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LABOR AGREEMENT

BETWEEN

CITY OF FERGUS FALLS AND

LAW ENFORCEMENT LABOR SERVICES, INC.
(LOCAL NO. 248)

SUPERVISORY POLICE OFFICERS UNIT

ARTICLE I: PURPOSE OF AGREEMENT

THIS AGREEMENT is entered into this 9"* day, of December 2020, by and between the City of
Fergus Falls, herein after referred to as the EMPLOYER, the State of Minnesota, and Law
Enforcement Labor Services, Inc., herein after referred to as the UNION representing the
Supervisory Police Officers. It is the intent and purpose of the Agreement to:

1.1 Establish procedures for the resolution of disputes concerning the Agreement's
interpretation and/or application; and

1.2 Place in written form the parties' full and complete agreement upon terms and conditions
of employment for the duration of this Agreement.

ARTICLE 2: RECOGNITION

2.1 All essential supervisors employed by the Fergus Falls Police Department, Fergus Falls,
Minnesota, whose employment service exceeds the lesser of 14 hours per week or 35% of
the normal work week and more than 67 work days per year, excluding Confidential
employees, department heads and assistant department heads.

2.2 The EMPLOYER shall not enter into any individual agreement with an individual
member of the bargaining unit that in any way conflicts with the terms of this Agreement.

2.3 The UNION recognizes that the Labor Relations Representative designated by the City is
the Human Resources Director and that this individual will serve as the representative of
the EMPLOYER and the UNION shall meet and negotiate exclusively with such
representative, except as may otherwise be specified by this agreement. No agreement
establishing terms and conditions of employment or other matters made between the
UNION, any Employee, and anyone acting on behalf of the EMPLOYER shall be binding
upon the EMPLOYER unless the witnessed signature of the EMPLOYER'S designated
Labor Relations Representative or the City Administrator is affixed thereon. Nothing in
this section shall limit the rights of the EMPLOYER from designating others as their
Labor Relations Representative as they see fit.



ARTICLE 3: DEFINITIONS

3.1 UNION: Law Enforcement Labor Services, Inc.

3.2 UNION MEMBER: A member of Law Enforcement Labor Services, Inc.

3.3 EMPLOYEE: A member of the exclusively recognized bargaining unit.

3.4 REGULAR EMPLOYEE: A sworn Supervisory Police Officer who has completed the
one (I) year probationary period.

3.5 PROBATIONARY EMPLOYEE: A sworn Supervisory Police Officer who has not
completed the one (1) year probationary period.

3.6 EMPLOYER: The City of Fergus Falls.

3.7 UNION OFFICER: Officer elected or appointed by Law Enforcement Labor Services,
Inc., Local No. 248.

3.8 CHIEF: Chief of Public Safety.

3.9 EMPLOYEE SENIORITY: Length of continuous service as a sworn officer within the
Police Department of the Employer.

ARTICLE 4: UNION SECURITY

4.1 The UNION may designate employees from the bargaining unit to act as its
representatives and shall inform the EMPLOYER in writing of the choices and changes
in its designated UNION representatives.

4.2 The EMPLOYER shall make space available on the employees' bulletin board for the
posting of UNION notices and announcements.

4.3 The designated representative of the UNION shall be permitted on the EMPLOYER'S
premises at reasonable hours for the transaction of official UNION business provided
such activities do not interfere substantially with the normal operation of Police
Department business.

4.4 It is the policy of the City of Fergus Falls to recruit, hire, train, and promote employees
without discrimination on the basis of race, color, creed, religion, national origin, marital
status, disability, status with regard to public assistance, sex, age (except when a bona
fide occupational qualification exists), or membership or non-membership in the UNION
or because of acting as an officer in any other official capacity on behalf of the UNION.

4.5 The UNION shall be allowed dues check-off for its members provided it has not lost its
right thereto and such right is provided for by PELRA. Upon receipt of an authorization



card properly executed by employee, the EMPLOYER will deduct from the employees
pay check the dues that employee has agreed to pay the UNION during the period the
employee has authorized such deduction and remit such deduction to the UNION.

4.6 The UNION agrees to indemnify and hold the EMPLOYER harmless against any and all
claims, suits, orders, or judgments brought or issued against the EMPLOYER as a result
of any action taken or not taken by the EMPLOYER under the provisions of this Article.

ARTICLE 5: EMPLOYER AUTHORITY

5.1 It is recognized that, except as expressly modified by this Agreement, the EMPLOYER
retains all inherent managerial rights necessary to operate and direct the affairs of the
EMPLOYER in all its various aspects.

5.2 The rights referred to in Article 5.1 include, but are not limited to, the right to determine
policy, ftinctions, and programs; determine and establish budgets, utilize technology;
relieve employees due to lack of work or other legitimate reasons; determine the
methods, means, organization and number of personnel by which such operations and
services are to be conducted; and selection and direction of personnel.

5.3 Any term of employment not specifically established or modified by this Agreement shall
remain exclusively within the discretion of the EMPLOYER to modify, establish or
eliminate.

ARTICLE 6: EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE

6.1 DEFINITION OF A GRIEVANCE: A gi'ievance is defined as a dispute or
disagreement as to the interpretation or application of the specific terms and conditions of
this Agreement.

6.2 UNION REPRESENTATIVES: The Employer will recognize representatives
designated by the Union as the grievance representatives of the bargaining unit having
the duties and responsibilities established by this Article. This Union shall notify the
Employer in writing of the names of such Union representatives and of their successors
when so designated.

6.3 PROCESSING OF A GRIEVANCE: It is recognized and accepted by the Union and
the Employer that the processing of grievances as hereinafter provided is limited by the
job duties and responsibilities of the employees and shall therefore be accomplished
during nornial working hours when practical. The employee and a representative shall be
allowed a reasonable amount of time not to exceed one (1) hour without loss in pay when
a grievance is investigated and presented to the Employer during normal working hours
provided that the employee and the Union representative have notified and received the
approval of the designated supervisor who has determined that such absence is reasonable
and would not be detrimental to the work programs of the Employer.



6.4 GRIEVANCES, as defined by Section 6.1, shall be resolved in conformance with the
following procedure:

STEP 1: An employee claiming a violation concerning the interpretation or application
of this Agreement shall, within twenty-one (21) calendar days after such alleged violation
has occurred, present such grievance to the employee's supervisor as designated by the
Employer. The Employer designated representative will discuss and give an answer to
such Step 1 grievance within ten (10) calendar days after receipt. A giievance not
resolved in Step 1 and appealed to Step 2 shall be placed in writing setting forth the
nature of the grievance, the facts on which it is based, the provision or provisions of the
Agreement allegedly violated, the remedy requested, and shall be appealed to Step 2 by
the Union within ten (10) calendar days following the Employer designated
representative's final answer in Step 1. Any grievance not appealed in writing to Step 2
by the Union within ten (10) calendar days shall be considered to be waived.

STEP 2: If appealed, the written grievance shall be presented by the Union and
discussed with the Employer designated Step 2 representative. The Employer designated
representative shall give the Union the Employer's Step 2 answer in writing within ten
(10) calendar days after receipt of such Step 2 giievance. A grievance not resolved in
Step 2 may be appealed to Step 3 within ten (10) calendar days following the Employer
designated representative's final answer in Step 2. Any grievance not appealed in writing
to Step 3 by the Union within ten (10) calendar days shall be considered waived.

STEP 3: If appealed, the written grievance shall be presented by the Union and
discussed with the Employer designated Step 3 representative. The Employer designated
representative shall give the Union the Employer's answer in writing within ten calendar
days after receipt of such Step 3 grievance. A grievance not resolved in Step 3 may be
appealed to Step 4 within ten (10) calendar days following the Employer designated
representative's final answer in Step 3. Any grievance not appealed in writing to Step 4
by the Union within ten (10) calendar days shall be considered waived.

STEP 4: A grievance unresolved in Step 3 and appealed to Step 4 by the Union shall be
submitted to arbitration subject to the provisions of the Public Employment Labor
Relations Act of 1971, as amended. The selection of an arbitrator shall be made in

accordance with the "Rules Governing the Arbitration of Grievances" as established by
the Bureau of Mediation Services.

6.5 ARBITRATORS AUTHORITY:

a. The arbitrator shall have no right to amend, modify, nullify, ignore, add to or
subtract from the terms and conditions of this Agreement. The arbitrator shall
consider and decide only the specific issue(s) submitted in writing by the
Employer and the Union and shall have no authority to make a decision on any
other issue not so submitted.



b. The arbitrator shall be without power to make decisions contrary to, or
inconsistent with, or modifying or varying in any way the application of laws,
rules, or regulations having the force and effect of law. The arbitrator's decision
shall be submitted in writing thirty (30) days following the close of the hearing or
the submission of briefs by the parties, whichever be later, unless the parties agree
to an extension. The decision shall be binding on both the Employer and the
Union and shall be based solely on the arbitrator's interpretation or application of
the expressed terms of this Agreement and to the facts of the grievances
presented.

c. The fees and expenses for the arbitrator's services and proceedings shall be borne
equally by the Employer and the Union provided that each party shall be
responsible for compensating its own representatives and witnesses. If either
party desires a verbatim record of the proceedings, it may cause such a record to
be made, providing it pays for the record. If both parties desire a verbatim record
of the proceedings, the cost shall be shared equally.

6.6 WAIVER: If a grievance is not presented within the time limits set forth above, it shall
be considered "waived". If a grievance is not appealed to the next step within the
specified time limit or any agreed extension thereof, it shall be considered settled on the
basis of the Employer's last answer. If the Employer does not answer a grievance or an
appeal thereof within the specified time limits, the Union may elect to treat the grievance
or an appeal thereof within the specified time limits, as denied at that step and
immediately appeal the grievance to the next step. The time limit in each step may be
extended by mutual written agreement of the Employer and the Union in each step.

ARTICLE 7: WORK SCHEDULES

7.1 The sole authority in work schedules is in the Chief, as directed by the EMPLOYER.

ARTICLES: OVERTIME/CALLBACK

8.1 Compensatory Time Off: Employees will be given compensatory time off for extra
hours worked outside their assigned shift. Compensatory time will be given at a rate of
one and one half (1 14) hours for each extra hour worked. Using compensatory time off is
subject to the approval of the Chief. Compensatory time off banked and not used by the
last payroll of the year will be paid out on the last paycheck of the year at the employee's
regular straight time hourly rate as of December 3 U'.

8.1 (b) Employees called back to work, after completing an assigned shift and with less than
eight (8) hours rest, shall be guaranteed a minimum of three (3) hours pay or three (3)
hours work. An extension of or early report to an assigned shift does not qualify for the
three (3) hour minimum. All work performed under the provisions shall be paid for at the
rate of one and one-half (P/2) times the employee's regular straight time hourly rate.



8.2 Court Time: Employees called back to work for court time after completing a regular
day's work, or when court has been scheduled on an employee's scheduled day off, shall
be guaranteed a minimum of three (3) hours pay. All work performed under the
provisions shall be paid for at the rate of one and one-half (IV2) times the employee's
regular straight time hourly rate.

Employees scheduled to appear in court during off duty hours shall receive a minimum of
three (3) hours pay at the employee's base rate of pay if court is cancelled without a
notice by 4PM the day prior to the scheduled court appearance (in the case of a weekend
or holiday, by 4PM of the last day of work for the court offices). It is the employee's
responsibility to check for court cancellation in a manner designated by the Chief of
Public Safety.

8.3 Employees earning overtime shall be allowed at the time of earning the hours to either
elect payment or bank the hours as compensatory time off. Any other hours accrued at a
straight time rate shall also be credited to the compensatory time bank. Using any
compensatory time off is subject to the approval of the Chief.

8.4 Employees ordered back to duty will be allowed one (1) hour from the time the
notification was received until reporting time.

8.5 This Section applies only to those officers who are specifically designated as SWAT
members, and only applies to officers who are called out on response while they are on
their nonnal shift. Officers who are on shift at the time of an SWAT call shall be

guaranteed payment at the rate of one and one-half times (II/2) their regular base pay rate
for all hours for which they are mobilized with the SWAT team.

8.6 Beginning January 1, 2018, an employee trained as a Field Training Officer and assigned
to Field Training Officer duties will be paid an additional $2.00 per hour for each hour
that the employee serves as a Field Training Officer.

8.7 All officers assigned to a rotating patrol shift will receive $40.00 additional shift
differential pay. This will exclude those officers assigned to a permanent day shift.

8.8 Detective Sergeants- All officers assigned to the position will receive a 5% premium
while assigned to these positions. The 5% premium will be applied to the officer's base
salary as of the first full pay period of the year.



ARTICLE 9: HOLIDAYS

9.1 The following days shall be paid holidays for all employees:
New Year's Day Labor Day
Presidents Day Veterans Day
Memorial Day Thanksgiving Day
Good Friday Friday after Thanksgiving
Independence Day Christmas Day
Martin Luther King Day
Easter Sunday (for rotating shift people only)
Christmas Eve from 6PM to Midnight (for rotating shift people only)

9.2 A paid holiday falling on a Saturday shall be observed on the preceding Friday, and a
paid holiday falling on a Sunday shall be observed the following Monday for those
employees whose regular work schedule is Monday through Friday.

9.3 An employee entitled to holiday pay under this Article who works on a paid holiday shall
be paid a holiday premium at the rate of one and one-half (1 'A) times employee's regular
straiglit time rate for all hours worked on such holiday, plus the employee's regular
holiday pay.

9.4 In order to qualify for the holiday pay provided by this Article, a regular employee must
work their last scheduled work day immediately before and their first scheduled work day
immediately following the holiday, unless the employee's failure to do so is for a reason
acceptable to the EMPLOYER. Employees, who work less than 8 hours on a holiday,
will receive 8 hours of holiday pay in addition to any holiday premium earned.

9.5 An employee entitled to holiday pay under this Article who works on a paid holiday may
elect to bank up to twelve (12) hours of holiday pay rather than getting paid for it. The
employee will be allowed to accumulate a maximum of forty (40) hours of holiday time
by each November VK Any hours accumulated over forty (40) will be automatically paid
to the officer on the next biweekly payroll. The officer may choose on November P' to
have accumulated hours paid down to zero if they wish or any other number between
zero (0) and forty (40) hours. This accumulation may go above the forty (40) hours
during the twelve-month period from November to October, on November P'; the
maximum number of hours in the bank shall be forty (40) hours.

9.6 For the purposes of computing holiday pay under this Article a day shall be defined as
eight (8) hours for all employees.



ARTICLE 10: VACATION

10.1 Regular full time employees shall earn vacation benefits on the following basis:

0 through 6 months 0 hours per year

7''^month through 12th month 40 hours per 'A year

1 year through 4 Years 80 hours per year

5 years through 8 years 100 hours per year

9 years through 12 years 120 hours per year

13 years through 16 years 140 hours per year

17 years through 20 years 160 hours per year

21 years through 23 years 180 hours per year

24 year through 26 years 190 hours per year

27+ 200 hours per year

10.2 No vacation can be taken until after 6 months of employment unless approved by the
Chief of Public Safety. After the first six months of employment, employees may use up
to twenty (20) hours of accrued vacation.

10.3 Vacation time may be accumulated as follows:

a. Employees with two years through eight years of service, a maximum of 144
hours.

b. Employees with nine years of service, a maximum of 168 hours.

c. Employees with 17 years of service, a maximum of 192 hours.

d. Employees with 21 years of service, a maximum of 216 hours.

10.4 No employee shall be permitted to waive such vacation leave for the purpose of receiving
double pay. However, if any employee while on vacation leave is called back in an



emergency, the employee shall receive regular pay in addition to their vacation pay or be
granted an alternate vacation period.

10.5 All vacation leaves must be approved by the Department Head well enough in advance to
allow the Department Head to schedule the work of the department to cause the least
inconvenience. In no case can a vacation leave be requested with less than two (2)
weeks' notice. However, for a vacation period of two (2) days or less said notice shall be
waived. Prior to approval by Department Head, seniority shall prevail in case of conflict
on vacation scheduling.

10.6 If on a recognized paid holiday the employee submits a slip for (scheduled) time off from
an approved bank, the employee will be paid eight (8) hours of holiday pay per the
contract, but will not be eligible to receive premium pay for that paid holiday. Holiday
pay shall not be banked.

10.7 Vacation leave shall be granted in ftffeen (15) minute increments, with a minimum of two
(2) hours for each request.

ARTICLE 11: SICK LEAVE, LEAVE OF ABSENCE

Sick Leave may be used for the following:

11.1 Sickness or injury of an employee.

11.2 Necessary dental care when such dental care is for the employee.

11.3 Ocular conditions necessitating professional attention when such ocular care is for the
employee.

11.4 Sick leave may be used for the following: An employee may use personal sick leave
benefits provided by the City for absences due to an illness of or injury to the employee's
spouse, children, adult child, step children, father-in-law, mother-in-law, father, mother,
brother, sister, son-in-law, daughter-in-law, grandmother, grandfather, step parents, step
grandparents, brother-in-law, sister-in-law, or grandchild, for reasonable periods of time
as the employee's attendance may be necessary, on the same terms upon which the
employee is able to use sick leave benefits for the employee's own illness or injury,
requiring the attendance of a physician, or of such a serious nature that it requires the
presence of the employee, or reflects on the employee's working ability.

11.5 Three (3) days of vacation or sick leave may be taken for the funeral in town of a family
member consisting of husband, wife, son, daughter, father-in-law, mother-in-law, father,
mother, brother, sister, son-in-law, daughter-in-law, grandmother, grandfather, brother-
in-law, sister-in-law, step parents, step grandparents and step children or grandchild.
Five days of vacation or sick leave may be taken if the funeral is out of town. Out of
town means more than one hundred (100) miles from Fergus Falls.



1 i .6 Employees who are injured on the job must make an immediate report of such injury to
their immediate superior. All injuries, however slight they may seem to be, must be
reported as soon as possible. Department Heads shall be responsible for notifying the City
Administrator's Office of all injuries reported by the employees under their supervision,
who shall in turn make certain that the proper written reports are made to the insurance
company. In the event that an employee is injured while in the line of duty, as
determined by Workers Compensation and after three (3) workdays, the employee will
continue to receive a full weeks earnings. (Full weeks earnings is defined as that which is
equal to the average weekly wage as determined by Workers Compensation). The
employee shall continue to receive a full weeks eamings for a maximum of two (2) years
or until the employee no longer receives Workers Compensation wage loss benefits. Any
Workers Compensation benefits checks paid to the employee shall be remitted to the
EMPLOYER and the EMPLOYER shall pay the employee the full weeks eamings,
exception here being any non-wage loss benefits paid to the employee by Workers
Compensation.-

11.7 Employees entitled to sick leave accumulate such sick leave benefits at the rate of eight
hours for each calendar month worked. Employees entering on duty or terminating their
services during a calendar month shall be credited with a full month's service if they were
employed for 16 days or more during the month in question.

11.8 In the event that an employee does not use the full amount of sick leave allowed, the
employee will be allowed to accumulate an unlimited amount of sick leave hours.

11.9 Upon retirement from employment, or termination in good standing, providing a two
week notice has been given, one-half (50%) of the unused accumulated sick leave, up to a
maximum of six hundred (600) hours, shall be granted as severance pay to the employee.
In order to be eligible, an employee must complete ten (10) years of service to receive
this severance benefit. In addition, employees who have balances in excess of 1200 hours
at separation will receive an additional 10% of unused sick pay (not to exceed 100 hours)
of the unused sick balance that exceeds 1200 hours.

11.10 An employee on vacation who becomes ill or injured may upon proper notification change
their leave status to sick leave.

11.11 Claiming sick leave when physically fit, except as permitted in this Section, may be cause
for disciplinary action.

11.12 Sick leave shall be taken in fifteen-minute increments.

Other Leaves of Absence:

11.13 MILITARY LEAVE OF ABSENCE WITH PAY: Every full time employee in the
service of the City shall be entitled to leave of absence with pay for service in the Armed
Forces of the United States or the State of Minnesota as required by law. During such

10



leave the employee shall accrue sick and annual leave and seniority as required by law.
A leave application must be made out prior to such duty and return evidence supplied as
to the dates of such duty performed.

11.14 OTHER LEAVES OF ABSENCE WITH PAY: Upon approval of the City
Administrator, any employee in the service of the City shall be granted leave of absence
with pay for service upon a jury; appearance before a court, legislative committee or
other body as a witness in the proceeding involving the Federal government, the State of
Minnesota, or political subdivision thereof, in response to a subpoena or other direction
by proper authority; or attendance in court in connection with employee's official duties.
In the case of jury duty, the employee's compensation from the City during this leave
shall equal the difference between the employee's regular compensation and
compensation paid for jury duty to the extent that the employee's after-tax net does not
exceed the employee's after-tax pay earned while working.

11.15 LEAVE OF ABSENCE WITHOUT PAY: Any employee in the service of the City
who is mentally or physically incapacitated to perform their duties may with the approval
of the Department Head and the City Administrator be granted leave of absence without
pay. Such leave shall be granted only when it is deemed to be in the best interest of the
City, and except in the case of illness or disability, shall not exceed one year.

11.16 OTHER LEAVES OF ABSENCE WITHOUT PAY: Any employee in the service of
the City, who for any stated reason wishes to be absent from duties may at the approval
of the Department Head and the City Administrator be granted a leave of absence without
pay. Such leave shall be granted when it is deemed to be in the best interest of the City,
and shall not exceed twelve (12) months.

11.17 LEAVE CANCELLATION: The EMPLOYER may cancel a leave of absence at any
time upon prior written notice to the employee and the City Administrator shall specify a
reasonable date for termination of the leave. Leave cancellation applies only to 11.16.

11.18 ABSENCE WITHOUT LEAVE: No employee shall absent themselves from duty
without permission of the employee's Department Head as provided herein. Any
employee absenting themselves from duty without leave or permission will be subject to
disciplinary action, and for the second offense may be discharged from City service.
After three days of such absence, the Department Head may declare the position vacant.

ARTICLE 12: INSURANCE

12.1 The HMPLOYBR will contribute 100% of the cost of the 70/30 base deductible plan for
the plan year on the first of the month after 30 days of employment for the cost of single
group insurance coverage, for full-time employees, selecting health insurance coverage
with the City of Fergus Falls, so long as such contribution does not exceed that of the
family contribution for the term of this agreement.

11



12.3 On the first of the month after 30 days of employment the EMPLOYER will contribute
75% of the cost of the 70/30 base deductible group insurance plan for the plan year for
full-time employees selecting family health insurance coverage with tlie City of Fergus
Falls.

12.4 The EMPLOYER will contribute for full time employee the full cost of the premium for
group teiTn life insurance in the amount of $40,000.

12.5 The EMPLOYER will contribute for each full time employee the full cost of the premium
for false arrest insurance.

ARTICLE 13: PROBATIONARY PERIODS, SENIORITY, and TERMINATION

13.1 Probationary Period: Original appointments will be followed by a probationary period of
twelve (12) months. During the period the appointing officer or authority, after stating
their reason in writing, may reject the appointee. All appointments, whether original or
promotion, shall terminate automatically at the end of the probationary period unless the
appointing officer or authority shall, during the last month of the appointee's probation,
certify that such probationer performed services that were satisfactory and that the
appointment shall be made final.

A candidate for promotion who is rejected during the probationary period shall return to
their former position.

13.2 Upon completion of the probationary period, employees shall have citywide seniority
dating from the beginning date of their continuous employment. In the event of a layoff,
recall, promotion, or transfer, seniority shall govern provided the senior employee is
qualified to perform the work involved.

13.3 Layoffs: Whenever it becomes necessary for lack of work or funds or for other causes to
reduce the force, the Chief shall notify the UNION in writing at least two weeks in
advance giving the number of positions to be vacated and the reason therefore. The
EMPLOYER shall furnish in writing the names of the person or persons to be laid off and
the order of lay-off. Temporary, provisional, and probationary appointees shall be laid
off first in the order named; pennanent employees shall be laid off on the basis of
seniority.

13.4 Job vacancies shall be posted for seven (7) working days and shall be filled from among
those who make application in writing provided said applicant is deemed by the
EMPLOYER to be qualified. If no such qualified applicant is available, the
EMPLOYER may fill the vacancy from any source it desires.

13.5 Employees promoted under Subsection 13.4 shall have a one (1) year probationary period
during which time they may revert to their former position without loss of seniority or
may be returned to former position without loss of seniority.

12



13.6 Seniority earned under this Article shall be broken only by voluntary resignation,
dismissal for cause, or unexcused absence for a period of three or more working days.

13.7 The EMPLOYER shall make available appropriate job classification and citywide
seniority lists.

13.8 Employees wishing to resign shall notify the EMPLOYER at least two (2) weeks in
advance of the proposed resignation date.

13.9 Outside Employment: Any outside work by department employees shall be regarded as
secondary to their department employment and shall not interfere with the availability of
employees for emergency or call of duty.

Employees may not engage in any outside occupation, employment or business which
might hinder their impartial or objective performance of their public duties, embarrass the
City government, be incompatible with the City employment or impair their efficiency on
the job.

Employees shall advise the Department Head of their plans to engage in outside
employment and shall supply him with full information about such work through written
application or other means specified by him.

Based on notice given by him by employees intending to perform outside work, the
Department Head shall regulate outside work as to type and hours in accordance with this
policy.

ARTICLE 14: DISCIPLINE

14.1 Discipline. The EMPLOYER will discipline employees for just cause only. Discipline
will be in one or more of the following forms:

Oral reprimand
Written reprimand
Suspension
Demotion

Discharge

14.2 Written reprimands, notices of suspension, demotion, and discharge which are to become
part of an employee's personnel file shall be read and acknowledged by signature of the
employee. Employees and the UNION will receive a copy of such reprimands and/or
notices.

14.3 Grievances relating to suspension, demotion or discharge under this Article may be
initiated by the UNION in Step 3 of the grievance procedure under Article 6.

13



ARTICLE 15: PERSONNEL RECORDS

15.1 Employees may examine their own personnel file as per Minnesota Statute Section
181.961.

ARTICLE 16: WAGES

16.1 All employees shall be paid in accordance with the Schedule Attached hereto and made a
part of this Agreement.

16.2 When a job not covered by the attached Wage Schedule is established, the EMPLOYER
may designate a job classification and rate structure for it and meet and negotiate a wage
with the UNION.

16.3 Employees shall be paid biweekly. The 14-day payroll period will begin on a Sunday
and will end on Saturday at 12:00 midnight. Employees shall be paid no later than the
Friday following the end of the pay period.

16.4 The uniform allowance for 2021 will be $600. (All applicable IRS purchases apply)

(a) Employees will be allowed to carry over two (2) times the uniform allowance and
will be required to forfeit any unused allowance upon resignation or retirement.

(b) Detective sergeants are not entitled to general uniform allowance.

(c) Tactical officers of the SWAT Team and Dive Team members will receive a uniform
allowance of $200 in 2021, regardless of assignment. (Prior banked allowance will
be retained for employee use).

16.5 An employee has the right to request a change in their grade status as outlined in attached
schedules due to added responsibilities and/or change in job duties. This request shall be
made in writing to the employee's department head. The department head shall confer
with the City Administrator, the two shall jointly make a recommendation to the
appropriate Council Committee. If the Council Committee approves a change in a
positions grade status, it shall be presented to the full Council for their final approval
before any implementation.

16.6 The City agrees to pay the cost of the POST license renewal fee for all officers.
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ARTICLE 17: WAIVER

17.1 Any and all prior agreements, resolutions, practices, policies, rules and regulations
regarding tenns and conditions of employment to the extent inconsistent with the
provisions of this Agreement are hereby superseded.

17.2 The parties mutually acknowledge that during the negotiations, which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals
with respect to any term or condition of employment not removed by law from
bargaining. All agreements and understandings arrived at by the parties are set forth in
writing in this Agreement for the stipulated duration of the Agreement. The
EMPLOYER and the UNION each voluntarily and unqualifiedly waives the right to meet
and negotiate regarding any and all terms and conditions of employment referred to or
covered in the Agreement or with respect to any term or condition of employment not
specifically referred to or covered by the Agreement, even though such terms or
conditions may not have been within the knowledge or contemplation of either or both
parties at the time this contract was negotiated or executed.

ARTICLE 18: SAVINGS CLAUSE

18.1 This Agreement is subject to the laws of the United States, the State of Minnesota and the
City of Fergus Falls. In the event any provision of this Agreement shall be held to be
contrary to law by court of competent Jurisdiction from whose final judgment or decree
no appeal has been taken within the time provided, such provisions shall be voided. All
other provisions of this Agreement shall continue in full force and effect. The voided
provisions may be renegotiated at the written request of either party.

ARTICLE 19: DURATION

19.1 This Agreement shall be in effect fiom January 1, 2021 to December 31, 2021, and shall
remain in effect from year to year thereafter unless either party shall give written notice
sixty (60) days prior to December 31, 2021 or sixty (60) days' notice prior to the
expiration of any renewed Agreement of its desire to amend or terminate this Agreement.
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IN WITNESS WHEREOF the parties have hereto set their hands and seal this 9**" day of
December 2020.

CITY OF FERGUS FALLS

City Administrator

f -xcxo

iman Resources Director

LAW ENFORCEMENT LABOR

SE^CEt INC. LOCALiia^48

Business Agent

Steward

Steward

JANUARY 2021 SERGEANTS WAGE SCHEDULE

STEPl STEP2 STEPS 5TEP4 STEPS STEPS STEP? STEPS SnPS STEP 10 STEP 11 STEP13

HOURLY $ 2938 $ 29.72 $ 3031 $ 31.81 $ 3332 $ 34.71 $ 38.01 % 37.35 $ 38.71 $ 39.48 $ 4X27 $ 41.14

MONTHIY % S383 % S.lSl $ 5406 % 5,514 $ 5,758 $ 6,016 $ 6,242 $ 6474 $ 6,710 $ 6443 $ 6,980 $ 7,131

ANNUAL $ 61.110 % 61418 $ 63,669 $ 66,165 $ 69,098 $ 72,197 $ 74,901 $ 77,688 $ 80,517 $ 82,118 $ U,762 $ 85,571

2021 PAYROLL #14 (EFFECTIVE JUNE 13, 2021)SERGEANTS VYAGE SCHEDULE

STEPl STEP 2 STEP 3 STEP 4 STEPS STEPS STEP? STEPS STEP 9 STEP 10 STEP 11 STEP 12

HOURLY $ 30.04 $ 3039 $ 3130 $ 32.53 $ 33.97 $ 35.49 $ 36.82 $ 38.19 $ 39.58 $ 40.37 $ 41.18 $ 42.07

MONTHLY $ 5,207 $ 5,268 % 5,425 $ 5,639 $ 5,888 $ 6,152 $ 6,382 % 6,620 $ 6,861 $ 6,997 $ 7,138 $ 7,292

ANNUAL % 62,483 $ 63,211 $ 65,104 $ 67,662 $ 70,658 $ 73,819 $ 76,586 $ 79435 $ 82326 $ 83,970 $ $ 87,506
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MEMORANDUM OF UNDERSTANDING

BETWEEN

THE CITY OF FERGUS FALLS

AND

LAW ENFORCEMENT LABOR SERVICES

LOCAL NO. 248 POLICE SERGEANTS UNIT

WHEREAS, The State of Minnesota througli Minnesota Statute 352.98 has authorized the Minnesota
State Retirement System (MSRS) to establish and administer a Post Employment Health
Care Savings Plan (PEHCSP); and

WHEREAS, Participation in this program is mandatory for all employees covered by this labor
agreement; and

WHEREAS, Severance pay as defined by the labor agreement currently is '/z of accumulated sick leave
up to a maximum of six hundred (600) hours for employees leaving employment in good
standing. In addition, employees who have balances in excess of 1200 hours at separation
will receive an additional 10% of unused sick pay (not to exceed 100 hours) of the unused
sick balance that exceeds 1200 hours.

WHEREAS, Upon separation with the City, the employer will make payment into their PEHCSP account
the max of the sick severance pay as outlined above and the maximum of vacation for
years of service plus any hours accrued to the date of termination in that year as well as
any compensatory time off as defined by the labor agreement.

WHEREAS, All members of Local No. 248 Police Sergeants Unit will contribute 2.5% of their gross
wages per pay period on a payroll basis to their PEHCSP account.

WHEREAS, All such money as payable to an employee as outlined above shall go into the employees
PEHCSP account. The funds listed above will be applied only to the employee PEHCSP
account and not payable as cash. No money will be payable to the PEHCSP once an
employee is deceased.

In witness thereof, the parties acknowledge that they have read the foregoing Agreement and, by signing,
hereby affirm that they fully understand and agree to its terms and applications.

City of Fergus Falls

City of Fergus Falls

City/Of Fergus Falls

LELs

.^LS .

LELS

Pate: Date:


