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MEMORANDUM OF AGREEMENT

between

THE COUNTY OF SCOTT

and

LAW ENFORCEMENT LABOR SERVICES, INC.

SHERIFF ESSENTIAL LICENSED SERGEANT UNIT

ARTICLE 1

PURPOSE OF AGREEMENT

Section 1.

This Memorandum of AGREEMENT, hereinafter referred to as the AGREEMENT, is entered
into between the County of Scott, hereinafter called the EMPLOYER, and Law Enforcement
Labor Services, Inc., hereinafter called the UNION. The intent and purpose of this
AGREEMENT is to:

1.1 Express in written form the complete AGREEMENT between the parties on
hours, wages, and other conditions of employment and to specify the duration of
this AGREEMENT;

1.2 Establish orderly procedures for the resolution of disputes concerning the
interpretation and/or application of the provisions set forth in this AGREEMENT;

1.3 Specify the full and complete understanding of the parties;

1.4 Maintain and promote greater individual productivity and quality of services; and

1.5 Insure against any inteiTuptions of work and interference with the efficient and
effective rendering of service to the public.

The EMPLOYER and the UNION, through this AGREEMENT, continue their dedication to the
highest quality of public service. Both parties recognize this AGREEMENT as a pledge of this
dedication. The parties recognize that this AGREEMENT is not intended to modify any of the
authority vested in the EMPLOYER by the statutes of the State of Mirmesota. Nothing
contained in this AGREEMENT is intended to delete, abrogate or lessen the duties, obligations,
rights or privileges granted or imposed by the County Merit Based Personnel System in effect in
Scott County so far as such County Persoimel System is not in conflict with and does not
subtract from or add to the teims and conditions herein set forth.

ARTICLE 2

RECOGNITION

Section 1.

The EMPLOYER recognizes the UNION as the exclusive representative, under Minn. Stat.
§ 179A.09, for a unit of licensed essential employees in the classification of Sheriffs Sergeant as
defined in Minn. Stat. § 179A.03, subd. 7, in the Scott County Sheriffs Office whose
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employment service exceeds the lesser of fourteen (14) houi's per week or thirty-five percent
(35%) of the normal work week and more than sixty-seven (67) work days per year but
excluding all other supervisory employees, confidential employees, and all other employees.
Part-time employees excluded from the definition of "public employee," contained in Minn. Stat.
§ 179A.03, subd. 14, are also excluded from this Unit.

Section 2.

The UNION recognizes the Labor Relations Representative designated by the Scott County
Board of Commissioners as the exclusive representative of the EMPLOYER and shall negotiate
exclusively with such representative, except as may be otherwise specifically provided in this
AGREEMENT. No agreement covering teims and conditions of employment or other matters
made between the UNION and the EMPLOYER shall be binding upon the EMPLOYER unless
the witnessed signature of the EMPLOYER'S designated Labor Relations Representative is
affixed thereon.

ARTICLE 3

DEFINITIONS

Section 1.

The following terms, used throughout this AGREEMENT, have the following meanings;

1.1 BASE PAY RATE

The employee's basic hourly or monthly pay rate exclusive of overtime premium,
shift premium, longevity or any other specii allowances.

1.2 CONTINUOUS SERVICE

Full time, unceasing service from last date of hii*e, including approved leaves of
absence, as established by the EMPLOYER.

1.3 DAYS

The term "days" shall mean the days Monday through Friday, inclusive (exclusive
of holidays).

1.4 EMERGENCY

A crisis situation or condition so defined by the County of Scott.

1.5 EMPLOYEE

A member of the exclusively recognized bargaining unit as defined in ARTICLE
2, Section 1, herein, working in a position included in the definition of a
bargaining unit position as set forth in ARTICLE 2, Section 1.

1.6 EMPLOYER

The Scott County Boaid of Commissioners and its designated representatives.

1.7 FULL MONTH OF SERVICE

An average of 173.33 compensated horn's.



1.8 LAYOFF

Separation from service with the EMPLOYER, necessitated by lack of work, lack
of fimds or other reasons without reference to incompetence, misconduct or other
behavioral considerations.

1.9 LEAVE OF ABSENCE

An approved absence from work duty during a scheduled work period with or
without compensation.

1.10 OFFICE

The Scott County Sheriffs Office.

1.11 PERMANENT EMPLOYEE

A member of the exclusively recognized bargaining unit as defined in ARTICLE
2, Section 1, herein, who has completed the required probationary period and who
is working in a position included in said bargaining unit.

1.12 PROBATIONARY PERIOD

The first twelve (12) months of service of newly hired or rehired employees and
the first six (6) months of service following a promotional appointment.

1.13 PYRAMIDING

The payment of more than one form of compensation for the same hour of work.

1.14 SENIORITY

Length of compensated service with the EMPLOYER from the last date of hire,
including any paid leave of absence, any unpaid leave of absence of 40 hours or
less and any medical leave of absence without pay. Employees on a leave of
absence pursuant to the Family Medical Leave Act shall continue to accrue
seniority.

1.15 UNION

Law Enforcement Labor Services, Inc.

ARTICLE 4

UNION SECURITY

Section 1.

In recognition of the UNION as the Exclusive Representative:

A. The EMPLOYER shall deduct an amount sufficient to provide the payment of
regular dues established by the UNION from the wages of all employees who
authorize, in writing, such deduction, in a form mutually agreed upon by the
EMPLOYER and the UNION; and

B. The EMPLOYER shall remit such deductions to the appropriate designated
officer of the UNION with a list of the names of the employees from whose
wages deductions were made, and at times mutually agreed upon by the
EMPLOYER and the UNION; and



C. The UNION shall certify to the EMPLOYER, in writing, the current amount of
regular dues to be withheld.

Section 2.

The UNION agrees to indemnify and hold the EMPLOYER harmless against any and all claims,
suits, ordei-s or judgments brought or issued against the EMPLOYER as a result of any action
taken or not taken by the EMPLOYER under all provisions of Section 1 of this ARTICLE, and
under the provisions of Minn. Stat. § 179A.06, subd. 3.

Section 3.

The UNION may designate certain employees from the bargaining unit to act as stewards and
shall, within five (5) days of such designation, certify to the EMPLOYER, in writing, such
choice and the designation of successors to former stewards. The UNION shall also certify to
the EMPLOYER a complete and cun-ent list of its officers and representative(s).

3.1 The EMPLOYER agrees to recognize stewards certified by the UNION as
provided in this section, subject to the following stipulations:

A. There shall be no more than two (2) stewards and two (2) alternates
designated at any one time.

B. Stewards and other employee UNION officers shall not leave their work
stations without prior peimission of their designated supervisor(s) and
they shall notify their designated supervisor(s) upon return to their work
stations. Permission to leave a work station for UNION business will be
limited to the investigation and presentation of grievances.

3.2 Non-employee representatives of the UNION, previously certified to the
EMPLOYER as provided herein, shall be permitted to come on the premises of
the EMPLOYER for the purpose of investigating and discussing grievances if
they first obtain permission and further provided that the UNION representatives
do not interfere with the work of employees. The UNION agrees there shall be no
solicitation of membership, signing up of members, collection of initiation fees,
dues, fines or assessments, meetings or other UNION activities on the
EMPLOYER'S time.

3.3 The EMPLOYER agrees to allow the UNION to use designated bulletin boards
and the EMPLOYER'S electronic communication systems for the posting and
distribution of UNION-related coiTespondence between the UNION'S Executive
Board and the UNION membership. It is agreed that notices of a political or
inflammatory nature or items which reflect negatively on the Union, employees,
or County shall not be posted. It is further agreed that County time shall not be
used for drafting, disseminating, and maintaining UNION-related correspondence.



ARTICLE 5

EMPLOYER AUTHORITY

Section 1.

It is recognized by both parties that except as expressly stated herein, the EMPLOYER shall
retain whatever rights and authority necessary to operate and direct the affairs of the Office in all
of its various aspects, including (but not limited to) the right to direct the working forces; to plan,
direct and control all the operations and sei-vices to be conducted; to assign and transfer
employees; to schedule working hours and to assign overtime; to determine whether goods or
services should be made or purchased; to hire, promote, demote, suspend, discipline, discharge
or relieve employees due to lack of work or other legitimate reasons; to make and enforce rules
and regulations; and to change or eliminate existing methods, equipment or facilities.

It is also recognized by both parties that the EMPLOYER shall retain the authority and
prerogative to:

1.1 Operate and manage affairs in all respects in accordance with existing and future
laws and regulations of appropriate authorities, including County Policies and
Procedui-es, and Work Rules;

1.2 Maintain the efficiency of the government operations; and

1.3 Take whatever actions may be necessary to carry out the missions of the County
in emergencies.

Section 2.

The EMPLOYER retains all rights and prerogatives that are not limited by the specific
provisions of this AGREEMENT.

ARTICLE 6

SENIORITY

Section 1.

The Sheriff may establish seniority lists structured by work classifications and organizational
units, which lists name and rank (in order of highest to lowest seniority) all permanent
employees in the bargaining unit which shall:

1.1 Be based upon the total length of employment from the last date of hire including
any paid leave of absence, any unpaid leave of absence of 40 hours or less, and
any medical leave of absence without pay, any leave of absence pui'suant to the
Family Medical Leave Act, or other criteria, if mutually agreed upon by the
parties, for certain instances where the exact length of continuous employment
cannot be determined;

1.2 Be updated annually and posted on the Scott County Intranet.

1.3 Provide that when an employee, upon the recommendation of the Sheriff and
approval of the County Board of Commissioners, takes a leave of absence from
employment and returns to active employment, having fulfilled all terms and



conditions of the leave of absence as established by the EMPLOYER, such
employee shall be entitled to credit for all seniority accmed as of the time the
leave commenced.

Section 2.

Except in those instances where senior employees are not qualified to perfoim remaining work,
seniority shall determine the order of:

A. Layoff, which shall be in inverse order of seniority in the classification of
Sergeant.

B. Recall fi'om layoff, which shall be in order of seniority in the classification of
Sergeant, provided that if an employee does not return to work upon recall, as
directed by the Sheriff, or an extended date mutually acceptable to the employee
and Sheriff, the employee shall automatically their name removed fi-om the recall
list.

C. The Department Head shall give written ten (10) calendar days notice to the
empioyee(s) affected by any proposed layoff, except such notice may not be given
to temporary employees.

D. Employees who are eligible for recall shall be given ten (10) calendai- days notice
of recall, and notice of recall shall be sent to the employee by certified or
registered mail, with a copy to the UNION, provided that the employee must
notify the Department Head of the employee's intention to return within ten (10)
calendai- days after receiving notice of recall. The EMPLOYER shall be deemed
to have fulfilled its obligation by mailing the recall notice by certified or
registered mail, return receipt requested, to the mailing address provided by the
employee, it being the obligation and responsibility of the employee to provide
the EMPLOYER with the employee's latest mailing address.

Sections.

An employee shall be retained on layoff status up to two (2) years, after which time such
employee shall have no right to recall.

3.1 Notice of recall shall be by certified mail with a return receipt requested. The
employee shall be responsible for maintaining a current address to which such
notice shall be sent.

ARTICLE 7

GRIEVANCE PROCEDURE

Section 1.

A grievance shall be defined as a dispute or disagreement raised by an employee against the
EMPLOYER involving the interpretation or application of the specific provisions of this
AGREEMENT.



Section 2.

It is specifically understood that any matters governed by statutory provisions or County Policies
and Procedures and Rules shall not be considered grievances and will not be subject to the
grievance procedure herein set forth. The filing of a grievance or the seeking of remedy through
the provisions of this AGREEMENT shall seive as a bar from seeking resolution or remedy
through any other means; the filing of a grievance or the seeking of remedy other than in
accordance with the provisions of this AGREEMENT shall serve as a bar fi'om seeking
resolution or remedy through this AGREEMENT.

Section 3.

GRIEVANCE PROCEDURE: Grievances, as herein defined, shall be processed in the following
marmer:

Step 1. INFORMAL

An employee claiming a violation concerning the interpretation or application of the
express provisions of this AGREEMENT shall, within ten (10) working days after the
first occurrence of the event giving rise to the grievance, present such grievance to the
employee's supervisor who is designated for this purpose by the EMPLOYER. The
supervisor's oral or written answer shall be given vrithin five (5) working days after such
presentation.

Step 2. FORMAL

If the grievance is not settled in Step 1 and the employee wishes to appeal the grievance
to Step 2 of the Grievance Procedure, it shall be referred in writing to the Sheriff or
designated representative within five (5) working days after the designated supervisor's
answer in Step 1, and shall be signed by both the employee and the UNION
Representative. The written grievance shall set forth the nature of the grievance, the facts
on which it is based, the provision or provisions of the AGREEMENT allegedly violated,
and the relief requested. The Sheriff or designated representative shall discuss the
grievance within five (5) working days with the employee and UNION steward at a time
mutually agi'eeable to the parties. If the grievance is settled as a result of such a meeting,
the settlement shall be reduced to writing and signed by the Sheriff or designated
representative and the UNION. If no settlement is reached, the Sheriff or designated
representative shall give a written answer to the UNION within five (5) working days
follovring their meeting.

Step 3. APPEAL

If the grievance is not settled in Step 2 and the UNION desires to appeal, it shall be
referred by the employee and UNION representative, in writing, as specified in Step 2, to
the County Administrator or designated representative within five (5) working days after
the Sheriff or designated representative's answer in Step 2. A meeting between the
County Administrator or designated representative, the employee and the UNION
steward shall be held at a time mutually agreeable to the parties. If the grievance is
settled as a result of such a meeting, the settlement shall be reduced to writing and signed
by the County Administrator or designated representative and the UNION. If no
settlement is reached, the County Administrator or designated representative shall give
the EMPLOYER'S written answer to the UNION within five (5) working days following
the meeting.



STEP 3A. MEDIATION

If the EMPLOYER and the UNION mutually agree, a grievance um*esolved in Step 3
may be submitted to the Minnesota Bureau of Mediation Services for mediation within
five (5) working days following the Step 3 EMPLOYER response. If the grievance is
submitted to mediation and is resolved, the settlement shall be reduced to writing and
signed by both the EMPLOYER and the UNION. If the grievance is submitted to
mediation and is not resolved, it may be appealed to Step 4 within five (5) working days
of the date of the mediation meeting.

Step 4. ARBITRATION

If the grievance is not settled in accordance with the foregoing procedure, the Union may
refer the grievance to arbitration within seven (7) working days after the UNION'S
receipt of the EMPLOYER'S written answer in Step 3, as provided in Minn. Stat. §
179A.20. The parties shall attempt to agree upon an arbitrator within five (5) working
days after receipt of notice of referral, and in the event that the parties are unable to agree
upon an arbitrator within said five (5) day period, either party may request the Bureau of
Mediation Services to submit a panel of seven (7) arbitrators. Both the EMPLOYER and
the UNION shall have the right to alternately strike thi-ee (3) names from the panel. The
party requesting arbitration shall strike the first thiee (3) names from the panel. The other
party shall then strike three (3) names and the remaining name shall be the arbitrator.
The arbitrator shall be notified of selection by a Joint letter from the EMPLOYER and the
UNION requesting that the arbitrator set a time and place, subject to the availability of
the EMPLOYER and the UNION representatives. The fees and expenses of the arbitrator
and any other expenditure required in connection with the aiEitration procedure,
including special services mutually agreed to by the parties, shall be divided equally
between the EMPLOYER and the UNION; provided, however, that each party shall be
responsible for compensating its own representatives and witnesses. The arbiti'ator shall
not have the right to amend, modify, nullify, ignore, add to or subtract from the
provisions of this AGREEMENT. The arbitrator shall consider and decide only the
specific issue(s) submitted in writing by the EMPLOYER and the UNION and shall have
no authority to make a decision on any other issue(s) not so submitted. The arbiti'ator
shall be without power to make decisions contraiy to or inconsistent with or modifying or
varying in any way the application of laws, rules or regulations having the force and
effect of law. The ai'bitrator shall submit the decision, in writing, within thirty (30) days
following close of the hearing or the submission of briefs by the paities, whichever is
later, unless the parties mutually agree to an extension thereof. The decision shall be
based solely upon the arbitrator's interpretation or application of the express terms of this
AGREEMENT, and on the facts of the giievance presented. If the grievance is covered
by law or statute, or not covered by the express provisions of this AGREEMENT, the
arbitrator shall refer the grievance back to the parties without decision or
recommendation. The parties may, by mutual written agi-eement, agree to submit more
than one grievance to an arbitrator provided that each grievance will be considered as a
separate issue.

Section 4.

If a grievance is not presented within the time limits set foith above, it shall be considered
"waived." If a grievance is not appealed to the next step within the specified time limit or any
agreed extension thereof, it shall be considered settled on the basis of the EMPLOYER'S last



answer. If the EMPLOYER does not answer a grievance or an appeal thereof within the
specified time limits, the employee and the UNION may elect to treat the grievance as denied at
that step and immediately appeal the grievance to the next step. The time limit in each step may
be extended by mutual wi-itten agreement of the EMPLOYER and UNION representatives
involved in each step. The term "working days," as used in this ARTICLE, shall mean the days
Monday through Friday, inclusive (exclusive of holidays).

Section 5.

If, as a result of the written EMPLOYER'S response in Step 3 the grievance remains unresolved
and if the grievant has completed the required probationary period, the grievance may be
appealed either to Step 4 of this ARTICLE or to another procedure such as Veterans Preference
or Fair Employment. If appealed to any procedure other than Step 4 of this ARTICLE, the
grievance shall not be subject to the arbitration procedure provided in Step 4 of this ARTICLE.
The aggrieved employee shall indicate in writing which procedure shall be utilized, and shall
sign a statement to the effect that the choice of an alternate procedure precludes the employee
from making an appeal through Step 4 of this ARTICLE.

An employee pursuing a remedy pursuant to a statute under the jurisdiction ofthe United States
Equal Employment Opportunity Commission is not precluded from also pursuing an appeal
under the grievance procedure ofthis AGREEMENT. If a court of competent jurisdiction rules
contrary to the ruling in EEQC v. Board of Governors of State Colleges and Universities. 957
F.2d 424 (7*^ Cir.), cert, denied, 506 U.S. 906,113 S.Ct. 299 (1992), or if Board of Governors is
judicially or legislatively oven-uled, the italicized portion of this section shall be null and void.

ARTICLE 8

EMPLOYER SECURITY

Section 1.

Neither the UNION, its officers or agents, nor any of the employees covered by this
AGREEMENT, will engage in, encourage, sanction, support or suggest any strikes, slow downs,
mass absenteeism, the willful absence from one's position, the stoppage of work or the
abstinence, in whole or in part, of the full, faithful and proper performance of the duties of
employment for the puipose of inducing, influencing or coercing a change in the conditions or
compensation or the rights, privileges or obligations of employment. In the event that an
employee violates this ARTICLE, the UNION shall immediately notify any such employee, in
writing, to cease and desist fi'om such action and shall instruct them to immediately retum to
their normal duties. Any or all employees who violate any of the provisions of this ARTICLE
may be discharged or othei-wise disciplined.

ARTICLE 9

PROBATIONARY PERIOD

Section 1.

All newly hired or rehired employees shall serve a twelve (12) month probationary period.
Employees shall serve a six (6) month probationary period following a promotional appointment.
The probationary period may be extended by the amount of time an employee is on a leave of
absence, provided the leave of absence is for more than fourteen (14) days.



ARTICLE 10

WORK SCHEDULES - PREMIUM PAY

Section 1.

This ARTICLE is intended only to define the normal hours of work and to provide the basis for
the calculation of overtime pay and other premium pay. Nothing herein shall be construed as a
guarantee of hours of work per day or per week.

Section 2.

A normal work week shall be an averaged forty (40) hours.

Section 3.

Work shifts, work breaks, staffing schedules and the assignment of employees thereto shall be
established by the Sheriff.

Section 4.

Houi-s worked in excess of an averaged forty (40) houi s per week shall be overtime and shall be
compensated at one and one-half (1-1/2) times the employee's base pay rate, subject to the
provision that no employee shall put in for overtime premium unless explicit approval of the
Sheriff was granted prior to working the overtime.

4.1 Non-compensated leave of absence hours and compensated leave of absence
hours shall not be included in the forty (40) worked hours per week required to
qualify for overtime premium. However, compensated leave of absences hours
will be included in the calculation of overtime if the employee is assigned to
perform duties contracted or grant reimbursed by the Sheriffs Office with other
law enforcement agencies or organizations.

Section 5.

Employees shall be paid $1.25 for each hour worked in a shift, when the majority of hours
worked are between 3:00 p.m. and the following 6:00 a.m.

Section 6.

Assignment to overtime and night shifts shall be at the discretion of the Sheriff. Employees shall
be required to work overtime and night shifts unless excused by tire Sheriff. Employees who
refuse to work overtime or night shifts may be subject to disciplinary action.

Section 7.

The base pay or premium compensation shall not be paid more than once for the same hours
worked under any provisions of this AGREEMENT, nor shall there be any pyramiding of
premium compensation.
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ARTICLE 11

HOLIDAYS

Section 1.

All employees shall receive the following compensated holidays which occur during their
employment period. "Compensated holidays" are defmed as:

New Year's Day January 1
Martin Luther King Day Third Monday in January
President's Day Third Monday in February
Memorial Day Last Monday in May
Independence Day July 4
Labor Day First Monday in September
Veteran's Day November 11
Thanksgiving Day Fourth Thursday in November
Friday after Thanksgiving First Friday following fourth Thursday in November
Christmas Day December 25

Designated holidays shall be eight (8) hours for each full-time employee regardless of shift
length.

In addition to the specifically named holidays above, each employee shall be eligible for one (1)
floating holiday. The selection of one (1) floating holiday shall be subject to the staffing needs
of the Office in all cases. For all new Licensed Sergeants, eligibility for the floating holiday
shall be prorated on the same ratio as percentage of the total calendar year worked. The floating
holiday will not be prorated when employees are separated from the County.

Holidays for part-time permanent and unclassified employees shall be administered in
accordance with the County Leaves of Absences Policy.

Section 2.

Employees engaged in continuous shift operations for whom a compensated holiday is a
scheduled day of work shall be paid at their regular rate of pay for work performed on the
holiday, and shall be granted an alternative shift off with approval of the Sheriff. (See Section 4
below for December exception to this.)

Section 3.

Employees working on the calendar days of holidays listed in Section I shall receive credit for
one-half (1/2) hour of pay for each hour worked in addition to the holiday allowance provided
for in Section 1, hereof.

Section 4.

Employees may accrue a defen-ed holiday bank. Such holiday bank may be used subject to
mutual agreement between the Employer and the employee as PTO and in accordance with the
procedures governing PTO usage.

All accrued deferred holiday time shall be paid to employees with the second paycheck of
December. Hours for holidays that occur during the month of December will be treated as paid
time.
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Section 5.

In lieu of the holiday pay set forth in Sections 2, 3 and 4 of this ARTICLE, employees engaged
in continuous shift operations for whom a compensated holiday is a scheduled day of work may
elect to receive two and one-half (2-1/2) times their regular rate of pay for work performed on
the holiday.

Section 6.

For holidays designated in Article 11, Section 1, employees that do not work the holiday, shall
have the option of receiving eight hours holiday pay or defening eight holiday hours into then-
deferred holiday bank in accordance with Article 11, Section 5.

The above does not apply to the floating holiday.

If a holiday occurs during an employee's approved Paid Time OfF(PTO), or short-term leave
without pay up to and including 40 hours, the employee shall have the option of receiving eight
hours holiday pay or deferring eight holiday hours into their deferred holiday bank in accordance
with Article 11, Section 5.

If a holiday occurs during an employee's approved sick leave pay or extended sick leave pay, the
employee shall receive holiday pay without the option to defer the time.

Employees on approved leave of absence without pay greater than 40 hours are not entitled to
holidays.

This is only the option to use the deferred holiday bank as defined in Article 11, Holidays,
Section 5, not any other bank of time.

ARTICLE 12

PAID TIME OFF fPTOl

PTO shall be administered in accordance with the County Leave of Absence Policy.

ACCRUAL RATES AND PTO MAXIMUM rEffective 01/06/201

YEARS OK-

pro

EARNED

EARNED PEIL

PAY PERIOD^
/TM

W<n.ii\ wwljl?, if ,5i ^ 1

PTO EARNED
pp'R-.yp AP* -v„

PTO

MAXIMUM-"-
BALANGE

0 through 2
years .08076 6.46080 168 hours/21 days 480

3 through 6
years .09230 7.38400 192 lioui-s/24 days 480

7 throughl 1
years .10384 8.30720 216 hours/27 days 480

12 through 17
years .11538 9.23040 240 hours/30 days 480

18+ years .12692 10.15360 264 hours/33 days 480
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♦Assumes you work full-time (2,080 hours in a calendar year). Permanent and probationary
part-time employees accrue PTO on a pro-rata basis. An employee will not accumulate PTO
hours that exceed the maximum balance.

When the employee's length of service renders the employee for the next higher rate of accrual,
accrual at the new rate shall begin on the first day of the pay period following the date of
eligibility.

PTO credit shall not accrue during a leave of absence without pay of 40 hours or more, except
dming an approved military leave.

ARTICLE 13
FUNERAL LEAVE

Funeral leave shall be administered in accordance with the County Leave of Absence Policy,

ARTICLE 14
COURT APPEARANCES - CALL-BACK

Section 1.
Employees who, in the course of duty, are required to testify in court during off-duty hours, shall
receive a minimum of three (3) hours' wages at one and one-half (1-1/2) times their base rate.

If employees are notified later than 5:00 p.m. the day before that court has been cancelled and
there is no need for them to appear during off-duty hours to testify, the employee shall receive
compensation as outlined above. It is the employee's responsibility to access the notification.

Section 2.
When such court appeai'ances require travel outside the geographical limits of Scott County,
employees shall be reimbursed for travel and other necessaiy expenses. Travel by personal
automobile shall be reimbursed at the rate established by the Scott County Board of
Commissioners. Mileage shall be computed from the Scott County Courthouse, Shakopee, or
from the employee's residence, whichever is less. The EMPLOYER shall designate the mode of
travel used.

Sections.
An employee who is called back to work, for other than court appearances, during a day off or
normal time off shall receive a minimum of two (2) hours pay at one and one-half (1-1/2) times
the employee's base pay. The provisions of this Section shall not apply to extensions or early
starts on regularly scheduled shifts.

ARTICLE 15
MILITARY RESERVE TRAINING

Section 1.
Any employee required by official military orders or related authority to attend Military Reserve
Training shall receive full wages at the employee's base pay for the period of such training, not
to exceed fifteen (15) days per calendar yeai".
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ARTICLE 16

SALARY RATES

Section 1.

Employees covered by this AGREEMENT as defined in ARTICLE 2, Section 1, herein, shall be
compensated for each full month of service in accordance with APPENDIX A, APPENDIX B
and APPENDIX C attached hereto.

DETECTIVE DIFFERENTIAL

A differential of $250.00 per month shall be paid to Sergeants assigned to the Detective
Division.

Section 2.

The parties have agreed that eligibility determination with respect to merit increases shall be
subject to grievance procedures as described in ARTICLE 7 of this AGREEMENT, up to but not
including arbitration. The paities further agree that either party may request mediation services
with respect to such grievances.

Section 3.

Employees shall be eligible for a salary adjustment in accordance with the Compensation Plan
Policy set forth in the Scott County Policies.

Section 4.

Any salary adjustment provided for in this AGREEMENT shall commence on the date on which
the employee becomes qualified and authorized to receive the adjustment.

Section 5.

Salary payments shall be made on a bi-weekly basis.

ARTICLE 17

CLOTHING ALLOWANCE

Section 1.

Newly hired employees shall be provided two (2) complete uniform sets of the type and style
prescribed by the EMPLOYER.

Section 2.

Each employee after having completed one (I) full year of service shall be allotted a maximum
of $700.00 per year clothing allowance. Employees may cany over to the next year one-half
(1/2) of the allotted clothing allowance, provided that at no time shall any employee be allowed
to have more than a total of one and one-half (1 1/2) times the allotted clothing allowance
accredited to the employee.

Payment from such allowances shall be made only upon the employee's presentation of a
clothing or equipment purchase voucher representing the actual repair or replacement
expenditure, and approval of the expenditure by the Sheriff or designee. The Employer will
replace clothing that is damaged beyond repair due to a specific event or accident. This does not
include noimal weai* and teai*.
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Section 3.

The official County uniform shall only be worn when performing official duty, as directed by the
Sheriff, or upon such special occasions as the Sheriff may authorize. Employees shall wear the
uniform and furnish fireaims as is specified by the Sheriff. Upon termination of employment,
uniforms equivalent in quantity to the original issue shall be returned to the Sheriff.

Section 4.

The EMPLOYER will provide six boxes of practice ammunition for service weapon for range
use each year.

ARTICLE 18

TUITION REIMBURSEMENT

Section 1.

Employees shall be eligible for the tuition reimbursement in accordance with the Tuition
Reimbursement Policy set forth in the Scott County Policies.

Section 2.

The EMPLOYER will pay the POST license fee for each officer in accordance with procedures
established by the Sheriffs Office.

ARTICLE 19

INSURANCE - INDEMNITY

Section 1.

The County will contribute 90% of the premium cost for the lowest cost group single insurance
plan for employee. The EMPLOYER will contribute 75% of the cost of the premium for the
lowest cost employee plus spouse, employee plus child(ren), or family group insurance plan.

The County will pay $10.00 per month ($120.00 annually) into the Health Care Savings Plan
established through the Minnesota State Retirement System for each employee who is eligible
for insurance benefits. The Minnesota State Retirement System administers the Health Care
Savings Plan, and employees can draw fi'om their Plan account in accordance with state law.

Section 2.

The County will continue to contribute the full cost of the life insurance premium up to $20,000.
Employees electing to participate in supplemental insurance will be based on age rating by the
insurance company.

Section 3.

The EMPLOYER shall pay the full cost of premiums for coverage for each employee who
qualifies for disability insurance provided by the EMPLOYER.

Section 4.

The EMPLOYER agrees to pay 50% of the increase in the dental insurance premium for both
single, employee plus spouse, employee plus child(ren), or family coverage for each employee
participating in the dental program.
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Section 5.

Insurance benefits for part time permanent and unclassified employees shall be administered in
accordance with the County Employment Benefits Policy. Eligibility time worked shall be
considered in accordance with regulations of the Affordable Cai'e Act (ACA).

Section 6.

The EMPLOYER agrees to indemnify and provide defense for any employee covered by this
AGREEMENT against judgments or any amounts paid in settlement actually and reasonably
incurred in connection with any tort claim or demand arising out of an alleged act or omission
occurring within the scope of his employment or official duties, subject to the maximum liability
provisions of Minn. Stat. § 466.04, except that the provisions of this section shall not apply in the
case of malfeasance in office or wanton neglect of duty. The EMPLOYER at its option may
provide insurance coverage, including false an-est insurance, to underwrite its responsibility
pursuant to this section.

Section 7.

Employees will be eligible for participation in the County Wellness Program.

Section 8.

Employees on medical leave without pay shall continue to accrue seniority and eligibility for
employer contribution to group insurance premiums at the same level as when actively working.

Section 9.

Insurance benefits for retirees is covered by Appendix D and is incorporated as pail of this
AGREEMENT.

ARTICLE 20

DISCIPLINE

Section 1.

Employees will be disciplined only for just cause.

Section 2.

Disciplinary action will be in the form of one of the following;

a) Oral reprimand
b) Written reprimand
c) Suspension
d) Demotion
e) Discharge

Section 3.

Employees who receive a written reprimand or who are suspended, demoted, or discharged shall
have the right to appeal such disciplinary action through the Grievance Procedure as established
in ARTICLE 7, hereof.

Section 4.

Suspensions, demotions and discharges shall be in writing, a copy of which shall be sent to the
employee and the UNION.
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Section 5.

The appeal of a discharge may be initiated by the UNION at Step 2 of the Grievance Procedure.

Section 6.

In the event the EMPLOYER determines that it is necessary to question an employee concerning
an act or behavior by the employee which could result in a written reprimand, suspension,
demotion or discharge, the employee shall be given an opportunity to request the presence of a
UNION representative at such questioning.

Section 7.

Employees may examine their own personnel file at reasonable times under the direct
supervision of a representative of the EMPLOYER.

Section 8.

During the probationary period, an employee may be discharged without right of grievance or
appeal.

ARTICLE 21

WORK OUT OF CLASSIFICATION

Section 1.

Employees shall be eligible for out-of-class pay in accordance with the Compensation Plan
Policy set forth in the Scott County Policies.

ARTICLE 22

RIGHT OF SUBCONTRACT

Section 1.

Nothing in this AGREEMENT shall prohibit or restrict the right of the EMPLOYER from
subcontracting work perfoimed by employees covered by this AGREEMENT.

ARTICLE 23

EMPLOYEE RECOGNITION AWARDS PROGRAM

Section 1.

The EMPLOYER may award employees with long service and outstanding perfoimance in
accordance with the Employee Recognition Awards Program established by the EMPLOYER.
The awards for employees may include, but not be limited to, certificates, luncheons, and
plaques. The Employee Recognition Awards Program may be modified fi*om time to time at the
sole discretion of the EMPLOYER.

Section 2.

The parties agree that the determination of eligibility for an award pursuant to the Employee
Recognition Awards Program is not subject to the grievance procedure set forth in this
AGREEMENT.
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ARTICLE 24

COMPLETE AGREEMENT AND WAIVER OF BARGAINING

Section 1.

This AGREEMENT shall represent the complete AGREEMENT between the UNION and the
EMPLOYER.

Section 2.

The parties acknowledge that during the negotiations which resulted in this AGREEMENT, each
had the unlimited right and opportunity to make requests and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining, and that the
complete understandings and agreements arrived at by the parties after the exercise of that right
and opportunity are set forth in this AGREEMENT. Therefore, the EMPLOYER and the
UNION, for the life of this AGREEMENT, each voluntarily and unqualifiedly waives the right,
and each agrees that the other shall not be obligated, to bargain collectively with respect to any
subjects or matters referred to or covered in this AGREEMENT or with respect to any subject or
matter not specifically referred to or covered in this AGREEMENT, even though such subjects
or matters may not have been within the knowledge or contemplation of either or both of the
parties at the time that they negotiated or signed this AGREEMENT.

ARTICLE 25

SAVINGS CLAUSE

Section 1.

This AGREEMENT is subject to the laws of the United States, the State of Minnesota, and Scott
County. In the event any provisions(s) of this AGREEMENT shall be held to be contrary to law
by a court of competent jurisdiction, from whose final judgment or decree no appeal has been
taken within the time provided, such provision(s) shall be voided. All other provisions of this
AGREEMENT shall continue in full force and effect.

ARTICLE 26

TERM OF AGREEMENT

This AGREEMENT shall be effective as of January 1, 2020, except as otheiwise specifically
provided herein, and shall remain in full force and effect until the 31st day of December 2022.
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IN WITNESS WHEREOF, the parties hereto have caused this AGREEMENT to be
executed this ̂ _2^day o ^2019.

SCOTT COUNTY LAW ENFORCEMENT LABOR

SERVICES, INC.

By: ̂ 6^ By: ^
Chairperson of its County Board Um^ Bi^in^sAg^t '

Scott dministrator

Scott^unty Sheriff

Employee Relations Director

Unii
c:>

V  .

Union Steward

Union Steward
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APPENDIX A

2020 SALARY GRADES, GENERAL ADJUSTMENT, AND SALARY INCREASE MATRIX
(Effective January 1,2020, through December 31, 2020)

2020 Salgiy Grades: Effective January 1,2020, implement salaiy grades in accordance with the County
Board Compensation Plan.

2020 General Adjustment: Employees employed as of January 1, 2020, shall receive a 2.75% general
increase effective January 1,2020, calculated on the employee's base salary not to exceed the 2020
Performance Maximum. The remainder of the general adjustment, if any, shall be paid to the employee
as a lump sum.

2020 Salary Increase Matrix:

:  ̂ ̂ t or Above the
M  &

Below Midpoint '
Needs

improvement

Meets '

Performance

Expectations

Exceeds

Performance

Expectations

Outstanding
Performance

Base Adjustment 0.0% 1.5% 2.5% 2.5%

Lump Sum 0.0% 0.0% 0.0% 1.0%

At or Above

Midpoint & Below
Maximum :

Needs ,

Improvement

Meets

Performance

Expectations

Exceeds

Performance

Expectations

Outstanding
Performance

Base Adjustment 0.0% 1.5% 2.5% 2.5%

Lump Suni 0.0% 0.0% 0.0% 1.0%

At or Above!

Maximum & Below

Perf. Maximum

Needs

Improvement

•,' Meets

Performance

Expectations

Exceeds

Performance

Expectations
Outstanding
Performance

Base Adjustment 0.0% 0.0% 0.0% 2.0%

Lump Sum : L 0.0% 1.5% 2.5% 1.5%

Implementation of 2020 Merit Increases:

•  Calculation of Merit Increases. Salary increases for employees \\diose salary is below the Market
Midpoint of the appropriate grade will be calculated based upon the Market Midpoint. Salary
increases for employees whose salary is at or above the Market Midpoint and below the Performance
Maximum of the appropriate grade will be calculated based upon the employee's base salary.

•  "Meets Performance Expectations" Rating. Base salary increases shall be available only to 110% of
the Market Midpoint with a "Meets Performance Expectation" rating. The remainder of the merit
increase, if any, shall be paid to the employee as a lump sum payment.

•  "Exceeds Performance Expectations" Rating. Base salary increases shall be available only to the
Grade Maximum with an "Exceeds Performance Expectations" rating. The remainder of the merit
increase, if any, shall be paid to the employee as a lump sum payment.

•  "Outstanding Performance" Rating. Base salary increases shall be available only to the Performance
Maximum. The remainder of the merit increase, if any, shall be paid to the employee as a lump sum
payment.

Employees who terminate employment prior to the date of County Board approval of this
AGREEMENT shall not be eligible for retroactive general adjustments or merit pay increases.
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APPENDIX B

2021 SALARY GRADES, GENERAL ADJUSTMENT, AND SALARY INCREASE MATRIX
(Effective January 1,2021, through December 31, 2021)

2021 Salary Grades: Effective January 1,2021, implement salary grades in accordance with the County
Board Compensation Plan.

2021 General Adjustment: Employees employed as of January 1, 2021, shall receive a 2.5% general
increase effective January 1,2021, calculated on the employee's base salary not to exceed the 2018
Performance Maximum. The remainder of the general adjustment, if anv. shall be paid to the employee
as a lump sum.

2021 Salary Increase Matrix:

, At or Above the :

Mrnimum &

Below Midpoint
Needs : • ■

Improvement

Meets ' ,

Performance

Expectations

Exceeds

Performance

Expectations

Qutstanding
Performance

Base Adjustment 0.0% 1.5% 2.5% 2.5%

Lump Sum 0.0% 0.0% 0.0% 1.0%

At or Above

Midpoint & Below
Maximum

Needs •

Improveineht

Meets

Performance ;

Expectations

Exceeds

Performance

Expectations
Outstanding
Pefformance

Base Adiiistment 0.0% 1.5% 2.5% 2.5%

Lump Stirh 0.0% 0.0% 0.0% 1.0%

At or Above

Maximum & BeloW

Perf. Maximum ,
Needs

Improvement

Meets

Performance

Expectations ;

Exceeds

Performance

Expectations

Outstanding
Performance

Base Adjustment - 0.0% 0.0% 0.0% 2.0%

Lump Sum 0.0% 1.5% 2.5% 1.5%

Implementation of 2021 Merit Increases:

•  Calculation of Merit Increases. Salary increases for employees whose salary is below the Market
Midpoint of the appropriate grade will be calculated based upon the Market Midpoint. Salary
increases for employees whose salary is at or above the Market Midpoint and below the Performance
Maximum of the appropriate grade be calculated based upon the employee's base salary.

"  '*Meets Performance Expectations" Rating. Base salary increases shall be available only to 110% of
the Market Midpoint with a "Meets Performance Expectation" rating. The remainder of the merit
increase, if any, shall be paid to the employee as a lump sum payment.

•  "Exceeds Performance Expectations" Rating. Base salary increases shall be available only to the
Grade Maximum with an "Exceeds Performance Expectations" rating. The remainder of the merit
increase, if any, shall be paid to the employee as a lump sum payment.

•  "Outstanding Performance" Rating. Base salary increases shall be available only to the Performance
Maximum. The remainder of the merit increase, if any, shall be paid to the employee as a lump sum
payment.

Employees who terminate employment prior to the date of County Board approval of this
AGREEMENT shall not be eligible for retroactive general adjustments or merit pay increases.
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APPENDIX C

2022 SALARY GRADES, GENERAL ADJUSTMENT, AND SALARY INCREASE MATRIX
(Effective January 1,2022, through December 31,2022)

2022 Salary Grades: Effective January 1,2022, implement salary grades in accordance with the County
Board Compensation Plan.

2022 General Adjustment: Employees employed as of January 1,2022, shall receive a 2.75% general
increase effective January 1,2022, calculated on the employee's base salary not to exceed the 2022
Performance Maximum. The remainder of the general adjustment, if any, shall be paid to the employee
as a lump sum.

2022 Salary Increase Matrix:

:; At or Above the

:  Minimum and

Below Midpoint
• Needs

Improvement

Meets

Performance

Expectations

Exceeds

Performance

Expectations
Outstanding
PeiTormance

Base Adjustment : 0.0% 1.5% 2.5% 2.5%

Lump Sum 0.0% 0.0% 0.0% 1.0%

: At or Above

Midpoint and Below
Maximum

Needs

Improvement

Meets

Performance

Expectations

Exceeds

Performance i

Expectations

Outstanding
Performance

Base Adjustment : 0.0% 1.5% 2.5% 2.5%

Lump Sum 0.0% 0.0% 0.0% 1.0%

At or Above

Maximum and Below .

Perf. Maximum

Needs

Improvement

Meets

Performance

Expectations

Exceeds

Performance

Expectations

Outstanding
Performance

Base Adjustment ; 0.0% 0.0% 0.0% 2.0%

Lump :Siun : , 0.0% 1.5% 2.5% 1.5%

Tmplementation of 2022 Merit Increases:

•  Calculation of Merit Increases. Salary increases for employees whose salary is below the Market
Midpoint of the appropriate grade will be calculated based upon the Market Midpoint. Salary
increases for employees whose salary is at or above the Market Midpoint and below the Performance
Maximum of the appropriate grade vrill be calculated based upon the employee's base salary.

•  "Meets Performance Expectations" Rating. Base salary increases shall be available only to 110% of
the Market Midpoint with a "Meets Performance Expectation" rating. The remainder of the merit
increase, if any, shall be paid to the employee as a lump sum payment.

•  "Exceeds Performance Expectations" Rating. Base salary increases shall be available only to the
Grade Maximum with an "Exceeds Performance Expectations" rating. The remainder of the merit
increase, if any, shall be paid to the employee as a lump sum payment.

•  "Outstanding Performance" Rating. Base salary increases shall be available only to the Performance
Maximum. The remainder of the merit increase, if any, shall be paid to the employee as a lump sum
payment.

Employees who terminate employment prior to the date of County Board approval of this
AGREEMENT shall not be eligible for retroactive general adjustments or merit pay increases.



APPENDIX D

MEMORANDUM OF AGREEMENT

This Memorandum of Agreement is entered into between the County of Scott (hereafter
"County*') and Law Enforcement Labor Services, Inc. (hereafter "Union"), representing employees
in the Essential Licensed Sergeant Bai'gaining Unit.

WHEREAS, the County and the Union are parties to a Collective Bargaining Agreement
negotiated pursuant to the Public Employment Labor Relations Act; and

WHEREAS, the parties have expressed the desire to maintain consistency in the application
of eligibility for retiree insurance between Union and non-union employees; and

WHEREAS, on January 5, 1993, the following action was taken by the Scott County Board
of Commissioners:

The Scott County Board of Commissioners authorizes the Labor Negotiating Team
to enter into Memorandums of Agreement with each of the respective exclusive
bargaining representatives, which memorandum shall provide that the County policy
regarding retiree health insurance for non-bargaining unit employees as may be
amended from time to time shall cause the provisions regarding retiree health
insurance for bargaining unit employees to conform to such change; and authorize
the Administi'ator to develop a request for proposals for actuarial services to evaluate
the costs and funding of the retiree health insurance program.

NOW, THEREFORE, the parlies hereto have executed this Memorandum of Agreement
as follows:

1. Employees retiring from employment with the EMPLOYER shall be entitled to the
portion of the EMPLOYER'S contribution for the cost of single hospitalization and medical
insurance premium in accordance with the County policy for non-union employees. Employees
hired on or after July 1, 1993, shall not be eligible for EMPLOYER contribution for retiree
insurance.

2. The parties recognize that the Employer policy governing Employer contribution for
health insurance for retirees may be amended by the County Board hereafter, and agree that such
Employer policy shall be consistently applied to Union and non-union employees alike. In no event
shall the Employer modify the policy for retiree contribution for health insurance to a level more
restrictive than that set forth in the original negotiated settlement of the 1992-93 Collective
Baigaining Agreement that was applicable to licensed Sergeants without the express agreement of
the Union.

3. This Memorandum of Agreement represents the complete and total agreement
between the parties regaining this matter.



IN WITNESS WHEREOF, the parties hereto have executed this Memorandum of Agreement this
^7*^-day of . 2019.

SCOTT COUNTY LAW ENFORCEMENT LABOR

SERVICES, INC.

By: "  By:
Chaiiperson of its County Board

Scott Couifty Administrator

Scoft County Sheriff

Union Business Agent

Union StSvard

mployee Rrtations Director Union Stewai'd



APPENDIX E

MEMORANDUM OF AGREEMENT

This Memorandum of Agreement is entered into between the County of Scott (hereinafter
referred to as "County") and Law Enforcement Labor Services, Inc., Local #332 (hereinafter
refeiTed to as "Union") representing employees in the Essential Licensed Sergeant Bargaining
Unit.

WHEREAS, the County and the Union are parties to a Collective Bargaining Agreement
negotiated pursuant to the Public Employment Labor Relations Act (PELRA); and

WHEREAS, Minn. Stat. 352.98, authorizes the County to sponsor a health care savings
plan giving employees the opportunity to save money for payment of medical expenses and/or
health insurance premiums after termination of public service.

NOW, THEREFORE, the parties agi'ee as follows:

1. In accordance with Article 19, Insurance - Indemnity, Section 1, the County will
pay $10.00 per month ($120.00 annually) into the Health Care Savings Plan
(HCSP) established through the Minnesota State Retirement System (MSRS) for
each employee who is eligible for insurance benefits. MSRS administers the
HCSP, and employees can draw from their Plan account in accordance with state
law. This provision for the County's contribution to each employee's HCSP is
amended Januaiy 1,2020, and will continue to be effective through December 31,
2022.

2. In accordance with MSRS requirements for a minimum two-year commitment
before modifying the existing HCSP contract language, the following provisions
which were last modified March 17, 2016, will continue to be administered as
written and will be eligible for change any time after January 1, 2020. Changes to
the provisions at that time will require approval from MSRS as well as a newly
signed MOA between the County and Union.

a. Employees in the classification of Sheriff s Sergeant will have 100% of
separation pay following required deductions, as defined in the Collective
Bar-gaining Agi-eement, deposited into the employee's HCSP account.
This benefit is effective upon execution of this Memorandum of
Agreement to eligible employees when they separate from employment
with the County.

b. Employees who have completed zero (0) thi"ough ten (10) years of
continuous service in a classified position shall have 4% of their gross
wages withheld by the County each pay period for investment in the
HCSP.

c. Employees at the start of their eleventh (llth) year thi-ough fifteenth
(15th) year shall have 6% of their gi'oss wages withheld by the County
each pay period for investment in the HCSP.
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d. Employees at the start of their sixteenth (16th) year shall have 8% of their
gross wages withheld by the County each pay period for investment in the
HCSP.

The description of investment benefits contained in the Memorandum of
Agreement is intended to be informational only. The management of contributed
funds into the HCSP is the responsibility of the State Board of Investment and/or
the investment provider selected by the Employee for the Employee's HCSP
established thi'ough MSRS. The obligation of the County is to deposit funds and
accrued benefits, and to withhold a percentage of salary as set forth above.
Pursuant to this Memorandum of Agreement, the County has no other obligations
and is not responsible for other claims made regarding the HCSP.

This Memorandum of Agreement represents the full and complete agi*eement of
this matter between the paities.

IN WITNESS WHEREOF, the parties have caused the Memorandum of Agreement to
be executed this^7'''-day of '^cg^tag^2019.

SCOTT COUNTY LAW ENFORCEMENT LABOR

SERVICES, INC.

By:
Chairperson of its County Board

Scott Cbuntv Administrator

ion Business Agent

Scott County Sheriff

Um^fiStewaid

Umon/6tewai*d

rx-Q
Employee Relations Director Union Steward



APPENDIX F

SHERIFF'S SERGEANT WAGE INFORMATION
GRADE 13

(2020 Data)

Grade Interval Minimum Midpoint

110% of

Midpoint Maximum

Performance

Maximum

13
Annual 71,935 89,919 98,911 107,903 112,399

Houiiy 34.5843 43.2303 47.5534 51.8763 54.0379


