefore, the Employer and the Union, for the life of 
this Agreement, each voluntarily and unqualifiedly waives the right and each 
agrees that the other shall not be obligated to bargain collectively with respect to 
any subject or matter referred to or covered in this Agreement 

Any and all prior agreements, resolutions, practices, policies, rules and 
regulations regarding the terms and conditions of employment set forth in this 
Agreement are hereby superseded. 
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Article 19. MUTUAL CONSENT 

This Agreement may be amended any time during its life upon the mutual consent of the 
employer and the union. Such amendment, to be enforceable, must be in writing and attached 
to all executed copies of this Agreement. 

Article 20. DURATION 

This agreement shall be in full force and effect from January 1, 2022, through December 31, 
2024, and shall be automatically renewed from year to year thereafter unless either party shall 
notify the other, in writing, by June I prior to any subsequent anniversary date, that it desires 
to modify or terminate this agreement. 

IN WITNESS WHEREOF, the paiiies have caused this agreement to be executed on the 
dates noted below: 

FOR: Union FOR: Employer 

Tim Gannon, Business Agent 

Dated: __________ _ Dated: 06-07-2022 
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APPENDIX A 

New Step Schedule for 2022, 2023, 2024 with a 3% increase each year. 

2022 
Min. 6-mo Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 

$23.39 $24.56 $25.42 $26.31 $27.23 $28.18 $29.17 $30.04 $30.94 $31.87 $32.83 $33.81 

2023 
Min. 6-mo Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 

$24.09 $25.29 $26.18 $27.10 $28.04 $29.03 $30.04 $30.94 $31.87 $32.83 $33.81 $34.83 

2024 
Min. 6-mo Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 

$24.81 $26.05 $26.96 $27.91 $28.88 $29.90 $30.94 $31.87 $32.83 $33.81 $34.83 $35.87 
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Article 1. INTRODUCTION 

This Agreement is made and entered into by and between the City of Foley, hereinafter referred 
to as the Employer and Law Enforcement Labor Services, hereinafter referred to as the Union. 

Article 2. RECOGNITION 

Section 1. 

Section 2. 

The Employer recognizes the Union as the exclusive bargaining representative, 
under Minnesota Statutes Section 179A.03, Subdivision 14, as outlined in the 
Unit Determination order of the Bureau of Mediation Services BMS Case No. 
22PRE1005, described as: 

A. All essential licensed employees of the Foley Police Department, Foley, 
Minnesota, who are public employees within the meaning of Minn. Stat. 
179A. 03, subd. 14, excluding supervisor, confidential and all other 
employees. 

In the event that the Employer and the Union are unable to agree as to the 
inclusion or exclusion of a new or modified job class the issue shall be jointly 
submitted to the Bureau of Mediation Services for determination. 

Article 3. DEFINITIONS 

Section 1. 

Section 2. 

Section 3. 

Section 4. 

Section 5. 

Section 6. 

Employee: An employee whose job classification falls within the recognition 
clause of the exclusively recognized bargaining unit. 

Employer: The City of Foley. 

Bargaining Unit Employee: A regular employee in a classified bargaining unit 
position. 

Bargaining Unit Position: A job classification included in the bargaining unit 
pursuant to A1iicle 2 (Recognition). 

Regular Employee: An employee who is regularly scheduled for a set number of 
hours per week. However, nothing in this definition grants a regular employee a 
vested right to a defined number of hours or continued employment. 

A. Regular Full-Time Employee: An employee who is regularly scheduled 
to work 40 hours per week. 

B. Regular Part-Time Employee: An employee who is regularly 
scheduled to work at least 30 hours per week and less than 40 hours 
per week. 

Part-Time Employee: An employee who works sufficient hours to satisfy the 
definition of public employee under Minn. Stat. l 79A.03, subd. 14. 
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Section 7. Days: Except as indicated otherwise in the Agreement, all references to days are 
calendar days. 

Article 4. UNION SECURITY 

Section 1. 

Section 2. 

Section 3. 

The Union may designate certain employees from the bargaining unit to act as 
stewards and shall certify to the Employer, in writing, of such choice and the 
designation of successors to former stewards. The Union shall also certify to the 
employer a current list of any LELS Business Agents upon execution of this 
agreement. 

A. The Employer agrees to recognize stewards certified by the Union as 
provided in this section subject to the following stipulations: 

1. There shall be no more than 1 steward and 1 assistant steward. 

2. The Employer agrees to allow the steward a reasonable amount of 
time off for the purpose of bargaining and processing grievances 
on behalf of Employees with prior notice to the Employer and a 
determination by the Employer that work needs permit such 
interruption. The Employer must approve the time off. The 
steward shall notify the Employer upon resumption of their work. 

B. With the prior approval of the Employer, a LELS Business Agent may 
come on the premises of the Employer for the purpose of bargaining and 
processmg grievances. 

In recognition of the Union as the exclusive representative: 

A. The Employer shall deduct an amount sufficient to provide the 
payment of regular dues established by the Union from the wages of 
all employees authorizing, in writing, such deduction in a form 
mutually agreed upon by the Employer and Union; and 

B. The Employer shall remit such deduction to the Union with a list of the 
names of the employees from whose wages deductions were made; and 

C. The Union shall ceiiify to the Employer, in writing, the current amount of 
regular dues to be withheld. 

The Union agrees to indemnify and hold the Employer harmless against any and 
all claims, suits, orders, or judgments brought or issued against the Employer as 
a result of action taken by the Employer under all provisions of Section 2 of this 
A1iicle. 
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Article 5. MANAGEMENT RIGHTS 

Section 1. 

Section 2. 

Section 3. 

Section 4. 

The Union recognizes the right and authority of the Employer to operate and 
manage its affairs in all respects in accordance with its management rights, 
existing and future laws, and regulations of the appropriate authorities. The rights 
or authority which the Employer has not officially abridged, delegated, or 
modified by this Agreement are retained by the Employer. 

Except as limited by the specific provisions of this Agreement, the Employer shall 
retain whatever rights and authority are necessary for it to operate and direct the 
affairs of the Employer in all of its various aspects, including but not limited to 
the right to operate and manage all facilities and equipment; to establish or 
discontinue functions and programs; to set and amend budgets; to determine the 
utilization of technology; to establish and modify the organizational structure; to 
schedule working hours and assign overtime; to select, direct and determine the 
number of personnel; to hire, promote, suspend, discipline, or discharge 
personnel for just cause; to lay off or relieve Employees due to lack of work or 
other reasons; to make and enforce reasonable rules and regulations; to contract 
with vendors or others for goods and/or services; to take any and all actions 
necessary to carry out the operations of the employer in situations involving a 
disaster or emergency consistent with the terms and conditions listed in this 
agreement to the extent practicable; to assign duties, tasks, and jobs, and to 
perform such other inherent managerial functions as set forth in the Minnesota 
Public Employee Labor Relations Act of 1971, as amended. 

The Employer's failure to exercise any right, prerogative, or function hereby 
reserved to it, or the Employer's exercise of any such right, prerogative, or 
function in a particular way, shall not be considered a waiver of the Employer's 
right to exercise such right, prerogative, or function or preclude it from 
exercising the same in some other way not in conflict with the express provisions 
of this Agreement. 

The parties recognize that all employees covered by this Agreement shall perform 
the services and duties prescribed by the Employer and shall be governed by 
Employer rules, policies, regulations, directives, and orders, provided that such 
rules, regulations, and orders are not inconsistent with the provisions of this 
Agreement or state or federal laws. 

Article 6. PART-TIME EMPLOYEES 

Section 1. 

Section 2. 

Regular part-time employees shall receive pro-rata sick and vacation 
based on scheduled hours. 

Regular part-time employees will be eligible for step movement after working 
2080 hours for the employer, and upon a satisfactory review. 
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Section 3. 

Section 4. 

Section 5. 

Regular part-time employees will be eligible for health insurance on the same 
basis as nonunion employees provided that they are eligible for coverage under 
the applicable insurance policy. 

Regular part-time employees will be eligible for holiday pay in the event that 
they would normally have been scheduled to work on that day but for the 
observed holiday as outlined in Article 12. 

Regular part-time employees will not accrue seniority except for purposes of 
vacation accrual. For purposes of vacation accrual, regular part time employees 
will be considered to have a year of service after working 2,080 hours for the 
Employer. 

Article 7. INSURANCE 

Section 1. 

Section 2. 

Section 3. 

The Employer shall make available to eligible Employees a group program 
of insurance which may include health and hospitalization, dental, and life 
msurance. 

An employee is eligible for participation in the group insurance after the 
employee has worked in permanent status for thirty (30) days. 

The Employer agrees to contribute to the cost of the insurance program for each 
eligible employee at the rates indicated below: 

Insurance Contribution Rates 

Single Coverage: Paid in full by the Employer. 

Family Coverage: 90% of premium paid by the Employer. 

Any premium costs exceeding the Employer's contribution shall be paid by the 
Employee by a bi-weekly payroll deduction. 

Article 8. PROBATION 

Section 1. 

Section 2. 

Regular Full-Time Employees. All employees hired into a regular full-time 
position who are original hires, or rehires following separation, shall serve a 
probationary period of twelve (12) consecutive months of active work (which 
does not include time spent on a leave of absence except as may be required by 
law). 

Regular Part-Time Employees. All employees hired into a regular part time 
position who are original hires, or rehires following separation, shall serve a 
probationary period of 1040 hours of active work (which does not include time 
spent on a leave of absence except as may be required by law and does not 
include overtime or unscheduled work). 
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Section 3. 

Section 4. 

At any time during the probationary periods noted in Sections 1 and 2, an 
employee may be terminated at the discretion of the Employer without such 
discharge being a violation of this agreement and such termination is not a 
proper subject for Article 9 (Grievance Procedure). 

Employees shall, during the probationary period, accumulate paid vacation and 
sick leave as provided by Articles 13 and 14. 

Article 9. GRIEVANCE PROCEDURE 

Section 1. 

Section 2. 

Section 3. 

Definition of a Grievance. A grievance is defined as a dispute or disagreement 
as to the interpretation or application of the specific terms and conditions of this 
agreement. 

Processing of a Grievance. It is recognized and accepted by the Union and the 
Employer that the processing of grievances as hereinafter provided is limited by 
the job duties and responsibilities of the steward and grievant employee(s) and 
shall therefore be accomplished during normal working hours only when 
consistent with such employee duties and responsibilities. The aggrieved 
employee(s) and the steward representative shall be allowed a reasonable 
amount of time without pay, for the investigation or presentation of grievances 
during normal working hours provided the aggrieved employee(s) and the 
steward have previously notified and received approval from the Police Chief 
where the Police Chief has determined that such absence is reasonable and 
would not be detrimental to the work programs of the Employer. 

Procedure. Grievances, as defined by Section 1, shall be resolved in 
conformance with the following procedure: 

Step 1: 

An employee claiming a violation concerning the interpretation or application of 
this agreement shall, within fourteen (14) calendar days after the first occurrence 
of the event constituting such alleged violation, sign and present such grievance 
in writing to the Police Chief. The Police Chief will discuss the matter with the 
grievant and Union representative and give an answer to such Step 1 grievance to 
the Union representative within fourteen (14) calendar days after receipt. 

A grievance not resolved in Step 1 and appealed to Step 2 shall be placed in 
writing setting forth the nature of the grievance, the facts on which it is based, 
the provision or provisions of the agreement allegedly violated, the remedy 
requested, shall be signed by the Union and shall be appealed to Step 2 within 
fourteen ( 14) calendar days after the Police Chief's final answer in Step 1. Any 
grievance not appealed, in writing, to Step 2 by the Union within fourteen (14) 
calendar days shall be considered waived. 
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Section 4. 

A. 

Step 2: 

If appealed to Step 2, the written grievance shall be presented by the Union and 
discussed with the Personnel Committee of the Council ("Personnel Committee"). 
The Personnel Committee must receive the grievance. The Personnel Committee 
shall give the Union Business Agent the Employer's Step 2 answer in writing 
within fourteen (14) calendar days after receipt of such Step 2 grievance. 

A grievance not resolved in Step 2 may be appealed to Step 3 within 
Fourteen (14) calendar days following the Personnel Committee's final Step 
2 answer. 

Any grievance not appealed, in writing, to Step 3 by the Union within 
fourteen (14) calendar days shall be considered waived. 

Step 3: 

The Union shall notify the Employer of a grievance unresolved in Step 2 and 
appealed to Step 3 in writing within fourteen (14) calendar days following the 
Council's final answer in Step 2. The Union shall notify the Bureau of Mediation 
Services within fourteen (14) calendar days of the notice of appeal to the 
Employer that the Union is submitting the matter to arbitration. For grievance 
matters regarding written disciplinary action, discharge, or termination, the 
appointment of an arbitrator shall be consistent with Minnesota Statutes 626.892. 
For all other grievance matters, the Union shall request that the Bureau of 
Mediation Services provide the parties with a list of arbitrators. The selection of 
an arbitrator shall be made in accordance with the rules and regulations as 
established by the Bureau of Mediation Services. The Union must contact the 
Employer within sixty (60) calendar days of the date that the Bureau of 
Mediation Services has mailed the parties a list of arbitrators in order to strike 
arbitrators or notify the Employer of an objection to the list of arbitrators. The 
Employer will have a similar obligation to the Union to be prepared to strike 
arbitrators or notify the Union of an objection to the list of arbitrators. The matter 
will then be submitted to arbitration subject to the provisions of the Public 
Employment Labor Relations Act. 

Arbitrator's Authority 

The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or 
subtract from the terms and conditions of this agreement. The arbitrator shall 
consider and decide only the specific issue(s) submitted in writing by the 
Employer and the Union and shall have no authority to make a decision on any 
other issue not so submitted. 
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B. 

C. 

Section 5. 

Section 6. 

The arbitrator shall be without power to make decisions contrary to, or 
inconsistent with, or modifying or varying in any way the application of laws, 
rules or regulations having the force and effect of law. The arbitrator's decision 
shall be submitted, in writing, within thirty (30) days following close of the 
hearing or the submission of briefs by the parties, whichever is later. The decision 
shall be binding on both the Employer and the Union and shall be based solely on 
the arbitrator's interpretation or application of the terms of this agreement and to 
the facts of the grievance presented. 

The fees and expenses for the arbitrator's services and proceedings shall be born 
equally by the Employer and the Union provided that each party shall be 
responsible for compensating its own representatives and witnesses. If either 
party desires a verbatim record of the proceedings, it may cause such a record to 
be made, providing it pays for the record. If both parties desire a verbatim 
record of the proceedings, the cost shall be shared equally. 

Waiver. If a grievance does not comply with any of the procedural requirements 
in Section 3, it shall be considered "waived. 11 If a grievance is not appealed in 
conformance with any of the procedural requirements in Section 3 or any agreed 
waiver of the requirements thereof: it shall be considered settled on the basis of 
the Employer's last answer. If the Employer does not answer a grievance or an 
appeal thereof within the specified time limits, the Union may elect to treat the 
grievance as denied at that step and immediately appeal the grievance to the next 
step. The time limit in each step may be extended by mutual written agreement of 
the Employer and the Union at each step. In addition, the Employer and Union 
may mutually agree to extend the time lines and mediate the grievance following 
the Step 2 final answer from the Employer prior to appealing the matter to Step 3. 

Choice of Remedy. In the event that more than one procedure is available for 
resolution of a dispute arising from any provisions covered by this agreement, the 
aggrieved employee(s) shall be Limited to one procedure through which remedy 
may be sought, unless otherwise authorized by law. An employee who is eligible 
under the Veterans Preference Act has the right to select between the grievance 
procedure and the Veterans Preference Act procedure. All grievance timelines 
shall be tolled to allow the eligible employee their full opportunity to make the 
selection. 

Article 10. DISCIPLINE 

Section 1. Discipline may be in one of the following forms: 

Oral Reprimand 
Written 
Reprimand 
Suspension 
Demotion 
Termination 
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Section 2. 

Section 3. 

Section 4. 

Section 5. 

The Employer will discipline employees for just cause only. The Employer 
recognizes the concept of progressive discipline. 

Suspensions, demotions, or discharges will be in written form. 

Written reprimands and notices of suspension shall be read and 
acknowledged by signature of the Employee. 

Grievances relating to a suspension or discharge shall be initiated by the Union 
at Step 2 of the grievance procedure. 

Article 11. HOLIDAYS 

Section 1. 

Section 2. 

Section 3. 

The following will be recognized as paid holidays for full time 
employees: 

Holiday 
New Year's Day 
Martin Luther King Day 
Presidents' Day 
Easter 
Memorial Day 
Juneteenth 
Independence Day 
Labor Day 
Columbus Day 
Veterans Day 
Thanksgiving Day 
Friday after Thanksgiving 
Christmas Day 

Observed 
January 1st 

Third Monday in January 
Third Monday in February 
Easter Day 
Last Monday in May 
June 19th 

July 4th 

First Monday in September 
Second Monday in October 
November 11 th 

Fourth Thursday in November 
Day after Thanksgiving 
December 25th 

All holidays are considered 8 hours. 

In the event that any of the actual holidays listed in Section 1 above fall on a 
Saturday, the Employer will observe the holiday on the prior Friday. In the 
event that any of the holidays listed above fall on a Sunday, the Employer will 
observe the holiday on the following Monday. This section applies to 
employees who are regularly scheduled to work Monday through Friday. 

Regular full-time employees in active status will receive payment for the actual 
holiday regardless of whether the holiday is worked. This payment will be 
based on the number of hours per day ( exclusive of ove1iime) that the employee 
is scheduled to work during the pay period in question. Employees on a leave of 
absence (not in active status) other than vacation or sick leave on both the day 
prior to and following the holiday will not receive holiday pay except as 
required by law. This holiday payment will not be considered hours worked for 
purposes of computing over-time. 
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Section 4. Regular full-time and part-time employees required to work on the actual holidays 
listed in Section 1 will receive time and one half of their regular rate of pay for all 
hours actually worked in addition to the holiday pay listed in Section 3 (for full 
time regular employees) or Article 6, Section 5 (for eligible part time employees) 
except for the day after Thanksgiving where only straight time will be paid. 

Article 12. VACATION 

Section 1. 

Section 2. 

Section 3. 

Full time employees shall earn and accumulate vacation benefits as follows: 

1 day = 8 hours 

0 year - 1 year 5 days 

1 year through 2 years 12 

2 years through 3 years 13 

3 years through 4 years 14 

4 years through 5 years 15 

5 years through 7 years 16 

7 years through 8 years 17 

8 years through 9 years 18 

9 years through 10 years 19 

10 years through 15 years 20 

15 years through 16 years 21 

16 years through 17 years 22 

17 years through 18 years 23 

18 years through 20 years 24 

20 years through 25 years 25 

25 years through 30 years 30 

After 30 years 35 

Years of service shall mean consecutive employment as a full-time employee or 
2,080 hours of service as an eligible part time employee. The Employer, in its 
discretion, may credit rehired employees with additional years of experience. 

Vacation time will be added to employee's vacation bank based on the 
employee's years of service per bi-weekly pay period. 
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Section 4. 

Section 5. 

Section 6. 

Section 7. 

Section 8. 

Section 9. 

Vacations shall only be taken after the time has been earned. A new full-time 
employee accrues vacation from date of hire but must work the first six (6) 
consecutive months before being eligible to take vacation pay. 

When a paid holiday falls during an employee's vacation period, the employee 
shall not be charged a day of paid vacation. 

Employees can carry over 120 hours of vacation. Current employees may accrue 
to a maximum of 200 hours. Employees at the maximum accrual will not accrue 
additional vacation. Earned vacation exceeding the carry-over amount shall be 
forfeited. Vacation carried over to the year following accrual must take the 
carried over vacation in the second year or it will be lost. 

The Employer will consider vacation requests based on the needs of the 
Employer as determined by the department head. Employees requesting vacation 
must provide at least one-week advance notice for the Employer to consider the 
request. The Employer may waive this requirement at its discretion. 

The Employer will allow employees to sign up for requests for vacation times 
annually. In the event more than one employee requests the same date, the 
Employer will consider seniority as a deciding factor for up to two weeks of 
vacation (taken in blocks of at least one week). The Employer may limit 
vacations including limitation on the number of individuals who can be on 
vacation at any given time to meet the needs of the Employer. 

Each full-time employee will be allowed one (1) personal day off per year with 
pay. This day shall be scheduled in advance with the appropriate supervisor and 
mutually agreed to. 

Article 13. SICK LEA VE 

Section 1. 

Section 2. 

All full-time regular employees will accrue sick leave at the rate of 4 hours per 
pay period or ninety-six (96) hours per year of continuous employment beginning 
with the date of hire until one thousand two-hundred and forty (1240) hours have 
been accrued. Employees who have accumulated more than the maximum 
number of sick time (1240 hours) will receive payment, on the last pay date of 
the year, of 60% (not to exceed 57.60 hours) of accrued sick hours exceeding 
1240 hours during the current year and the remaining 40% is forfeited. 

Sick leave may be used for absences due to an illness of or injury to the 
employee's child, adult child, spouse, sibling, parent, mother-in-law, father-in
law, grandchild, grandparent, or stepparent, for reasonable periods of time as the 
employee's attendance may be necessary, on the same terms upon which the 
employee is able to use sick leave benefits for the employee' s own illness or 
injury. 
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Section 3. 

Section 4. 

Section 5. 

Section 6. 

Section 7. 

The Employer may require a doctor's certificate for any absence of three (3) or 
more consecutive days, for absences that follow a pattern, or otherwise where 
the Employer suspects potential abuse. 

Use or claiming the need to use sick leave for a purpose not authorized in this 
Article will be cause for discipline. 

Employees may accumulate a maximum of 96 hours per calendar year. 
Employees at the maximum accrual will not accrue additional sick leave. 

Sick leave hours shall not be considered hours worked for purposes of computing 
paid or unpaid leave. 

Sick leave may not be taken in less than two-hour increments: if less than two 
hours is used, two hours will be charged. 

Article 14. HOURS OF WORK 

Section 1. 

Section 2. 

Section 3. 

Section 4. 

Section 5. 

Section 6. 

This Article is intended only to define the normal hours of work and normal 
scheduling and to provide the basis for the calculation of ove1iime or other 
premium pay. Nothing herein shall be construed as a guarantee of hours of 
work per day or per week. 

Work shifts, work breaks, staffing schedules and the assignment of employees 
thereto shall be established by the Employer. 

Overtime will be paid at the rate of time and one-half (1-1/2) for all hours 
worked over 80 hours in a two week pay period. All use of sick leave hours, 
vacation leave hours are not to be considered hours worked in computing 
overtime. The establishment of a working schedule will be established by the 
Employer. The schedule may be modified due to foreseen and expected 
shmiages by the employer. 

The assignment of overtime shall be at the discretion of the Employer. 
Employees must receive prior authorization from the Police Chief before 
working any overtime, except in cases of emergency. 

Employees shall be required to work overtime or holidays when assigned unless 
excused by the Employer. 

Neither the base pay rate specified in Appendix A nor ove1iime pay shall be 
paid more than once for the same hours worked under any provision of this 
agreement. 
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Section 7. 

Section 8. 

Employees eligible for ove1iime payments may receive compensatory time off in 
lieu of the overtime payment at the employee's request within the sole discretion 
of the Employer. The Employer may require an employee to utilize accrued and 
unused compensatory time off. In no event may any employee accrue in excess 
of one hundred (100) hours of accumulated compensatory time off. Any 
overtime beyond this maximum will be paid. 

Overtime will be calculated to the nearest fifteen (15) minutes. 

Article 15. WAGES 

Section 1. 

Section 2. 

Section 3. 

Section 4. 

Section 5. 

Section 6. 

Section 7. 

Full-time Employees will be compensated according to a step schedule as 
outlined in Appendix A. Employees below the top step will move to the next 
step on the schedule upon obtaining an overall satisfactory rating on their 
annual performance evaluation. 

Any step increase will be effective on the beginning of the first full pay period 
following January 1st. In the event that there is a rounding difference between the 
attached wage schedule and payroll, payroll shall govern. 

New employees may be hired above the applicable start rate for the classification, 
if the Employer determines that the employee has additional education or training, 
experience or other qualifications warranting additional recognition. 

In no event may an employee exceed the maximum wage for the wage range. 

Employees who are promoted to a new classification will move to the closest 
step in the new wage range that meets or exceeds five percent (5%) above the 
employee's existing wage (exclusive of overtime). 

Employees who are demoted to a new classification will move to the closest 
step in the new wage range that is at least five percent (5%) below the 
employee's existing wage ( exclusive of ove1iime) 

Call out. Any employee who is called out during a time when they are not 
normally scheduled to work shall receive a minimum of 2 hours compensation at 
the ove1iime rate. The compensation may be taken as paid overtime or banked as 
compensatory time. An early start or late release from a scheduled shift shall not 
be considered a call out. 

Court Time. An employee who is scheduled to appear or required to appear in 
court during a time when they are not normally scheduled to work, will receive a 
minimum of 2 hours of overtime compensation or compensatory time off. If the 
officer is notified at least 24 hours before the scheduled appearance that they do 
not need to appear in comi, no compensation will be earned. 
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Section 8. Uniforms and Equipment. 

A. A new full-time officer will be provided 2 long sleeve shhis, 2 short 
sleeve shirts, 2 pairs of duty pants, 1 jacket, 1 pair of boots, and 1 bullet 
resistant vest, in addition to all required duty gear that the Chief 
determines is needed. 

B. Officers will be required to provide their own service weapon and must 
receive approval of said weapon from the Chief before qualifying or use 
on duty. 

C. Each full-time officer shall receive an annual uniform allowance in the 
amount of $500.00-2022, $550.00-2023, and $600.00-2024 per year to 
maintain uniforms and equipment. Officers will be allowed to charge 
the items to the police department and shall provide a copy of the 
invoice to the Chief. 

Article 16. SENIORITY 

Section 1. 

Section 2. 

Section 3. 

Section 4. 

Section 5. 

Seniority shall be defined as the length of continuous service with the Employer. 

The Employer shall maintain a seniority list of all employees covered by this 
Agreement. 

Seniority shall terminate when an employee is separated from 
employment. 

Seniority shall not accrue under the following conditions: 

1. During a period of layoff or other reduction in force; or 

2. During a period of an unpaid leave of absence other than military leave 
or other applicable law. 

Employees may be laid off by the Employer to meet the needs of the Employer. In 
the event a layoff or other reduction in force is necessary the work force shall be 
reduced first by laying off any temporary, casual, intermittent, and paii-time 
employees. Subsequent layoff shall be based on seniority provided the employee 
is qualified to perform the work. In the instances where employees have equal 
qualifications to perform available work, seniority will prevail. 
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Section 6. An employee's right to recall to the same job classification shall exist fortwenty
four (24) months after the employee's last date of layoff. Failure to return to work 
within ten (10) calendar days of notice of recall shall terminate all right to recall. 
Notice ofrecall shall be in the form of a registered letter sent to the employee's last 
address on file with the Employer. It shall be the employee's duty to notify the 
Employer of any address change. Recall shall be based on the same criteria as 
layoff and no new employee will be employed to fill a vacant position if an 
employee is available from the layoff list with the ability to perform the work of the 
position. Refusal or failure to accept recall for a position within ten (10) days from 
the date of the notice of recall, for which the employee on layoff is qualified, shall 
terminate all right to recall. 

Article 17. SAVINGS CLAUSE 

This agreement is subject to the laws of the United States and the State of Minnesota. In the 
event any provisions of this agreement shall be held to be contrary to law by a court of 
competent jurisdiction, a state or federal administrative agency from whose final judgment or 
decree no appeal has been taken with the time provided, or enacted legislation, such provision 
shall be voided. All other provisions shall continue in full force and effect. 

Article 18. COMPLETE AGREEMENT 

Section 1. 

Section 2. 

Section 3. 

This Agreement shall represent the complete agreement between the Union 
and the Employer. 

The parties acknowledge that during the negotiations which resulted in this 
Agreement, each had the unlimited right and opportunity to make requests and 
proposals with respect to any subject or matter not removed by law from the area 
of collective bargaining, and that the complete understandings and agreements 
arrived at by the parties after the exercise of that right and opportunity are set 
forth in this Agreement. Therefore, the Employer and the Union, for the life of 
this Agreement, each voluntarily and unqualifiedly waives the right and each 
agrees that the other shall not be obligated to bargain collectively with respect to 
any subject or matter referred to or covered in this Agreement 

Any and all prior agreements, resolutions, practices, policies, rules and 
regulations regarding the terms and conditions of employment set forth in this 
Agreement are hereby superseded. 
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Article 19. MUTUAL CONSENT 

This Agreement may be amended any time during its life upon the mutual consent of the 
employer and the union. Such amendment, to be enforceable, must be in writing and attached 
to all executed copies of this Agreement. 

Article 20. DURATION 

This agreement shall be in full force and effect from January 1, 2022, through December 31, 
2024, and shall be automatically renewed from year to year thereafter unless either party shall 
notify the other, in writing, by June I prior to any subsequent anniversary date, that it desires 
to modify or terminate this agreement. 

IN WITNESS WHEREOF, the parties have caused this agreement to be executed on the 
dates noted below: 

FOR: Employer 

Tim Gann,6n, Eu~iness Agent 
l / 

Dated: ;1 ( I 2 O z;L- Dated: 06-07-2022 
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APPENDIX A 

New Step Schedule for 2022, 2023, 2024 with a 3% increase each year. 

2022 
Min. 6-mo Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 

$23.39 $24.56 $25.42 $26.31 $27.23 $28.18 $29.17 $30.04 $30.94 $31.87 $32.83 $33.81 

2023 
Min. 6-mo Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 

$24.09 $25.29 $26.18 $27.10 $28.04 $29.03 $30.04 $30.94 $31.87 $32.83 $33.81 $34.83 

2024 
Min. 6-mo Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 

$24.81 $26.05 $26.96 $27.91 $28.88 $29.90 $30.94 $31.87 $32.83 $33.81 $34.83 $35.87 
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