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LABOR AGREEMENT

BETWEEN

THE COUNTY OF BENTON

AND

LAW ENFORCEMENT LABOR SERVICES, INC.

ARTICLE 1. PURPOSE OF AGREEMENT

This Agreement is effective as of January 1, 2018 between the County of Benton, hereinafter
called the Employer, and Law Enforcement Labor Services, Inc., hereinafter called the Union.

It is the intent and purpose of this Agreement to:

1.1 Assure sound and mutually beneficial working and economic relationships between the
parties hereto:

1.2 Establish procedures for the resolution of disputes concerning this Agreement's
interpretation and/or application; and

1.3 Place in written form the parties* agreement upon terms and conditions employment for
the duration of this Agreement.

The Employer and the Union through this Agreement shall continue their dedication to the
highest quality service and protection to the County of Benton. Both parties recognize this
Agreement as a pledge of this dedication.

ARTICLE 11. RECOGNITION

2.1 The Employer recognizes the Union as the exclusive representative under the Public
Employment Labor Relations Act of 1971, as amended, for all personnel in the following
bargaining unit:

All essential licensed employees of the Benton County Sheriff Department, Foley,
Minnesota, whose employment service meets the requirement of a ''public employee"
AS DEFINED IN Minn. Stat. § 179.03A, Subd. 14, excluding confidential and
supervisory and all other essential employees.

2.2 In the event the Employer and the Union are unable to agree as to the inclusion exclusion
of a new or modified job class, the issue shall be submitted to the Bureau of Mediation
Services for determination.

2.3 The Employer shall not enter into any agreements covering terms and conditions of
employment with the employees of the bargaining unit under the jurisdiction of this
Agreement either individually or collectively which in any way conflicts with the terms
and conditions of this Agreement, except through the certified representative.
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2.4 Neither the Union nor the Employer shall discriminate against any employee because of
Union membership or non-membership, nor because of race, creed, sex, color, religious
belief, political belief or handicap status.

ARTICLE III. DEFINITIONS

3.1 UNION

Law Enforcement Labor Services, Inc.

3.2 UNION MEMBER

A member of Law Enforcement Labor Services, Inc. in the bargaining unit to which this
Agreement applies.

3.3 EMPLOYEE

A member of the exclusively recognized bargaining unit.

3.4 COUNTY

County of Benton

3.5 EMPLOYER

The Employer's signatories to this Agreement shall have the right to designate
responsibility for Employer functions required under this Agreement pursuant to
applicable statutory provisions and to designate representatives authorized to act on their
behalf with respect to matters arising under this Agreement. Specifically, the County
Board responsibility as Employer shall be limited to matters relating to maintenance of
appropriate pay rates and payment thereof, specific fiinge benefit authorizations in the
areas of insurance, vacation allowance, sick leave allowance, severance pay, holidays
and related economic computations. For all other matters covered in the Agreement, the
Sheriff shall be considered the Employer.

3.6 UNION OFFICER

Officer elected or appointed by Law Enforcement Labor Services, Inc.

3.7 DEPARTMENT HEAD

The Sheriff or his designated representative

3.8 PERMANENT EMPLOYEE

An employee who has served one or more years of continuous employment with the
Benton County Sheriffs Department.

3.9 PROBATION PERIOD

The probation period as to new employees is one (I) year of compensated service,
excluding overtime. As to a promoted employee, the probation period is six (6) months
following the date of promotion or 1040 hours of compensated service, excluding
overtime.
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ARTICLE IV - EMPLOYER SECURITY

4.1 Neither the Union, its officers or agents, will engage in, encourage, sanction, support or
suggest any strike or withholding, in whole or in part, of the full performance of their
duties during the life of this Agreement, except as specifically allowed by the Public
employment Labor Relations Act of 1971, as amended. In the event of a violation of
this Article, the Union shall join with the Employer to warn employees of the
consequences of their action and shall instruct them to immediately return to their
normal duties.

ARTICLE V - EMPLOYER AUTHORITY

5.1 The Employer retains the full and unrestricted right to operate and manage manpower,
facilities and equipment; to establish functions and programs; to set and amend budgets;
to determine the utilization of technology; to establish and modify the organizational
structure; to select, direct and determine the number of personnel; to establish work
schedules and to perform any inherent managerial function not specifically limited by
this Agreement.

5.2 Any term and condition of employment not specifically established or modified by this
Agreement shall remain solely within the discretion of the Employer to modify, establish
or eliminate.

ARTICLE VI - UNION SECURITY

6.1 The Employer shall deduct from the wages of employees who authorize such a
deduction, in writing, an amount necessary to cover monthly Union dues. Such monies
shall be remitted as directed by the Union.

6.2 The Union may designate an employee from the bargaining unit to act as a steward and
another employee to act as an alternate steward. The Union shall inform the Employer, in
writing, of the employees designated and of any changes in such designation.

6.3 The Employer shall make space available on the employee bulletin board for the posting
of union notices and announcements.

6.4 The Union agrees to indemnify and hold the Employer harmless against any and all
claims, suits, orders or judgments brought or issued against the Employer as a result of
any action taken or not taken by the Employer under the provisions of this Article.

6.5 The Employer agrees that on the Employer's premises, and without loss of pay, the
Union steward shall be allowed to post official Union notices; transmit communications
authorized by the Union or its officers imder the terms of this Agreement; to consult
with the Employer, its representative. Union officers or the Union representative
concerning the enforcement of any provision of this Agreement, so long as such action

Page 3



does not interfere with regular employee duties. The Union shall not take employees
from the performance of their assigned responsibilities without prior approval of the
Employer's designated representatives.

6.6 Union stewards are authorized to perform and discharge the duties and responsibilities
which are assigned to them under the terms of this Agreement and any supplementary
agreements. The Employer agrees that there shall be no restraint, interference, coercion
or discrimination against a steward because of the performance of such duties.

ARTICLE VII - PROBATION & TRIAL PERIODS

7.1 All newly hired or rehired employees shall be probationary and shall serve a one (1) year
probationary period.

7.2 The Employer, at its sole discretion may discharge a probationary employee, such action
shall not be subject to the grievance procedures.

7.3 All employees promoted or transferred to a new position shall serve a six (6) month trial
period.

7.4 The Employer may return a trial period employee to a position in his/her former
classification and to his/her rate of pay immediately previous to transfer or promotion.
Such action shall not be subject to the grievance procedure.

ARTICLE VIU - EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE

8.1 DEFINITION OF A GRIEVANCE A grievance is defined as a dispute or
disagreement as to the interpretation or application of the specific terms and conditions
of this AGREEMENT.

8.2 UNION REPRESENTATIVE

The Employer will recognize Representatives designated by the Union as the grievance
representatives of the bargaining unit having the duties and responsibilities established by
this Article. The Union shall notify the Employer in writing of the name of such Union
Representatives and of their successors when so designated.

8.3 PROCESSING OF A GRIEVANCE

It is recognized and accepted by the Union and the Employer that the processing of
grievances as hereinafter provided is limited by the job duties and responsibilities of the
employees and shall therefore be accomplished during normal working hours only when
consistent with such employee duties and responsibilities. The aggrieved employee and a
Union Representative shall be allowed a reasonable amount of time without loss of pay
when a grievance is investigated and presented to the Employer during normal work
hours provided that the employee and the Union Representative have notified and
received the approval of the designated supervisor who has determined that such absence
is reasonable and would not be detrimental to the work programs of the Employer.
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8.4 PROCEDURE

Grievances, as defined by Section 8.1, shall be resolved in conformance with the
following procedure:

Step 1 An employee claiming a violation concerning the interpretation or
application of the Agreement shall, within fifteen (15) calendar days after such
alleged violation has occurred, present such grievance to the Employee'*39S
supervisor as designated by the Employer. The Employer designated
representative will discuss and give an answer to such Step 1 grievance within ten
(10) calendar days after receipt. A grievance not resolved in Step 1, the grievance
shall be appealed to Step 2 within ten (10) calendar days after the Employer
designated representative's final answer in Step 1.

Step 2 If appealed, the written grievance shall be presented by the Union and
discussed with the Employer-designated Step 2 representative. The Step 2 appeal
shall be placed in writing setting forth the nature of the grievance, the facts on
which it is based, the provision or provisions of the Agreement allegedly violated,
and the remedy requested. The Employer designated representative shall give the
Union the Employer's Step 2 answer in writing within ten (10) calendar days after
receipt of such Step 2 grievance. A grievance not resolved in Step 2 may be
appealed to Step 3 within ten (10) calendar days following the Employer
designated representative's final Step 2 answer.

Step 3 If appealed, the written grievance shall be presented by the Union and
discussed with the County Administrator. The Step 3 Appeal shall be placed in
writing setting forth the nature of the grievance, the facts on which it is based, the
provision or provisions of the Agreement allegedly violated, and the remedy
requested. The County Administrator shall give the Union the Employer's Step 3
answer in writing within ten (10) calendar days after receipt of such Step 3
grievance. A grievance not resolved in Step 3 may be appealed to Step 4 within
ten (10) calendar days following the County Administrator's final Step 3 answer.

Step 4 A grievance unresolved in Step 3 and appealed to Step 4 by the Union
shall be submitted to binding arbitration subject to the provisions of the Public
Employment Labor Relations Act of 1971, as amended. Absent any factors
beyond the control of the Union or the Employer, the Union and the Employer
shall by mutual agreement select an arbitrator within 90 calendar days fi*om the
date the Union appeals the grievance to Step 4 of the grievance procedure. If no
selection is made within this 90-day timeframe, the grievance shall be considered
waived. However, no such waiver shall occur due to the failure of the employer
to engage in the selection process. The selection of an arbitrator shall be in
accordance with the "Rules Governing the Arbitration of Grievances" as
established by the Bureau of Mediation Services.

Page 5



ARBITRATOR'S AUTHORITY

A. The arbitrator shall have no right to amend, modify, nullify, ignore, add to or subtract
from the terms and conditions of this Agreement. The arbitrator shall consider and
decide only the specific issue(s) submitted in writing by the Employer and the Union and
shall have no authority to make a decision on any other issue not so submitted.

B. The arbitrator shall be without power to make decisions contrary to, or inconsistent with,
or modifying or varying in any way the application of laws, rules or regulations having
the force and effect of law. The arbitrator's decision shall be submitted in writing within
thirty (30) days following the close of the hearing or the submission of briefs by the
parties, whichever be later, unless the parties agree to an extension. The decision shall
be binding on both the Employer and the Union and shall be based solely on the
arbitrator's interpretation or application of the express terms this Agreement and to the
facts of the grievance presented.

C. The fees and expenses for the arbitrator's services and proceedings shall be borne
equally by the Employer and the Union provided that each party shall be responsible for
compensating its own representatives and witnesses. If either party desires a verbatim
record of the proceedings, it may cause such a record to made, providing it pays for the
record. If both parties desire a verbatim Record of the proceedings, the cost shall be
shared equally.

8.5 WAIVER

If a grievance is not presented within the time limits set forth above, it shall be
considered "waived". If a grievance is not appealed to the next step within the specified
time limit or any agreed extension thereof it shall be considered settled on the basis of
the Employer's last answer. If the Employer does not answer a grievance or an appeal
thereof within the specified time limits, the Union may elect to treat the grievance as
denied at that step and immediately appeal the grievance to the next step. The time limit
in each step may be extended by mutual written agreement of the Employer and the
Union in each step.

8.6 CHOICE OF REMEDY

If, as a result of the written Employer response in Step 3, the grievance remains
unresolved, and if the grievance involves the suspension, demotion, or discharge of an
employee who has completed the required probationary period, the grievance may be
appealed either to Step 4 of this Article or a procedure such as Veteran's Preference, or
Fair Employment. If appealed to any procedure other than Step 4 of this Article, the
grievance is not subject to the grievance procedure as provided in Step 4 of this Article.
The aggrieved employee shall indicate in writing which procedure is to be utilized —
Step 4 of this Article or another appeal procedure — and shall sign a statement to the
effect that the choice of any other hearing precludes the aggrieved employee fi*om
making a subsequent appeal through Step 4 of this Article. An Employee pursuing a
statutory remedy under the United States Equal Employment Opportunity Commission
is not precluded firom also pursuing appeal under this grievance procedure.
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ARTICLE IX. SENIORITY

9.1 The Employer shall establish seniority lists, current as of the effective date of this
Agreement.

Separate seniority lists shall be established for each classification which includes
employees covered by this Agreement, and each such list shall rank employees in order
of highest to lowest seniority within the classification. The Employer shall concurrently
post the seniority lists and deliver them to the Union steward. Any employee or the
Union shall be obligated to notify the Employer of any error in the lists within thirty (30)
days of such posting. If no error is reported within this thirty (30) day period, the list
will stand correct as posted. An employee shall not be included on seniority lists during
the initial probation period. Upon successful completion of probation, seniority shall
date back to the initial date of employment which does not include a break in service.

9.2 Part-time personnel shall not be included in any seniority lists except for layoff
purposes. Sections (9.5 and 9.6) shall not apply to part-time employees.

9.3 A reduction of work force will be accomplished on the basis of classification seniority.
Employees shall be recalled from layoff on the basis of seniority. An employee on
layoff shall have an opportunity to return to work within two (2) years of the time of his
layoff before any new employee is hired.

9.4 Vacation periods shall be selected on the basis of seniority until March 15^ of each
calendar year.

9.5 The Employer is committed to hiring the most qualified candidate for County service.
Seniority shall prevail except for cause as determined by the Employer. In the event that
all qualifications, as determined by the Employer, are equal, the applicant with the
highest County service seniority shall receive the position.

9.6 Seniority shall prevail each March U' and as vacancies occur for shift assignment except
for cause. Openings shall be posted.

ARTICLE X - DISCIPLINE

10.1 The Employer will discipline permanent employees for just cause only. Discipline will
be in one or more of the following forms: (a) discharge (b) demotion (c) suspension (d)
written reprimand (e) oral reprimand

The above listing does not indicate any required step progression for disciplinary action.
Cause is not required for discipline or removal of employees serving their initial hire
probation.

10.2 Suspensions, reductions and discharges will be in written form.
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10.3 Written reprimands, to become part of any employee's personnel file, shall be read and
acknowledged by signature of the employee. Employees and the Union will receive a
copy of such reprimands and notices of suspension and discharge.

10.4 Employees may examine their own individual personnel files at reasonable times under
the direct supervision of the Employer.

10.5 Employees will not be questioned concerning an investigation of disciplinary action
unless the employee has been given an opportunity to have a Union representative
present at such questioning. This provision does not apply to investigations of criminal
conduct or to normal employee reporting requirements.

10.6 Grievances relating to suspension, demotion or discharge shall be initiated by the Union
in Step 3 of the Grievance Procedure pursuant to ARTICLE VIII.

ARTICLE XI - LEGAL PROTECTION

1 l.I The Employer and the Union agree that nothing in this Agreement shall limit or impair
the rights of covered employees under the laws of the United States or of the State of
Minnesota.

ARTICLE XII - NORMAL WORKING HOURS, SHIFT DIFFERENTIAL AND

OVERTIME

12.1 The normal work year is two thousand eighty (2080) hours to be accounted for by each
employee through:

b) hours worked on assigned shift, including lunch break
c) holidays
d) assigned training
e) authorized leave time

12.2 The Employer retains the right to change and amend shift schedules as required to
accomplish the functions of the department. The Employer will make reasonable
attempts to post the work schedule one (1) month in advance.

12.3 All employees covered under this contract shall receive a $.75 per hour shift differential
for hours actually worked between the hours of 7:00 p.m. to 7:00 a.m.

12.4 Employees will be compensated in cash at one and one-half (1-1/2) times the base rate
for hours worked in excess of eighty (80) hours in a pay period or in excess of the
employees regularly scheduled shift.

12.5 Overtime work will be distributed as equally as practicable, consistent with the fimctions
of the department.
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12.6 For the purposes of computing overtime compensation, overtime hours worked shall not
be pyramided, compounded or paid twice for the same hours worked.

12.7 Overtime accumulation may be taken as compensatory time off if mutually agreeable to
the employee and the employer.

ARTICLE XIII - COURT TIME - CALL BACK TIME - STANDBY TIME

13.1 An employee shall be credited with a minimum of three (3) hours worked in the
following circumstances:

a. An employee required to appear in court during scheduled off-duty time or when
a scheduled court appearance is canceled with less than 12 hours notice.

b. An employee called to duty during scheduled off-duty time to cover any
emergency situation.

c. An employee who is off-duty but called back to duty by departmental order or
subpoena to give testimony about events arising out of action taken as employee.

13.2 The provision for a minimum time set forth in this Article shall not apply if the
employee's court appearance is scheduled in such a marmer as to create extension or
early report to a regularly scheduled shift.

13.3 Any employee required to be on standby or on call shall be paid for all such hours at
one-half (Yz) the regular base pay rate. Employees called out shall receive standby pay
for the call-out time worked or the minimum call-out time, whichever is greater.

ARTICLE XIV - HOLIDAYS

14.1 Eighty-eight (88) hours during a calendar year shall be considered paid holidays for full-
time employees. If pro-rata distribution of holiday pay is required because of a
termination during a calendar year, the amount due shall be based on the following
holiday schedule:

New Year's Day January 1
Martin Luther King Day Third Monday in Jan.
President's Day Third Monday in Feb.
Good Friday (4 hours) Friday before Easter
Memorial Day Fourth Monday in May
Independence Day July 4
Labor Day First Monday in Sept.
Columbus Day Second Monday in Oct.
Veteran's Day November 11
Thanksgiving Day Fourth Thursday in Nov.
Christmas Eve (4 hours) December 24
Christmas Day December 25
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14.2 Because of the nature of seven (7) day coverage required for law enforcement work,
employees shall not observe holidays on the calendar days on which they normally
appear. To provide the holiday benefit, the Employer shall make a cash payment on the
first pay period of December in each calendar year on the basis of straight time. The
amounts shall be prorated for new employees. In addition, on the payroll period during
which each holiday occurs, each employee will be compensated for all hours actually
worked between 0001 hours and 2400 hours on the designated holiday at one and one-
half (1-1/2) times the normal hourly rate for the normal scheduled shift and at two and
one-half (2-1/2) times the normal hourly rate for all hours worked between 0001 hours
and 2400 hours on the designated holiday which are in addition to the normal scheduled
shift.

14.3 Employees scheduled to work between 0001 hours and 2400 hours on Easter Sunday
shall be compensated at 1 Va times the normal hourly rate for the normal scheduled shift
period.

14.4 Employees working on the 4 hour Good Friday and Christmas Eve holidays shall be paid
half of the hours worked on said holidays at the normal hourly rate and the other half of
hours worked at one and one-half times the normal hourly rate, except that for work shifts
on Good Friday and Christmas Eve exceeding 8 hours, a maximum of 4 hours shall be
paid at one and one-half times the normal hourly rate.

ARTICLE XV. PAID TIME OFF

15.1 Applicability. Employees hired on January 1, 2012 and after will be placed on a system
of paid time off (PTO) as defined in this Article. Employees hired before January 1,
2012 may select the PTO system effective January 1, 2012 or may remain on the leave
system defined in Article XVI Sick Leave and Article XVIII Vacations. Employees who
elect to remain on the sick leave and vacation system may remain on such system for the
duration of their employment with Benton County.

15.2 Accrual Schedule. Employees shall accrue PTO according to the following schedule;

Years of Service Annual Accrual Rate

0-2 years 168 hours (21 days)
3-6 years 192 hours (24 days)
7-10 years 216 hours (27 days)
11-15 years 240 hours (30 days)
16-20 years 264 hours (33 days)
21 + years 288 hours (36 days)

Maximum PTO accrual shall not exceed 700 hours.

15.3 Conversion Schedule. Employees with accrued balances of sick leave and vacation
must convert such balances to PTO according to the following schedule:

1. Vacation converted hour-for-hour to PTO;
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2. Two options exist for converting sick leave to PTO (a combination ofthese
options may be used):

a. Option 1. Sick leave will be converted hour-for-hour into Extended Sick
Leave (ESL);

b. Option 2. Sick leave will be converted to PTO depending on years of
service, per the following:

Years of Service

2 to 5 years 10% of unused sick leave
6 to 10 years 25% of unused sick leave
11 to 15 years 50% of unused sick leave
16 + years 75% of unused sick leave

Employees may use ESL for a qualifying illness or injury per the sick leave policy.
Employees may also use ESL for funeral leave per the funeral leave policy.

Deferred sick leave balances shall remain in a deferred sick leave account. Deferred sick

leave shall be used before ESL and shall not be included in severance payments.

15.4 Severance. Upon retirement or termination of employment in good standing, employees
shall receive a severance payment for all accumulated paid time off. In addition,
employees who have converted sick leave to extended sick leave shall receive a
severance payment for extended sick leave according to the following schedule:

Years of Service Severable ESL

2 to 5 years 10% of unused extended sick leave
6 to 10 years 25% of unused extended sick leave
11 to 15 years 50% of unused extended sick leave
16 + years 75% of unused extended sick leave

Severance payments shall not exceed 1,008 hours when combining PTO hours and
severable extended sick leave hours.

Post Employment Health Care Savings Plan Account. The Employer shall remit upon
termination of employment contributions to a Post Employment Health Care Savings
Plan Account per the following schedule:

Years of Service Amount

0-1 Years No Contribution

2-5 Years 25% of PTO and 100% of severable extended sick leave

6-10 Years 50% of PTO and 100% of severable extended sick leave

After 10 Years 75% of PTO and 100% of severable extended sick leave

In the event an employee's severance payment is less than $100, no contribution shall be
paid into a post-employment health care savings plan account. Severance balances less
than $100 shall be paid directly to the employee.
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15.5 General Terms and Conditions. The following general terms and conditions apply to
the administration of the paid time off system:

1. The Department Head is responsible for scheduling PTO for employees under his or
her supervision. The Department Head shall take into consideration seasonal
demands and the ability of the remaining staff to perform the work of the department.
PTO will be scheduled so as not to unduly disrupt the normal operation of the
department, while taking into account the employees' preferences for time off. The
Department Head shall have the discretion to deny PTO at any given time based upon
the needs of the department. In those circumstances in which pre-approval could not
be requested, the Department Head's approval must be sought as soon as reasonably
possible. Unauthorized use of PTO will be subject to disciplinary action.

2. PTO may be taken to the extent that it is earned. The amount earned shall be
determined as the PTO amount accrued the last day of the most recent completed pay
period.

3. Choice of paid time off will be based on the seniority of the employee division or
shift group until March 15'^ of each calendar year. Choice of paid time off will be bid
by division or shift group where applicable.

4. PTO shall not be eamed by any employee during a leave of absence without pay, or
time otherwise not paid, except a military leave of absence without pay.

5. Temporary, seasonal and intermittent employees are not eligible for PTO.

15.6 Paid Time Off Donation. Employees may transfer their accrued PTO to the PTO or sick
leave account of another employee provided:

1. The recipient is experiencing a catastrophic health circumstance and is incapacitated
and unable to work;

2. The recipient has exhausted all of his or her PTO, ESLB (if applicable) and
compensatory time;

3. The donor must transfer his or her accrued PTO in one (1) hour increments;
4. The donor's PTO balance shall be reduced by the number of hours transferred to the

PTO or sick leave account of the recipient;
5. All PTO transferred shall be used at the recipient's pay rate;
6. The use of available donated PTO will take effect when an employee enters non pay

status and will continue until donated leave has been used or the employee returns to
work;

7. Any leave donations become the property of the recipient and are not refundable to
the donor;

8. Donations may be made retroactively, but not more than 30 days retroactively;
9. No recipient will be allowed to receive more than 480 hours of donated PTO.

In order to receive pay for a holiday while receiving donated leave, donated leave must be
used for the holiday.

ARTICLE XVI - SICK LEAVE

16.1 Sick leave shall be eamed by permanent full time employees at the rate of eight (8)
hours for each full month of service.
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16.2 Sick leave may be accumulated to a maximum of 960 hours. Any sick leave hours
accrued beyond the 960 hour maximum shall be lost to the employee. For every hour so
lost one-half (Yi) hour additional vacation shall be accrued and one-half (Vz) hour
additional sick leave shall be accrued, but shall be used for sick leave only and not
credited toward severance pay.

16.3 Sick leave may be used for actual illness or injury of the employee, legal quarantine, and
acute dental or medical treatment necessitating absence. Sick leave may be used for
illness of the employee or relatives as defined in state law, for disability of the
employee, for necessary medical, dental or chiropractic care of the employee, for
exposure of the employee to contagious disease, or for pre-natal or for post-natal care
required by the employee. In addition, sick leave may be used for safety leave as
defined in MN Statutes §181.9413, for the purpose of providing or receiving assistance
because of sexual assault, domestic abuse or stalking. Safety leave may be used for
assistance to the employee or assistance to relatives as defined in state law.

16.4 To be eligible for sick leave payment, an employee must notify the Department head or
his designee two (2) hours prior to the starting time of the scheduled shift. This notice
shall be waived if the employee could not reasonably comply with this requirement
because of circumstances beyond his or her control.

16.5 An employee may be authorized up to a maximum of three (3) days additional paid
leave as funeral leave for the death of an employee's spouse, children, parents, brothers,
sisters, grandparents, spouse's parents or others living in the household of the employee.

16.6 At the supervisor's discretion, a medical statement from an appropriate medical
authority may be required before granting sick leave with pay. A statement attesting to
the employee's ability to return to work may also be required before the employee
returns to work.

16.7 The use of sick leave shall be subject to reasonable rules and regulations adopted by the
County Board.

ARTICLE XVII - SEVERANCE PAY

17.1 Employees are entitled to reimbursement of accumulated sick leave upon termination of
employment or retirement, whichever comes first, according to the following schedule:

Years of Service Percent of Unused Sick Leave

After 2 through 5 years 10%
After 5 through 10 years 25%
After 10 through 15 years 50%
After 15 years 75%
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17.2 Post Employment Health Care Savings Plan Account. The Employer shall remit upon
termination of employment contributions to a Post Employment Health Care Savings
Plan Accoimt per the following schedule:

Years of Service

0-1 Years

2-5 Years

6-10 Years

After 10 Years

Amount

No Contribution

25% of vacation and 100% of severable sick leave

50% of vacation and 100% of severable sick leave

75% of vacation and 100% of severable sick leave

In the event an employee's severance payment is less than $100, no contribution shall be
paid into a post-employment health care savings plan account. Severance balances less
than $100 shall be paid directly to the employee.

ARTICLE XVIII - VACATIONS

18.1

18.2

18.3

18.4

18.5

Permanent employees shall be granted the following vacation time after completion of
their first year of service:

Years of Service

0 through 2 years
After 2 through 6 years
After 6 through 10 years
After 10 through 15 years
After 15 through 20 years
After 20 years

Monthlv Accrual

8 hours

10 hours

12 hours

14 hours

16 hours

18 hours

Annual

96 hours

120 hours

144 hours

168 hours

192 hours

216 hours

An employee may utilize vacation to the extent that it is earned.

Vacation accumulation shall not exceed two hundred eighty-eight (288) hours on
December 31 of each year. Any excess hours on this date shall be forfeited. Vacation
accrual shall be posted for each employee on a quarterly basis.

No more than sixteen (16) days vacation time can be taken consecutively imless
approved by the Employer in advance.

Upon tennination of employment for any cause, regular employees with more than one
(1) year of service shall be paid for any accumulated vacation credits, including pro-rata
payments for periods of less than one (1) year.

Vacation choice will be based on the seniority of the employee division or shift group
where applicable. Vacations shall be bid by division or shift group where applicable.
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ARTICLE XIX - INSURANCE - UNIFORMS

19.1 Effective January 1, 2018, the Employer agrees to contribute toward the cost of
individual and dependent group health insurance coverage premiums as follows:

2018 Contributions

$500/Sl,000 Deductible Plan : |

Single Monthly Premium $289.61

Family Monthly Premium $399.26

$l,500/$3,000 Deductible Plan with VESS
Single Monthly Premium
Monthly VEBA Contribution

$446.75

$62.50

Family Monthly Premium
Monthly VEBA Contribution

$1,090.35
$125.00

$3,000/$6,000 Deductible Plan with VEBA

Single Monthly Premium
Monthly VEBA Contribution

$466.88

$125.00

Family Monthly Premium
Monthly VEBA Contribution

$1,219.22
$250.00

$3,000/$6,000 Deductible PianwrffiHsM
Single Monthly Premium
Monthly HSA Contribution

$448.48

$125.00

Family Monthly Premium
Monthly HSA Contribution

$1,166.78

$250.00

For the 2019 plan year, the Employer shall pay 50 percent of any premium increase from
2018 rates. Any reduction in premium shall be shared on an equal 50/50 basis between
the Employer and Employees. Final 2019 rates will hereby attach to this agreement
when finalized.

19.2

19.3

Effective January 1, 2018, no new enrollments shall occur in the $500/$l,000
Deductible Plan or the $ 1,500/$3,000 Deductible Plan with VEBA. Employees enrolled
in the $500/$1,000 Deductible Plan or the $1,500/53,000 Deductible Plan with VEBA
before January 1, 2018 may add a spouse or dependents to their coverage if a qualifying
event occurs.

The Employer agrees to pay the premium for $10,000.00 life insurance coverage for
each employee working thirty-five (35) hours or more per week.

The Employer agrees to confer with the Union prior to any changes in insurance benefits
which would either decrease benefits or increase the cost to be paid by covered
employees.
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19.4 The Employer provides a uniform allowance in the amount of $1,185.94 to be paid in
equal quarterly payments. The Sheriff may require an employee to upgrade their
uniform if necessary.

ARTICLE XX - TRAINING AND EDUCATION

20.1 The Employer shall provide sixteen (16) hours of in-service training annually for each
certified officer. Employees on duty may be assigned to attend as part of the scheduled
shift. Employees who are not on duty shall be compensated at the overtime rate for all
hours involved in such training, excluding travel time. Overtime training allowances
shall be paid only if training is mandatory or within the sixteen (16) hours minimum
established pursuant to this Article. All sessions not declared mandatory shall be
voluntarily attended by those who wish to attend.

20.2 Any employee who takes courses which have a direct relationship to his work, if prior
approval has been given by the Sheriff, may, upon submission of evidence of successful
completion of such courses, be refunded the amount of the tuition.

20.3 Employees assigned to training and/or conference meetings by the Department shall be
refunded all expenses for attendance at such conferences. Food and travel expenses for
training shall be paid as provided by law.

20.4 Travel time payment will be allowed for required training conducted away from the work
site utilizing the law enforcement center as the starting point for time and mileage
calculations. Travel time will not be paid fi-om home to the work site. This article does
not apply to out of state travel.

ARTICLE XXI - SAFETY - INJURY

21.1 The Employer and the Union agree that they will cooperate in the enforcement of all
applicable regulations to insure job safety. If an employee believes that his work duties
or responsibilities require performance in a situation that violates federal and state safety
standards, he shall report the matter immediately to the Sheriff. The decision of the
Sheriff shall govem following such a report, but if the matter is not satisfactorily
adjusted, it may become the subject of a grievance and be processed in accordance with
the Grievance Procedure set forth in the Agreement.

21.2 The County agrees to pay a sick leave benefit equal to the difference between full salary
and Worker's Compensation for each day of work missed because of an injury on duty
arising out of injuries uniquely related to and as a direct result of peace officer work.

ARTICLE XXII - WELLNESS BENEFIT

22.1 Full-time employees whose sick leave usage does not exceed eight (8) hours during the
payroll year shall receive eight (8) hours vacation. The payroll year begins with the pay
period having the first payday of the year. The wellness day benefit for employees who
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work less than forty (40) hours a week shall be determined on a pro-rata basis based on
the budgeted number of hours worked for that position. The budgeted hours for each
employee is on file in the office of the County Administrator.

22.2 In order to receive the wellness day benefit, an employee must be employed by the
County for entire payroll year.

22.3 Eligible employees shall receive the credited vacation the first pay period in February of
the following year.

ARTICLE XXIII - COMPENSATION PLAN

23.1 The Compensation Plan applicable to employees covered by this Agreement is set forth
in Appendix A, attached hereto and hereby made a part of this Agreement.

23.2 The Sheriff retains the right to start new employees at any level he or she deems
appropriate within the compensation plan set forth in this agreement.

ARTICLE XXTV - PART-TIME EMPLOYEES

24.1 Part-time employees regularly scheduled to work 14 hours or more per week will receive
pro-rata benefits under this Agreement except for health insurance/life insurance which
requires a 35 hour minimum. Benefits shall be determined on a pro-rate basis based on
the budgeted number of hours for that position. The budgeted hours for each employee is
on file in the office of the County Administrator.

ARTICLE XXV - WEATHER EMERGENCIES

25.1 If the Courthouse is closed because of a weather emergency, employees required to work
shall be given time and one-half pay for hours worked during the closure.

ARTICLE XXVI - COMPLETE AGREEMENT, WAIVER OF BARGAINING

26.1 This Agreement shall represent the full and complete understanding between the Union
and the Employer. The parties acknowledge that during the negotiations which resulted
in this Agreement, each had the unlimited right and opportunity to make request and
proposals with respect to any subject or matter not removed by law fi-om the area of
collective bargaining, and that the complete understandings and agreements arrived at by
the parties after the exercise of that right and opportunity are set forth in this Agreement.

ARTICLE XXVII - TERM OF AGREEMENT

27.1 This Agreement shall be in full force and effect fi:om January 1, 2018 to December 31,
2019, and shall automatically be renewed fi-om year to year thereafter unless either party
shall notify the other in writing by June 1, prior to the armiversary date, that it desires to
modify or terminate this Agreement.
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IN WITNESS WHEREOF, the parties have caused this Agreement to be executed this
Day of , 2018

BENTON COUNTY, Employer

By:

Chair, Board of Commissioners

Attest:

County Adminimhtor

County Sheriff

Approved as to Form:

f

/

County Al)tbmey

LAW ENFORCEMENT LABOR

SERVICES, INC

Business Agent

By:_
Union Steward
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APPENDIX A

BENTON COUNTY SHERIFF'S UNIT

COMPENSATION PLAN

2018-2019

GENERAL PAY PLAN PROVISIONS

The wage rates for Court Security Deputy, Deputy and Detective will be as provided in
Appendix A-1. The assigned pay grades for these positions are as follows:

Court Security Deputy
Deputy
Detective

Grade 6

Grade 9

Grade 10

2. Step movement shall be based on anniversary date.

3. A promoted employee shall receive a pay adjustment that is a minimum salary increase of
5.5% or Step 1 of the new salary range, whichever is greater. The adjusted salary must
be on a step of the new, higher range. Effective date for promotion compensation
changes shall be calculated on the same basis as Step increases set forth in paragraph 2
above.

Longevity Pay
Longevity pay shall be added to the employee's base pay and paid as follows:

Years of Service

Completed
Longevity

Pay

12,13 $0.05

14,15 $0.10

16,17 $0.15

18,19 $0.20

20,21 $0.25

22,23 $0.29

24,25 $0.34

26,27 $0.39

28,29 $0.44

30,31 $0.49

32,33 $0.53

34,35 $0.58

36,37 $0.63

38,39 $0.68

40,41 $0.73

Etc. Etc.
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Employees will receive their longevity pay beginning on January 1 of the year in which
they will have completed their years of service

5. Canine Officer shall be provided either one-half hour as part of each scheduled day
worked or an additional one-half hour per day paid for canine responsibilities, as
determined by the County Sheriff. For days not scheduled to work, the Canine Officer
shall receive one-half hour per day paid for canine responsibilities. Any time paid in
excess of the one-half hour per day shall be authorized in advance by the County Sheriff.

6. The assignment of DARE Officer will be compensated at Grade 9 of the salary schedule.
Assignments to the Drug Task Force and the Gang Task Force will be compensated at
Grade 10 of the salary schedule.

7. At the discretion of the Employer, employees may be assigned to serve as the Field
Training Officer for new employees, with employees acting in the role of Field Training
Officer being paid $1.50 for all hours actually worked as the Field Training Officer.
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APPENDIX A-1

Wage Tables (Hourly Rates)

2018

l&rade
"^Step

1

'Step'
2

^siip
3

Step
4

Step
5

Step
6

Step
7

Step
8

Step
9

Stejp
10

Stefl
11 1

1 10.28 10.67 11.05 11.45 11.81 12.18 12.60 12.96 13.33 13.73 14.09

2 11.89 12.35 12.80 13.22 13.68 14.10 14.57 15.01 15.45 15.90 16.32

3 13.52 14.00 14.55 15.05 15.53 16.04 16.52 17.05 17.53 18.05 18.53

4 15.19 15.74 16.30 16.89 17.43 17.99 18.54 19.15 19.71 20.28 20.81

5 16.81 17.42 18.05 18.65 19.31 19.92 20.54 21.17 21.79 22.41 23.03

6 18.40 19.13 19.80 20.47 21.15 21.85 22.52 23.21 23.90 24.58 25.26

7 20.03 20.77 21.52 22.27 23.00 23.78 24.52 25.25 25.99 26.73 27.48

8 21.65 22.46 23.26 24.09 24.88 25.69 26.49 27.29 28.11 28.92 29.70

9 23.27 24.15 25.00 25.88 26.73 27.59 28.48 29.35 30.20 31.07 31.93

10 24.89 25.83 26.73 27.66 28.62 29.52 30.46 31.39 32.31 33.24 34.15

11 26.51 27.50 28.49 29.47 30.46 31.45 32.46 33.42 34.40 35.39 36.37

12 28.14 29.18 30.22 31.25 32.32 33.36 34.41 35.46 36.52 37.57 38.59

13 29.74 30.86 31.96 33.08 34.17 35.28 36.39 37.51 38.59 39.72 40.83

14 31.37 32.56 33.71 34.87 36.04 37.23 38.37 39.55 40.71 41.90 43.03

15 33.00 34.20 35.45 36.69 37.90 39.14 40.35 41.61 42.80 44.03 45.29

16 34.63 35.90 37.21 38.46 39.77 41.06 42.35 43.64 44.92 46.21 47.50

17 36.22 37.59 38.93 40.28 41.65 42.97 44.33 45.67 47.01 48.36 49.73

18 37.85 39.25 40.67 42.09 43.47 44.90 46.32 47.70 49.13 50.54 51.93

19 39.47 40.94 42.41 43.88 45.36 46.82 48.29 49.77 51.22 52.71 54.17

20 41.11 42.63 44.16 45.68 47.20 48.74 50.28 51.80 53.34 54.88 56.38

21 42.71 44.31 45.90 47.47 49.08 50.68 52.24 53.85 55.42 57.03 58.60

22 44.34 45.98 47.62 49.29 50.93 52.57 54.23 55.89 57.53 59.19 60.82

23 45.60 47.28 49.01 50.71 52.39 54.08 55.78 57.49 59.19 60.87 62.59

24 47.57 49.34 51.10 52.90 54.66 56.41 58.19 59.96 61.74 63.51 65.26
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2019

\ Grade

Step
1

Step
2

Step
3

Step
4

Step
5

Step
6

Step
7

Step
8

Step
9

Step
10

Stepl;
11 ^

1 10.49 10.88 11.27 11.68 12.05 12.42 12.85 13.22 13.60 14.00 14.37
2 12.13 12.60 13.06 13.48 13.95 14.38 14.86 15.31 15.76 16.22 16.65
3 13.79 14.28 14.84 15.35 15.84 16.36 16.85 17.39 17.88 18.41 18.90
4 15.49 16.05 16.63 17.23 17.78 18.35 18.91 19.53 20.10 20.69 21.23
5 17.15 17.77 18.41 19.02 19.70 20.32 20.95 21.59 22.23 22.86 23.49
6 18.77 19.51 20.20 20.88 21.57 22.29 22.97 23.67 24.38 25.07 25.77
7 20.43 21.19 21.95 22.72 23.46 24.26 25.01 25.76 26.51 27.26 28.03
8 22.08 22.91 23.73 24.57 25.38 26.20 27.02 27.84 28.67 29.50 30.29
9 23.74 24.63 25.50 26.40 27.26 28.14 29.05 29.94 30.80 31.69 32.57
10 25.39 26.35 27.26 28.21 29.19 30.11 31.07 32.02 32.96 33.90 34.83
11 27.04 28.05 29.06 30.06 31.07 32.08 33.11 34.09 35.09 36.10 37.10
12 28.70 29.76 30.82 31.88 32.97 34.03 35.10 36.17 37.25 38.32 39.36
13 30.33 31.48 32.60 33.74 34.85 35.99 37.12 38.26 39.36 40.51 41.65
14 32.00 33.21 34.38 35.57 36.76 37.97 39.14 40.34 41.52 42.74 43.89
15 33.66 34.88 36.16 37.42 38.66 39.92 41.16 42.44 43.66 44.91 46.20
16 35.32 36.62 37.95 39.23 40.57 41.88 43.20 44.51 45.82 47.13 48.45
17 36.94 38.34 39.71 41.09 42.48 43.83 45.22 46.58 47.95 49.33 50.72
18 38.61 40.04 41.48 42.93 44.34 45.80 47.25 48.65 50.11 51,55 52.97

19 40.26 41.76 43.26 44.76 46.27 47.76 49.26 50.77 52.24 53.76 55.25
20 41.93 43.48 45.04 46.59 48.14 49.71 51.29 52.84 54.41 55.98 57.51

21 43.56 45.20 46.82 48.42 50.06 51.69 53.28 54.93 56.53 58.17 59.77
22 45.23 46.90 48.57 50.28 51.95 53.62 55.31 57.01 58.68 60.37 62.04

23 46.51 48.23 49.99 51.72 53.44 55.16 56.90 58.64 60.37 62.09 63.84

24 48.52 50.33 52.12 53.96 55.75 57.54 59.35 61.16 62.97 64.78 66.57
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