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PREAMBLE

This agreement is made and entered into by and between the CITY OF TRUMAN, hereinafter referred
to as the Employer and LAW ENFORCEMENT LABOR SERVICES, INC., hereinafter referred to as
the Union.

ARTICLE 1

PURPOSE OF AGREEMENT

1.1 This agreement has as its purpose the promotion of harmonious relations between the Employer,
its Employees and the Union, the furtherance of efficient governmental services; the
establishment of an equitable and peaceful procedure for the resolution of disputes that may arise
without interference or disruption of efficient operation of the department; and the establishment
of a formal understanding relative to all terms and conditions of employment.

ARTICLE 2

RECOGNITION

2.1 The Employer recognizes the Union as the exclusive representative for All licensed Peace
Officers of the Truman Police Department, Truman, Minnesota, who are public employees
within the meaning of Minn. Stat. 179A.03, Subd. 14, excluding confidential, supervisory, and
all other employees as ordered in the Bureau of Mediation Services Certification of Exclusive
Representative, Case No. 20-PCE1761, dated 04-20-2020.

2.2 In the event that the Employer and the Union are unable to agree as to the inclusion or exclusion
of a new or modified job class, the issue shall be submitted to the Bureau of Mediation Services
for determination.

ARTICLE 3

EMPLOYER AUTHORITY

3.1 It is recognized by both parties that except as expressly stated herein, the Employer shall retain
whatever rights and authority necessary to operate and direct the affairs of the Truman Police
Department in all of its various aspects, including, but not limited to, the right to direct the
working forces; to plan, direct and control all the operations and services of the department, to
determine the methods, means, organization and number of personnel by which such operations
and services are to be conducted; to assign and transfer Employees; to determine whether goods
or services should be made or purchased; to hire, promote, demote, suspend, discipline,
discharge or relieve Employees due to lack of work or other legitimate reasons; to make and
enforce rules and regulations; and to change or eliminate existing methods.



ARTICLE 4

UNION SECURITY

4.1 In recognition of Law Enforcement Labor Services, Inc., as the exclusive representative:

a) The Employer shall deduct an amount sufficient to provide the payment of dues
established by Law Enforcement Labor Services, Inc. from the wages of all Employees
who are Union members authorizing, in writing, such deduction in a form provided by
Law Enforcement Labor Services, Inc.; and

b) The Employer shall remit such deductions to the appropriate designated officer of Law
Enforcement Labor Services, Inc. with a list of the names of the Employees from whose
wages deductions were made on a monthly basis, or at times mutually agreed upon by the
Employer and Law Enforcement Labor Services, Inc.; and

c) Law Enforcement Labor Services, Inc. shall certify to the Employer, in writing, the
current dues amount to be withheld.

4.2 The Employer agrees not to enter into any additional agreements with Employees, individually
or collectively concerning any terms or conditions of employment.

4.3 The Union may designate one (I) member to act as a steward and shall inform the Employer
within fourteen (14) days of such choice and of any changes in stewards in writing.

4.4 The Employer agrees to make space available on the Employer bulletin board for the posting of
Union notice(s) and announcements and to make space available for Union meetings when it
does not conflict with the operation of the department.

4.5 The Employer agrees to allow the officers and representatives of the bargaining unit reasonable
time off and leaves of absence, with prior approval for the purpose of conducting Union
business.

4.6 The Employer agrees to post all promotional opportunities within the department; to publish the
method by which promotions shall be made within the department; and to make copies of written
work rules and regulations available to Employees.

ARTICLE 5

EMPLOYER SECURITY

5.1 Neither the Union, its officers or agents, nor any of the Employees covered by this agreement
will engage in, encourage, sanction, support or suggest any strike, slowdown, mass resignations,
mass absenteeism, the willful absence from one's position, the stoppage of work or the
abstinence in whole or part of the full faithful and propel performance of duties of employment
for the purpose of inducing, influencing, or coercing a change in the conditions, compensation or
rights, privileges or obligations of employment.



ARTICLE 6

EQUAL APPLICATION

6.1 The Employer shall not discriminate against, interfere with, restrain, or coerce an Employee from
exercising the right to join or not to join the Union or participate in an official capacity on behalf
of the Union, which is in accordance with the provisions of this agreement.

ARTICLE 7

SAVINGS

7.1 This agreement is subject to the laws of the United States, the State of Minnesota and the City of
Truman.

7.2 In the event that any provision of this agreement shall be held to be contrary to law by a court of
competent jurisdiction, the Equal Employment Opportunity Commission (the EEOC) or the
Minnesota Department of Human Rights, from whose final judgment or decree no appeal has
been taken within the time provided, such provision shall be voided. All other provisions of this
agreement shall continue in full force and effect. The voided provisions may be renegotiated
upon written request of either party.

ARTICLE 8

GRIEVANCE PROCEDURE

8.1 A grievance shall be defined as a dispute or disagreement raised by an Employee against the
Employer involving the interpretation or application of the provisions of this agreement.

8.2 The filing of a grievance or the seeking of remedy other than in accordance with the provisions
of this agreement shall serve as a bar from seeking resolution or remedy through this agreement.
An individual covered by the Veterans Preference Act may elect to use this grievance procedure
in lieu of the Veterans Preference hearing. Such election must be in writing.

8.3 Grievance Procedure: Grievances as herein defined, shall be processed in the following manner:

Step 1
An Employee claiming a violation concerning the interpretation or application of
the express provisions of this agreement shall, within twenty-one (21) days after
the first occurrence of the event or such time as the Employee reasonably should
be aware of the event giving rise to the grievance, present such grievance to the
Chief of Police. The Chief of Police shall give his/her written answer within ten
(10) days after such presentation. Grievances based on disciplinary actions shall
not be subject to Step I and are to be submitted at Step 2.

Step 2
The grievance shall be referred in writing to the City Council or their designated
representative within ten (10) days after the Chief of Police's answer in Step 1
and shall be signed by the LELS Representative. The written grievance shall set



forth the nature of the grievance and facts on which it is based, the provision or
provisions of the Agreement allegedly violated, and the relief requested. The City
Council or their designated representative shall discuss the grievance within ten
(10) days with the Employee and the LELS Representative at a time mutually
agreeable to the parties. If the grievance is settled as a result of such a meeting,
the settlement shall be reduced to writing and signed by the City Council or their
designated representative, and LELS. If no settlement is reached, the City Council
or their designated representative shall give written answer to LELS within ten
(10) days following their meeting.

Step 3-Mediation
If the grievance is not settled in accordance with the foregoing procedure, either
party may request mediation. If neither party elects to pursue mediation, or if the
mediation is not successful, a party may appeal to Step 4 Arbitration.

Step 4-Arbitration
If the grievance is not settled in accordance with the foregoing procedure, either
party may refer the grievance to arbitration, within forty-five (45) days after
mailing of the Employer's written answer in Step 3 or Step 4A, as provided in
Minnesota Statutes, Section 179A.21.

The fee and expenses of the arbitrator and any special services mutually agreed to
by the parties, shall be divided equally between the Employer and LELS;
provided, however, that each party shall be responsible for compensating its own
attorney, non-attorney .representatives and witnesses.

The arbitrator shall not have the right to amend, modify, nullify, ignore, add to, or
subtract from the provisions of this agreement. The arbitrator shall consider and
decide only the specific issue(s) submitted to him or her in writing by the
Employer and LELS and shall have no authority to make a decision on any other
issues not so submitted. The arbitrator shall be without power to make decisions
contrary to or inconsistent with, or modify or vary in any way, the application of
laws, rules, or regulations having the force and effect of law.

The arbitrator shall submit his/her or her decision, in writing, within thirty (30)
days following the close of the hearing or the submission of briefs by the parties,
whichever is later, unless the parties mutually agree to an extension thereof. The
decision shall be based solely up on the arbitrator's interpretation or application of
the terms of this agreement and on the facts of the grievance presented. The
parties may, by mutual written agreement, agree to submit more than one
grievance to an arbitrator, provided that each grievance will be considered as a
separate issue and each on its own merits.

8.4 If a grievance is not presented within the time limits set forth above, it shall be considered
"waived". If a grievance is not appealed to the next step within the specified time limit or any
agreed extension thereof, it shall be considered settled on the basis of the Employer's last answer.



If the Employer does not answer a grievance or an appeal thereof within the specified time
limits, the Employee and EELS shall treat the grievance as denied at that step and may appeal the
grievance to the next step. The time limit in each step may be extended by mutual written
agreement of the Employer and EELS representatives involved in each step. Days as used in This
Article shall mean calendar days.

ARTICLE 9

DISCIPLINE

9.1 The Employer will discipline for just cause only. Discipline will be in one of the following
forms:

a) Oral reprimand
b) Written reprimand
c) Suspension
d) Demotion
e) Discharge

9.2 All discipline issued shall be in written form and will state the reason(s) for the action taken. The
Elnion shall be provided with a copy of each such notice within 48 hours. Written documentation
of oral reprimands and written reprimands shall be removed from the employee's personnel file
after one year. Suspensions will set forth the time period for which the suspension shall be
effective. Demotions will state the classification to which the Employee is demoted.

9.3 Employees shall receive a copy of written reprimands, notices of suspension and notices of
discharge which are to become part of an Employee's personnel file upon final disposition.

9.4 Employees shall be permitted to have a Union representative and an attorney of his/her choice
present when being questioned concerning disciplinary action involving suspension, demotion,
or discharge.

9.5 Discharges will be preceded by a five (5) calendar day suspension without pay.

9.6 Grievances relating to suspension, demotion or discharge under the provisions of This Article
shall be initiated by the Union in Step 2 of the Grievance Procedure.

9.7 Employees placed on Administrative Eeave shall be paid at their regular rate of compensation
while precluded from working by the Employer.

ARTICLE 10

VOLUNTARY SHIFT SWITCHING

10.1 Employees may voluntarily switch shifts when the department's workload permits, with the prior
approval and at the discretion of the Chief of Police.



ARTICLE 11

SENIORITY

11.1 Definitions.

Seniority shall mean an Employee's continuous length of service with the Employer since his/her
date of hire. An Employee's continuous service shall be broken only by separation from service
by reasons of resignation, discharge for cause, retirement or death. When two or more
Employees have the same seniority date, their position on the seniority list shall be determined
by lot.

Classification seniority shall mean an Employee's length of service in the particular
Classification.

11.2 Lavofls. When a reduction in the work force becomes necessary, the Employee with the least
amount of Classification seniority shall be laid off first. While the reduction in work force is in
place, no new full-time, part-time, or temporary employees may be hired. The last Employee laid
off shall be the first to be recalled for work. No new Employees shall be hired until the layoff list
has been exhausted. If an Employee has not been recalled from layoff within two (2) calendar
years of the date of layoff, his/her name shall be removed from the layoff list and he/she shall be
deemed to have resigned.

11.3 Probationary Employees. Each newly hired Employee shall serve a probationary period, during
which the Employee may be discharged at the sole discretion of the Employer. The probation
period for newly hired Employees shall be one (1) calendar year. The probation period for a
rehired employee shall be for 30 to 90 days as determined by the Chief of Police. The probation
period may be extended by giving written notice to the Union and the Employee if circumstances
involving illness, injury or other absence have reduced the actual time worked during the
probationary period by thirty (30) calendar days or more. Any such extension shall be for a
comparable period to the time missed during the probation period.

A promoted Employee shall serve a six (6) month probationary period and may be returned to
his/her previous position at the sole discretion of the Employer during such period. A reassigned
Employee shall serve a 30 to 90 days probation as determined by the City Administrator.
Extension of the probationary period may apply in circumstances similar to those allowed for
extension of probation for a newly hired or rehired Employee.

11.4 It shall be the policy of the Employer to consider full-time present Employees for positions
within the bargaining unit above the entry level whenever possible. Such positions shall be
posted, and qualified full-time Employees shall be given prior consideration for the vacant
position before it is filled from outside the department. The Chief of Police is also granted
exclusive discretion to allow an applicant, who would otherwise be disqualified from applying
because they would supervise an immediate family member, to be considered for an opening
above the entry-level. If two (2) or more equally qualified Employees or applicants apply for the
same position, determination of the appointment shall be made according to seniority.



11.5 The parties agree that any Employee promoted to a position within the police department, but
outside the bargaining unit, shall have a right to return without loss of seniority if the Employee
does not successfully pass the probation period. Any Employee promoted to a position within the
police department, but outside the bargaining unit shall have bargaining unit seniority rights
frozen if promoted to a position within the department and may exercise "bumping rights"
against less senior Employees.

ARTICLE 12

CONSTITUTIONAL PROTECTION

12.1 Employees shall have the rights guaranteed to all citizens by the United States Constitution and
the Minnesota State Constitution.

ARTICLE 13

WORK SCHEDULE

13.1 The normal work year shall consist of two thousand eighty (2080) hours to be accounted for by
each Employee through the calculation of Hours Worked:

Hours actually worked
Training
Holiday leave
Vacation leave

Sick leave

13.2 The Chief of Police shall have sole authority to establish normal workday schedules for covered
Employees. Each shift shall include a thirty (30) minute paid meal break when the departmental
workload permits, provided that Employees remain available to respond to calls for service. The
Chief of Police shall provide 90-day notice to Employees of any change, to the normal workday
schedules, when the change is likely to last more than 30 days.

13.3 Nothing contained in this or any other Article shall be interpreted to be a guarantee of a
minimum or maximum number of hours the Employer may assign Employees.

ARTICLE 14

COURT TIME

14.1 An Employee required to appear in Court during his/her scheduled off duty time shall receive a
minimum of three (3) hours pay at one and one-half (1-1/2) times the Employee's regular rate of
pay. Additional time spent in court, over the three (3) hour minimum, shall be compensated at
one and one-half (1-1/2) times the Employee's regular rate of pay. An extension or early report
to a regularly scheduled shift does not qualify the Employee for the three (3) hour minimum.

14.2 An Employee scheduled to appear in court during off duty hours shall receive a minimum of
three (3) hours of pay at the Employee's regular rate of pay if court is cancelled without a notice
by at least 4:00 p.m. the day prior to the scheduled court appearance. In addition, since his/her



compensation is not for time actually worked, it shall not count in determining eligibility for
overtime pursuant to Article 16.

ARTICLE 15

CALLBACK

15.1 Any Employee called back to work outside his or her regularly posted schedule, except for court
appearances, shall be paid at time and one-half (1-1/2) his/her regular rate of pay for a minimum
of two (2) hours. An extension or early report to a regularly scheduled shift does not qualify the
Employee for the two (2) hour minimum.

ARTICLE 16

OVERTIME

16.1 Employees shall be compensated at one and one-half (1-1/2) times the Employee's regular rate of
pay for hours worked in excess of the Employee's regularly scheduled shift. At the Employee's
choice, this time worked in excess of the Employee's regularly scheduled shift may be placed
into a compensatory time bank after conversion to time and one-half in lieu of overtime pay.
Compensatory time off shall be allowed to build to a maximum bank of 80 hours to be
exhausted, or to be paid out each quarter of the year absent approval provided by the Employer.

16.2 Overtime will be distributed as equally as practicable. Overtime refused by an Employee will, for
record purposes, be considered as unpaid overtime worked. For the purpose of computing
overtime compensation, overtime hours worked shall not be pyramided, compounded or paid
twice for the same hours worked. Overtime shall be calculated to the nearest fifteen (15)
minutes.

16.3 Employees who are assigned to and attend training sessions in the City of Truman during their
normally scheduled off-duty time shall receive compensatory time or pay, at the Employee's
choice, at straight time rates. An Employee's shift may be flexed so that training time will not
result in overtime pay.

Employees who are assigned and attend training sessions outside of the City of Truman will be
compensated at straight time rates (compensatory time or pay) for all time spent at the class and
for time spent traveling to and from the class. An Employee's shift may be flexed so that the
training and travel time will not result in overtime pay. Travel time will be allowed whether the
Employee is attending training or traveling on a regularly scheduled day or on their scheduled
day off.

For purposes of this Article, the time spent training shall be considered the time that training is
scheduled for, or the time that the training instructor dismisses the attendees, whichever is
greater.

16.4 Mileage and meal expenses, and reimbursement, are subject to City policy.
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ARTICLE 17

VACATION

17.1 Vacation is earned at the foilowing rates:

Start through 10 Years: = 80 Hours
Year 11 through 15: = 120 Hours
Year 16

Year 17

Year 18

Year 19

Year 20

- 128 Hours

= 136 Hours

= 144 Hours

= 152 Hours

= 160 Hours

17.2 Vacation carryover shall be .5 (one-half) times the employee's rate of accrual. Any additional
vacation time will be lost if not used, unless otherwise approved by the City Administrator to be
carried over under special circumstances. Special circumstances will be reviewed on a case by
case basis.

17.3 Employees may request to use earned vacation leave any time after completion of their
probationary period. These requests shall require supervisory approval. Paid holidays that occur
during vacation shall not be counted as days of vacation leave. Employees who are absent
because of reported illness the workday before or after scheduled vacation days, may be
requested to submit a doctor's statement veritying the illness. In choosing time for vacation,
preference is given to seniority. This preference is limited, however, to the first two (2) weeks of
vacation. Any vacation to which the employee is entitled beyond the initial two (2) weeks will
be chosen only after the other employees have made their initial choices. The same criteria as
was used for the first two (2) weeks selection will be used for the remaining selection of vacation
time.

17.4 Employees shall be compensated for all unused vacation leave upon separation of employment.

ARTICLE 18

LEAVES OF ABSENCE

18.1 Funeral Leave. The Employer shall grant a leave of absence with pay in accordance with the
City Bereavement Policy.

18.2 Jury Duty. If an Employee is required to serve on a jury, payment is to be handled according to
City of Truman Personnel Policies.

18.3 Other Leaves of Absence. The other paid and non-paid leaves of absence described in the City's
personnel policies shall be available to Employees covered by this agreement, provided that such
leaves are not inconsistent with the terms of this agreement.

18.4 Employees using paid leave time shall be considered to be working for the purpose of accruing
benefits and seniority.

11



ARTICLE 19

HOLIDAYS

19.1 Nine (9) days during a calendar year shall be considered as holidays for all full-time Employees:

New Year's Day January 1^
Martin Luther King Jr. Day 3"* Monday in January
President's Day 3"^ Monday in May
Memorial Day Last Monday in May
Independence Day July 4^^
Labor Day Monday in September
Veteran's Day November 11^
Thanksgiving Day 4^ Thursday in November
Christmas Day December 25^

Official Holidays commence at the beginning of the first shift of the day on which the
Holiday is observed and continue for twenty-four (24) hours thereafter.

19.2 Holiday Rate of Pay: Any employee who must work, or is called in to work, on a holiday shall
be paid at one and one-half times (1 Vi) their regular rate of pay for all hours worked on the
holiday.

19.3 Holiday Leave: An employee shall receive ten (10) hours of Holiday Leave for each of the nine
(9) official holidays.

ARTICLE 20

SICK LEAVE

20.1 Regular full-time employees shall earn sick leave at a rate of eight (8) hours per month.
Maximum accrual of sick leave shall not exceed four hundred eighty (480) hours.

20.2 Sick leave may only be used to the extent that it is earned. Sick leave shall be granted in
accordance with MN Statute 181.9413.

20.3 Employees shall notify their immediate supervisor as soon as reasonably possible of their need to
use sick leave. Employees must keep their supervisor informed of the continuous need to use
sick leave, if absent for more than one day. When possible, sick leave shall be requested in
advance. If sick leave abuse is suspected, the immediate supervisor or City Administrator may
require a doctor's note specifying the nature and duration of the illness.

20.4 Employees who are ill on scheduled vacation or holidays shall be paid as vacation or holiday
time and shall not be entitled to use sick leave unless a doctor's note is provided verifying said
illness.

12



20.5 Leaves of more than three (3) days which may be necessary because of illness, may require the
submission of a doctor's note, which must indicate the expected date of return to work.

20.6 Using or claiming sick leave for a purpose not authorized may be cause for disciplinary action.

20.7 Sick leave hours may be used to make up any difference between pay for the employee's normal
number of hours worked and Worker's Comp Insurance payments.

20.8 Upon leaving employment, an Employee will be paid out accumulated sick leave at the rate of
25% pay of accumulation with up to ten years of employment and 50% pay of accumulation after
ten years of employment.

ARTICLE 21

INJURED ON DUTY

21.1 AH Employee (a) acting within the limits of the authority established by the Employer, (b) who
receives a disabling injury during the performance of assigned official duties performing acts
required by law, (c) under risk conditions which are unique to law enforcement work, and (d)
wherein the Employer has determined that the Employee has not contributed to the cause of the
injury through negligence, judgmental decision, out of wrongful or willful or wanton neglect of
duty or other action or inaction, may be granted leave with pay for any period of disability
provided that such leave with pay shall not exceed a total of ninety (90) calendar days. Such
disabling injury shall be reported to the appointing authority immediately. Request for such leave
shall be presented to the Employer together with supporting documentation including appropriate
physician(s) reports. Such leave, if granted, shall not be charged to normal sick leave.

ARTICLE 22

OUTSIDE EMPLOYMENT

22.1 An Employee may accept outside employment during his/her/her off duty hours, provided such
employment is not illegal, does not involve the use of police powers and would not bring
discredit to his/her position or to the Employer. Employees must notify the Employer, in writing,
prior to commencing such employment and may be required by the Employer to justify
continued employment if the Employer receives complaints relative to conflict of interest or
other valid objection to the employment. An Employee may not hold himself or herself as a City
Employee to his/her other Employer or to the public when engaged in outside employment.

ARTICLE 23

COMPENSATION

23.1 Employees shall be compensated per the wage scale in Appendix A.

23.2 Step movement will occur on January of each calendar year.

13



23.3 Employees temporarily assigned to work out-of-class shall receive the base rate of pay for that
assignment for all hours worked while in that assignment.

ARTICLE 24

POST-EMPLOYMENT HEALTH CARE SAVINGS PLAN

24.1 The City shall establish and facilitate a Post-Employment Health Care Savings Plan (HCSP)
account through the State of MN Retirement System (MSRS) for each employee of the bargaining
unit. Funds shall be deposited into the account to be used following separation of City service.
These funds shall be withheld pre-tax and invested at the direction of the individual employee and
may be used to pay eligible medical/dental expenses as described in IRS Publication 502.

24.2 See Appendix B for funding methods and amounts.

ARTICLE 25

INSURANCE

25.1 The Employer shall provide the following health insurance plans and benefits at the following
costs:

Single Coverage Employee Employer Notes

Blue Cross Blue Shield $138.50 $554.00

Deductible 2500 $1740.00 $1760.00 Add $1,000.00 employee cost of next
$5,000.00 eligible medical expenses

Beam Dental Plan $6.53 $26.12 $4,000.00 BC BS pays before 100%
covered

Deductible $50 n/a

Beam Vision Plan $1.54 $6.18

Copayment $35.00 n/a $10.00 per examination plus $25.00
material costs per person

Total $1,971.57 $2,346.30

Family Coverage Employee Employer Notes

Blue Cross Blue Shield $346.20 $1731.00

Deductible 2500 $5,000.00

Beam Dental Plan $22.18 $88.72

Deductible $150.00

Beam Vision Plan $5.11 $20.44

Copayment $70.00 $10.00 per examination plus $25.00
material costs per person

Total $5,593.49 $1,840.16

14
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ARTICLE 26

UNIFORM ALLOWANCE

27.1 The Employer shall provide each employee with $750 to use for purchasing uniforms and
equipment and maintenance during the first payroll of each calendar year.

27.2 New employees will be provided their initial set of uniforms and equipment upon beginning
employment and shall not receive said compensation listed in Article 27.1_during their first year
of employment.

ARTICLE 27

SAFETY

28.1 Safety on the job is the mutual responsibility of the Employer and Employee. All Employees are
encouraged to suggest ways to improve and maintain a safe working environment.

28.2 All Employees who are injured on the job must notify his/her or her supervisor immediately.

ARTICLE 28

POST LICENSE

29.1 The City shall pay the entire fee for licenses or endorsements required for an employee to
continue to perform the duties and responsibilities of a position that employee holds on the date
the licensing requirement becomes effective. The City shall pay the entire fee for renewal of
licenses or endorsements required for the position the employee holds, except that the city shall
not pay the cost of renewal of a class "d" driver's license or any endorsement thereto, and shall
not pay fees necessary to meet a promotional requirement or original appointment.

15



ARTICLE 29

DURATION

30.1 Except as herein provided, this agreement shall be effective January 1, 2021, and shall continue
in full force and effect until December 31, 2022, and thereafter until modified or amended by
mutual agreement of the parties. Either party desiring to amend or modify this agreement shall
notify the other in writing by August 1st of the year in which modifications are desired, so as to
comply with the provisions ofthe Public Employment Labor Relations Act of 1971, as amended.

ARTICLE 30

COMPLETE AGREEMENT AND WAIVER OF BARGAINING

31.1 This agreement shall represent the complete Agreement between Law Enforcement Labor
Services, Inc. and the Employer.

31.2 The parties acknowledge that during the negotiations which resulted in this agreement, each had
the right and opportunity to make requests and proposals with respect to any subject or matter
not removed by law from the area of collective bargaining, and that complete understandings and
agreements arrived at by the parties after the exercise of the right and opportunity are set forth in
this agreement.

CITV OF TRUMAN

Lynn Brownlee 12/23/2020

Mayor

LAW ENFORCEMENT LABOR SERVICES - LOCAL #457

LELS Business Agent Uate
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APPENDIX A

Wage Scale

2020

2021

2022:

Future Hire(s):

No wage steps in place

Mike @ top wage

Mike @ top wage

Start at Employer's discretion based upon relevant previous
experience; step advancement January 1^^ each year

Start Step 2 Step 3 Step 4 Top
80% 85% 90% 95% 100%

2020 n/a n/a n/a n/a $22.75
2021 $19.20 $20.40 $21.60 $22.80 $24.00
2022 $20.80 $22.10 $23.40 $24.70 $26.00
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APPENDIX B

Health Care Savings Plan

Employees shall fund their health care savings plan in the following manners:

-  Pre-tax deposit of $50.00 wages upon each payroll cycle
-  Pre-tax deposit of all vacation bank severance payout upon separation
-  Pre-tax deposit of all sick bank severance payout upon separation
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