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ARTICLE I

PURPOSE OF AGREEMENT

This Agreement is entered Into for three years, effective January 1, 2018 to
December 31,2020, between the Kandiyohl County Board ofCommissioners (hereinafter
called Employer) and Law Enforcement Labor Services, Inc., (Local #191) (hereinafter
called Union). It is the intent and purpose ofthis Agreement to:

1.1 Establish procedures for the resolution of disputes concerning this Agreement's
interpretation and/or application; and

1.2 Place in written form the parties' agreement on terms and conditions ofemployment
for the duration ofthis Agreement.

ARTICLE II

RECOGNITION

2.1 The Employerrecognizesthe Union astheexclusiverepresentativeforthefollowing
bargaining unit:

Civilian Dispatch employees of the Sheriffs Office of the County of Kandiyohi,
Minnesota, who are employed formorethan fourteen (14) hours perweek and more
than sixty-seven (67) work days per year, excluding the Sheriff, supervisory, and
confidential employees. Part time or temporary employees excluded from the
definition ofpublic employees contained in Minnesota Statutes 179A.03, Subd. 14
are also excluded from this unit.

In the event of a dispute regarding the inclusion or exclusion ofemployees from the
bargaining unit, the matter shall be decided by the Bureau of Mediation Services.

2.2 The Employer agrees not to enter into any agreement individually or collectively with
employees in this unit, or with any other labor organization with regard to the terms
and conditions of this Agreement.

2.3 No discrimination shall be exercised against any employee, because of LELS
membership ornon-membership.

2.4 The Employer agrees to deduct Union dues from theearnings ofemployees subject
to reasonable rules and to remit such funds promptly to the Union along with the
name(s) and address(es) of any new employee(s) for whom the dues were not
deducted.



ARTICLE III

DEFINITIONS

3.1 EMPLOYER: The County of Kandiyohi, its Board of Commissioners, or its
authorized representative.

3.2 EMPLOYEE: A member of the exclusively recognized bargaining unit.

3.3 FULL TIME EMPLOYEE: An employee who has completed the probationary
period and normally works a full time week (30 hours per week or more) as
demanded by the position and work scheduleto which the employee is assigned.

3.4 LELS MEMBER: Member of Local #191, Law Enforcement Labor Services, Inc.

3.5 LELS OFFICER: Duly elected officer of Local #191, Law Enforcement Labor
Services, Inc.

3.6 DATE OF EMPLOYMENT: Date of commencement of continuous service with

Kandiyohi County, which shall be the actual date on file with the County Auditor or
the date of employment under a federal, state, or local grant, or program of financial
aid or assignment to the Kandiyohi County Sheriffs Office, whichever is earlier.

Beginning on January 1, 2002, when employees are promoted or moved to a new
job classification they will continue to receive their annual step on the anniversary
date of their employment.

3.7 IMMEDIATE FAMILY: The employee's or employee's spouse's children,
grandchildren, parents, grandparents, brothers, sisters, guardian, ward or any other
member of the employee's household living with the employee.

3.8 DEPARTMENT HEAD: The Department Head will be defined as the Sheriff or his/her
designated representative.

ARTICLE IV

EMPLOYER SECURITY

The Union agrees that during the life of this Agreement, it will notcause, encourage,
participate in, or support any strike, slowdown, other interruption of, or interference with,
the normal functions of the Employer.



ARTICLE V

EMPLOYER AUTHORITY

It is recognized that except as expressly stated herein, the Employer shall retain
whatever rights and authority necessary to operate and direct the affairs of the County In
all of its various aspects, Including, but not limited to. the right to direct the working forces;
to plan, direct, and control all the operations and services of the County, to determine the
methods, means, organization and number of personnel by which such operations and
services are to be conducted; to assign and transfer employees; to schedule working hours
and to assign overtime; to determine whether goods or services should be made or
purchased or contracted for; to hire, promote, demote, suspend, discipline, discharge, or
relieve employees due to lack of work or other legitimate reasons; to make and enforce
rules and regulations; and tochange or eliminate existing methods, equipment, orfacllities.
It Is also recognized that the Employer shall retain the authority and prerogative to:

a. Operate and manage affairs in all respects in accordance with existing and
future laws and regulations or appropriate authorities including County
Personnel Policies and Work Rules;

b. Maintain the efficiency of government operations; and
c. Take whatever actions may be necessary to carry out the missions of the

County inemergencies.

ARTICLE VI

SAVINGS CLAUSE

6.1 This Agreement is subject to the laws of the United States of America and of the
State ofMinnesota.

6.2 In the event that any provision of this Agreement shall be held to be contrary to the
law by a Court of competent jurisdiction from whose final Judgment or decree no
appeal has been taken within the time provided, such provision shall be voided. All
other provisions of this Agreement shall continue in full force and effect. The voided
provisions shall be renegotiated upon written request of either party.

ARTICLE VII

EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE

7.1 DEFINITION OF A GRIEVANCE; A grievance is defined as a dispute or
disagreement as to the interpretation or application of the specific terms and
conditions ofthis agreement.

7.2 UNION REPRESENTATIVES: The Employer will recognize representatives
designated by the Union as the grievance representatives of the bargaining unit



having the duties and responsibilities established by this Article. The Union will
notify the Employer in writing of the names of such Union Representatives and of
theirsuccessors.

7.3 PROCESSING OF A GRIEVANCE: It is recognized and accepted bylhe Union and
the Employer the processing of grievances is limited by the Job duties and
responsibilities of the employees and will therefore be accomplished during normal
working hours when consistent with such employee's' duties and responsibilities.
The aggrieved employee and the Union Representative will be released from work,
without loss in pay, to investigate a grievance and to attend meetings or hearings
pursuant to this Article provided the employee and the Union Representative have
notified and received the approval of the Employer who has determined such
absence is reasonable and would not be detrimental to the work programs of the
Employer.

7.4 PROCEDURE: Grievances, as defined by Article 7.1, will be resolved In
conformance with the following procedure:

STEP 1. An employee claiming a violation concerning the interpretation or
application of this Agreement will, within twenty-one (21) calendar days after such
aliegedviolation has occurred;presentsuch grievance totheemployee's immediate
supen/isor. The supervisor wili discuss and give an answer to such Step 1
grievance within ten (10) calendar days after receipt.

STEP 2. If appealed, the written grievance will be presented by the Union and
discussed with the Sheriff. The Sheriff will give an answer to the Step 2 grievance
in writing within ten (10) caiendar days after receipt.

A grievance not resoived in Step 1 and appeaied to Step 2 will be placed in writing
setting forth the nature of the grievance, the facts on which it is based, the provision
or provisions of the Agreement aiiegedly violated, and the remedy requested and
wili be appealed to Step 2 within ten (10) calendar days after the supervisor's final
answer in Step 1. Any grievance not appeaied in writing to Step 2 by the Union
within ten (10) calendar days will be considered waived.

A grievance not resoived in Step 2 may be appealed to Step 3 within ten (10)
calendar days following the Sheriffs Step 2 answer. Any grievance not appeaied In
writing to Step 3 by the Union within ten (10) calendar days will be considered
waived.

STEP 3. If appeaied, the written grievance shail be presented by the Union and

discussed withtheCounty Administrator. TheCountyAdministratorwillgiveanswer



to such Step 3 grievance in writing within ten (10) caiendar days after receipt of
such Step 3 grievance.

A grievance not resolved in Step 3 may be appealed to Step 4 within ten (10)
calendar days foliowing the County Administrator's final answer in Step 3. Any
grievance not appealed in writing to Step 4 by the Union within ten (10) calendar
days shall be considered waived.
STEP 3A. A grievance unresolved in Step 3 may. by mutual agreement of the
parties, be submitted to mediation through the Bureau of Mediation Services. A
submission to mediation preserves the time lines for filing Step 4.

STEP 4. Agrievance unresolved in Step 3 and appealed to Step 4 will be submitted
to arbitration subjectto the provisions ofthe Public Employment Labor Relations Act
of 1971 as amended. The selection of an arbitrator will be made In accordance with

the Rules Governing the Arbitration of Grievances as established by the Bureau of
Mediation Services.

7.5 ARBITRATOR'S AUTHORITY.

A. The arbitrator will have no right to amend, modify, nullify, ignore, add to or
subtract from the terms and conditions of this Agreement. The arbitrator
shall consider and decide only the specific issues(s) submitted in writing by
the Employer and the Union, and will have no authority to make a decision
on any other issue not so submitted.

B. The arbitrator will be without power to make decisions contrary to or
inconsistent with, ormodifying orvarying in any way the application of laws,
rules or regulations having the force and effect of law. The arbitrator's
decision will be submitted in writing within thirty (30) days following close of
the hearing or the submission of briefs by the parties, whichever be later,
unless the parties agree to an extension. The decision will be binding on
both the Employer and the Union and will be based solely on the arbitrator's
interpretation or application ofthe express terms of this contract and to the
facts ofthe grievance presented.

C. The fees and expenses for the arbitrator's services and proceedings will be
borne equally by the Employer and the Union provided that each party will be
responsible for compensating its own representatives and witnesses, if
either party desires a verbatim record ofthe proceedings, it may cause such
a record to be made, providing it pays for the record. If both parties desire a
verbatim record ofthe proceedings, the cost will be shared equally.

7.6 WAIVER. If a grievance is not presented within thetime limits set forth above, itwili
be considered waived, if a grievance is not appealed to the next step within the
specified time limit or any agreed extension thereof, itwili be considered settled on



the basis of the Employer's last answer. If the Employer does not answer a
grievance or an appeal thereof within the specified time limits, the Union may elect
to treat the grievance as denied at that step and immediately appeal the grievance
to the next step. The time limit in each step may be extended by mutual agreement
of the Employer and the Union.

7.7 CHOICE OF REMEDY. The filing ofagrievance orthe seeking of remedy through
the provisions of this Agreement shall serve as a bar from seeking resolution or
remedy through any other means; the filing of a grievance orthe seeking of remedy
other than In accordance with the provisions of this Agreement shall serve as a bar
from seeking resolution or remedy through this Agreement, The election set forth
above shall not apply to claims subject to the jurisdiction of the United States Equal
Employment Opportunity Commission,

ARTICLE VIII

DISCIPLINE

8.1 The Employer will discipline for just cause only. Each overt act by an employee
warranting discipline shall be corrected by one form of discipline, to wit, one of the
following:

a. Oral reprimand
b. Written reprimand
c. Suspension
d. Demotion, or

e. Discharge

8.2 Notices of suspension, demotion, and dischargewillbeinwritten form and will state
the reason(s) for the action taken. Suspension will set forth the time period for
which the suspension will be effective. Demotions will state the classification to
which the employee is demoted. The Union Business Agent will be provided with a
copy of each such notice.

8.3 Oral reprimands, written reprimands, notices of suspensions, and notices of
discharge which are to become part of an employee's personnel file willbe read and
acknowledged bythe signature of the employee. The employee and the Union will
receive a copy of such reprimands and/or notices. Provided that there have been
no further disciplinary actions taken againsttheemployee during the interim period,
written reprimands will be purged from the employee's personnel file and be of no
further effect two (2) years after the date on which the reprimand was delivered to
the employee or placed in his or her file. The Sheriff may, at his discretion, remove
written reprlmandsafterone{1)year. Documented infractions relatedtoharassment
(including sexual harassment and/or discrimination shall become part ofthe



employee's permanent record and will not be purged for the employee's personnel
file.

8.4 Employees will not be questioned concerning an Investigation of disciplinary action
unless the employee has been given adequate opportunity to have a Union
representative present at such questioning. The Employer will inform each
employee of his or her rights under this clause.

8.5 Employees may examine their own individual personnel files at reasonable times
under the direct supervision of the Employer. Employees may place written
responses to specific charges recorded in his/her personnel file into said personnel
file at anytime.

8.6 The Employer will not conduct investigations nor discipline employees for any
alleged work related action or inaction if the complaint relating to the allegations is
one (1) year old or more, unless the actions are criminal in nature and after initial
inquiry conducted.

8.7 The Employer will use progressive discipline and will use the least discipline
determined to be reasonably necessary to correct an employee's actions. However,
some conduct may be so severe that disciplinary action steps will only prolong the
inevitable termination and subject the County to increased liability. Kandiyohi
County reserves the right to take any action at any time.

8.8 Grievances; Grievances relating to this Article may be initiated by the Union In
Step 2 of the grievance procedure.

ARTICLE IX

WORK SCHEDULE

9.1 The normal work year will consist of2,080 hours; including hours worked, holidays,
assigned training, and authorized leave time. Regular work shifts and work
schedules shall be set by the Sheriff or his/her designated representative.

9.2 Employees shall receive time and one-half pay for overtime, unless the employee
requests and the Employer permits accrual of compensatory time atthe rate of one
and one-half hours for each overtime hour worked. Overtime shall be defined as

work in excess of eighty (80) hours in a work period consisting of fourteen (14)
consecutive days.

9.3 Off-duty call back for any matter, including, but not limited to, police affiliated
matters will be considered overtime compensable as such and will be for a minimum
of two (2) hours each. An extension or early report to a regularly scheduled shift
does not qualify the employee for the two (2) hour minimum.



Employees will receive a minimum of two and one-half (2.5) hours of compensation
for court appearances.

9.4 Employees may voluntarily switch shifts, with the approval of the Sheriff or
designee. Voluntary switching of shifts will not obligate the Employer for overtime
pay.

ARTICLE X

PROBATIONARY PERIOD

10.1 All newly hired or rehired employees shall serve a one (1) year probationary period
during which time they may be terminated at the sole discretion of the Employer.
During the probationary period a promoted or reassigned employee may be
retumed to his/her previous position at the sole discretion of the Employer.

10.2 Vacation time and sick leave shall be earned by probationary employees at the
same rate as non-probationary employees.

ARTICLE XI

SENIORITY

11.1 Seniority shall be the employee's length of time with the Sheriffs Office. Seniority
shall not be interrupted by any paid leave or an unpaid leave of less thantwelve
(12) weeks.

11.2 Any layoff will be in the reverse order of seniority. Recall from layoff will be in the
inverse order of layoff. Recall rights shall continue for two (2) years from the time of
layoff.

11.3 Senior employees will be given preference for transfer, assignments, and
promotions when the job relevant qualifications of the applicants are substantially
equal.

11.4 Available overtime shall be offered on the basis ofthe senior employees on a day
off, then by seniority to other employees. Exceptions may be made for any and all
emergencies.



ARTICLE XII

VACATION TIME

12.1 Full time employees shall accumulate vacation time on the following basis:

a. Employees with less than three (3) years full-time employment shall
earn vacation at the rate of 3.70 hour per pay period (bi-weekly).

b. Employees with more than three (3) years but less than five (5) years
of employment shall earn vacation at the rate of 4.31 hours per pay
period.

c. Employees with more than five (5) years and less than seven (7)
years of employment shall earn vacation at the rate of 4.92 hours per
pay period.

d. Employees with more than seven (7) years and less than ten (10)
years of employment shall earn vacation at the rate of 5.54 hours per
pay period.

e. Employees with more than ten (10) but less than fifteen (15) years of
service shall earn vacation at the rate of 6.47 hours per pay period.

f. Employees with more than fifteen (15) years of service shall earn
vacation at the rate of 7.39 hours per pay period.

g. Employees with more than twenty (20) years of service shall earn
vacation at the rate of 8.0 hours per pay period.

Changes in the rate of accumulation shall be effective at the beginning of the next
payroll period following the completion of the specified length of employment.
There shall be twenty-six (26) pay periods in a calendar year.

12.2 Regular part time employees shall accumulate vacation time on a prorated basis.
The rateof accumulation shall be computed bydividing the number of hours worked
per week by forty (40) hours.

12.3 Temporary, parttime employees shall notearn vacation benefits.

12.4 Accumulated vacation time shall not exceed two hundred sixty-four (264) hours.

12.5 Employees shall request vacation leave from their department head in advance of
the leave; however, under no circumstances shall request include time not earned.
Vacation requests shall be considered on the basis of seniority until March Isl of
each year, after which time requests shall be on a first notice basis.



12.6 In the event of an emergency, the department head may cancel vacation or call
back employees from vacation leave.

12.7.1 Any employee who is separated from County employment by layoff, resignation,
leave of absence, or death shall be paid for the working hours of unused vacation
leave accumulated to his/her credit. The payment shall be computed by multiplying
the employee's current hourly rate of pay by the number of accumulated vacation
hours. Payment ofvacatlon time shall notexceed two hundred fifty-two (252) hours.

12.8 Employees who have accumulated a total of at least 120 vacation hours may cash
in 40 hours of vacation one time per year when using 40 consecutive hours of
vacation as long as the employee retains a minimum of40 hours ofvacatlon.

ARTICLE XIII

SICK LEAVE

13.1 Fulltime employees (working thirty (30] hours per week or more) shall be granted
3.70 hours of sick leave with pay for each pay period of service. Sick leave not
used shall be carried from one (1) year to the next year.

13.2 Regular parttime employees shall have sick leave accruals prorated by dividing the
number of hours worked byforty (40), then multiplying bythe above sick leave rate
and rounding to the nearest hour.

13.3 Temporary part time employees shall not receive sick leave with pay.

13.4 The employer may requests doctor's certificate for sick leave after three (3) days
absence or when abuse is suspected.

13.5. Employees using sick leave shall notify the department head, or Chair 1 Dispatcher
if the department head is not available, of his/her inability to report to work as soon
as practical, but no later than the time scheduled to work.

13.6 If the sick leave is not for the employee's own personal illness or their minor child, the
employee must state who the leave is being taken for, their relationship to the employee
and the reason that the employee's presence is necessary.

13.7 Employees may be allowed up to three (3) working days with pay, per incident, as funeral
leave for a death of an immediate family member. Consideration shall be given by the
department head to closeness of kin and distance of travel.

10



13.8 Employees using not more than 25 percent oftheir sick leave during the period from
January 1 to December 31 shall be credited with sixteen (16) additional hour's
vacation time. Vacation time credit for regular part time employees shall be
prorated. Employees using not more than 25 percent of their sick leave during the
period from the first pay period in January to the last pay period in December, shall
be credited with sixteen (16) additional hours vacation time. However, at no time
shall vacation time exceed 264 hours. Vacation time credit for regular part-time
employees shall beprorated.

13.9 Upon resignation, employees with 15 years continuous service shall be eligible for
severance pay by multiplying the employee's current hourly rate by the number of
unused accumulated sick hours, but not to exceed 800 hours, or $10,000, whichever
is less, in case of death of the employee, severance pay shall be paid to the legal
heirs.

Upon resignation, employees with 20 years continuous service shall be eligible for
severance pay by multiplying the employee's current hourly rate by the number of
unused accumulated sick hours, but not to exceed 800 hours, or $15,000, whichever

is less, in case of death of the employee, severance pay shall be paid to the legal
heirs.

13.10 Upon resignation, employees with 25 years continuous service shall be eligible for
severance pay by multiplying the employee's current hourly rate by the number of
unused accumulated sick hours, but not to exceed 800 hours, or $20,000, whichever

is less. In case of death of the employee, severance pay shall be paid to the legal
heirs.Regular part-time employees with fifteen (15), twenty (20), ortwenty-five (25)
years continuous service shall receive severance pay for unused sick leave on a
prorated basis.

13.11 Employees shall be granted family and medical leave in accordance with the Federal
Family and Medical Leave Act of 1993. It is recognized by the Employer that this Act
was amended in 2008 and 2009, and Employer provides Military Caregiver Leave
as part of the Family Medical LeaveAct.

11



ARTICLE XIV

HOLIDAYS

14.1 Full time and regular part time employees shall be entitled to the following ten (10)
holidays with pay;

- New Year's Day - Labor Day
- Martin Luther King Day - Veterans'Day
- Presidents'Day - Thanksgiving Day
- Memorial Day - DayafterThanksglving
-  Independence Day - Christmas Day

Regular employees shall receive four (4) hours of holiday leave for Christmas Eve
when Christmas Eve falls on a Monday, Tuesday, Wednesday or Thursday.
Christmas Eve; 4 hours of paid leave.

14.2 All work performed on designated holidays shall be paid as cash overtime or
compensatory time at time and one-half rate and added to the employee's total compensatory
bank defined in Article XVII of this contract.

14.3 Full time employees who have been employed one (1) full year shall receive two (2)
days of personal leave for time equal to their normal work shift. The personal days must be
used in the calendar year and will not transfer to another calendar year if not used. Work
performed on a designated personal leave day shall not be considered as premium time
at the time and one-half rate, unless the Employer directs the employee to do so. This
interpretation is consistent with other benefits provided under Article 14.

ARTICLE XV

LEAVES OF ABSENCE

UNPAID LEAVE: Leaves of absence without pay may be granted for reasonable periods,
not to exceed one (1) year, without the loss of seniority for any of the following:
A. Illness (physical or mental). Extensions for a similar period maybe granted

upon request.

B. Other reasons acceptable to the Employer.

Employees may request to return to work prior to the termination date of approved
unpaid leave, however, it shall be the sole discretion of the Employer to grant such
a request.

12



ARTICLE XVI

WAGES

16.1 All employees covered by this Agreement shall be paid in accordance with attached
schedule hereto and made a part of this Agreement. The attached schedule reflects a
2% cost of living increase for each year of the agreement. In the event a successor
Agreement is not entered into subsequent to the termination of this Agreement,
employees shall be compensated at the December 31, 2020 pay rate until such
time that a successor Agreement is ratified.

16.2 Lead chair employees will receive a one (1) step increase on salary schedule upon
movement to chair one. Lead chair employees who are compensated on the final
step of the wage scale, will receive $1.50 per hour as assigned lead chair.
Employees who are assigned as lead chair and not at the top step of the wage
scale will receive $.50 per hour as assigned lead chair.

16.3 If an employee is called in to cover a shift for another employee who was scheduled
to work but has called In sick, the employee who is called in will be compensated
$40.00 a day. If the employee agrees to split a work shift with another employee,
the two employees will share the $40.00 pay.

Employees promoted to a new classification shall receive a minimum of four (4) percent
increase and placement to the next highest salary step in the new salary range.
16.5 In the absence ofthe Assigned Chair 1 Dispatcher, the Assigned Chair2 Dispatcher

will receive an additional $0.75 per hour.

16.6 Employees shall be paid $.85 shift differential per hour when 25 percent of their
regular schedule starts at2;00pm or later. Employees scheduled to work the day-
night rotation will receive the defined shift differential.

16.7 Employer shall not require nondisclosure by an employee of his or her wages as a
condition of employment. Employer shall not require an employee to sign a waiver
or other document that purports to deny an employee the right to disclose the
employee's wages. Employer shall not take any adverse employment action
against an employee for disclosing the employee's own wages or discussing
another employee's wages that have been disclosed voluntarily.

ARTICLE XVII

COMPENSATORY TIME

17.1 Overtime accumulation may be accrued as compensatory time if requested by the
employee, in lieu of overtime compensation. The maximum accumulation of
compensatory time shall be 130 hours for employees working 8 hour shifts, 150

13



hours for employees working 10 hour shifts, and 170 hours for employees working
12 hourshlfts.

Employees have the option of taking the compensatory time as days off or
receiving cash payment. Compensatory time is to be taken at a time that does not
disrupt the normal working pattern of the Sheriff's Office. Requests for the use of
compensatory time must be made two weeks prior to their use; however, this
requirement maybe waived by the Department Head/Supervisor.

ARTICLE XVIII

INSURANCE

18.1 Employees working thirty (30) hours or more per week shall be provided the
following insurance;

A. The Employer shall establish and maintain a group hospital and medical
insurance program for participation in by eligible employees subject to the
limitations, benefits, and conditions established by a contract between the Employer
and theinsurance carrier

b. For subsequent Agreement years, any determined premium increase will be
calculated on each plan and coverage level using the following fonnula:

The first 5% of the insurance increase is covered by the Employer; The
second 5% of the insurance increase is covered by the Employee;
Any increase above a 10% increase will be split 50/50 by Employer and
Employee;

It is agreed that in subsequent Agreement years, premium increases will be
calculated on the Employee and Employer contribution amounts from the
preceding year.

c. Notwithstandingtheforegoing, in no eventshallthe Employer's contribution to
the group Insurance plan exceed the total monthly premium payment for an
employee participating in the group insurance plan.

d. The Employer shall provide a term life and accidental death and
dismemberment insurance program for regular employees that contains a
forty-five thousand dollar ($45,000.00) death benefit.

e. The Employer agrees to pay the full sum for employee coverage for dental
insurance on or before August 1, 1994, providing enrollment quotas for
dependent insurance as required by the insurance carrier are met.
Dependent coverage will be provided through employee authorized payroll

14



deductions.

f. In the event the health insurance provisions of this Agreement fail to meet
the requirements of the Affordable Care Act and its related regulations or
cause the Employer to be subject to penalties, taxes, or fines, the parties
agreeto meet Immediately to renegotiate revisions tothlsAgreementthatwill
restorethe Employer's health insurance plan(s)to compliance, provided that
there will be no decrease in benefits to the employees.

18.2 An employee on an approved leave of absence may continue his/her group health
coverage by paying the total cost of the insurance premiums in advance.

18.3 Under the FMLAthe Employer will continue Its health coverage responsibilities for
the employee on an approved leave of absence.

ARTICLE XIX

UNIFORMS

The Sheriff maintains the right to modify the Personal Appearance Guidelines, or any
Uniform requirements. If needed, Class A Uniforms will be purchased and provided by the
County.

ARTICLE XX

CONSTITUTIONAL PROTECTION

Employees shall have the rights granted to all citizens by the United States and
Minnesota Constitutions and State and Federal statutes.

ARTICLEXXI

WAIVER

Any and all prior agreements, resolutions, practices, policies, rules, and regulations
regarding terms and conditions of employment to the extent inconsistent with the
provisions of the Agreement, are hereby superseded.

ARTICLE XXII

DURATION

This Contract shall be in full force and effect from January 1, 2018 to December 31, 2020, and
shall be automatically renewed from year to year thereafter unless either party shall notify the
other in writing on or before July 1, 2020, that it desires to modify or terminate this Contract.
Failure to give notice shall cause this Contract to be renewed for a period of twelve (12) months
from year to year, automatically.

15



IN WITNESS WHEREOF, the parties hereto have settheir hands this day
of January 2018.

COUNTY OF KANDIYOHI LAW ENFORCEMENT LABOR

SERVICES, INC.

//
Commissioner Chair

Kandiyohi County Board
iZBtJS 91

Busin Agent

i //^/u)d
Date I^e

Coilnty Adrfiini^rator 5wara

LELS #191

Date

I  / g>

Date

16



DBM

Rating

Kandiyohi County Salary Schedule

2018

10 11 12 13 14 15

All 32,100 33,118 34,158 35,176 36,216 37,255 38,274 39,313 40,353 41,371 42,411 43,429 44,469 45.508 46,527

A12 34,815 35,940 37,043 38,168 39,292 40,416 41,520 42,644 43,769 44,872 45,996 47,121 48,245 49,348 50,473
A13 37,531 38,740 39,950 41,159 42,368 43,556 44,766 45,975 47,184 48,394 49,603 50,812 52,000 53,210 54,419

B21 40,268 41,562 42,856 44,150 45,445 46,739 48,033 49,327 50,621 51,916 53,210 54,504 55,798 57.092 58,386

B22 42,984 44,353 45,742 47,121 48,500 49,900 51,279 52,658 54,037 55,416 56,795 58,174 59,553 60,954 62,333

B23 45,699 47,163 48,648 50,112 51,576 53,040 54,525 55,989 57,453 58,917 60,402 61,866 63,330 64,794 66,279
B24 49,115 50,685 52,276 53,846 55,416 57,007 58,577 60,169 61,739 63309 64,900 66,470 68,061 69,631 71,222

B25 53,189 54,907 56,626 58,323 60,041 61,739 63,457 65,175 66,873 68,591 70,289 72,007 73,726 75,423 77,141
B31 49,115 50,685 52,276 53,846 55,416 57,007 58,577 60,169 61,739 63,309 64,900 66,470 68,061 69,631 71,222
B32 53,189 54,907 56,626 58,323 60,041 61,739 63,457 65,176 66,873 68,591 70,289 72,007 73,726 75,423 77,141

C41 56,604 58,429 60,253 62,057 63,881 65,706 67,531 69,334 71.158 72,983 74,808 76,611 78,436 80,260 82,085
C42 59,320 61,229 63,139 65,048 66,958 68,867 70,777 72,665 74,574 76,484 78,393 80,303 82,212 84,121 86,031
C43 62,057 64,051 66,045 68,040 70,034 72,028 74,023 76,017 78,011 80,006 82,000 83,994 85,988 87,983 89,977
C44 65,451 67,552 59,652 71,774 73,874 75,974 78,075 80,175 82,276 84,397 86,498 88,598 90,698 92,799 94,899
C45 69,546 71.774 74,001 76,250 78,478 80,706 82,955 85,182 87,431 89,659 91,886 94,135 96,363 98,591 100,840

C51 65,451 67,552 69,652 71,774 73,874 75.974 78,075 80,175 82,276 84,397 86,498 88398 ^,698 92,799 94,899
C52 69,546 71,774 74,001 76,250 78,478 80,706 82.955 85,182 87,431 89,659 91,886 94,135 56,363 98,591 100,840
061 72,941 75,296 77,629 79,984 82,318 84,673 87,007 89,362 91,696 94,051 96,406 98,739 101,094 103,428 105,783
062 75,677 78,096 80,536 82,976 85,394 87,834 90,253 92,693 95,133 97,551 99,991 102,431 104,849 107.289 109,729
063 78,393 80,918 83,421 85,946 88,471 90,995 93,499 96,024 98,548 101,073 103,577 106,101 108,626 111,151 113,675
071 81,788 84,418 87,049 89,680 92,311 94,942 97,572 100,203 102,834 105,465 108,096 110,726 113,357 115.967 118,597
072 85,882 88,640 91,399 94,157 96,915 99,694 102,452 105,210 107,968 110,726 113,484 116,242 119,001 121,780 124,538
E81 89,298 92,162 95,026 97,891 100,776 103,640 106,504 109,390 112,254 115,118 117,982 120,868 123,732 126,596 129,481
£82 92,014 94,963 97,933 100,882 103,831 106,801 109,7H) 112,721 115,670 118,619 121,589 124338 127,508 130,457 133,406
ESS 94,729 97,785 100,818 103,874 105,907 109,963 112,996 116,052 119,085 122,141 125,174 128,230 131,263 134,318 137,352
E91 98,145 101,285 104,446 107,608 110,748 113,909 117,070 120,231 123,371 126,532 129,693 132,833 135,995 139,156 142,296
E92 102,219 105,507 108,796 112,084 115,373 118,661 121,950 125,217 128,505 131,794 135,082 138,371 141,659 144,948 148,236



OBM

Rating

Kandlyohl County Salary Schedule

2019

10 11 12 13 14 15

All 32,742 33.781 34,841 35,880 36.940 38,000 39,039 40,100 41,160 42,199 43,259 44,298 45,358 46.418 47.457

A12 35,512 36,659 37,784 38,931 40,078 41,225 42,350 43,497 44,644 45,769 46,916 48,063 49,210 50,335 51,482

A13 38,282 39,515 40,749 41,982 43,216 44,428 45,661 46,895 48,128 49,362 50,595 51,829 53,040 54,274 55,507

B21 41,073 42,393 43,713 45,034 46,354 47,674 48,994 50,314 51,634 52,954 54,274 55,594 56,914 58,234 59,554

B22 43,843 45,250 46,657 48,063 49,470 50,898 52,305 53.711 55,118 56,525 57,931 59,338 60,744 62,173 63,579

B23 46,613 48,106 49,621 51,114 52,508 54,101 55,616 57,1C0 58,602 60,095 61,610 63,103 64,596 66,090 67,604

B24 50,097 51,699 53,322 54,923 56,525 58,148 59,749 61,372 62,973 64,575 66,198 67,799 69,422 71,024 72,547

B25 54,252 56,005 57,758 59,489 61,242 62,973 64,726 65,479 68,210 69,963 71,694 73,447 75,200 76,931 78,684

B31 50,097 51,699 53,322 54,923 56,525 58,148 59,749 61,372 62,973 64,575 66,198 67,799 69,422 71,024 72,647
63 2 54,252 56,CN}5 57,758 59,489 61,242 62,973 64,726 66,479 68,210 69,963 71,694 73,447 75,200 76,931 78,684

C41 57,736 59,597 61,459 63.298 65,159 67,020 68,881 70,721 72,582 74,443 76,304 78,143 60,004 81,865 83,726

C42 60,506 62,454 64,402 66,349 68,297 70,244 72,192 74,118 76,066 78,013 79,961 81,909 83,856 85,804 87,751
C43 63,298 65,332 67,366 69,401 71,435 73,469 75,503 77.537 79.571 81,606 83,640 85,674 87,708 89,742 91,777

C44 66,760 68,903 71.045 73.209 75,352 77,494 79,636 81,779 83,921 86,085 88,228 90,370 92,512 94,655 96,797
C45 70,937 73,209 75,481 77,775 80,048 82,320 84,614 86,886 89,180 91,452 93,724 96,018 98,290 100,563 102,856

C51 66,760 68,903 71,045 73,209 75.352 77,494 79.636 81.779 83,921 86,085 88,228 90,370 92,512 94,655 96.797

C52 70,937 73,209 75,481 77,775 80,048 82,320 84,614 86,886 89,180 91,452 93,724 96,018 98,290 100,563 102,856
□61 74,399 76,801 79,182 81,584 83,964 86,367 88,747 91,149 93,529 95,932 98,334 100,714 103,116 105,497 107,899
062 77,191 79,658 82,147 84,635 87,102 89,591 92,058 94,547 97,035 99.502 101.991 104,479 106,946 109,435 111,924
063 79,961 82,536 85,090 87,665 90,240 92,815 95,369 97,944 100,519 103,094 105,648 108,223 110,798 113,374 115,949
071 83,423 86,107 88,790 91,474 94,157 96,840 99,524 102,207 104,891 107,574 110,257 112,941 115,624 118,286 120,969
072 87,600 90,413 93,226 96,040 98,853 101,688 104,501 107,314 110,128 112,941 115,754 118,567 121,381 124,215 127,029
EBl 91,084 94,006 96,927 99,848 102,792 105,713 108,634 111,577 114,499 117,420 120,342 123,285 126,206 129,128 132,071
E82 93,854 95,862 99,892 102,900 105,908 108,937 111,945 114,975 117,983 120,991 124,021 127,029 130,058 133,066 136,074
E83 96,624 99,740 102,835 105,951 109,046 112,162 115,256 118,373 121,467 124.583 127,678 130,794 133,889 137,005 140,099
E91 100,108 103,311 106,535 109,760 112,962 116.187 119,411 122,636 125,838 129,063 132,287 135,490 138,714 141,939 145.142
E92 104,263 107,617 110,972 114,326 117,680 121,034 124,389 127,721 131,075 134,430 137,784 141,138 144,492 147,847 151,201



Kandiyohi County Salary Schedule

2020

DBM

Rating

All

A12

A13

B21

B22

B23

B24

B2S

831

632

C41

C42

C43

C44

C4S

C51

C52

D61

D62

063

D71

072

E81

E82

ES3

E91

E92

33,397

35,222

39,047

41,895

44,720

47,546

51,099

55,337

51,099

55,337

58,891

61,716

64,564

68,096

72,356

68,096

72,356

75,887

78,735

81,560

85,092

89,352

92,906

95,731

98,557

102,110

106,348

34,456

37,392

40,306

43,241

46,155

49,069

52,733

57,125

52,733

57,125

60,789

63,703

66,639

70,281

74.673

70,281

74,673

78,338

81,251

84,187

87,829

92,222

95,886

98,799

101,735

105,377

109,770

35,538

38,540

41,564

44,588

47,590

50,614

54,388

58,913

54,388

58,913

62,688

65,690

68,714

72,466

76,991

72,466

76,991

80,766

83,790

86,792

90,566

95,091

98,866

101.890

104.891

108,666

113,191

36,597

39,710

42,822

45,934

49,024

52,137

56,022

60,679

56,022

60,679

64,564

67,676

70,789

74,673

79,331

74,673

79,331

83,216

86,328

89,418

93,303

97,961

101,845

104,958

108,070

111,955

116,612

37,679

40,879

44,080

47,281

50,459

53,660

57,655

62,467

57,655

62,467

66,462

69,663

72,863

76,859

81,648

76,859

81,648

85,644

88,844

92,045

96,040

100,830

104,847

108,026

111,226

115,222

120,034

38,760

42,049

45,316

48,627

51,916

55,183

59,310

64,233

59,310

64,233

68,360

71,649

74,938

79,044

83,966

79,044

83,966

88,094

91,383

94,672

98,777

103,722

107,827

111,116

114.405

118,511

123,455

39,820

43,197

46,574

49,974

53,351

56,728

60,944

66,021

60,944

66,021

70,259

73,636

77,013

81,229

86,306

81,229

86,306

90,522

93,899

97,276

101,514

106,591

110,807

114,184

117.561

121,800

126,876

8

40.902

44,357

47,832

51,320

54,785

58,251

62,599

67.809

62.599

67,809

72,135

75.600

79,088

83,414

88,624

83,414

88,624

92,972

96,437

99.903

104,251

109,461

113,809

117.275

120,740

125,088

130.276

41,983

45,537

49,091

52,666

56,220

59,774

64,233

69,574

64,233

69.574

74,033

77,587

81,163

85,600

90,953

85,600

90,963

95,400

98,976

102,530

106,988

112,330

116,789

120,343

123,896

128,355

133,697

10

43,043

46,685

50,349

54,013

57,655

61,297

65,868

71,362

65,866

71,362

75,932

79,574

83,238

87,807

93,281

87,807

93,281

97,850

101,492

105,156

109,726

115,200

119,769

123,411

127,075

131,644

137,118

11

44,124

47,855

51,607

55,359

59,090

62,842

67,522

73,128

67,522

73,128

77.830

81,560

85.313

89,992

95,599

89,992

95,599

100,300

104,031

107,761

112,463

118,069

122,749

126,501

130.231

134,933

140,540

12

45,184

49,024

52,865

56,706

60,525

64,365

69,155

74,916

69,155

74,916

79,706

83,547

87,338

92,177

97,938

92,177

97,938

102,728

106,569

110,388

115,200

120,939

125,751

129,569

133,410

138,200

143,961

13

46,265

50,194

54,101

58,052

61,959

65,888

70,811

76,704

70,811

76,704

81,604

85,533

89,462

94,363

100,256

94,363

100,256

105,178

109,085

113,014

117,937

123,808

128,730

132,659

136,566

141,489

147,382

14

47,347

51,342

55,359

59,399

63,416

67,411

72,444

78,470

72,444

78,470

83,503

87,520

91,537

96.548

102,574

96,548

102,574

107,606

111,624

115,641

120,652

126,700

131,710

135,728

139,745

144,778

150,804

15

48,406

52,512

56,618

60,745

64,851

68,956

74,099

80,258

74.099

80,258

85.401

89,507

93,612

98,733

104,914

98,733

104,914

110,057

114,162

118,268

123,389

129,569

134,712

138,796

142,901

148.044

154,225


