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ARTICLE I. PURPOSE OF AGREEMENT

This Agreement is entered into between the County of Benton, hereinafter ealled the
Employer, and Law Enforcement Labor Services, Inc., hereinafter called the Union.

1.1 It is tlie intent and pui-pose of this Agreement to:

Assure sound and mutually beneficial working and economic relationships
between the parties hereto;

Establish procedures for the resolution of disputes concerning this Agreement's
interpretation and/or application; and

Place in written form the parties' agreement upon terms and conditions of
employment for the duration of this Agreement.

1.2 The parties recognize that this Agreement is not intended to modify any of the
authority vested in the County of Benton and/or the Benton County Sheriff by the
statutes and laws of the State of Minnesota.

1.3 The Employer and the Union through this Agreement shall continue their
dedication to the highest quality service and protection to the County of Benton.
Both parties recognize this Agreement as a pledge of this dedication.

ARTICLE II. RECOGNITION

2.1 The Employer recognizes the Union as the exclusive representative under the
Public Employment Labor Relations Act of 1971, as amended, for all personnel in
the following bargaining unit.

All non-licensed essential supervisory employees of the Benton County
Sheriffs Office, Foley, Minnesota, who are public employees within the
meaning of Minnesota Statute 179A. 03, Subd. 17, excluding the Sheriff,
Chief Deputy, licensed essential, supervisors and confidential employees.
This unit includes the positions of Jail Administrator, Assistant Jail
Administrator, Jail Sergeant, Divisions Supervisor and Jail Program
Coordinator.

2.2 In the event the Employer and the Union are unable to agree as to the inclusion or
exclusion of a new of modified position classification, the issue shall be submitted
to the Bureau of Mediation Services for determination.

ARTICLE III. NON-DISCRIMINATION

3.1 The Employer and the Union agree that there shall be no discrimination by the



Employer or the Union against employees because of Union membership or non-
membership, race, color, religious belief, political belief, marital status, public
assistance status, sex or because of a physical handicap, with respect to a position
the duties of which can be performed adequately by an individual with sueh a
physical handicap without danger to the health or safety of the physically
handicapped person or others.

ARTICLE IV. DEFINITIONS

4.1 UNION: Law Enforcement Labor Services, Inc., Sheriffs Office Non-Licensed
Essential Supervisor Union.

4.2 UNION MEMBER: A member of Law Enforcement Labor Services, Inc. in the
bargaining unit to which this Agreement applies.

4.3 EMPLOYEE: A member of the exclusively recognized bargaining unit.

4.4 COUNTY: County of Benton.

4.5 EMPLOYER: The Employer signatories to this Agreement shall have the right to
designate responsibility for Employer functions required under this Agreement
pursuant to applicable statutory provisions and to designate representatives
authorized to act on their behalf with respect to matters arising under this
Agreement. The County Board responsibility as Employer includes matters
relating to maintenance of appropriate pay rates and payment thereof, staffing
complement; specific fringe benefit authorizations in the areas of insurance, paid
and unpaid leaves and severance pay; and related economic matters. The Sheriff
shall be considered the employer for other matters covered under this Agreement.

4.6 DEPARTMENT: The Benton County Sheriffs Department.

4.7 UNION OFFICER: Officer elected or appointed by Law Enforcement Labor
Services, Inc.

4.8 PERMANENT EMPLOYEE: An employee who has served one or more years of
continuous employment with the Benton County Sheriffs Department.

4.9 PROBATION PERIOD: The probation period as to new employees is one (1)
year of compensated service, excluding overtime. As to a promoted employee,
the probation period is six (6) months following the date of promotion or 1040
hours of compensated service, excluding overtime.

ARTICLE V. EMPLOYER AUTHORITY

5.1 The Employer retains the full and unrestricted right to operate and manage all



manpower, facilities and equipment; to establish functions and programs; to set
and amend budgets; to detennine the utilization of technology; to establish and
modify the organizational structure; to select, direct and determine the number of
personnel; to establish work schedules and to perfonn any inherent managerial
function not specifically limited by this Agreement.

5.2 Any term and condition of employment not specifically established or modified by
this Agreement shall remain solely within the discretion of the Employer to
modify, establish or eliminate.

ARTICLE VI. EMPLOYER SECURITY

6.1 In accordance with the provisions of Minnesota Statutes 179A. 19, the Union, its
officers or agents, or any of the employees covered by this Agreement, shall not
cause, instigate, encourage, condone, engage in, or cooperate in any strike, work
slowdown, mass resignation, mass absenteeism, the willful absence from one's
position, the stoppage of work, or in the abstinence in whole or in part of the fall,
faithful, and proper performance of the duties of employment, regardless of the
reason for so doing.

6.2 In the event the Employer notifies the Union that an employee may be violating
this Article, the Union shall immediately notify such employee in writing of the
Employer's assertion and the provisions of this Article.

6.3 Any employee who violates any provision of this Article may be subject to
disciplinary action, including discharge.

ARTICLE VII. UNION SECURITY

7.1 The Employer shall deduct from the wages of employees who authorize such a
deduction in writing an amount sufficient to provide payment of monthly Union
dues (or a "fair share" deduction as provided in Minnesota Statute 179A.06, subd.
3, if the employee elects not to become a member of the Union). Such deductions
shall be remitted to the appropriate Officers of the Union as directed by the Union.

7.2 The Union may designate an employee from the bargaining unit to act as steward.
The Union shall infonn the Employer in writing of the employee designated and
of any changes in such designation.

7.3 The Employer agrees that on the Employer's premises, and without loss of pay, the
Union Steward shall be allowed to post official Union notices; transmit
communications authorized by the Union; to consult with the Employer, its
representatives, or Union officers or representatives concerning the enforcement
of any provision of tliis Agreement, so long as such action does not interfere with
regular employee duties. The Union shall not take employees from the



performance of their assigned responsibilities without prior approval of the
Employer's designated representatives.

7.4 The Employer shall make space available on the employee bulletin board for the
posting of Union notices and announcements. The Union specifically agrees that
no notices of a political or inflammatory nature shall be posted.

7.5 The Union agrees to indemnify and hold the Employer harmless against any and
all claims, suits, attorney's fees, orders or judgments brought or issued against the
Employer as a result of any action taken or not taken by the Employer under the
provisions of this Article.

ARTICLE VIII. GRIEVANCE PROCEDURE

8.1 DEFINITION OF A GRIEVANCE; A grievance is defined as a dispute or
disagreement as to the interpretation or application of the specific terms and
conditions of this Agreement.

8.2 AVAILABILITY: The grievance procedure is available to an employee during the
initial probationary period up to but not including arbitration. The grievance
procedure is not available to a promoted employee with respect to a decision of
the Employer to return the employee to his prior status during the probation period
involved in the promotion.

8.3 UNION REPRESENTATIVE: The Employer will recognize a representative
designated by the Union as the grievance representative of the bargaining unit
having the duties and responsibilities established by this Article. The Union shall
notify the employer, in writing, of the name of such Union representative and any
successor when so designated as provided by 7.2 of Article VII of this Agreement.

8.4 PROCESSING OF A GRIEVANCE: It is recognized and accepted by the Union
and the Employer that the processing of grievances as hereinafter provided is
limited by the job duties and responsibilities of the employees and shall, therefore,
be accomplished during normal working hours only when consistent with such
employee duties and responsibilities. The aggrieved employee and a Union
representative shall be allowed a reasonable amount of time without loss of pay
when a grievance is investigated and presented to the Employer during normal
working hours, provided that the employee and the Union representative have
notified and received the approval of the designated supervisor who has
determined that such absence is reasonable and would not be detrimental to the

work programs of the Employer.

8.5 PROCEDURE: Grievances, as defined by Section 8.1, shall be resolved in
conformance with the following procedure:



Step 1. An employee claiming a violation concerning the interpretation or
application of this Agreement shall, within fifteen (15) calendar days after such
alleged violation has occurred, present such grievance to the employee's
supervisor as designated by the Employer. The Employer-designated
representative will discuss and give an answer to such Step 1 grievance within ten
(10) calendar days after receipt. A grievance not resolved in Step 1 and appealed
to Step 2 shall be placed in writing setting forth the nature of the grievance, the
facts on which it is based, the provision or provisions of the Agreement allegedly
violated, and the remedy requested, and shall be appealed to Step 2 within ten (10)
calendar days after the Employer-designated representative's final answer in Step
1. Any grievance not appealed in writing to Step 2 by the Union within ten (10)
calendar days shall be considered waived.

Step 2. If appealed, the written grievance shall be presented by the Union and
discussed with the Employer-designated Step 2 representative. The Employer-
designated representative shall give the Union the Employer's Step 2 answer in
writing within ten (10) calendar days after receipt of such Step 2 grievance. A
grievance not resolved in Step 2 may be appealed to Step 3 within ten (10)
calendar days following the Employer-designated representative's final Step 2
answer. Any grievance not appealed in writing to Step 3 by the Union within ten
(10) calendar days shall be considered waived.

Step 3. if appealed, the written grievance shall be presented by the Union and
discussed with the Employer-designated Step 3 representative. The Employer-
designated representative shall give the Union the Employer's answer in writing
within ten (10) calendar days after receipt of such Step 3 grievance. A grievance
not resolved in Step 3 may be appealed to Step 4 within ten (10) calendar days
following the Employer-designated representative's final answer in Step 3. Any
grievance not appealed in writing to Step 4 by the Union within ten (10) calendar
days shall be considered waived.

Step 4. A grievance unresolved in Step 3 and appealed to Step 4 by the Union
shall be submitted to binding arbitration subject to the provisions of the Public
Employment Labor Relations Act of 1971, as amended. The selection of an
arbitrator shall be made in accordance with the Rules and Regulations as
established by the Bureau of Mediation Services.

8.6 ARBITRATOR'S AUTHORITY: The arbitrator shall have no right to amend,
modify, nullify, ignore, add to or subtract from the terms and conditions of this
Agreement. The arbitrator shall consider and decide only the specific issue(s)
submitted in writing by the Employer and the Union, and shall have no authority
to make a decision on any other issue not so submitted.

The arbitrator shall be without power to make decisions contrary to, or
inconsistent with, or modifying or varying in any way the application of laws.



rules or regulations having the force and effect of law. The arbitrator's decision
shall be submitted in writing witliin tliirty (30) days following close of the hearing
or the submission of briefs by the parties, wliichever be later, unless the parties
agree to an extension. The decision shall be binding on both the Employer and the
Union and shall be based solely on the arbitrator's interpretation or application of
the express terms of this Agreement and to the facts of the grievance presented.

The fees and expenses for the arbitrator's services and proceedings shall be borne
equally by the Employer and the Union provided that each party shall be
responsible for compensating its own representatives and witnesses. If either party
desires a verbatim record of the proceedings, it may cause such a record to be
made, providing it pays for the record. If both parties desire a verbatim record of
the proceedings, the cost shall be shared equally.

8.7 WAIVER: If a grievance is not presented within the time limits set forth above, it
shall be considered "waived". If a grievance is not appealed to the next step within
the specified time limit or any agreed upon extension thereof it shall be considered
settled on the basis of the Employer's last answer. If the Employer does not
answer a grievance or an appeal thereof within the specified time limits, the Union
may elect to treat the grievance as denied at that step and immediately appeal the
grievance to the next step. The time limit in each step may be extended by mutual
written agreement of the Employer and the Union.

8.8 CHOICE OF REMEDY: If, as a result of the written Employer response in Step 3,
the grievance remains unresolved and if the grievance involves the suspension,
demotion, or discharge of an employee who has completed the required
probationary period, the grievance may be appealed either to Step 4 of Article YIU
or a procedure such as: Civil Service, Veterans Preference or Human Rights. If
appealed to any procedure other than Step 4 of Article VIII, the grievance is not
subject to the arbitration procedure as provided in Step 4 of Article VIII. The
aggrieved employee shall indicate in writing which procedure is to be utilized.
Step 4 of Article VIII or another appeal procedure, and shall sign a statement to
the effect that the choice of any other hearing precludes the aggrieved employee
from making a subsequent appeal through Step 4 of Article VIII.

ARTICLE IX. SENIORITY

9.1 Seniority shall be determined by the length of full-time compensated service by
classification within the bargaining unit. A reduction of work force will be
accomplished on the basis of classification seniority with the least senior
employee in the classification laid off first and recalled last. An employee may
choose demotion instead of layoff if a lower level departmental vacancy exists.
An employee on layoff shall have an opportunity to return to work witliin one (1)
year of the time of his layoff before any new employee is hired, except that, any
employee on layoff who is notified by registered mail at the last mailing address
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listed by the employee with the Employer to return to work and fails to do so
within ten (10) work days shall be considered to have voluntarily terminated
employment.

9.2 Vacation peiiods shall be selected on the basis of seniority until March 15th each
calendar year.

ARTICLE X. DISCIPLINE

10.1 The Employer will discipline permanent employees for just cause only. Discipline
will be in one or more of the following forms:

a) Oral Reprimand;
b) Written Reprimand;
c) Suspension;
d) Demotion; or
e) Discharge.

The above listing does not include any required step progression for disciplinary
action. Cause is not required for discipline or removal of employees serving a
probationary period. Suspensions, demotions and discharges will be in written
form.

10.2 Written reprimands and notices of suspension, demotion or discharge which are to
become part of any employee's personnel file shall be read and receipt
acknowledged by signature of the employee. Employees and the Union will
receive a copy of such reprimands and notices of suspension and discharge.

10.3 Employees may examine their own individual personnel files at reasonable times
under the direct supervision of the Employer. Pursuant to the Minnesota
Government Data Practices Act, employees may obtain copies of all public and
private data within their personnel files, at their request, upon payment of the
reasonable costs associated with copying the data.

10.4 Grievances relating to suspension, demotion or discharge shall be initiated by the
Union in Step 3 of the Grievance Procedure pursuant to Article VIII.

ARTICLE XI. HIRING PRACTICES

11.1 Any position covered by this Agreement when vacant shall be posted for a
minimum of seven (7) work days in the Department.

11.2 Hiring and promotional policies shall be in accordance with the Benton County
Persomiel Rules and Policies.



ARTICLE XII. NORMAL WORKING HOURS AND OVERTIME

12.1 Work shifts, staffing, schedules and the assignment of employees thereto shall be
established by the Employer.

12.2 Overtime shall be paid for any hours worked in excess of the regularly scheduled
shift. The Employer retains the right to change and amend shift schedules as
required to accomplish the functions of the Depaitment. Nothing contained in this
Agreement shall be interpreted to be a guarantee of a minimum or maximum of
hours the Employer may assign employees.

12.3 Employees will be compensated in cash at one and one-half (1-1/2) times the base
rate for hours worked in excess of the regularly scheduled shift. Changes of shift
do not qualify employees for overtime under this Article. All overtime payment
requests must have supervisory approval.

12.4 Overtime accumulation may be taken as compensatory time off at the rate of one
and one-half (1-1/2) hour for each hour of overtime worked. The Employer must
approve compensatory time and will allow a maximum accrual of forty (40)
hours.

12.5 For the purposes of computing overtime compensation, overtime hours worked
shall not be pyramided, compounded or paid twice for the same hours worked.

12.6 Overtime will be calculated to the nearest fifteen (15) minutes.

12.7 All employees covered under this contract shall receive $.75 per hour shift
differential for hours actually worked between 7 p.m. to 7 a.m.

ARTICLE XIII. COURT TIME-CALL BACK TIME

13.1 An employee who is required to appear in court shall be credited with a minimum
of three (3) hours worked in the following circumstances:

a  An employee required to appear in court during scheduled off-duty time.

b. An employee called to duty during scheduled off-duty time to cover any
emergency situation.

0. An employee who is off-duty but called back to duty by departmental
order or subpoena to give testimony about events arising out of action
taken as an employee.

13.2 The provision for a minimum time set forth in this Article shall not apply if the
employee's court appearance is scheduled in such a manner as to create an



extension or early report to a regularly scheduled shift.

ARTICLE XIV. HOLIDAYS

14.1 The following days are deemed holidays with time off, and with full pay to all
permanent and probationary employees. On a Saturday, the previous Friday shall
be designated as the official holiday and if the holiday falls on a Sunday, the
following Monday shall be designated as the official holiday. Except for Good
Friday and Christmas Eve, all official holidays shall be considered to commence
at the beginning of the first shift on the day which the holiday is observed and
continue for twenty-four hours thereafter. An employee, regardless of his/her
work schedule, shall receive the same number of holidays as an employee whose
normal work week is Monday through Friday.

Dav Holidav Celebrated

January 1 New Year's Day
Third Monday in January Martin Luther King Day
Third Monday in February President's Day
Friday before Easter Good Friday (1/2 Day)
Last Monday in May Memorial Day
July 4 Independence Day
First Monday in September Labor Day
Second Monday in October Columbus Day
November 11 Veterans Day
4th Thursday in November Thanksgiving Day
December 24 (only if a regularly scheduled workday) Christmas Eve (1/2 Day)
December 25 Christmas Day

If a normal scheduled day off falls on a weekend which contains a holiday listed
above, and the employee has been scheduled to work on the designated holiday or
is scheduled off on the designated holiday (Friday or Monday), the employee shall
receive a separate day off with pay for the number of hours of the holiday. This
substitute day off shall be taken within that same month at the employee's choice
with the approval of the Sheriff and in no case shall be cashed out.

If Christmas Eve falls on a regularly scheduled day off, the affected Supervisor
shall receive a separate 'A day off with pay, to be taken off within that same month
at the employee's choice with the approval of the Sheriff, and not cashed out.

14.2 Eligible employees shall receive pay for official holidays at their normal rate of
pay, provided they are in pay status the last regular shift to which they would have
been assigned prior to the holiday and the first regular shift to which they would
have been assigned following the holiday.

14.3 In recognition of the fact that the nature of the law enforcement work results in
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employees being subject to call on designated holidays in certain circumstances,
the employer shall make a cash payment on the first pay period of December in
each calendar year for the 88 hours of designated holidays on the basis of straight
time. The amounts shall be prorated for new employees. In addition, on the
payroll period during which each holiday occurs, each employee will be
compensated for all hours actually worked between 0001 hours and 2400 hours on
the designated holiday at one and one-half (1-1/2) times the normal hourly rate for
the normal scheduled shift and at two and one-half (2-1/2) times the normal
hourly rate for all hours worked between 0001 hours and 2400 hours on the
designated holiday which are in addition to the nonnal scheduled shift.

14.4 Employees scheduled to work between 0001 hours and 2400 hours on Easter
Sunday shall be compensated at 1 Vi times the nonnal hourly rate for the normal
scheduled shift period.

14.5 Designated holidays that occur within an employee's approved and compensated
leave of absence shall not be charged to the employee's sick or vacation leave, but
shall be recorded as holiday.

ARTICLE XV. PAID TIME OFF

15.1 Applicability. Employees hired on January 1, 2012 and after will be placed on a
system of paid time off (PTO) as defined in this Article. Employees hired before
January 1, 2012 may select the PTO system effective January 1, 2012 or may
remain on the leave system defined in Article XVI Sick Leave and Article XVIII
Vacations. Employees who elect to remain on the sick leave and vacation system
may remain on such system for the duration of their employment with Benton
County.

Employees promoted into a position within this bargaining unit who declined
enrollment in paid time off when eligible under a previous labor contract or
personnel policies may not elect paid time off when promoted. Employees
promoted into a position in this bargaining unit who elected to remain on the
system of vacation and sick leave may remain on such system for the duration of
their employment with Benton County.

15.2 Accrual Schedule. Employees shall accrue PTO according to the following
schedule:

Years of Service Annual Accrual Rate

0-2 years 168 hours (21 days)
3-6 years 192 hours (24 days)
7-10 years 216 hours (27 days)
11-15 years 240 hours (30 days)
16 - 20 years 264 hoirrs (33 days)
21 + years 288 hours (36 days)
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Maximum PTO accrual shall not exceed 700 hours.

15.3 Conversion Schedule. Employees with aecrued balances of sick leave and
vacation must convert such balances to PTO according to the following schedule:

1. Vacation converted hour-for-hour to PTO;

2. Two options exist for converting sick leave to PTO (a combination of
these options may be used):

a. Option 1. Sick leave will be converted hour-for-hour into
Extended Sick Leave (ESL);

b. Option 2. Sick leave will be converted to PTO depending on years
of service, per the following:

Years of Service

2 to 5 years 10% of unused sick leave
6 to 10 years 25% of unused sick leave
11 to 15 years 50% of unused sick leave
16 +years 75% of unused sick leave

Employees may use ESL for a qualifying illness or injury per the sick leave
policy. Employees may also use ESL for funeral leave per the funeral leave
policy.

Deferred sick leave balances shall remain in a deferred sick leave account.

Deferred sick leave shall be used before ESL and shall not be included in

severance payments.

15.4 Severance. Upon retirement or termination of employment in good standing,
employees shall receive a severance payment for all accumulated paid time off. In
addition, employees who have converted sick leave to extended sick leave shall
receive a severance payment for extended sick leave according to the following
schedule:

Years of Service Severable ESL

2 to 5 years 10% of unused extended sick leave
6 to 10 years 25% of unused extended sick leave
11 to 15 years 50% of unused extended sick leave
16 + years 75% of unused extended sick leave

Severance payments shall not exceed 1,008 hours when combining PTO hours
and severable extended sick leave hours.

Upon termination of employment, the following percentages of severanee pay
shall be deposited into a Post Employment Health Care Savings Plan:

100% of paid time off
100% of severable extended sick leave

12



15.5 General Terms and Conditions. The following general terms and conditions
apply to the administration of the paid time off system:

1. The Department Head is responsible for scheduling PTO for employees mder
his or her supervision. Tlie Department Head shall take into consideration
seasonal demands and the ability of the remaining staff to perfonn the work of
the department. PTO will be scheduled so as not to unduly disrupt the normal
operation of the department, while taking into account the employees'
preferences for time off. The Department Head shall have the discretion to
deny PTO at any given time based upon the needs of the department. In those
circumstances in which pre-approval could not be requested, the Department
Head's approval must be sought as soon as reasonably possible. Unauthorized
use of PTO will be subject to disciplinary action.

2. PTO may be taken to the extent that it is eamed. The amount earned shall be
determined as the PTO amount accrued the last day of the most recent
completed pay period.

3. Choice of paid time off will be based on seniority until March 15^*^ of each
calendar year. After the 15^^ of March, requests for paid time off shall be on a
first-come basis.

4. PTO shall not be eamed by any employee during a leave of absence without
pay, or time otherwise not paid, except a military leave of absence without
pay.

5. Temporary, seasonal and intermittent employees are not eligible for PTO.

15.6 Paid Time Off Donation. Employees may transfer their accrued PTO to the PTO
or sick leave account of another employee provided:

1. The recipient is experiencing a catastrophic health circumstance and is
incapacitated and unable to work;

2. The recipient has exhausted all of his or her PTO, ESLB (if applicable) and
compensatory time;

3. The donor must transfer his or her accrued PTO in one (1) hour increments;
4. The donor's PTO balance shall be reduced by the number of hours transferred

to the PTO or sick leave account of the recipient;
5. All PTO transferred shall be used at the recipient's pay rate;
6. The use of available donated PTO will take effect when an employee enters

non pay status and will continue until donated leave has been used or the
employee retums to work;

7. Any leave donations become the property of the recipient and are not
refundable to the donor;

8. Donations may be made retroactively, but not more than 30 days retroactively;
9. No recipient will be allowed to receive more than 480 hours of donated PTO.

In order to receive pay for a holiday while receiving donated leave, donated leave
must be used for the holiday.

13



ARTICLE XVI. SICK LEAVE

16.1 Sick leave shall be earned by full time employees at the rate of eight (8) hours for
each full month of service.

16.2 Sick leave benefits shall accrue only when an employee is on compensated payroll
status or approved military leaves.

16.3 Sick leave may be accumulated to a maximum of 960 hours.

16.4 Sick leave shall not he earned by an employee during a leave of absence without
pay or time otherwise not paid.

16.5 Accrued sick leave may be used when an employee cannot perform work duties
due to the following:

-illness or injury of the employee;
-isolation to minimize threat or spread of contagious disease (legal quarantine);
-dental, chiropractic or medical treatment necessitating absence;
-medical care of spouse, children or other relatives residing with the employee or
dependent upon the employee for their care;
-medical care of relatives as defined in state law;

-disability of the employee;
-pre- and post-natal care of the employee;
-for safety leave as defined in MN Statutes §181.9413, for the purpose of
providing or receiving assistance because of sexual assault, domestic abuse or
stalking. Safety leave may be used for assistance to the employee or assistance to
relatives as defined in this section.

16.6 To be eligible for sick leave payment, an employee must notify his/her supervisor
at least two (2) hours prior to the starting time of the scheduled shift. This notice
shall be waived if the employee could not reasonably comply with this
requirement because of circumstances beyond his or her control.

16.7 An employee shall be eligible to use up to three days of paid leave to travel to,
attend a funeral and return to work. Paid funeral leave is only granted for death of
an employee's spouse, children, parents, step-parents, brothers, sisters,
grandparents, spouse's parents, spouse's siblings, or others living in the household
of the employee. An employee may be authorized up to a maximum of five (5)
days additional paid leave from an employee's accrued sick leave as a funeral
leave for the death of an employee's spouse, children, parents, step-parents,
brothers, sisters, grandparents, spouse's parents, spouse's siblings or others living
in the household of the employee.

16.8 At the supervisor's discretion, a medical statement from an appropriate medical
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authority may be required before granting sick leave with pay. A statement
attesting to the employee's ability to retum to work may also be required before
the employee retums to work.

16.9 Mental illness, chemical dependency including alcoholism and drug addiction, as
professionally diagnosed, which prevents the employee from working is a valid
reason for sick leave absence. The Sheriff may approve a sick leave request upon
written confimiation that the employee is receiving outpatient or hospital care.
Refusal of an employee to seek treatment for any illness when it appears to be
causing declining or substandard performance will be grounds for discipline, up to
and including termination.

16.10 The use of sick leave shall be subject to reasonable rules and regulations adopted
by the County Board.

16.11 An employee who improperly claims sick leave shall be subject to disciplinary
action in conformance with Article X.

16.12 Employees shall be allowed to accrue up to 960 hours of sick leave. After the
maximum of 960 hours has been reached, employees shall continue to accrue
according to the following schedule:

One-half (V2) hour sick leave for every hour lost in a deferred sick leave account
(this sick leave will not count toward severance pay) and one-half ('A) hour
vacation for every hour lost.

Deferred sick leave shall be used prior to the use of the regular (960 hours) sick
leave bank.

16.13 Wellness Day: Full-time employees whose sick leave usage does not exceed eight
(8) hours during the payroll year shall receive eight (8) hours of vacation. The
payroll year begins with the pay period having the first payday of the year. The
wellness day benefit for employees who work less than forty (40) hours a week
shall be determined on a pro-rata basis based on the budgeted number of hours
worked for that position. The budgeted hours for each employee is on file in the
office of the County Administrator.

In order to receive the wellness day benefit, an employee must be employed by the
County for entire payroll year.

Eligible employees shall receive the credited vacation the first pay period in
February of the following year.

Eligible employees shall receive the credited vacation the first pay period in
February of the following year.
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ARTICLE XVII. SEVERANCE PAY

17.1 Severance pay is the payment upon the termination of employment or retirement,
whichever occurs first, of the full amount of unused accrued vacation leave as
well as unused accumulated regular sick leave which is paid according to the
following schedule:

2 to 5 years 10% of unused sick leave
6 to 10 years 25% of unused sick leave
11 to 15 years 50% of unused sick leave
After 15 years 75% of unused sick leave

Upon termination of employment, the following percentages of severance pay
shall be deposited into a Post Employment Health Care Savings Plan:

100% of vacation

100% of severable sick leave

17.2 In those cases in which an employee terminates employment and fails to give the
required two weeks notice of resignation, or if the employee is terminated for
cause as a result of a finding, based on charges pursuant to Article X, the right to
unused sick leave pay shall be forfeited.

17.3 Upon termination, an employee shall be compensated for all severance pay due in
a lump sum payment at the employee's current rate of compensation.

17.4 In the event of the death of an employee, all severance pay due shall be paid to the
employee's beneficiary or estate.

ARTICLE XVIIL VACATIONS

18.1 Permanent employees shall be granted the following vacation time after
completion of their first year of service:

Years of Service Monthlv Accrual Annual

0 through 2 years 8 hours 96 hours
After 2 tlirough 6 years 10 houi-s 120 hours
After 6 through 10 years 12 hours 144 hours
After 10 through 15 years 14 hours 168 hours
After 15 years through 20 years 16 hours 192 hours
After 20 years 18 hours 216 hours

18.2 When continuous length of service reaches a point entitling the employee to tlie
next higher rate, the new rate will commence on the first day of the pay period
following the date of eligibility.
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18.3 Vacation leave shall not be earned by any employee during a leave of absence
without pay, or time otheiwise not paid, except a military leave of absence
without pay.

18.4 An employee may utilize vacation to the extent that it is earned.

18.5 Vacation accumulation shall not exceed two hundred eighty-eight (288) hours on
December 31 of each year. Any excess hours on this date shall be forfeited.

18.6 The Sheriff retains the right to schedule employee vacations so as not to unduly
disrupt the normal operation of the Department.

18.7 Pay in lieu of vacation shall not be allowed, except in the event of termination.

Upon termination of County service, employees shall be paid for the number of
full and fractional days of eligible vacation leave accrued through the last day of
service. Payment of vacation upon termination shall be at the employee's base rate
at the time of termination with compensation in the form of a lump sum payment.
Payment for vacation or other severance may be withheld if the employee is in any
way indebted to the County or in possession of County equipment or property.

18.8 Vacation periods shall be selected on the basis of seniority until March 15th of
each calendar year. After the 15th of March, vacation request is on a first-come
basis.

18.9 Vacation Leave Donation: Employees may transfer their accrued vacation leave to
the sick leave account of another employee provided:

1) the recipient is experiencing a catastrophic health circumstance and is
incapacitated and unable to work.

2) the recipient has exhausted all of his or her accrued vacation, sick leave
and compensatory time;

3) the donor must transfer his or her accrued vacation in one (1) hour
increments;

4) the donor's vacation leave balance shall be reduced by the number of hours
transferred to the sick leave account of the recipient;

5) all vacation leave transferred shall be used at the recipient's pay rate;

6) the use of available donated vacation leave will take effect when an
employee enters non pay status and will continue until donated leave has
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been used or the employee returns to work;

7) any leave donations become the property of the recipient and are not
refimdable to the donor.

8) donations may be made retroactively, but not more than 30 days
retroactively;

9) no recipient will be allowed to receive more than 480 hours of donated
vacation leave.

In order to receive pay for a holiday while receiving donated leave, donated leave
will need to be used for the holiday.

ARTICLE XIX. INSURANCE

19.1 Life Insurance: The Employer agrees to pay the premium for $ 10,000 life
insurance coverage for each employee working thirty-five (35) hours or more per
week.

19.2 Health Insurance:

2017 Contributions

$500/51,000 Deductible Plan

Single Monthly Premium $289.61

Family Monthly Premium $399.26

$1,500/53,000 Deductible Plan with VEBA

Single Monthly Premium
Monthly VEBA Contribution

$446.75

$62.50

Family Monthly Premium
Monthly VEBA Contribution

$1,090.35
$125.00

$3,000/56,000 Deductible Plan with VEBA

Single Monthly Premium
Monthly VEBA Contribution

$466.88

$125.00

Family Monthly Premium
Monthly VEBA Contribution

$1,219.22
$250.00

$3,000/56,000 Deductible Plan with HSA

Single Monthly Premium
Monthly HSA Contribution

$448.48

$125.00

Family Monthly Premium
Monthly HSA Contribution

$1,166.78

$250.00

Effective January 1, 2017, no new enrollments shall occur in the $500/$l,000
Deductible Plan or the $l,500/$3,000 Deductible Plan with VEBA. Employees
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enrolled in the $500/$1,000 Deductible Plan or the $l,500/$3,000 Deductible Plan
with VEBA before January 1, 2017 may add a spouse or dependents to their
coverage if a qualifying event occurs.

For the 2018 plan year, the Employer shall pay 50 percent of any premium
increase from 2017 rates. Any reduction in premium shall be shared on an equal
50/50 basis between the Employer and Employees. Final 2018 rates will hereby
attach to this agreement when finalized.

For the 2019 plan year, the Employer shall pay 50 percent of anypremimn
increase from 2018 rates. Any reduction in premium shall be shared on an equal
50/50 basis between the Employer and Employees. Final 2019 rates will hereby
attach to this agreement when finalized.

19.3 The Employer shall contribute up to one hundred dollars ($100.00) per year to
reimburse a regular employee for the cost of coverage by the Legal Defense Fund.
The cost of coverage by the Legal Defense Fund is paid by the employee monthly
in conjunction with Union dues. Upon submission of a voucher from employee,
payment shall be made in January for the preceding year. An employee who
terminates employment during the year shall receive a pro-rata contribution.

19.4 In the event the health insurance provisions of this agreement fail to meet the
requirements of the Affordable Care Act and its related regulations or cause the
Employer to be subject to penalties, taxes or fines, the parties agree to meet
immediately to negotiate revisions to this agreement that will restore the
Employer's health insurance plan to Compliance provided that there will be no
decrease in benefits to the employees.

ARTICLE XX. UNIFORMS

20.1 The uniform allowance for members of this bargaining unit shall be one thousand
three hundred dollars ($1,300) per year per employee to be paid half the first pay
period in January and half the first pay period in July. The Sheriff may require an
employee to upgrade their uniform if necessary.

ARTICLE XXI. TRAINING AND EDUCATION

21.1 The Employer shall provide in-service training annually for all State and County
required training. Employees on duty may be assigned to attend training as part of
their scheduled shift. Employees who are not on duty shall be compensated at the
overtime rate for all hours involved in such training, excluding travel time.
Overtime training allowance shall be paid only if training is mandatory. All
sessions not declared mandatory shall be voluntarily attended by those who wish
to attend.
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21.2 Any employee who takes coinses which have a direct relationship to his/her work,
if prior approval has been given by the Sheriff, may, upon submission of evidence
of successful completion of such courses, be refunded the amount of the tuition.

21.3 Employees assigned to training and/or conference meetings by the Department
shall be refunded all expenses for attendance at such conferences or meetings.
Food and travel expenses for training shall be paid as provided by law.

21.4 Travel time payment will be allowed for required training conducted away from
the worksite utilizing the law enforcement center as the starting point for time and
mileage calculations. Travel time will not be paid from home to the worksite. This
article does not apply to out-of-state travel.

ARTICLE XXII, SAFETY - INJURY ON DUTY

22.1 The Employer and the Union agree that they will cooperate in the enforcement of
all applicable regulations to ensure job safety. If an employee believes that his
work duties or responsibilities require performance in a situation that violates
federal and state safety standards, he shall report the matter immediately to the
Sheriff. The decision of the Sheriff shall govern following such report, but if the
matter is not satisfactorily adjusted it may become the subject of a grievance and
be processed in accordance with the Grievance procedure set forth in this
Agreement.

22.2 An employee eligible for Worker's Compensation disability may elect to use
earned vacation, sick leave, or compensatory time in addition to disability
payments, provided that the combined compensation shall not exceed the
employee's normal compensation.

ARTICLE XXIII. COMPENSATION PLAN

23.1 The Compensation Plan applicable to employees covered by this Agreement is set
forth in APPENDIX A, attached hereto and hereby made a part of this Agreement.

ARTICLE XXIV. MILITARY LEAVE

24.1 Employees who are members of any reserve component of the military forces of
the United States shall be granted leave of absence with pay, in accordance with
State and Federal law.

ARTICLE XXV. WEATHER EMERGENCIES

25.1 If the County Courthouse is closed because of a weather emergency, supervisors
who are required to work shall be given time and one-half pay for hours worked
during the closure.
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ARTICLE XXVI. COMPLETE AGREEMENT, WAIVER OR BARGAINING

26.1 The Agreement shall represent the full and complete agreement between the
Union and the Employer.

26.2 The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make requests and
proposals with respect to any subject or matter not removed by law from the area
of collective bargaining, and that the complete understandings and agreements
arrived at by the parties after the exercise of that right and opportunity are set forth
in this Agreement.

ARTICLE XXVII. SAVINGS CLAUSE

27.1 If any Article or Section of this Agreement should be held invalid by operation of
law or by any tribunal of competent jurisdiction, the remainder of this Agreement
shall not be affected thereby. In the event that any Article or Section is held
invalid, the parties affected shall upon written notice by either the Employer or the
Union, enter into collective bargaining negotiations for the purpose of arriving at a
mutually satisfactory replacement thereof.

ARTICLE XXVIII. TERM OF AGREEMENT

28.1 This Agreement shall be in full force and effect from January 1, 2017 to
December 31, 2019 and shall automatically be renewed from year to year,
thereafter, unless either party shall notify the other in writing by June 1, prior to
the anniversary date, that it desires to modify or terminate tins Agreement.

IN WITNESS WHEREOF,

^1^, day of
IN WJTNESS WHEREOF, ̂he parties have caused this Agreement to be executed this

,2017.

BENTON COUNTY, Employer

Attest:

BentonfCburiw Adminisirator

LAW ENFORCEMENT LABOR

SERVICES, INC.

By:_Li
Chair, Boards^f CommissionCTS Business Agent

By:

Union Steward
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By: /}
Benton County Sheriff

Approved as to Form:

^""Benton County Attomey
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APPENDIX A

BENTON COUNTY SHERIFF NON-LICENSED

SUPERVISORY COMPENSATION PLAN

January 1, 2017 - December 31, 2019

GENERAL PAY PLAN PROVISIONS

Step movement shall be based on anniversary date.

An employee, who is promoted to a new position at a higher-grade level, shall
receive a pay adjustment that is a minimum salary increase of 5.5% or Step 1 of
the new salary range, whichever is greater. Effective date for promotion
compensation changes shall be calculated on the same basis as Step increases set
forth in paragraph 1 above.

Longevity Pay

Longevity pay shall be added to the employee's base pay and paid as follows:

Years of Service

Completed
Longevity Pay

12,13 $0.05

14,15 SO.IO

16,17 $0.15

18,19 $0.20

20,21 $0.25

22,23 $0.29

24,25 $0.34

26,27 $0.39

28,29 $0.44

30,31 $0.49

32,33 $0.53

34,35 $0.58

36,37 $0.63

38,39 $0.68

40,41 $0.73

Etc. Etc.

Employees will receive their longevity pay beginning on January 1 of the year in which
they will have completed their years of service.

4. The following contributions will be made by the employee on a bi-weekly basis,
to be withheld from wages, into a Post Employment Health Care Savings Plan:

3.5% of gross compensation
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Wage Tables (Hourly Rates)

2017

Grade

Step
1

Step
2

Step
3

Step
4

Step
5

Step
6

Step
7

Step
8

Step
9

Step
10

Step
11

1 10.08 10.46 10.83 11.23 11.58 11.94 12.35 12.71 13.07 13.46 13.81

2 11.66 12.11 12.55 12.96 13.41 13.82 14.28 14.72 15.15 15.59 16.00

3 13.25 13.73 14.26 14.75 15.23 15.73 16.20 16.72 17.19 17.70 18.17

4 14.89 15.43 15.98 16.56 17.09 17.64 18.18 18.77 19.32 19.88 20.40

5 16.48 17.08 17.70 18.28 18.93 19.53 20.14 20.75 21.36 21.97 22.58

6 18.04 18.75 19.41 20.07 20.74 21.42 22.08 22.75 23.43 24.10 24.76

7 19.64 20.36 21.10 21.83 22.55 23.31 24.04 24.75 25.48 26.21 26.94

8 21.23 22.02 22.80 23.62 24.39 25.19 25.97 26.75 27.56 28.35 29.12

9 22.81 23.68 24.51 25.37 26.21 27.05 27.92 28.77 29.61 30.46 31.30

10 24.40 25.32 26.21 27.12 28.06 28.94 29.86 30.77 31.68 32.59 33.48

11 25.99 26.96 27.93 28.89 29.86 30.83 31.82 32.76 33.73 34.70 35.66

12 27.59 28.61 29.63 30.64 31.69 32.71 33.74 34.76 35.80 36.83 37.83

.  13 29.16 30.25 31.33 32.43 33.50 34.59 35.68 36.77 37.83 38.94 40.03

14 30.75 31.92 33.05 34.19 35.33 36.50 37.62 38.77 39.91 41.08 42.19

■  15 32.35 33.53 34.75 35.97 37.16 38.37 39.56 40.79 41.96 43.17 44.40

16 33.95 35.20 36.48 37.71 38.99 40.25 41.52 42.78 44.04 45.30 46.57

17 35.51 36.85 38.17 39.49 40.83 42.13 43.46 44.77 46.09 47.41 48.75

18 37.11 38.48 39.87 41.26 42.62 44.02 45.41 46.76 48.17 49.55 50.91

19 38.70 40.14 41.58 43.02 44.47 45.90 47.34 48.79 50.22 51.68 53.11

20 40.30 41.79 43.29 44.78 46.27 47.78 49.29 50.78 52.29 53.80 55.27

21 41.87 43.44 45.00 46.54 48.12 49.69 51.22 52.79 54.33 55.91 57.45

22 43.47 45.08 46.69 48.32 49.93 51.54 53.17 54.79 56.40 58.03 59.63

23 44.71 46.35 48.05 49.72 51.36 53.02 54.69 56.36 58.03 59.68 61.36

24 46.64 48.37 50.10 51.86 53.59 55.30 57.05 58.78 60.53 62.26 63.98
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2018

^oxL ad/^

Grade

Step
1

Step
2

Step
3

Step
4

Step
5

Step
6

Step
7

Step
8

Step
9

Step
10

Step
11

1 10.28 10.67 11.05 11.45 11.81 12.18 12.60 12.96 13.33 13.73 14.09

2 11.89 12.35 12.80 13.22 13.68 14.10 14.57 15.01 15.45 15.90 16.32

3 13.52 14.00 14.55 15.05 15.53 16.04 16.52 17.05 17.53 18.05 18.53

4 15.19 15.74 16.30 16.89 17.43 17.99 18.54 19.15 19.71 20.28 20.81

5 16.81 17.42 18.05 18.65 19.31 19.92 20.54 21.17 21.79 22.41 23.03

6 18.40 19.13 19.80 20.47 21.15 21.85 22.52 23.21 23.90 24.58 25.26

7 20.03 20.77 21.52 22.27 23.00 23.78 24.52 25.25 25.99 26.73 27.48

8 21.65 22.46 23.26 24.09 24.88 25.69 26.49 27.29 28.11 28.92 29.70

/ 9 23.27 24.15 25.00 25.88 26.73 27.59 28.48 29.35 30.20 31.07 31.93

10 24.89 25.83 26.73 27.66 28.62 29.52 30.46 31.39 32.31 33.24 34.15

11 26.51 27.50 28.49 29.47 30.46 31.45 32.46 33.42 34.40 35.39 36.37

12 28.14 29.18 30.22 31.25 32.32 33.36 34.41 35.46 36.52 37.57 38.59

13 29.74 30.86 31.96 33.08 34.17 35.28 36.39 37.51 38.59 39.72 40.83

14^ '31.37. 3^2:56 33.71 . 34.87. 36.Q4 37.23 .38.3> 39.55- 40.71 ■^41.90- -

,  15 33.00 34.20 35.45 3^.69 37.90 39.14 40.35 41.61 42.80 44.03 45.29

16 34.63 35.90 37.21 38.46 39.77 41.06 42.35 43.64 44.92 46.21 47.50

17 36.22 37.59 38.93 40.28 41.65 42.97 44.33 45.67 47.01 48.36 49.73

18 37.85 39.25 40.67 42.09 43.47 44.90 46.32 47.70 49.13 50.54 51.93

19 39.47 40.94 42.41 43.88 45.36 46.82 48.29 49.77 51.22 52.71 54.17

20 41.11 42.63 44.16 45.68 47.20 48.74 50.28 51.80 53.34 54.88 56.38

21 42.71 44.31 45.90 47.47 49.08 50.68 52.24 53.85 55.42 57.03 58.60

22 44.34 45.98 47.62 49.29 50.93 52.57 54.23 55.89 57.53 59.19 60.82

23 45.60 47.28 49.01 50.71 52.39 54.08 55.78 57.49 59.19 60.87 62.59

24 47.57 49.34 51.10 52.90 54.66 56.41 58.19 59.96 61.74 63.51 65.26
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2019

HiljojJ [60,

Grade

Step
1

Step
2

Step
3

Step
4

Step
5

Step
6

Step
7

Step
8

Step
9

Step
10

Step
11

1 10.49 10.88 11.27 11.68 12.05 12.42 12.85 13.22 13.60 14.00 14.37

2 12.13 12.60 13.06 13.48 13.95 14.38 14.86 15.31 15.76 16.22 16.65

3 13.79 14.28 14.84 15.35 15.84 16.36 16.85 17.39 17.88 18.41 18.90

4 15.49 16.05 16.63 17.23 17.78 18.35 18.91 19.53 20.10 20.69 21.23

5 17.15 17.77 18.41 19.02 19.70 20.32 20.95 21.59 22.23 22.86 23.49

6 18.77 19.51 20.20 20.88 21.57 22.29 22.97 23.67 24.38 25.07 25.77

7 20.43 21.19 21.95 22.72 23.46 24.26 25.01 25.76 26.51 27.26 28.03

8 22.08 22.91 23.73 24.57 25.38 26.20 27.02 27.84 28.67 29.50 30.29

9 23.74 24.63 25.50 26.40 27.26 28.14 29.05 29.94 30.80 31.69 32.57

10 25.39 26.35 27.26 28.21 29.19 30.11 31.07 32.02 32.96 33.90 34.83

/ 27.04 28.05 29.06 30.06 31.07 32.08 33.11 34.09 35.09 36.10 37.10

t 12 28.70 29.76 30.82 31.88 32.97 34.03 35.10 36.17 37.25 38.32 39.36

13 30.33 31.48 32.60 33.74 34.85 35.99 37.12 38.26 39.36 40.51 41.65

14 32.00 33.21 34.38 35.57 36.76 37.97 39.14 40.34 41.52 42.74 43.89

15 33.66 34.88 36.16 37.42 38.66 39.92 41.16 42.44 43.66 44.91 46.20

16 35.32 36.62 37.95 39.23 40.57 41.88 43.20 44.51 45.82 47.13 48.45

17 36.94 38.34 39.71 41.09 42.48 43.83 45.22 46.58 47.95 49.33 50.72

18 38.61 40.04 41.48 42.93 44.34 45.80 47.25 48.65 50.11 51.55 52.97

19 40.26 41.76 43.26 44.76 46.27 47.76 49.26 50.77 52.24 53.76 55.25

20 41.93 43.48 45.04 46.59 48.14 49.71 51.29 52.84 54.41 55.98 57.51

21 43.56 45.20 46.82 48.42 50.06 51.69 53.28 54.93 56.53 58.17 59.77

22 45.23 46.90 48.57 50.28 51.95 53.62 55.31 57.01 58.68 60.37 62.04

23 46.51 48.23 49.99 51.72 53.44 55.16 56.90 58.64 60.37 62.09 63.84

24 48.52 50.33 52.12 53.96 55.75 57.54 59.35 61.16 62.97 64.78 66.57

26



MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is entered into between Benton County (hereafter
"County") and Law Enforcement Labor Services, Inc. (hereafter "Union") representing
employees in the Non-Licensed Essential Supervisory bargaining unit.

WHEREAS, the County and Union, are parties to a collective bargaining agreement
effective January 1, 2017 through December 31, 2019; and

WHEREAS, in conjunction with the above-noted negotiated settlement, the County
agreed to provide current employees the opportunity to convert from the current system of sick
leave and vacation to Paid Time Off (PTO) during a 90-day period following the execution of the
2017-2019 collective bargaining agreement.

NOW, THEREFORE, the parties hereto agree as follows:

1. Effective the date of execution by the County Board of the above-noted collective
bargaining agreement and extending for a 90-day period thereafter, bargaining
unit employees may individually select to become participants in the PTO plan set
forth in the collective bargaining agreement in Article XV.

2. This individual employee election shall be made in writing and provided to
County Administration within the 90-day period.

3. This Memorandum of Understanding represents the complete and total agreement
between the parties regarding this matter.

WITNESS WHEREOF, the parties have c^sed this Memorandum of Understanding to
be executed this , day of ^ 2017.

BENTON COUNTY LAW ENFORCEMENT LABOR

hair, Hfifard of Commissioners

Attest:

Bei^^Qqti\ity i^dnyiqi^rator

Benton Oounty Sheriff

Approved as to Forrn:

Benton County Attorney

SERV1CE87INC.

By:
Business Agent

By:_J^^l^^
Union Steward


